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f%rf 

«Nir Rhi«i) 

difMr, 25 2019 

TO\3TT. 316.—3flr i]|41u| R+m % 3lf&(P)^, 1981 (1981 TO' 61) # «T?T 6 # TO-HT7T 
(1) % WZ (^) TOTO TOrf srf^FRff TO WFT TOTO fTT TRTOT, l'd£KI, ^41 -si % FTFT TO - 

fro, RtH^j TErntf%wr, f^r toittot, TO dc+H wet $ srw 3pror 3n%^fr toe, ffa 

3fhc ii i41 ui R+h % (toto#) % f¥^rr totot # fTOTOE % to to TOfrm' to# |i 

[TO. TO 7/11/2018-TT?ft] 
it. TO TOTO, TOT##T 


1250 GI/2019 
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MINISTRY OF FINANCE 
(Department of Financial Services) 

New Delhi, the 25 th February, 2019 

S.O. 316.—In exercise of the powers conferred by clause (d) of sub-section (1) of section 6 of the National 
Bank for Agriculture and Rural Development Act, 1981 (61 of 1981), the Central Government, hereby nominates Shri 
Rajiv Kumar, Secretary, Department of Financial Services, Ministry of Finance, New Delhi as a Director on the Board of 
Directors of National Bank for Agriculture and Rural Development (NABARD), with immediate effect or until further 
orders, vice Shri Suchindra Misra, 

[F. No. 7/11/2018-AC] 
A. K. DAS, Dy. Secy. 


5 HTT, 2019 

WM. 317.—-XlHi+T adtPtWW, 2006 (2006 W 35) # HITT 12 # TT-OTTI (2) % W (W) (i) KRT 
WW ZlfxMf W Wtn wf fTT 4R4K, lid&kl, WTTftw 4)HI+4' WTWFT ^ mPtK W, H4M4 TT 

WTW % FFt, TTtr. %nP)4IH TIT% TTFT TT $t WpTT fHTT, 31jftn WrfTTT, WWPTf%WFT 

Wt dr+M wmw W 4r 3FT% 3fl%WT TW, # HTfrrr TWrft tl 


[W. t. ttr- 18013/01/2011-^TT-l] 

sttt 7Tf%w 


New Delhi, the 5th March, 2019 

S.O. 317.—In exercise of the powers conferred by clause (b)(i) of Sub-Section (2) of Section 12 of the 
Actuaries Act, 2006 (35 of 2006), the Central Government hereby nominates Sh. Lalit Kumar, Economic Advisor, 
Department of Financial Services as a member of the Council of the Institute of Actuaries of India to represent the 
Ministry of Finance vice Sh. N. Srinivasa Rao, with immediate effect, till further orders. 

[F. No. M-18013/01/2011-Ins. 1] 
MRITUNJAY SINGH, Under Secy. 


(tfl’.'ft.fl-. srwnr) 

wf PP'41, 22 WWWft, 2019 

^T.air. .318— / n d P) 4 aftr (?m tt=i #w) % 3Tf&i^nr, 1948 anr 2 % w (w) 

% arprnr if 3 tt%£>ti 

l>d£kl, W H-Obk WITT % 44H4MIH WET fblPHH+| if fffb TTHTW ST^WFT srfgnwiff' WT 

22 444-0 2019 % WgTW T7RJWT srf^nfr % cftT HT T?Pp!T % Pl%T % pTT(TTpJfW t 1 

[W. ft. 4330/02/2019] 

TWWW-W, (4dVj4<) 

MINISTRY OF EXTERNAL AFFAIRS 

(CPV DIVISION) 

New Delhi, the 22nd January, 2019 

S.O. 318.—Statutory Order : In pursuance of the clause (a) of the Section 2 of the Diplomatic and Consular 
Officers (Oaths and fees) Act, 1948 (41 of 1948), the Central Government hereby appoints Shri Yusuf Jamal, Assistant 
Section Officer in the CGI, San Francisco to perform Consular services as Assistant Consular Officer with effect from 
22 January 2019. 

[No.T.4330/02/2019] 
PRAKASH CHAND, Director (Consular) 
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•rf R^fl, 28 Tfroft, 2019 

TO". 3fr. 319.— <mhPi+ #7 TO^fnr srf^wft (htoto#h) w> 1948 #■ shtt 2 % wz (tt) 

% sr^TOT t tmf^p STTTOT I 

TO^inn, trtot tuto % fr tv t ^ wr wr, ipf sr^wr srf&roft' to ftvtv 

28 4H4-0 2019 V WIW TO^TO srfgjroft % cfk TO WTO % R4/H % fkr TOf§FfTO TO# |l 

pt. ft. 4330/01/2015] 

toi w, ftkiro (TOfgro) 


New Delhi, the 28, January, 2019 

S.O. 319.—Statutory Order : In pursuance of the clause (a) of the Section 2 of the Diplomatic and Consular 
Officers (Oaths and fees) Act, 1948 (41 of 1948), the Central Government hereby appoints Shri Varan Panwar, 
Assistant Section Officer in Embassy of India, The Hague to perform Consular services as Assistant Consular Officer 
with effect from 28 January 2019. 

[No.T.4330/01/2015] 
PRAKASH CHAND, Director (Consular) 


cTSIT t^FT HTOTOI 
(<PTpf<P 3fk vftlSFT fklTV) 

# fkcfl, 22 2019 

TO.31T. 320 -TfTO TOR, f#TO fct# ^feRT TOTW TO£rf#PT, 1946 (1946 TO TOStRrFT ^ 25 ) TOf ETRT 5 # 
TORI (l) TOlfecT ETRT 6 sTRT TORT id(4x141 TO TOTPT TP# fV, TOTsl TO# V5, TOR V# TORT, PRsPTO <f> 
Rdl'cp 12 artel, 2018 <# 311# 7PTOT 02 TOTO^/VI-g-4-2017-1 (24) TO/2018 TO TOT TO TOlfcT TO TO-fR 
TOTOroTO 3pTOrt TOwt (TOT.TO.arTiTO.) w to^pTOTO TO tor TO wTO spTOrt TO TOrpt 07 TOr fteff tort: 
4c|Ri|l, kcft, erSPfPRJT, toTOTO RTWlerT, feTOTO TOR RRM'TOl TO TOcTT gRT TOJcT ^.afl.3TT^. TO 3TR.VTOTOI. TO 3TR. 
TO-TO. RT%cJ TOTefl TOtoTOTO TO) yRjfcl TO TOR TO TOR TOR vTOl RTTO TOTO fTO# (elRTOd TO) fTOTOcT 21 TOTO) fteff 
TO fepR TO tortRpp tot TO TO) aiRqRciciiTO) TO tor TO tot/3p4tot wTO TO fTOv vstt ?ttTO arfcrRro, ?tt 
TOPI t TO TO TOTeff TO TORpT aiTOT TO#1 cTaTOl TO TOTO 3PV aPRTEj/aPRPli TO TOTOTOcT TOTO TO TOTOl TO TOTT— 
TORTcTRFR, fTOcTT PRsPPV TO 4 TO) 4? cl VRcTRT TTO TOftcTT (i860 TO) arfoRm 45) TOT 420, 468, 477 V, 471 

TO tot 629V vropft arftRm, 1956 ^ aptror v/ptot 3prpt toto - 1409/2017 ^ TOtj4 tor irt?T t ant 

aptTOT TOt i> feTV fteeft fttr gftn TOW i> TOTOTf i> TPTtsRl afk yiRjclill 7ft TO^JTT RKtllRd TOrTl 11 


[TO. TT. 228/12/20 18-VtM-II] 
TO. tl. aiR. Rim/l, apR RRm 


MINISTRY OF PERSONNEL, PUBLIC GRIEVANCES AND PENSIONS 
(Department Of Personnel And Training) 

New Delhi, the 22nd February, 2019 

S.O. 320.—In exercise of the powers conferred by sub-section(l) of section 5 read with Section 6 of the Delhi 
Special Police Establishment Act, 1946 (Act No. 25 of 1946), the Central Government with the consent of the State 
Government of Uttar Pradesh, conveyed vide Home (Police), SectionTO, order No.-02 C.B.I./VI-P-4-2017-1 (24)B/2018, 
Lucknow dated 12 April, 2018, hereby extends powers and Jurisdiction of the members of the Delhi Special Police 
Establishment in whole of the State of Utter Pradesh for conducting enquiry/ investigation regarding submission of 
forged documents with EOI cum RFQ and RFP submitted by purchaser of 7 closed mills viz Deoria, Bareilly, 
Laxmiganj, Hardoi, Ramkola, Chittauni and Barabanki as reported by Serious Fraud Investigation Organization (SFIO) 
during their investigation regarding these documents and the irregularities committed with a criminal intent in the entire 
sale proceedings of 21 sugar mills by the U.P. State Sugar Corporation Ltd. and for further investigation of FIR No. 






986 


THE GAZETTE OF INDIA : MARCH 9, 2019/PHALGUNA 18, 1940 


[Part II— Sec. 3(ii)] 


1409/2017 under section 420, 468, All A., All IPC and section 629 A Companies Act 1956, registered at P.S. Gomti 
Nagar, Distt. Lucknow in this regard and conspiracy in relation there to other offence/offences committed in the course 
of the same transaction or arising out of the same facts. 

[F. No. 228/12/2018-AVD-II] 
S.P.R. TRIPATHI, Under Secy. 


dHI 1 R+Udd 

(tnT3n"f 3FJSTPT) 

Tf f'ft'ft), 11 '+)<=)-0, 2019 

^T.31T. 321WRcffa fftHId'-Md lirflpTT’T , 1994 (1994 TT TWT 55) % W 3 U4T WZ 5 

% 1 (ii) t IRrtf ^rfrPff % OTTFr Tt 7R4K UdftKI d<4>M WP4 3TW1 aurrpft 3R%§ft 

TUF, ^TFl ft - Wl ft, TRT fftHIdd H4H4 % PlMPlPsid srf&wfftftf PpP> ^TRrfrr pRMHcdd 

^rrf&wr % fftft&rr ftr3tsT-4iPi4 tt^t % tfi ftr tit# f: 

I aft sr^Tf ^TTIT, SPTT tFrRpT TTt f%rrf 7ETIWT, THTT pRIdd ftdMd, Tjftft ^TT*fF ftp", ^ 3PTT Tlf^f 
TTJ fftrcl THIftTK, HFR (ftHIdd ftdMd % TSTR RTI 

II #R7ft Pftdl 3uft, TFJTrf Tlfft^, HTJK Idd ftdMd 

[71. nftr-24015/2/2015-W3Trf-irtp3MrT] 

ftt. ftl ftlRTI, sett ni%^ 


MINISTRY OF CIVIL AVIATION 

(AAI Section) 

New Delhi, the 11 st February, 2019 

S.O. 321. —In exercise of the powers conferred under Section 3 and sub-section l(ii) of Section 5 of the 
Airports Authority of India Act, 1994 (No. 55 of 1994), the Central Government hereby appoints following Officers of 
the Ministry of Civil Aviation as part-time Members on the Board of Airports Authority of India with immediate effect 
for a period of three years or until further orders, whichever is earlier: 

I Shri Arun Kumar, Additional Secretary & Financial Advisor, Ministry of Civil Aviation vice Ms. Gargi Kaul, 
former AS&FA. Ministry of Civil Aviation 

II Smt. Rubina Ali, Joint Secretary, Ministry of Civil Aviation 

[No. AV-24015/2/2015-AAI-MOCA] 
P. J. THOMAS, Under Secy. 


dftdell HTreUJ 

dlf ffteeft, 5 Hlft, 2019 

^T.SIT. 322-ft-ftl4 7TWR ft <b)i|ell HTW Sf5T (3bftr 3lk fftwu) 3Ti?lRm, 1957 (1957 TFT 20) (fftlft ?7lft 
WTcT 3TfSrf^FT W W t) ft) RRT 7 ftl Tjq-ETRT (l) ft 3R?R Rpft HR7T TfWR ft ftlilell ftdlc-14 ftl 
3li?Ujxpn TR5IT 7PT.3TT. 6, TTTftTsT 2 wldclft, 2018, sfk ft) HRcT ft TMTT HFT [[ tgprg 3, tjq-TspTg (ii), TTTftTsT 
6 vjHdft, 2018 ft y4,|Rcl ftl aft, t3TT 3lf?Ujxpn ft fteFd 31 ft 427.993 ftrffttR (eFFFT) tr 1057.57 

(eTWl) HTR RRft Tjlft 3lfc TER T7 ft TRift 3liftRRft 4R 3f#R RRft ft 3TRft 3TTTR ftl ftl aft; 


3fk 7T5FT RTfeFprft ft TEfR srfftfftRH ft) err 8 ft STJRRR ft ft-sOd WR ftl 3TRft[ fftftft ft ftt 
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3 m TOofFT 7FTTOFT TO ^cjkcl fMo TO ftTOT TOO TO OOTOcT 3TO TOT TOO TOTOFT F TOTOO TOO TO TOTOcT 
TO OOFTFT FT TOT t f% FeFO 31^-41 ^ officT 427.993 #TO7 (eFTTO) TO 1057.57 TO>5 (eFTTO) OFT TOcft 

’JpT tF 3Tfc TOfF TF-fl STATOR 3lfFfcT Rbc; TOT^ Olls)^ I 

3RT: 310 cF-sTlO TOTTOFT TOO srfSrfrro 0?) £TRT 9 0?! TOTOT (l) TOT TOTO oRklOl TO TOFT TOTcl fF, TO 
OFfTT TOrfl t f% TOO STJTjrft F OTOoMcT 427.993 #TOTO (eFTTO) TO 1057.57 TO>5 (eFTTO) TOO TOeft 3TR 
tofF of?i stRttor 3if«fo Rbc; toc) ^ i 

srf&RJTOOT i> 3TTOFfo 3TF% TOel SlTO 0 ? WTO TOTOT TO^^el/fTWfl/O^/ (^eluft)/ 3^/524, 
OrJter 19 RtITOT, 2018 TO FFftSFT TOeRTTO, f^TelT 3TJOOO (TOT 0 ^ 0 ) tF TOTOteRT Tf TO TORTeR FFTOrTO,1, TORS Riel 
OTTOT T^te, TOfeTTOTcTT - 700001 tF TORffeRT 3 TO 7TF32T TOteFF?leTOT ferR)^ (OFTOO STJOFT), TtFTcT OTS, 

RielKT'T.T -495006 (TOflTOO) 0> TOFlfeRT of f%TO TOT OTOcTT 11 

srjojxn 

RrRiii 0 R 00 3trMi, toRo sRi 

fuTeTT— 373007 , TOO TORT 

[Wro totot o^Aoei/frorofr/ofroo/ 0 fRei 7 ri)/ 3 Rr/ 524 , crRtror 19 Rtttot, 2018] OF-fr arf^RPR: 




010 TO 010 


ororft 


cITOilel I Rbell 


SlTO toro 3 



geTO 7TTOTT 

OTOTT 





(2) 

(3) 

(4) 

(5) 

(6) 

(7) 

(8) 

0 el 3-^1 

225 

52 

TO) cl 01 

&1W 

97.656 

OFT 

TOelTOlOl 

O 

229 

55 

TOlclOI 

31303 ^ 

9.820 

OFT 

40041 

224 

51 

TOlclOI 

31303 ^ 

1.152 

OFT 

O-g'Odlell 

222 

50 

TOlclOI 

31303 ^ 

0.950 

OFT 


TOeT : 109.578 


(eFFFT) TO 270.77 FTOg (eFTTO) 


(TO) TO *jf»T: 


TOTTOft 


TO TO TOO 


TOOT^ifc 7TTOTT 




OeFTT 3TORRT TO 496(OFT), 

4] 498(OFT), 
tfr 494(OFT), 
4] 488(OTO), 
tfl 492 (oft), 
502 (OFT) 


(5) 


TOeT : 318.415 : 

O 

OTTO OFT (TO+TO): 427.993 %TOO (eFTTO) 
TO 1057.57 OTOS (eFTTO) 


(7) 

318.415 OFT 


(eFFFT) TO 786.80 FTOg (eFTTO) 
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7R373 TjpT ^ SlRjja f%T 3T[ R1IC 7T73TRF: 

1. 313 Height (?FT) 3 srf^fcT f%T 3T[ RTFS 7R33 5/1 (3FT), 5/2 (313), 6 7F 8, 9 (3FT), 10 7) 12, 13 (3FT), 18 

(TFT), 20 7F 22, 23 (3FT), 24 7F 28, 29 (3FT), 56 (3FT), 60 (3FT), 61 (3FT) 7F 63 (3FT), 73 (3FT) 7F 75 (3FT), 76 7F 

116, 117 (TFT), 118, 119 (3FT), 121 (3FT), 122 (3FT), 123 7F 132, 133 (3FT), 136 (3FT), 137 7F 148, 149 (3FT), 150 7f 
156. 

2. TIFT T>eFFFTT (TFT) 3 STf^fcT f%T 3T[ R33 71733: 1186 (313), 1187 (3FT), 1188 (313), 1189 (313), 1288 (3FT), 

1289 7F 1292, 1293 (3FT), 1294 (3FT) 7F 1296 (3FT), 1297. 

3. TIFT WT3T (TFT) 3 3lf^cT f%3 3TJ R33 7T733 154 (3FT), 156 (3FT), 157 (3FT), 160 (3FT), 161, 164 (3FT), 175 

(3FT), 176 (3FT) 

4. TIFT M-^elell (TFT) 3 STf^fcT f%3 37J RTRJ 7F733: 174 (3FT) 

'tTI-HI <1 u f’T : 

3-73 ZgTT "3" 7F 3373 FTcft #3113 313 ■gH7'f>WI7—3333T 3) 3T33: 7#3feRT 3?F3T, RTFS 71733 176, 175, 
TIFT 3eFg#t-WF3 3> 3133 TF^IcHd 3?F3T 7F #Rft ^ "73" 37 f^RTcft 11 


7sF-3 /TsFT "73" 7F 3373 #FtfF t 3lf7 313 3dg#l 3> R33 71733 136, 133, 117, 121,122, 119, 117, 73, 74, 
75, 63, 29, 60/3, 62, 61, 60/1 7T #RfF "3" 37 fteFfF 11 


3-3 /?3T "3" 7F 3373 FTefF t Slk 313 3333T 3> R33 71733 156, 157, 160, 164, 154 7F #137 3T3 

33^/FeF 3 3#3 37 R33 3533 174 7F 33RcfF |l# "3" 37 f#cTcfF 11 


3-^ /73T "3" 7F 3373 FTefF t 3lf7 313 M^dlell 3> W 71733 174 7F #137 313 33331 # 3#T 37cfl t 

33 333 717531 154, 164, 160, 157, 156 7* #137 313 Height # 3#3 37cfF t 3TF7 RT13 71733 60/1, 56/2, 56/1, 
60/1, 60/3, 29, 23, 5/2, 5/1, 9, 13, 18 7F #Rfl |T# 37 f#eRfF 11 


^-3 ZtsFI 7F 3373 #Rft t 3lf7 313 ^dcbMl 3> W 71733 1186, 1187, 1188, 1189, 1288 7f 3RfF 

"3" 37 f^FeRfF t I 

3-11 /gTT "3" 7F 31173 3RfF t 3ll7 313 37eRF7F3 T333 71733 1297 TfaT’fF 7fF3, 1296, 1295, 1294, 
1292, 1293 7F FFrlF "U" 37 f^FeRft 11 

U-3 ZtsFI "U" 7F 3173 3RfF t 3ll7 313 ^3733117 i> W 71733 2, 1 ^ g«17rll 337^13 "3" 37 

f^FeRfF 11 

[33. 71. 43015/41/2017 31^3F] 

713 RtIfPi 7T7I3T, 33 7iR|c| 


MINISTRY OF COAL 

New Delhi, the 5 th March, 2019 

S.O. 322. —Whereas by the notification of the Government of India in the Ministry of Coal number S.O. 6, 
dated the 2 nd January, 2018, issued under sub-section (1) of section 7 of the Coal Bearing Areas (Acquisition and 
Development) Act. 1957 (20 of 1957) (hereinafter referred to as the said Act) and published in the Gazette of India. Part 
II, Section 3, Sub-section (ii), dated the 6 th January, 2018, the Central Government gave notice of its intention to acquire 
427.993 hectares (approximately) or 1057.57 acres (approximately) of land and all rights in or over such land specified 
in the Schedule appended to that notification; 

And whereas the competent authority in pursuance of section 8 of the said Act has made his report to the 
Central Government; 

And whereas, the Central Government after considering the aforesaid report and after consulting the 
Government of Madhya Pradesh, is satisfied that the land measuring 427.993 hectares (approximately) or 1057.57 acres 
(approximately) and all rights in or over such land as described in the Schedule appended hereto, should be acquired. 



[TO II-TO5 3(ii) ] 


TOT 7MT3 : TO? 9, 2019/Wp 18, 1940 


989 


Now, therefore, in exercise of the powers conferred by sub- section (1) of section 9 of the said Act, the Central 
Government hereby declares that the land measuring 427.993 hectares (approximately) or 1057.57 acres (approximately) 
and all rights in or over such land as described in the said Schedule are hereby acquired. 

The plan bearing number SECL/BSP/GM/(PLG)/LAND/524, date the 19 th December, 2018 of the area covered 
by this notification may be inspected at the Office of the Collector, District Anuppur (Madhya Pradesh) or at the office 
of the Coal Controller, 1, Council House Street, Kolkata - 700001 or at the Office of the South Eastern Coalfield 
Limited (Revenue Section), Seepat Road, Bilaspur-495006 (Chhattisgarh). 

SCHEDULE 

Jhiria West OCP, Hasdeo Area 
District Anuppur, Madhya Pradesh 

[Plan bearing number SECL/BSP/GM/(PLG)/LAND/524, date the 19 th December, 2018 ] 


All Rights: 

(A) Revenue land: 

TABLE 


SI. 

No. 

Name of village 

General 

number 

Patwari 

halka number 

Tahsil 

District 

Area in 
hectares 

Remarks 

(1) 

(2) 

(3) 

(4) 

(5) 

(6) 

(7) 

(8) 

1. 

Bhalmudi 

225 

52 

Kotma 

Anuppur 

97.656 

Part 

2. 

Fulkona 

229 

55 

Kotma 

Anuppur 

9.820 

Part 

3. 

Bangawan 

224 

51 

Kotma 

Anuppur 

1.152 

Part 

4. 

Padritola 

222 

50 

Kotma 

Anuppur 

0.950 

Part 

Total: - 109.578 hectares (approximately) or 270.77 acres (approximately). 


(B) Forest land: 


TABLE 


SI. 

No. 

Name of Forest 

Compartment number 

Range 

Division 

Area in 
hectares 

Remarks 

(1) 

(2) 

(3) 

(4) 

(5) 

(6) 

(V) 

1 . 

Malga Reserve 

Forest 

496(Part), P498(Part), 
P494(Part), 488(Part), 
P492(Part), 502(Part) 

Kotma 

Anuppur 

318.415 

Part 

Total: - 318.415 hectares (approximately) or 786.80 acres (approximately). 


Grand Total (A+B): 427.993 hectares (approximately) 
or 1057.57 acres(approximately) 


Plot numbers acquired under revenue land: 

1. Plot numbers acquired in village Bhalmudi (Part): 5/l(P), 5/2(P), 6 to 8, 9(P), 10 to 12, 13(P), 18(P), 20 to 22, 
23(P), 24 to 28, 29(P), 56(P), 60(P), 61(P) to 63(P), 73(P) to 75(P), 76 to 116, 117(P), 118, 119(P), 121(P), 122(P), 
123 to 132, 133(P), 136(P), 137 to 148, 149(P), 150 to 156. 

2. Plot numbers acquired in village Fulkona (Part): 1186(P), 1187(P), 1188(P), 1189(P), 1288(F), 1289 to 1292, 
1293(P), 1294(F) to 1296(P), 1297. 

3. Plot numbers acquired in village Bangawa (Part): 154(P), 156(P), 157(P), 160(P), 161, 164(P), 175(P), 176(P). 

4. Plot numbers acquired in village Padritola (Part): 174(P). 

Boundary description: 

A-B Line starts from point 'A' and passes along partly common boundary of villages Dumarkhchhar-Bangawan, 
through plot number 176, 175, along partly common boundary of villages Bhalmudi-Bangawan and meets at point 
TV. ' 
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B-C Line starts from point 'B’ and passes in village Bhalmudi through plot number 136, 133, 117, 121, 122, 119, 
117, 73, 74, 75, 63, 29, 60/3, 62, 61, 60/1 and meets at point ‘C’. 

C-D Line starts from point ‘C’ and passes in village Bangawan through plot number 156, 157, 160, 164, 154 and 
enter in village Padritola and passes through plot number 174 and meets at point ‘D’. 

D-E Line starts from point ‘D’ and passes in village Padritola through plot number 174 then enter in village 
Bangawan and passes through plot number 154, 164, 160, 157, 156 then enter in village Bhalmudi and passes through 
plot number 60/1, 56/2, 56/1, 60/1, 60/3, 29, 23, 5/2, 5/1, 9, 13, 18 and meets at point ‘E’. 

E-F Line starts from point ‘E’ and passes in village Fulkona through plot number 1186, 1187, 1188, 1189, 1288 
and meets at point ‘F\ 

F-G Line starts from point ‘F’ and passes in village Fulkona along southern boundary of plot number 1297, through 
plot number 1296, 1295, 1294, 1292, 1293 and meets at point ‘G’. 

G-A Line starts from point ‘G' and passes in village Dumarkachhar through plot number 2, 1 and meets at starting 
point ‘A'. 


[ F. No. 43015/41/2017-LA&IR ] 
RAM SHIROMANI SAROJ, Dy. Secy. 


•rf R#l, 5 h 14, 2019 

PH - . 3|r. 323.— tRm 4K+K % TTR7TT STEPT S# (SETH 3# few) 3rf&)#PH, 1957 (1957 471 20) 
(## 17# 171% 4TPip; 1471 3lf##pT Ifwf)# HT7T 4 # IP'-OTTl (1) % 3## WRl TRE1T % #P4I 
*14 HP PUT 4T# # pf 7#P+47 El. 3p. 1470, Iff# 11 3T^T, 2018, # HRl% <1444, WTII, 

IP’-W’*! (ii), rfiftw 13 sr^T, 2018 t 447lf#f # pf #, ^ srf&H^ddl if -39144 31^41 # RRR'-i 
### # if HTT 2.495 (theet) PT 6.17 tt^ (HETHT) f, 4## 471 ’jfsTP 47# % sp# 

STRIP - # 7J4PT # #; 

sftr, %## rv+k et p% wrarr fr w t f% kt 3rf?)^ddi % 7#pp- 3 ejti# if f## 141 tj# % 

4t>t % wn 11 

3171:, spsr, V#P <K4K 1471 3T##P*1 # SIPT 7 #14'-OT7T (1) 5 TRT WH #%#f 4T WfP47#f%, 
17# T#*! 3EJ1J# if #3# 2.495 |4lPT (1P"PP) PT 6.17 PP71 - (tTPPP - ) 474" PT# %# if PT pp pr % p# 
3T#4T7T 471 3#p 47# % 3R# Sflpp # 7JPPI P# t I 

1 : ^7T 3T#7JW % 3## 3T# P# #T %%I# 7#P# TTp#T^/%#3Tf#JPPT/2018-19/1091, 
cnf# 5 Rum 7, 2018 4T ##SPT 4H4d<, f#H #pT, ##41T % 4dP)4P % PT #4T #%447, 1, 4##T 
PT3P ##, #M4ldl - 700 001 % 4TPFIP if PT ##T47 (3#ft), PpTP# 414^^4 ###, 41*)# #fR, 
1WP7 - f#, #RT tNH'jl, 3##p% 4IP?4P % f%PT PT HW11 I 

Rm|U| 2 : 1471 3T##pp # ppp 8 % 1## # #7 £474 snfTtp 1%pr ppp I, #7# sp# % ## if 3114##, 
###%! 

”8. (1) 47lf t#%P # f%# sj# if, #71% ## if OT7T 7 % 3## 3if#jw #471# 7# % RcH,s! 
31#7JW % TIT# ^1# % rf# f# % #rpr TTPJTlf ^J# pj ^7# f%# -ppi 4T ## 7J# t PT 4T 
% f## 3T#E1# 471 3T#r f%TT ^1# % #7-1 3P4l# 477- 7#TH | 

f4f#+<>J|.— 1H HT7T % 3l#Er#rr 4^ 31T4f# H# TfT# 410#, f% ^r#rl f%# 7J# t #441 3r4KH % 
f#7 74% W471 #%4# 4i77fi ^TgrU t 3# 7#T TjRtl# %## 7T747R Pj f%# SFp- o## # pr#t ^rf|iT| 

2. 14-STRT (1) % 31%# 4#E 3P4#T 7TSHT 4Tf%47# # f##T % # 410# 3# TTSHT 47f&471#, 
3H4frd+di # 7# ^1# PT ##r ^PPTTf# sTTl ^PPTl 471 3TPTT7 #TT 3# %# 7T# 3H4#dPl 47T 

^7# % 1541 3# ## 3T#f#d‘ 4TP, P##l#, 47# % 4WE1 # p^ 3pp?ppi TmuPT t, PI PT # 



[TOT II-RTTO 3(ii) ] 
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otto 7 ftt tot-otto (1) ft srftk srflnj^T ■gift ft rt ft# njlft ft rt tot to ft Rfftroftr % ft# ft pR 
fftftft to ft# pfft ft fftfftro top# to ft# pfft ft to tot to ft ### % ft# ft shiPPi to tot# 
HHiR# afhr to# otto # to 4i#n$ ft TOfftftro ## 1%f$nro fftftft ft## totot to to# 
fftf#RR ft ft# tot | 

3. tot am ft tot## % ft# to to#r ## 1# ft ft#^ rrott totprt # rR#r ft ft# to otrt to# 

TO pROTT ft, XT# pfft TO ft# pfft ft RT TOT TO ft toR#K TOT TOfftfftnr ft 3TSf#T TO#R TO ft# TO# 

f#TTO 3: ft## TOTOT ft ftlRTOT ft#TOR, 1, 4#RH pITOT ##, TOWTOTO - 700 001 TO TORT TOfftft#R ftt 
OTTO 3 % TO#R TOf#pRT #sR# TO. To. 2015, RT#TO 10 pTOT#, 1995, TO TOTOT % TOTOTOT, RTR II, ftro 3, 
TOT-TOTO (ii) ft Rif# 22 TOTOT#, 1995 TO TOT## # R# #, OTTO TTSTO TOlft#T# ft#RT #RT TOT f I 

TOftftTTft### 

#TTO TOJTO, TOTO #f#TT 

[ftTO#ftRR#TOT#TOro/ft#TOft#TORT/2018-19/1091, TOT#TO 5 fftTOTO, 2018] 

r# 3rfftror: 


TOT ft. 

TOR" TO TOR" 

TOR" 

RTOI-O 

TO##/ 

pft# 

#TOR 

Pdl 


s# 

pro?# 

(TOTTOT) 

ift'dlroi 

•HTO 1 

$"41 

#TpT 

ftwr 

TOftrocft 

(TOTTOT) 

1 

4H1H o 1 

63 

136 

4 1ft r,l 

TOpT 

0.449 

1.11 

TOR 

2 

toP^i 

60 

131 

TOilftol 

TOpT 

1.477 

3.65 

TOR 

3 

•^tPlTO 1 

108 

175 

4#$l 

TOpT 

0.032 

0.08 

TOR 

4 

RTO<I#JI 

91 

178 

TOilftpl 

TOpT 

0.473 

1.17 

TOR 

5 

441R#i 

90 

177 

4ft# 1 

TOpT 

0.040 

0.10 

TOR 

6 


88 

159 

4lft^l 

TOpT 

0.024 

0.06 

TOR 


(1) TOT TOTOfTO ft TO#TO #p to# TOft TOTO #sR#: 4406/4905,1691/4893,1694/ 

4894,1913,1914,1915,1924,1925,1928,1933,1926,1927,1929,1932/4377,1930,1931,1932, 3970/ 4350, 
4042/4966, 4042/4967. 

(2) TOT #ftTO ft TO## ft# TOft TO# TOTO TOTOTTO 1596, 926/1775, 1559/1687, 1597,1598,1599/1780, 
910/1839,1006/1821,1006/1799,1006/1820,1638/1824,1638/1836,1639/1837,1638/1835,1638/183, 

1638/1823,741/1825,741/1826,1595, 1599,1598/1691,1595/1745. 

(3) RTR" TOft# ft TOf#T #p TO# TO# TOITO #TO#: 1231/1681. 

(4) TTPT WTOijTO ft TOft# #7 TOft TO# TOTC ftTOTTO 1335,228/3328, 120/3265, 120/3457. 

(5) otto ftfriftro ft srftfrr #p to# otto toto ftroiro: 2051/2533. 

(6) TOR - ft§f#T# ft 3T#TO #R TO# TOft TOTO 4TO 14: 1039/1707. 
to#to #p TOft TOft ^ftr to fftroro ft# d i Pi to i ft fftro tot t: 
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telldl 

d\ 

Mid 

d\ 

P+ah 

SIT 

(TTTTsT 

(3nr£t) tt 

did 

3ITT.fr. % 
Rdl 4T 

did 

dldlsM d'sdl 

R^fu'idi 

(1) 

(2) 

(3) 

(4) 

(5) 

(6) 

(7) 

(8) 

(9) 


252/ 

16 

4406/ 

4905 

£1-/1 

0.16 

wr 

4 l41d 14" 
TSTPT 

9937293293 

srRrffcT 

e t>’H 1 1 

251 

1691/ 

4893 

TET/1 

0.17 

gift, itr, 

fTdT 

9778772929 

-4#- 

IdddM 

NddK-l 

1694/ 

4894 

THT/1 

0.07 

4?fr 

4# 

#r 

4# 

14 

1913 

tht/2 

0.01 

TRtt dig dffr 

WFTT 

HTf 

hR) M^ll 

dig 3TtT 

W 

HTf 

9861221444 

4# 

137 

1914 

TET/2 

0.01 

TT^lT J.dH 

d 1 g 3TTT ^£3TT 

g’RIgd 

Tf% 

9178275083 

4# 

-Rtttstt 

HTf 

221 

1915 

th/2 

0.02 

-dSdR d^d 

^i«n *-^d 

7894001308 

4# 

252/ 

357 

1924 

TET/2 

0.03 

ddlSTT 

yT-fe dig 

9861124768 

4ft 

203 

1925 

tnr/2 

0.02 


dJjfl 

7008471951 

4ft 

ddd TdTTPT, 

3f[T 

P4rfr 

dd'd^-fi 4 |t 
3TTrf%dT 

1 d dd M 

IdddM 

1928 

tht/2 

0.01 

3# 

4# 


4ft 

1933 

THT/2 

0.09 

4fr 


4#r 

4ft 

60 

1926 

TFT/2 

0.02 

dig 

tRt f'ar 

HTf 

d^l 

4# 

1927 

tjtt/2 

0.01 

^£t 

4# 

4# 

4# 

48 

1929 

tjtt/2 

0.01 


dld[dgH 

7894225012 

4# 

dlj'dd'-dl, 

dPldd, f%?TT, 

yd)Ml %WTT. 

1932/ 

4377 

PTr/2 

0.01 



4# 

4ft 

90 

1930 

tht/2 

0.01 

TTT, 

ai 

9668748908 

4# 

3TR dciHdl 

dlRdl %gTT 
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stit 

af?PT. 

4^*1 



32 

1931 

WT/2 

0.03 

frof% *mft, 
-4--41, 41, 

fSTt, TOTft 

^+4,Rl4l 

7%<T 

9437595554 

4# 

197 

1932 

W/2 

0.02 

■41*11*41 

14, 

'413)4,41 *t*T 

TO4I *-44 

9777144001 

4# 

204 

3970/ 

4350 

it/2 

0.20 

*144 14*-4M 

h*]41 

f4*-4P'l 

7008471951 


252/ 

73 

4042/ 

4966 

TPT/1 

0.12 

4^14414 

WPT 

414144 

WPT 

9778321191 

w$t 

252/ 

74 

4042/ 

4967 

W/1 

0.08 

^44^ fl 

WPT 

9414 4-41 

WPT 

8763760151 



(HW 4i«i^si): 1.11 tr^ 1 

+!4?!l 

22 

1596 

Tmi 3 

0.10 

WTT#?T 


WTWpff 

3Tf4"ff4 

58 

926/ 

1775 

it/2 

0.25 

TOIIdf, 

444144, 

y?T4i4 ^t 
WPT aftT 

WPT ^ 

WPT, TP^ 

f4K wtpt. 

1*41441 
WPT sir 

41 41 *-4 * 

WTPT 

9439351218 


59 

1559/ 

1687 

it/2 

0.10 

41dlMT 4g> 

41?! 4 4g*. 

9861614575 


80 

1597 

Tm/3 

0.12 

43,41 4144 

arrr Prrsrrfl, 

WT, TrPTT, 

4 41 - WJ 

4TTO aftr 

W 

TOTT4TTO 

7873572110 

wgt 

1598 

w/3 

0.05 



anft 


1599/ 

1780 

it/2 

0.13 

a# 

a# 


wgt 

108/6 

910/ 

1839 

4141 

0.04 

^ 44*4 41 

WPT 

4414 4-41 

WPT 

8763760151 

4 # 
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108/8 

1006/ 

1821 

4141 

0.22 

41 4U 4«t(I 
HTf 

'4ii4i mg 

9437486897 

4ft 

108/9 

1006/ 

1799 

4141 

0.22 

44I4M ySTPT 

1J43T4 4OT4 

9778321191 

4ft 

108/11 

1006/ 

1820 

4141 

0.22 

4^14^4 

HTg 

4l41 mg 

9861336041 

4ft 

99/32 

1638/ 

1824 

tet/3 

0.09 

4414 $mi 
4Tg fkgpfkr 
fTRHTf 

441ht 4 1 g 
fk 

f^S4T9T 

mf 

8637252744 

4ft 

1638/ 

1836 

tet/3 

0.04 

4# 

4# 

4ft 

4ft 

1639/ 

1837 

th/3 

0.11 

4# 

4# 

4ft 

4ft 

99/28 

1638/ 

1835 

ptt/3 

0.200 

441 Hftl 

4TTT, ftfr 

44glfl 

TTT4 

9437616041 

4ft 

108/2 

1638/ 

1833 

4141 

0.025 

R4144 THT4 

444^1 

TSTPT 

7077951758 

4ft 

99/24 

1638/ 

1823 

W/3 

0.025 

ffsr m*-**. 4Ig 

Rc4I44 

mrg 

9437147296 

4ft 

99/16 

741/ 

1825 

TET/1 

0.300 

M4i 4144 

444 4144 

7978172909 

4ft 

99/17 

741/ 

1826 

TET/1 

0.290 

414.11 4144 

4 4144 

7978172909 

4ft 

2.53 u.'tws 

106 

1595 

ft/2 

0.15 

441441 

(414141) 

414141 

TWSST4ft 

mmi-fl 

1599 

ft/2 

0.85 

4# 

4ft 

4ft 

4ft 

1598/ 

1691 

44/3 

0.05 

4# 

4ft 

4ft 

4ft 

1595/ 

1745 

44/3 

0.07 

4# 

4ft 

4ft 

4ft 

J*T: 1.12T^f»F 

(!TR 2.53 +1.12 = 3.65 (*t»rci 6 m^ 1 ^R+ti) 


146 

1231/ 

1681 

it/2 

0.08 


444 4Tg 

9437234315 

3Tf%fff 

(UTT %f^RT): 0.08 n=t>s 

wmjn 

76 

1335 

44/2 

0.05 

TPJ, 

44ft, 444T 

4Tft 4Tg 

9778417910 

srRrffit 
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147 

228/ 

3328 

W/2 

0.04 

4HH 

4.^413 4lf 

7381320512 

3# 

92 

120 / 

3265 

#/2 

0.92 

#313Tf 

Q 1 41 

9337976852 

3# 

166/19 

120 / 

3457 

#41 

0.16 

41fd 4If 

d'Jjd 3Tf , 
f#TTO 4Tf, 
#TO#4Tf 

t# 3Tf 

9337976852 

3# 


fwT: (3T3 333T#T ): 1.17 

dtlRltl 

31 

2051/ 

2533 

W/1 

0.10 

fTO4T 4Tf 

##T3Tf 

9668649760 

arftfft 


5 ^T: (TOT t#R#T): 0.10 

fd/ldltl 

110 

1039/ 

1707 

3f#T 

0.06 

TO33TTO33 

33TO33, 

3393 TOT, 

fftTTTTOT, 

###, 

#T## 3# 
#3133 

333333, 

TOT# #f 

#339TO 

333333 

3# 

Slf## 

333333 

8763021600 

arftglt 


f*T: (3T3 list'll# )■ 0.06 n'fts 
f3T t# : 6.17 i>=t>s 


#R>- #: 

3 - 3 : \m f#f " 3 " % to# fr# | # wp, 3## 3 T 3 sf# #£ki#i 333.33. % #tot f#f 

(#-TOTOT) to #33 f#IT % TOFT f#T | I TO# 33 ? to ##T #r 4,^|^| tot # 4fi#Pld #TO % TTP3 
TOT# ft ft f#TT TO# ft #TTfTO TOT # ## tw 1507,1508,1509,# TO# #TO #1% ff WP# TOT 
# ## tw 1509 % TTO-ft #t cT^7 TO# t I TO# TOTPT#iT 3##T TOT if T#1 TO# | 3# TOTT #TO if 
^TRft ft #fe WIT 1777 % #tnT,TOlT T# ft #TO #T ^# | I #fe WT 966 # TO# #TO # TORT: t 
sg# ft #fe TOTO 981 % TO# #t TOF TO# | I 3# #T #fe tw 980,979.1027 # 331# 3f#RT, ## 
toto 1026 # tor- f# #t # wto to# ft #fe wi 1026 % tor- f# tof to# 11 #ro TOR-ft 
f#TT t #R WT 1021# 3313-##? #TO % TO3 TO# ft , #R WT 1 020 # ### 3# 3313 #RT t 
TORT: TOT t 33T #R tw 1008,1009,1146 # 33# #TO % TOT TOTO 3# +Rf 1 TOT # ### #3 TOF 
to# 1 1 tot tor # torf # rr to# % tot #t #r wn 1641# 33 # #ro % wr^r 3##r #3 w#3T 
TOR # #### #RT % RRT R#f | I R# TO? #T RTOfTO TOR if RTOT TO#f | 3# #13 TOTO 138 # 
3## #TO % TO3 TORT: ##3 f#TT if TO# ft f# #T3 % ##3- Rf#R #t TOF TO# | I R# to? #f3 
TOTO 138,3197 # ### #TO % TO«T#T ft # WTO TO# ft #T3 WTT 3197 % ##T-ftf #t TOT 
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^TTrft t I H# XfT HER- ft ftm t HlX ft Xfe WW 142 X TftTTT R WH WHET: W t ,Xfe WW 
175,176 X HElX Tfhn, Xfe WW 456,455,453 X XXX Xw tWHwX ft qfewr 453% XXr- 
ft Xt HR HlX t I Hf HER ftw X HE" TpX ft Xfe WIT 453 X ftf Xw HR wX ft Xfe WIT 452 
R HER-XXh TIT HR HlX f I Hf Xt Xfe WW 564,565, 566,579,3218,584 ft 586 X HfXX Xw % 
WH ft fHW if wX ft Xfe WIT 586 % Hf?X - ft tit HR Tit | I fH: Hf Xt HER X HR flX f HR 
hX Xfe X ftf Xw HR ftX ft Xfe wrr 586 t HElX tit HR HlX | I Hf ft ft^TT X Hfe ffX ft 
XfeXw 574,590 X RfsXf Xw X HfftR RTTT Hitt ft RTTW 590 R HfXr-ft Xt HR Hitt | I 
?T% WET.Xt XXr-ft ftm X HE - wX ft Xfe Xw 589,588 X XXX Xw % WH RT WW 587 X 
XXft Xw X WHH: fit!' ft RE Xw 596,598,599 X tXX Xw t ftX ft ftf “H” X f tf 
WCffT HfT tftftHT HRR % Tftltt tf HIT feHH f I 

H — <o : wr “H” t WTH ftX t HIT XXr ft>TT tf HR f^tf ft HHTffT HIT tXftw HRR % ftf Xw % 
WH XXr ftlT tf HR Wff ft Xfe WIT 3166% HElX tit HR HT RT ftf V TT ftrtf f I 

H - W : tiT “S" t WTH fTRT, tftfrfw HR THTfW WT WR tf TR TR t ROTH Xt Xfe WIT 355 tf 
ftf Xw t WH TRET: fRR HfiX ftlT tf Hfe fltf | I WR HR Xfe WW 355 tf ttr ftm tf Xw t 
WH WlX ft TftFT few tf HR fiXt | HIT tfe WH 3271 tf ftf Xw t WH Hltf ft XtET tf TER 
wX | I HTTR HTH Hf wff tfe X tttf Xw t WH Xtw tf Hfe wX t HR Rtf tfe tf Tftrtf #RT 
t HTH HER tf HR fftf f I Hff tWT tfe WTT 341 tf Tlttf tfHT , RTR WIT 340 tf ftf tfHT t HTH 
HET t,RTR WIT 337,336 tf ftf #TT,334 tf ft sftr Hfttf tRlT,3234,3293 tf Hfttf tRlT t W 
Hitltf ft^TT tf HR H5HR RTT WTT 3293 tf Hftr-TftnT tfH t fit ft ft^f “W” TR itRtf f I 

W-H : tRT ftf X’ t HIRR fRR XR WTT 3293 tf TftnT-RTR tfRT t W wtf ft XR HWT 
327,326 X HHff tfHT Xfe WTT 325,324,323 X TfXff tfRT ,XR WIT 322,321 X XXff-HfXtf 
tfRT,Xfe WIT 3188,270,271,272 X HfXff tfRT ,Xfe WIT 284,286 X ftf tXl ,Xfe WIT 287,288 
X HrR-ft tRrr ,Xfe wit 2357 X xrff ft-tXtf tRrr ,Xte twr 300,301 X ftf tfw.Xfe wit 
301 X Hfsrtf-Tftrtf tRrr,XR WIT 299,298,297,296,295,292,291,289 X Tftrtf Xw Xfe XsHT 
3263 X HfXX HHT WR: XXX Xw,Xfe XRT 3286 X HfXff XTT,Xfe XRT 3286,3275 X XXX 
Xw ,Xfe Xw 3191 X XsrX-XXX Xht t fRR wff 11 rXhrXtXXtX 3XfiXt HRXfe 
Xrt 3196 X XXX Xht ,Xfe Xrt 137 X XXr-ft Xrt t HTH HwX t I HHt hrritXXhXrX 
HR hX t 4 t XtfT t HRHT TR HTH hX WT TRR X ftf XRT t HTH HrX ft Xfe XRT 61 t Hrfef 
Xt HR wff I I RTR HR Hf XXt felT X HR Xf ft Xfe XRT 3266 X XXh-XXh Xw t fRR 
XfeXRIT 120X WR: XXX Xw t fX ft ftf "H" HR Tltf % I 

h - h: Xt ftf “h” t X fX t X HWfnr wr X Xfe Xw 931 WR-ftf Xt tr Rhh t HR tfe 
Xw 93,94 X ftf Xw t WH fX ft Xfe Xw 105 t HER-ft sX WTH: XtX Xw,Xfe WW 
106,119,118,116 X ftf Xw t fRR wX t HHT tXiXlT Xr THRfW WT X XXfXr Xw R WH 
eetX 1 1 Hf Xt Hit twr ftw X wr hX t hr Xfe Xw 3294 X hiRr wr t wr reX 11 wt 
HHITH.Xfe WW 3294 WHH: X 4x1-0 Xw fit ff HR X^ET fXR X WT rX R WHET Hf Xfe WW 
3294 X WTH: WH-WH fX ft Xfe WW 3291 X REfff HE ftf Xw R WH wX t I fH: Xt tXXw 
X THTfW WW X XXfX Xw R WH wX | I Hit WR f%R X WT rX R HHTTH Xt Xfe WW 
322 X XXX Xw HHT Wfe WW 319 X ftf.HHff HHT XXX Xw R WH wX f I fH: Xt Xfe WW 
322 X ftf Xw R WH-WH wff wX R XXXh Xw HR wX | I Xt WT X Xw t WH ftf ft?TT X 
HR WrX ft ftf “H” HR wX I I 

h-h: Xt ftf “h” t wX frX | tXftfw wr X Xfe Xw 7101 wR-ft Xt w fewr 1 1 hh, Xt 
X fe WW 3123,3124,3128,3129,3144 X XXX Xw R WH ffX ft Xfe WW 3145 X XXX HR 
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### #7T,RR 7W 3146,3147 # ### #7T,RR 7WT 3151 # ### #7T ,RR 7WT 3152 # 
#%i7 tr tPtto # %R 7 ##1ti7T sf# TOynjiT tot # 4 #4Pid #tt tot tr-ttor f#R tto m|4%I 11 
17 % totot \m %#f%7T tot % 7%y tot# | a# r# twt 771 % 7f#T-7f%nr if f#f “7” tto tt# t1 

7- y : #3T f#5 “7” % TOTTy ## | # RR WTT 772 % RR-7f#7 #7 3TR %#f%7T TO % RR-TOf#7 # 
%R f#7 f | #7T “7 - 7” RR-f% f#IT # #T W 7W 771 # RR-f% 7TTO 7 77# ft f#f “7” 77 
71# t I 

7- 7 : TOT f#f “7” % TORT ft# I # %#f%TO,TO*7TOR 3%T ###7 TO# % 1%-7TOT7 f%7T 77 f#7 | | 
77 "TOT %#f%7T 3# ###7 7PT # 7#7p|7 #7T % 7T7 77# ft RR-TOf%T7 f#TT # TO 77TOT 
%##f7T,#7i77 3 # ###7 to# % ft -ttotot f#R 77 71 # 1 1 f7 7f tot rr fey # 3 # ip# f 
TOyynjiT 3##7177 to## 4 #4Pid #tt# fr# ft f#f “ 7 ” 77 tt# f 1 

7-7: TOT f#f “7“ % TORR ft# f # 77TPjlT TOT # RR TWT 2849 % RR- f# TOT% TOT f#T7 fl f%T 
77 TOT RR TOT 2849, 2848, 2854 af# 2855 # RT# #7T % 7T7 77# tl 77% 717 77 7R-f f#TT 
# 3TR ip# I 3# t^th: TOT 2844 777 % f# f%7R % ftTOT 71# fl 77% 717 77 RR TOT 2737, 
2736, 2739, 2741 affr 2805 # pff #7T 7 TITO 7T# tl 77 TOT RR 7W 2805, 2801, 2800, 2790, 
2791 # RT# #7T % 7T7 TOf%7 f#TT # 3%r 77# ft 77Rf7T TT# % 777 TO# f #7 RR 7W 1821, 
1818 # Rl# #7T % 7T7 77# fl 77% 717 RR TOT 1813 # 7f## #7T, 1813 %t Rl# #7T, 1548 
%t ’J# #7T 3#- 1548, 1547, 1546, 1545 %t RT# #7T % #TO ^7T# 3TR 7i#W Pto %t 7R RR TOT 
1545 # #%# #7T % 7T7 77# |l ^7: 7^ ##7 ft?7 # TO RR TOT 1560 % RR-#%7 %T7 3# 
3256, 1526, 1541 # RT# #7T % 7T7 ip# |l ^ 77 TpR %t 3TR RR 777T 1540%t^##7T 
3TtT 1539, 1537, 1533 %t RT# #7T % 7T7 ^7# tl 77% 7TO7, 7^ 7f#W f#TT %t 7 R ^# ft RR #s 7 T 
1533 # ### #7T 3#“ 1534 %t 7T77: #7T % 7T7 77# |l 77% 7(7 77 #1T RR pTO %t 3TR Tf|# % 
77T 1525 % ’J# f%7R % 7T7 1526, 1522, 1514 %t RT# #7T 3#C 1513 % TOT % 7T7 77# 71 17% 
7TOT, 77 1295 %t ’J# #7T 1295 %t RT# #7T, 1295 %t 3#%7 #%# #7T P 7TTO ^7T# 71 ^7: 77 
RR TOT 3250 %t RT# #7T TO 7R TO# 177 1354 # #7T %t 3#f%TTO ^# fl 17% 717 #3T RT# f#TT 
%t TOT RR 777T 1353, 1323, 1322 % ^J# f%71% % 7T7 77# 71 17% 717 77 RR 7W 1322 %t RT# 
#7T, RR TOT 1320 %t RR-’jt, RR TOT 1319%t RT# #7T, RR TOT 1319# TORT: ### #7T, 
RR777T 1316, 1315 # RT# #7T 7 #TO 7T# 7# 7T7 # 717 # ^# fl 17 717 # 7R TO# % 7T7 
TOT RR 777T 603, 602 # 7f## #7T, RR 777T 602 # ###, RR 777T 515# 7%-RTT #7T % 
7TTO JjTO# fl RT: 77 RR 777T 517# TORT: yf%7, RR 777T 518# 7PiTO, RR 777T 519# TORT: 
77 , RT7 777T 519 # 7f#7, RR TOT 519 # 7#T7 7 7TTO ^TT# fl 17% 77T17, 77 RR TOT 521, 
522, 523 # 7PRT-7f%7 % fTTO ^TOT# 7l ^7: 77#3T RR 777T 523 # 7f#7, RR TOT 523 % RR % 
fTTO ^JTT# fl 17% 7TORT, 77 RR TOT 524 # RT# #7T, RR 7W 525 % 7 %, RR 7W 525, 526 % 
RR, RTO 777T 527 % 7 %, RR 7W 3242, 530 % RR, RR 7W 530 % 7f#7 7 7TTO ^7T# tl 17% 
783RT RR TOT 534 % RR, RR 777T 535 % 7 %, RR 7W 535, 468 % RR % fTTO tJTT# tl 17% 
7TOT7, 77#IT RR 777T 3341 % TORT: 7 # TOT, RR 777T 3341 % RR, RR TW 3341 % #%7, RR 
TOT 3225 % 7fs#T % 7T7 RR # 7R ^1# fl 17%7TORT, 77^ ##7 7R 77#TT # 7#4ft7 #7T TO 
^# | 3# R=R # TOT ^1# 177T R# 7T7 # #7T % 7T7 77# ft 7#7T 7T# % 7Tt-77?T7 f%R 77 7T# 
t I f%T, 77#aT #%7T 77% # 7#iTO #7T 7T7 77# ft 7#7T-7T1T TOT TITO RR 777T 1148 % f#f “7” 
TO ^# tl 

7-TO: #7T f#f “7” % 7TT7 ft# | %R RR f#TT # a%T ijl# % TO#7T 7T# #7T % ### 1%7ft % 7T7 
TO7 77% f7 RR TOT 627 % f# TOT% 7TO 7T# | # 1%^ “TO” fl 






998 


THE GAZETTE OF INDIA : MARCH 9, 2019/PHALGUNA 18, 1940 


[Part II—Sec. 3(ii)] 


41-4: WT f%p; ‘V % 4T74 ## f #7 #T3 WIT 627, 625, 624 #7 623 # 34# #4T 4 #417 pur# |, 
f%7 4f #fe WIT 635, 636 # 4## #4T, Rfe WIT 638, 640, 641, 642, 644,646, 647,# 37# ##TT 
44T 648 4 4744: ^pH# |l 34% 44TT4, 4f #17 %.648, 650, 651, 653, 654, 1650 # 4## #4T, #T3 
WIT 742 # 37# #4T, #T3 WIT 743 # 37#-f#, #13 WIT 750, 751 % ##141 3717, #T3 WIT 752 
% ft, #13 WIT 752 % 3717, #3 WIT 772 % 3iif%4 4f#T % ft# ft ’pi: 4f 441 #13 WIT 753, 754, 
755, 770, 771, 772, 773 %t 37# #4T, #13 WT 773, 768 # 4## ##TT 3TI7 1784 %t srtf^r 3717- 
4f#4 #4T 4 TpTT# |l 34% 4 S 4T4, 44 #13 4° 777 % 3717 #T3 WIT 777 % 4f#4 #13 WIT 779 % 
3717 4 #417 *pn# tl 34% 44TT4 4f %4T 4f#4 f#TT # 4# ^TT #13 WTT 792, 858, 857 # 37# 
#4T 3# #f3 WIT 857 % 4T44: 4f#T, #f3 WIT 839 % 3717, ## WIT 839 % 4f%# #141% % 4T4 
44# f I f4% 44TI7T, 4f #13 WIT 856 # 4T44: 4## #4T, #13 WT 852, 856 % 4#T4, #T3 WTT 
856 347-4## #4T % 4T4 ?pT7# tl 34% 4T9T4, 44 #T f# f#TT # 3# 1J3417 #13 WT 856 %t 4#I4 
#4T, #13 WTT 865, 866 %t 4## #4T WT #T3 WT 869 %t 4#I# #4T, #13 WT 868 %t ### 
#4T % 4T4 44# fl 34% 4*414, 4 %4T 4## f#TT # 3# TJ3417 #13 WT 869 # 4T44: 4#l# #4T % 
4T4 44# ft 444 % 37# #41% 44 4 f 4 # | 3# 4#4 #41 # #7 ip# | 3# 3 # 4341 % 37# #41% % 
4T4 44# ft ##71431 417.441. 3%7 #%14T4 % 4lt - %444 #47 % f#f ”4” 44 4T# fl 

4-3: f4: 4f #T 4## #41 %t #7 #%fT 4T4 3# ##71441 347.441. # 4#4#T4 #4T % 4T4 44# ft 
44 4T4 % 4# #444 #47 %t ^# 144T f#5 “3” 47 #4# |l 

#N> - #’: 

3 - 4 : #T i#5 “3” 4 4#T ## I # 44^7 3# %4T43T TTT4 # 4#4#T4 #4T #7 #13 WT 280 44T 4003 
# 7r#4#T4 #4T 43 #44 fl #4, 44 4#T4 f#TT ##7 3# 4#4#I4 4T4 #4T % 4T4 44# ft %4T#4T 
TTDT # #T3 WT 3894 % 4#T4-4#T4 #4 % f#f #” # ^# |l 

4- 4: #t f#f “or” if rnt^r ## | # 447 #41 # #7 ^4 4i# |i #t tmTjsT 4 # % #4 47 # | #4 #fe 
WT 3894, 3886, 3885, 3881 3880, 3879, 3874 # #%# #4T # ^# ft 4I4T W 4T# t, 34% 4SIT4, 
44 4#P4-#%4 #m # 347 ^3# t 3# 3# 4# % 4#T# f%4# % 4T4 3# 44 # t 34% WT4, 44 3717 

# #7 ^4# t #3 #f3 7#4T 3915, 3928, 3688, 4510, 4511, 4512 # #%# #4T % 4T4 44 # ft 
#T3 WT 3615 % #% W 4f4# f, 34% WITT 44 #T 37T7-4#I4 f#TT # 3TI7 ^3# 3# 

#T3 444T 4515# #%# #4T % #417 447# t, 34% 43314 4f 37f7 # #7 4 s # ^ 3# 444T 4T7 

47# ft #T3 444T 1959 # 4#I# #4T % 4T4 3# 44# ft #T3 444T 1959 % 37T7-4f%4 #4 44T 41# 
34% 4444, 4# #T ^ #?TT # 347 43 # 4 #3 #13 WT 1959 # 37# #4T 4 #44 447# ft #T3 
WT 1957 % 4f%# %# 44T 4T# fl "F : 4f #T 37T7-ft #?4 # 3%7 ip# | #7 #13 4WI 1957, 1962, 
1963, 1887, 1828 # 4#T# #4T % 4T4 44# ft %4Tij3T 4T4 # 444T # ^# |l f4: 4f tWI 4#P4-4#I4 
f%4T # 3# ^ 4 # t #7 3# 434 % 4#P# #T 4 lt % 4T4 3T# W# t, 34% 4444, 4f#T 37T7 #»4 # 3%7 
^3# t 3#" 3# 4341 # 47 47# f #7 4341 # #7 44 4T# 34% 4444 44'W tj# # 3 # ^3# t 3TI7 

#T3 WT 1827 % 37# # 141 % 4 #417 f47# f, 34% 4^44, 4f 37T7 f#4 # #7 4T# f 3%7 #T3 WT 
1823, 1824 % 4#T# #141% % ## ft 1#4 “4” 44 4f4# f # #3 4441 1824 44T 1814 # 4T3TT 3717- 
4#T4 #4T 47 #471 # 

3T-W: #T f#5 “4” % 4T74 ## % 3%7 # 4741 44% ff #13 TTWT 1817 % 4#T4-f% #% 441 4T# tl 

44: 4f 3717 f#TT 4 1J3# t #7 #T3 WIT 1817 # f# #4T % 4T4 44# ft #T3 TIWI 1818 441 4f4# 
fl 44: 4f %WTf%# #7#T3TWT 1822, 1821 # f# #4T % 4T4 44# ft #13 TTWl 1785 % 4#I4-'^% 
#% 441 4T# |l 34% 4^44, %4T 3717 #41 # #7 ^3# t #7 #13 4441 1782 # 4f#4 #4T 4 #44 
TpiT# ft #13 WII 1782 % 37T7-4f%nT #% 441 41# fl ^4: 4f #TT # #7 ^3# t %R #T3 7#TT 
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1782, 1781, 1780 % TR# f#T# R f#T pT# t #■ RR% WIR, p PTT #P # 3# p# | 3# 1777 

# RTRR: #P % PR TOT# ft #TT Wn 1777 % RrTT-Rf#T TOT RR P# | fR: P #P TRT-ft 

ftp # #T p# sfrr #fe WT 1777 , 4698 , 1775 , 4701 , 1773 # RRT #P R PR P# ft p R#FT 
ftp # 3 # p# | 3 # ## WIT 1773 # f# TfhTT R PR PR# ft ftp “Rf RT TgRrfl |l 

r-t: #it ftp-#” R rt#t ## t 3# ##r 1 %£?tt # 3# prt tr# twt 4708 # Rf#? #p % pr p# 
ft #TipT PR RRR # ^# || p# R8RTR, p #fe WTT 1759 # PRR: RR# #P t 3# TR# WIT 
1759 R fpW ptT# fl RR% RSTIcT P T7 TR WT 1682 #1757 # RR# RP PRR: R## #P % PR, 
TRTR WT 1751 # RR# 3# R## #p, RTT WT 1752 # RTRR: R## #P, RR# WT 1754 # 
RR# RP R## #P, RIT WT 1741# RR# #P, PRR WT 1740 # RR# 3# RTRf: R## #P, 
RR# WT 1737 # RR# 3# R## #p, ## WT 1706 # PRR: R## #P, RR# WTT 4412 # 
RR# RP Rft# #P, RfeRW 1707 # Rft# #P, RRT# WT 1713# PRR: RR# #P, RRRR WT 
1726 # PT# 3# R## #p, RR# WT 1721 # PRR: RR# RP Rft# #P, RR# WT 4577 # 
R#T# Rfhrr, RR# WT 4839 # RR# 3# r#t# #P, RR# WT 1974 # PRR: RR# #P 3# RR# 
WT 1974 % flRR pIT# |l RR% RPR, P RR# WT 4060 # RR# 3# PRR": Rf## #P % PR, RR# 
WIT 3962 # PRR: RR# #P R PR pIT# |l RR# WT 3963 # ’pff-RR# 3# #rrr, t## wit 
3962 # PRR: Rf## #RT, #13: WT 4615 # Rl## #RT RRT #fe WT 4615 RRT 4055 # srtfS'TR 
Rf## #RT, RTTR WT 4047 T# 4046 # RR# #RT, #fe WT 4045 # RR#, r1## 3# R#T# #RT 
RRT #IR WT 4050 # 3n#TR R#I# #RT, RR% R?9TR, RRT #fR WT 4038 # RR# 3# Rf## #RT % 
W #IR WT 4036 # RPTR: Rf## #RT, ## WT 4024, 4026 # RR# 3# Rf## #RT, #fe WT 
4017, 4013, 4011,4005 3ftR 4004 # Rf## #RT R RW# ft RRTgRT RRT RRJT RTR # R#R#IR #RT R 
“R” RR f#T# |l 

«iTri- T : 

R-W: #3T f#R-“R” R RTRR ft# | # RRT#TT, 3#nRRTR 3# RRTR# RT# % #- RR^TR f#R RR #RR | 
sftR R#FT # RRR RpRR RTRTR# RRT RRlf# R# # R#R#IR #RT % RTR 3# RR# |l RRR R5RRT RR 
#T ffi#TF#, RTTT#RT 3# RTRTR# #-RR9TR f#TR # |l R##RT ##R-^ #IT # #R fff#TF# 
3TTR RRT#RT R# # R#R#IR #RT % RTR RR# ft RRT#IT RTR # #fR WT 399 # Rf## #RT # ^# 
tl RRR R^TTR, RR #fe WT 485 # RRR-Rf#R #RT R ftRR fff#n# RTR t R#T R# |l RRR RSTTR RR 
##R-RR #SR # #R R# #TR # #RT R RTR ^p# tl RR #R # ^R R RRtlR RR #TT WT 486 # 
###-R## #RT # RTR p# tl P : RR ^R # #RT R RTR Rf#T-p #TT # #T p# ft RR# fl 
RRR RRTTR, p #RT ##R-Rf#R # 3# RR# % 3# TRTR WT 973 # Rf## #RT RRT 972 # RR# #RT 
% RTR 3# RR# ft ##W #IT # #T #fe WT 972, 1064, 1066, 1068 3# 1070 # Rf%# #RT % RTR 
3# RR# tl p: RR R# ft^TT # 3# p# f 3# #fe wit 1070 # ### #RT R RlRT pH# |l ^R% 
R^tTR, p#IT####RTRflRTpr#tl RRR R^tTR, P #1T # RTR p# | 3# #fr WT 1074 

3# 1075 # R## #RT R RRT# tl p: P #RT #P-p f#TT # 3# p# t 3# ## WT 1075 3# 
1838 # ### #RT R RTR 3# rr# || WT 1838 3# 1059 R RTRT #R # RTR RP R RTR P p 

# 3TtT pRT ## WRT 1059 # R#P# #RT % PR 3# gR# ft RTR # RRR # R# |l RR% RRTTR p: 
P ##rr #9TT # 3T(T p# t 3# R# RRR % ### 1#TPt % PR f# ft T# RRR % sj#T RR P# 
t P RR # RTR p# t RP RR# #Rlt TT ftRT pH# |l P #IT PIT- R#TR #P # 3p R# RRR % 
f# f#T# % PR 3# p# ft ## WT 1796 % TRT-Rf#R R# RR RfR# fl RRR RPR P #TT # 
3TIT pRT PTT WT 1795 # ### #P R PR RR# ft ## WT 1795 3# 1796 % ft % ■H^HPld 
ftp RR P# fn p : p R#FT #P # 3TIT p# t 3# #fe WT 1796 3# 1797 # ftf #p % PR 3#t 
RR# t RP ^R% RPR P Rf#r #p # 3# pRT #fe WT 1797 3# 1798 # f# R#R#TR #P RR 
P# |l RR% RPR P R#FT #P # 3# RR# t 3# P# WT 1798 R f# f#Tlt R PR 3# RR# t 3# 
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Ef EfeiE few # Ffe ^fft f# wife # ### #et f etf wife Tiw 1798 affe 1800 F hm f#f ef 
^ nrft |i fE: Ef #&tw # Ffe *p# t affe wfe wrr 1800 # etee: f# ^ft^rr F ete ef# ft f#f-“w” ef 
f i<Pl ti 

WE : few f#f-‘W” % ET7E ft# t Et <>jfPdl# ETE F Wfe WET 1054 % EffeWEfelE fewfe F dfenPld 
few ET feHE tl FEF EWE few Wfe WIT 1054 # ##fr ^fn=TT % ftFT Wfe# ft ^jdRdl# affe tfeTET 
E# # ERRPld #ET EF EfE# t affe ^Pl-M I ETE # wife WIT 1826 # ffep# #ET tt tfeldl ETE E EEE 
FT# fl FT# EWE Ef EET few # FIT *fF# ft F# W # f# #ET % ETE EF# ft W WIT 1708 
3f|T 1826 % HpRlPld f#f EFFT#|l FE% EWE, Ef WTE WIT 1708, 1620 3fTT 21 # Efep# TftHT tt ft# 
ft 21 3fF 46 % eRePm f#f EF FT# || ^T: Ef #SW few # #7 xpFT wfe WIT 46, 47 % Efe#E 
feEfe #7 47 F Efep# #7 % ETE EF# ft FE WIT 47 3ffe 48 % Hispid f#f EF ^TTTft fl FEF WEI 
Ef ##T few # affe TfE# t affe wife WIT 61, 65, 64 affe 74 # ### 7ftRT F ETE EF# ft wife WET 
74 EET 75 F HpEPld f#f EF FT# tl fE: Ef FT fE few # 3# Tp# t affe wfe WET 74 # Efep# 
#ET F ETE EF# ft EfePE-fE few # Ffe xpFT wife WET 1769 % Efe# ftEfe % ETE EF# ft FT: FZ 
FrT7-ft ft^IT # #7 ant f #7 FTT Tiw 1769 # iftTI % TIFT ant ft FT7 TIW 139 % 

^Ptt 1%HT7 W ^teP tl fE: Ff ^f$ET-ft ft&E # 3Tl7 Tprft f 3TlF Fife 7TW 139, 137 % ftmt % 

TEST EFft ft Fife Tiw 135 % ET7f%F ft^f W FEft fl FT7 TIW 137 # ^Tlt Ft F fef F W FT 
ErTT-Ff^EI ft^E # Ffe WE 137 % FEET: ftt tfe F FT Tptt t affe FT7 TIW 137 TF 248 F 
dfinPid Ft tl T JE: Ff E7T7 ft?E # ^ft | #7 Fife TIW 248 F ftf fepTfe F FT FF# Ffe 
WF 274 EF FfFft fl W Fftwi FffeF-ft ftm # 3Tf7 ^ft f ^ Ffe TWE 274, 1690, 276, 1662, 
1473, 590, 545 EFT 543 tt EfMt TffeT F FT 3TEt EE^ft % afer Fife WE 543 F Efer^ft Fife FT ^fet |l 
fE: EE FHT-ffe ffe&E # 3TE ^Efet | 3^7 Ffe TIW 488 # Effelfet fefeRT F FT Fife wft t EFT ft ffe?E # 
#T Ffe 7tWT 542, 541, 501, 502, 504, 480, 441,436, 420, 421,422 # Efepfet fefeRT F 7EE EFT EE# 
ft feferET ETE 7IEF EF FT# |l fE: E# TFT EE7 ifesE # #7 TJE# f sffe E# EFF F 3?#F Ef## f%Elfe 
fe ETE ETE EE# ft FTE TEsET 995 3# EFF F E^EpId f#f EF FT# |l FE% EFTE Ef ft ffe&E # 3# 
^F# t affe Ffe TPsET 1199 F Ef%# #fe EF FT# |l fE: Ef Ef## f#E # 3# ^F# | 3#- Fife Tiw 
1199, 1200 EFT 1483 fe Ef## t%Elfe fe flF7 ^JFT# ft Fife WE 1483 % EfePE-Eftn? #fe EF FT# |l 
fE: Ef fE ffe?E # 3# ^F# t 3# 1483, 1484, 1201, 1202, 1203 F Ef## 1%EI7 fe ftF7 fFT# t EFT 
Ffe EW 1363, 1207, 1364, 1681 fefe E^P# 7f#T affe 1485, 1232, 1233, 1530, 1531, 1697, 1696, 
1695, 1694, 1693, 1470, 1678, 1687, 1186 EFT 1184FETEE: ft fe ftF7 ^F7# t 3# fE: EfEfsPE- 
fE f#E # #7 ^F# | ^7 Ffe WE 1318, 1319, 1320, 1321, 1322 EFT 1327 % f# ffenfe % FT Ef# 
ft f# 5 - “E” EF FT# | # %ffeET, FFTTIJET affe EFffeffeFT % ffe- FEW #F7 E7 feFE tl 

E-E : few f#f - “ E” fe ET7E ft# f 3# Ffe TIW 1171 fe f# f%Elfe F ETE EE7 ffew # 3# Ef# t # 
#FET 3}fe FEFEfeT ETE # EfeEffeE #ET f EE Ffe WE 1170 F f# Fife EF FT# fl EffeWFE7- 
ffe # #7 ^F# t 3ffe E# EiferffeE ETE #ET fe ftFT ^F7# ft fefelET, FfTT^FT 3ffe FEfet El# % f%- 
FFEE ffeF7 EF F# |l FEF EWE Ef few EE7 f#E # E7F tffeET 3# EFT7E# 3E7 fe #F7 F# |l 
^E: Ef E# ffem fe fefferEI ETE 3ffe EFT7E# 3E7 Tffi # EfenPld #RT % ETE EF# ft f#f-“E” # ^# f # 
FEfet 3# EFTTE# 3E7 fEI # EfeEPld #ET F fETEEPC f#f E7 feFE |l 

E - F : 1#f “E” 7T few ET7E f# 3# FEfet 3#- EFTTE# 3E7.fF. # dfenPld #ET # ’JE few # 3# 
EF# ft f#f “F “ EF FT# t FT E# 3E7. fF. # f# #ET FT dfenPld t I 

F -E : few f#f “F “ 7t ET7E ft# ft FE7-Ef#E few # affe ip# % 3fer FEfet EIE affe EFTTE# 3ET fF 
# Ef#%E #ET % ETE 3# EF# ft FEfet ETE # fefe 7TEET 2550 F ### FTE EF FT# | 3TT7 ^E: Ef 
7W-TE few # 3# Ef# t affe FEfet affe WF## ETE fet Ef#FE #ET E ftFT EF 7 # ft E###, 
FEfet 3ffe EIETffeET F Elf FFEE f#E7 FT FI7 FT# ft #t#W 3# WElfe# % Elf FFEE f#I7 EF FT# fl 
FE: Ef few EET few #T 3E7 EF# t 3# ETE#W # E#fefw EIE €t dfeEpid #ET E ## ft #ftfe# 
affe 3TFEFIF T# ETElfew E# % Elf FFEE few EF F# |l EE: Ef E# few E t#f#IT 3#- FIMMM 
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#RT F FTF FF# f# EW#W 3313 FTW-^F#TF HgT# | I FF W Ff%F # FR tJF# f 3T# e^T 
WT3313, 3311, 3309 rT^TT 3307 # FF##RT F FTF FF# ft etr PIT 3306 F FFT-F#ET F# TF 
F§F# | ^JT: F|T WT FrR-Ff%F f#TT # sfhc *p# t 3# e^tc W 3304, 3302, 3283, 3282, 3272 TFT 
3271 # Ff%F #FT % FTF 3T# FF# | I 4F7 F|T #3T efr WT 1709#RT##RT, etr itw 1709# 
7TT##FT, PTEliw 1631 #^etctwt 1632, 1633, 1635, 1625, 1622, 1621, 1645, 1646, 1649, 
1650, 1604, 1600, 1601, 1681, 1682 cf^TT 1683 % RTF Ff%F f#E # 3# tp# ft 7TW 3# ^nnf^TT 
TW # #FT TF #FT TF FT?ft f I FIT FFTET #3T FtR f#F # 3TR ip# % 3# F# WT # #FT 

% FTF F4lP)4l WT% FFWJ# TFT # RTSTW 303, 302, 301, 300, 299 # FF# #RT %HTF apt FF# 
t I ^T: Ff #IT ETR WIT 298 # T J# #RT F RTF FFT f#TT # WE *p# t R# WTT FF ##4 f%^TT t 
*p# I 3TfT e^t wit 298, 297, 509, 286, 283, 588 # FF# #RT F RTF 3i# 43 # # rr WT 587 
TF FT# I I RT% WET 4F FIT FT f#TT # 3# ip# f 3# R1S WT 276 # WET: 41%# #RT % FTF 
FF# |f etr WT 238 TFT 276 # nfi^Pld F# FF FT# tl RT% WET 4# FIT FT #%ET f#TT # 3# 
*p# t a#- 'Ftc t# 4T 238 # FT# #FT F FTF 31# FF# t I RT% WTT FF F#TET 44I#4I WT WF FT 
FR FT# | afhC R# WT WF % ##F 1#T# % HTF 31# FF# ft FITC WIT 60 FF FT# | I RTF WET FT 
##F f#TT # 3# Tp# | 3# ETR WT 60 # #%# Tf#T F RTF 31# FF# t 3# TCR WT 59,57,531 
#■ 4l%# Tf#T F TTTF 31# 4F# t I F^TET 4# WT F 7 #§E # 3# ip# | 3# 591 # FEET: #%# 
Tf#T F T1TF 31# wit t I RTF WET 4^ Ff%F #»E F 3# p# f 3# EFF T#4T 51 # ### f%F# F 
flFT pi!# t I ^F: 4F FT# W # lf#T F WT FFT #9E # 3# p# | Rl% 4TF 4F #%# #»E # 3TTT 
^F# | ^ FT T#4T 53 # FT# T#iTT F TTTF 31# FF# ft FIT WT 50 TT4T 53 # TT#T#ET F# TIF 
FT# t I ^T: 4f ##F # 3# ETTC T#4T 49 % f# f#T# F TTTF ^1# | 3# TCTC T#4T 49 F 

F# TTF FT# t I fF: #%# #OT # 3# ip# | #7 ## T#4T 49,48,43 TT4T 42 # #%# Tf#T F TTTF 31# 
FT# ft #fe T#4T 42 % ##F-#%rr F# TTF FT# | I W 4f #FT FtE" #§TT # 3# t F4T FIT TWT 
37 #r 'J# #FT f#5 % W ft# ft ## WT 37 % FFT 'J# F# TTF FT# % I RTF WET 4f 4#nT #STT 
# 31R p# t 3# ## WT 41,40,7,39 # ### #FT F TTF 31# 4F# t I 4# #1T ## WT 39 # 
### #TTT, et# T#4T 29 # WET: 'J# , et# WT 29 # ### E#T WT 29 #t WET: #%#, e#z 
WT 27 # ###, et# WTT 27 # WET: #%#, ## WT 26,25 # ###, et# WT 25 # #%# 
#FT F RTF FF# ft WF F f#T# FT p# f FR #%# felT # 3TR p# | 3# R# WF F ### f#T# 
F f# ft f#f "F" FT WET f# | I 

[ FT. F. 43015/12/201 8-pTE etc Fit sir] 
WT #1714 Pi trtf, w #%f 


New Delhi, the 5 th March, 2019 

S.O. 323. —Whereas by the notification of the Government of India in the Ministry of Coal number S.O. 1470, 
dated the 11 th October, 2018 issued under sub-section (1) of section 4 of the Coal Bearing Areas (Acquisition and 
Development) Act,1957 (20 of 1957) (hereinafter referred to as the said Act) and published in the Gazette of India, 
Part II, section-3, Sub-section (ii), dated the 13 th October,2018, the Central Government gave notice of its intention to 
prospect for coal in 2.495 hectares (approximately) or 6.17 acres (approximately) of the lands in the locality specified in 
the Schedule annexed to the said notification; 

And whereas, the Central Government is satisfied that coal is obtainable in a part of the said lands described in the 
Schedule appended to this notification. 

Now, therefore, in exercise of the powers conferred by sub-section (1) of section 7 of the said Act, the Central 
Government hereby gives notice of its intention to acquire the land measuring 2.495 hectares (approximately) or 6.17 
acres (approximately) and all rights in or over the said lands described in the Schedule appended hereto. 

Note 1: The plan bearing number MCL/KA/Notification/2018-19/1091, dated the 5 th December, 2018 of the area 
covered by this notification may be inspected in the office of the Collector, District Angul, Odisha or in the office of the 
Coal Controller, 1, Council House Street, Kolkata -700001 or in the office of the Director Technical (OP), Mahanadi 
Coalfields Limited, Jagriti Vihar, Post office Burla, District Sambalpur, Odisha. 

Note 2: Attention is hereby invited to the provisions of section 8 of the said Act which provides for objection to 
acquisition, as follows:- 
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“ 8. (1) Any person interested in any land in respect of which a notification under section 7 has been issued 
may, within thirty days of the issue of the notification, object to the acquisition of the whole or any part of the 
land or any rights in or over such land. 

Explanation.- It shall not be an objection within the meaning of this section for any person to say that he himself desires 
to undertake mining operation in the land for the production of coal and that such operations should not be undertaken 
by the Central Government or by any other person. 

(2) Every objection under sub-section! 1) shall be made to the competent authority in writing, and the competent 
authority shall give the objector an opportunity of being heard either in person or by a legal practitioner and shall, after 
hearing all such objections and after making such further inquiry, if any, as he thinks necessary, either make a report in 
respect of the land which has been notified under sub-section(l) of section 7 or of rights in or over such land, or make 
different reports in respect of different parcels of such land or of rights in or over such land, to the Central Government, 
containing his recommendations on the objections, together with the record of the proceedings held by him, for the 
decision of that Government. 

(3) For the purposes of this section, a person shall be deemed to be interested in land who would be entitled to claim 
an interest in compensation if the land or any rights in or over such land were acquired under this Act.” 

Note 3: The Coal Controller, 1, Council House Street, Kolkata - 700 001 has been appointed by the Central 
Government as the competent authority under section 3 of the said Act, vide notification number S. O. 2015, dated the 
10 th July, 1995, published in Part II. section 3, Sub-section (ii), of the Gazette of India, dated the 22 nd July, 1995. 

SCHEDULE 

Kaniha Coal Block 
District- Angul, State- Odisha 


[Plan bearing number MCL/KA/Notification/2018-19/1091, dated the 5 th December, 2018] 

All Rights: 


SI. 

No. 

Name of 
village 

Village 

Number 

Patwari 

halka/JL 

number 

Tehsil/ 

PS 

District 

Area in 
hectares 
(approxi¬ 
mately) 

Area in 

acres 

(approxi¬ 

mately) 

Remarks 

1 

Kansamunda 

63 

136 

Kaniha 

Angul 

0.449 

1.11 

Part 

2 

Kaniha 

60 

131 

Kaniha 

Angul 

1.477 

3.65 

Part 

3 

Chhelia 

108 

175 

Kaniha 

Angul 

0.032 

0.08 

Part 

4 

Patharmunda 

91 

178 

Kaniha 

Angul 

0.473 

1.17 

Part 

5 

Telisingha 

90 

177 

Kaniha 

Angul 

0.040 

0.10 

Part 

6 

Gundurinali 

88 

159 

Kaniha 

Angul 

0.024 

0.06 

Part 

Total: 2.495 hectares(approximately) 

or 6.17 acres(approximately) 


1. Plot numbers to be acquired in Village Kansamunda : 4406/4905, 1691/4893, 1694/4894, 1913, 1914, 1915, 1924, 
1925, 1928, 1933, 1926, 1927, 1929, 1932/4377, 1930, 1931, 1932, 3970/4350,4042/4966,4042/4967. 

2. Plot numbers to be acquired in Village Kaniha : 1596, 926/1775, 1559/1687, 1597, 1598, 1599/1780, 910/1839, 
1006/1821, 1006/1799, 1006/1820, 1638/1824, 1638/1836, 1639/1837, 1638/1835, 1638/1833, 1638/1823, 741/1825, 
741/1826, 1595, 1599, 1598/1691, 1595/1745. 

3. Plot numbers to be acquired in Village Chhelia : 1231/1681. 

4. Plot numbers to be acquired in Village Patharrmunda : 1335,228/3328,120/3265,120/3457. 

5. Plot numbers to be acquired in Village Telisingha : 2051/2533. 

6. Plot numbers to be acquired in Village Gundurinali: 1039/1707. 

Details of land to be acquired are given in the table below : 
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TABLE 


Village 

Khata No. 

Plot No. 

Kissam 

Area 
(in Ac) 

Name of the 
Recorded 
Tenant(RT) 

Fathers name 
oftheRT 

Mobile No. 

Remarks 

(1) 

(2) 

(3) 

(4) 

(5) 

(6) 

(7) 

(8) 

(9) 

Kansamunda 

252/ 

16 

4406/4905 

T/l 

0.16 

Thabir Chandra 

Pradhan 

Ghasinath 

Pradhan 

9937293293 

Tenancy 

Land 

251 

1691/4893 

S/1 

0.17 

Hadi, Jharu, Biswal 

Nita Biswal 

9778772929 

-do- 

1694/4894 

S/1 

0.07 

-do- 

-do- 

-do- 

-do- 

14 

1913 

S/2 

0.01 

Ujal Sahoo and 
Saheb, Khaga Sahoo 

W/o-Panjia 
Sahoo and 

S/o-Kathia 
sahoo 

9861221444 

do 

137 

1914 

S/2 

0.01 

Pradip Kumar Sahoo 
and Gua Sahoo 

Harmohan 

Sahoo and 

W/o- 

Bimbadhar 

Sahoo 

9178275083 

- do- 

221 

1915 

S/2 

0.02 

Rama chandra 

Swain,Jadunath 

Swain 

Baijhali Swain 

7894001308 

- do- 

252/ 

357 

1924 

S/2 

0.03 

Bansidhar Sahoo 

Sukru Sahoo 

9861124768 

-do- 

203 

1925 

S/2 

0.02 

Madan Biswal.and 
Sankhali. Arakhita 
Biswal 

Maguni Biswal 
and Bhikari 

Biswal 

7008471951 

- do- 

1928 

S/2 

0.01 

do 

do 

do 

- do- 

1933 

S/2 

0.09 

do 

do 

do 

- do- 

60 

1926 

S/2 

0.02 

Chakhandi Sahoo 

W/o-Iswar 

Sahoo 

Not 

available 

- do- 

1927 

S/2 

0.01 

do 

do 

do 

- do- 

48 

1929 

S/2 

0.01 

GokulaChandra, 
Narottam.Bisha, 
Suphala Behera 

Sanu Behera 

7894225012 

- do- 

1932/4377 

S/2 

0.02 

do 

do 

do 

- do- 

90 

1930 

S/2 

0.01 

Daya.Bideshi, 

Gobinda Behera.and 
N ilamani .Purnachand 
ra.Dibakar Behera 

Madhu Behera 
and Maharga 
behera 

9668748908 

- do- 

32 

1931 

S/2 

0.03 

Kulamani, Gandhi, Ch 
andri,Gurubari,Budhe 
i.Manjari Swain 

Ekadusia 

Swain 

9437595554 

- do- 

197 

1932 

S/2 

0.02 

Bhagirathi, Uchhab, 
Khauduni,Swain 

Surendra 

Swain 

9777144001 

- do- 

204 

3970/4350 

T/2 

0.20 

Madan Biswal 

Maguni Biswal 

7008471951 

- do- 

252/73 

4042/4966 

S/1 

0.12 

Mahaprasad Pradhan 

Nabaghan 

Pradhan 

9778321191 

- do- 

252/74 

4042/4967 

S/1 

0.08 

Bhubaneswari 

Pradhan 

Pratap Chandra 
Pradhan 

8763760151 

- do- 

Total ( Village Kansamunda): 1.11 acres 

Kaniha 

22 

1596 

S/3 

0.10 

Ghana Behera 

Hadi Behera 

Not available 

Tenancy 

Land 

58 

926/1775 

T/2 

0.25 

Pranabandhu.Padman 
av,Prahallad Chandra 
Pradhan and Pratap 
Chandra Pradhan, 

Paramananda 
Pradhan and 
Nilambar 

9439351218 

- do- 
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Prabin Kumar 

pradhan 

Pradhan 



59 

1559/167 

T/2 

0.10 

Pitambar Dehury 

Saheb Dehury 

9861614575 

- do- 

80 

1597 

S/3 

0.12 

Mauda Naik and 

Giridhari.Daya, 
Ratna.Pankaj Naik 

W/o-Basu 

Naik and 

S/o- Sana 

Naik 

7873572110 

- do- 

1598 

S/3 

0.05 

do 

Do 

do 

- do- 

1599/180 

T/2 

0.13 

do 

do 

do 

- do 

108/6 

910/1839 

GB 

0.04 

Bhubaneswari 

Pradhan 

Pratap 

Chandra 

Pradhan 

8763760151 

-do- 

108/8 

1006/1821 

GB 

0.22 

Thabir Chandra 

Sahoo 

Bhaskar 

Sahoo 

9437486897 

- do- 

108/9 

1006/1799 

GB 

0.22 

Nabaghan Pradhan 

Sudarsan 

Pradhan 

9778321191 

- do- 

108/11 

1006/1820 

GB 

0.22 

Ramesh Chandra 

Sahoo 

Baji Sahoo 

9861336041 

- do- 

99/32 

1638/1824 

S/3 

0.09 

Sanjib Kumar Sahoo 
and Susil Kumar 

Sahoo 

Bansidhar 
Sahoo and 

Bidyadhar 
Sahoo 

8637252744 

- do- 

1638/1836 

S/3 

0.04 

do 

do 

do 

- do- 

1639/1837 

S/3 

0.11 

do 

do 

do 

- do- 

99/28 

1638/1835 

S/3 

0.200 

Chandramani 

Naik.Gourang 

Charan Naik 

Debahari 

Naik 

9437616041 

- do- 

108/2 

1638/1833 

GB 

0.025 

Trilochan Pradhan 

Chandramani 

Pradhan 

7077951758 

- do- 

99/24 

1638/1823 

S/3 

0.025 

Naresh Chandra 

Sahoo 

Nityananda 

Sahoo 

9437147296 

- do- 

99/16 

741/1825 

S/1 

0.300 

Palau Naik 

Madan Naik 

7978172909 

- do- 

99/17 

741/1826 

S/1 

0.290 

Sankar Naik 

Palau Naik 

7978172909 

- do- 

Total: 2.53 acres 

106 

1595 

T/2 

0.15 

Anabadi (Govt) 

Govt. 

Not 

available 

Govt. Land 

1599 

T/2 

0.85 

do 

do 

do 

- do- 

1598/1691 

S/3 

0.05 

Do 

do 

do 

- do- 

1595/1745 

S/3 

0.07 

do 

do 

do 

- do- 


Total: 1.12 acres 

Total (village Kaniha): 2.53 + 1.12 = 3.65 ( Tenancy land + Govt. Land) 

Chhelia 

146 

1231/1681 

T/2 

0.08 

Hadibandhu Sahoo 

Satru Sahoo 

943723 

4315 

Tenancy 

Land 

Total (Village Chhelia): 0.08 acres 

Patharmunda 

76 

1335 

S/2 

0.05 

Panu.Karuna, Mami, 

Utama, Surama Sahoo 

Bhaji Sahoo 

977841 

7910 

Tenancy 

Land 

147 

228/3328 

S/2 

0.04 

Sagar Sahoo 

Kalyan Sahoo 

738132 

0512 

- do- 

92 

120/3265 

T/2 

0.92 

Bita Sahoo 

Hadi Sahoo 

933797 

6852 

- do- 

166/ 

19 

120/3457 

GB 

0.16 

Mohan Sahoo, Nakula 
Sahoo, Dibakar Sahoo, 
Niladri Sahoo 

Bita Sahoo 

933797 

6852 

- do- 


Total (Village Patharmunda) : 1.17 acres 
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cd 

X 

31 

2051/2533 

S/1 

0.10 

Kutartha Sahoo 

Kapila Sahoo 

966864 

Tenancy 

bO 

.3 







9760 

Land 

13 

H 











Total (Village Telisingha) : 

0.10 acres 


110 

1039/1707 

Patita 

0.06 

Satyanarayan 

Swapneswar 

876302 

Tenancy 






Gamayak, Asha 

Garnayak and 

1600 

Land 






Das,Duhita Das, Dei 

Adhikari 



.s 





Mohanty, Kera 

Garnayak 








Mohanty and Dibakar 




Ch 

13 

O 





Gamayak, Janaki Singh 







Total: (Village Gundurinali) 0.06 acres 




Grant Total: 6.17 acres 


Boundary Description: 

BLOCK- ‘A’ : 

L-M: The line starts from Point ‘L’ which is situated at tri-junction Pillar of village Kansamunda, Kaniha and 

Gohiradanda R.F. Then it moves towards east direction along common village boundary of Kaniha and Kansamunda 
northern boundary of plot no. 1507,1508,1509 of village Kansamunda up to north east corner of plot no- 1509 of 
Kansamunda. Then the line enters to village Kaniha and moves towards north direction and covers the west, north and 
east boundary of plot no.1777, the partly northern boundary of plot no. 966 up to north corner of plot no-981. The same 
line proceeds northern boundary of plot no. 980, 979, 1027, north and east boundary of plot no. 1026 up to northeast 
corner point of plot no-1026. The line moves towards northeast direction along north and west boundary of plot no. 
1021. Partly western and northern boundary of 1020, north boundary of plot no. 1008,1009,1146 up to west edge of 
Jarada and Kaniha village road. After crossing the same village road the line moves along north boundary of plot 
no. 1641, up to common village boundary of Kaniha and Patharmunda. Then the line enter into village Patharmunda and 
moves south direction along partly western boundary of plot no. 138 up to southwest corner of same plot. Then the line 
proceeds towards east along south boundary of plot no. 138,3197up to southeast corner of plot no. 3197. The same line 
moves towards north east direction covering the partly boundary of plot no. 142, northern boundary of plot no. 175, 176, 
southern boundary of plot no. 456,455,453, up to southeast corner of plot no.453. It turns towards north directions 
covering the east boundary of plot no. 453 up to northwest corner of plot no. 452. The same lines moves towards east 
direction covering the southern boundary of plot no. 564,565,566,579,3218,584 and 586 up to southeast corner of plot 
no.586. Again the line turns towards north directions covering eastern boundary of the same plot up to north corner of 
plot no. 586. It moves towards east direction along partly southern boundary of plot no. 574,590 up to southeast corner 
of plot no-590. Then the lines move towards south east direction along west boundary of plot no. 589,588 partly south 
boundary of plot no. 587 south boundary of plot no. 596,598,599 up to touch point 'M' which is situated at the west side 
of Patharmunda and Telisingha road. 

M-N: The line start from ‘M’ and moves towards south direction along eastern boundary of Patharmunda and 

Telisingha road up to north corner of plot no. 3166 to meet point ‘N\ 

N-O: The lines start from ‘N’ after crossing the Telisingha and Patharmunda village road the lines moves south 

directions along partly east boundary of plot no. 355 then it moves towards west direction along south side boundary of 
plot no. 355 and turns towards south along east boundary of plot no. 3171 then it moves towards west along south 
boundary of same plot and turns north along western boundary of same plot. The same line moves towards west direction 
covering west boundary of plot no. 341 , partly east boundary of plot no. 340 east boundary of 337,336, east and south 
boundary of 334 south boundary of 3234,3293 up to southwest corner of plot no. 3293 to meet at point ‘O’. 

O-P: The lines starts from point ‘O’ moves along west and north boundary of plot no. 3293, north boundary of 

327,326, west boundary of 325,324,323, south west boundary of 322,321 south boundary of 3188,270,271,272, east 
boundary of 284,286,, north east of 287, 288 , north, east south boundary 3257, east of 300,301, south, west of 301 west 
boundary of 299, 298, 297, 296, 295, 292, 291, 289 and south partly western boundary of 3263 southern boundary of 
3286 and western boundary of 3286,3275, south and west boundary of 3191. Then the lines turn towards west and passes 
along southern boundary of 3196 south eastern boundary of 137. Then the line moves south directions and proceeds 
along eastern boundary of village road of Kaniha to Jarada up to north corner of plot no. 61. Then it moves towards south 
directions covering the south west boundary of plot no. 3266 partly south boundary of plot no. 120 up to point ‘P’ . 

P-Q : The line start from ‘P’ which is situated at northeast corner of plot no. 93 of village Patharmunda and moves along 
eastern boundary of plot no. 93,94, north east and partly west boundary of plot no. 105, eastern boundary of plot no. 
106, 119, 118, 116 and touches the common village boundary of Telisingha and Patharmunda and proceeds along it. 
After crossing the bi-junction pillar the lines covers partly the plot no. 3294 and it moves partly northern boundary of 
plot no.3294, northern and eastern boundary of 3291. Again the line moves along common village the boundary of 
Telisingha and Patharmunda. After crossing the bi-junction pillar the lines moves western boundary of plot no. 322 and 
eastern northern and western boundary of plot no. 319. Again the line moves along eastern boundary of plot no. 322 up 
to same common village boundary. The line moves towards east direction along same village boundary up to point ‘Q\ 
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Q-R: The line start from ‘Q’ which is situated at north east corner plot no.710 of village Telisingha. Then the line 

moves along western boundary of plot no. 3123, 3124, 3128, 3129, 3144, western and southern boundary of 3145, 
southern boundary of 3146, 3147 western boundary of 3151, west and south side of 3152 up to common village 
boundary of Telisingha and Patharmunda at a bi-junction pillar. Then the lines enters into Telisingha village covering the 
southwest of plot no.771 up to point ‘R’ . 

R-S: The lines start from point ‘R’ which is situated at northwest corner of plot no.772 and also northwest side of 

Telisingha road. The line RS moves towards northeast directions along northeast side of plot no. 771 up to point ‘S’. 

S-T: The line starts from point ‘S’ which is situated at the tri-junction pillar of village Telisingha, Ambapal and Bijigol. 
Then the line passes towards northwest direction along the common village boundary of Telisingha and Bijigol up to tri¬ 
junction pillar village Telisingha, Lodhabandha and Bijigol. Again the same line turns towards north direction and passes 
along common village boundary of Patharmunda and Lodhabandha up to point ‘T’. 

T-U: The line starts from point ‘T’ which is situated at northeast corner of plot no.2849 of village Patharmunda. Again 
the line proceeds along north boundary of plot no. 2849, 2848, 2854 and 2855. Then it turns towards northeast direction 
and passes through east side of road plot no. 2844. Then it cross the east side boundary of plot no. 2737, 2736, 2739, 
2741 and 2805 and turns the same line towards east direction along the north boundary of plot no. 2805, 2801, 2800, 
2790, 2791 and enters to Patharmunda Basti and proceeds along north edge of plot no. 1821,1818 then passes through 
west part of boundary of plot no. 1813, north boundary of 1813, east boundary of 1548, and then north boundary of 
1548, 1547,1546,1545 and turns towards south direction along the west boundary of plot no. 1545. Again it turns 
towards west direction along the northwest corner of 1560, north edge of 3256, 1562, 1541; again it turns towards south 
direction along east boundary of 1540and north boundary of 1539, 1537, 1533. Then it turns towards south direction 

along west boundary of plot no. 1533 and part of 1534. Then the same line turns towards north direction and proceeds 
along east side of 1525, north boundary of 1526, 1522, 1514 and part of 1513. Then it passes through east boundary of 
1295, north boundary of 1295, part west of 1295again it cross the north boundary of plot no. 3250 and touches the part 
boundary of 1354. Then the line turns towards north direction along the east edge of plot no. 1353, 1323, and 1322. Then 
it passes through the north boundary of plot no.1322 northeast of 1320, north of 1319, part west boundary of 1319 north 
boundary of 1317, 1316, 1315 up to touch the village road. After crossing the same road the line passes through the 
south boundary of plot no.603, 602, west of 602, east and north of 515. Again it passes through the part west boundary of 
plot no. 517, south of 518, part east of 519, south of plot 519, west of 519. Then it passes along southwest of 521, 522, 
523. Again the line cross through west of 523 north of 523 then it passes through north edge of plot no. 524 east of 525 
north of 525, 526 east of 527 north of 3242, 530 west of 530 then it passes north of 534 east of 535 north of 535,468. 
Then it turns towards north along part east boundary of 3341 north of 3341 west of 3341 south of 3225. Then the same 
line touches the common village boundary of Kaniha and Patharmunda and terms towards north direction and proceeds 
along same village boundary up to bi-junction pillar of Kaniha Basti. Then the line passes along the south edge boundary 
of Kaniha Basti up to touch the Kaniha Jarada village road plot no. 1148 up to point ‘U’. 

U-V: The line starts from point ‘U’ and turns towards north directions proceeds along the west side of Kaniha Basti 

boundary up to east corner point of plot no. 627 that is point ‘V’. 

V-W: The line starts from point ‘V’ and it passes through the north boundary of plot no.627, 625, 624 and 623, then it 
passes west boundary of plot no. 635, 636, north boundary of 638, 640, 641, 642, 644, 646, 647, part of 648. Then passes 
west boundary of 648, 650, 651, 653, 654, 1650, north boundary of 742, northeast of 743 partly north of 750, 751, east of 
752, north of 752, partly west 752 again the same line passes through north boundary of 753, 754, 755, 770, 771, 772, 
773, west boundary of 773, 768 and partly north west boundary of 1784. Then it passes through north of 777, west of 
777, north of 779. Then the same line turns towards west direction along north boundary of plot no. 792, 858, 857 and 
partly west of 857, north of 839, and west edge of 839 then it passes through partly west boundary of plot no.856, west 
of 852, 856, northwest boundary of 856. Then the line turns towards east direction along west boundary of plot no. 856, 
South boundary of 865, 866, west boundary of plot no. 869, south edge of plot no. 868. Then the same line turns towards 
south direction along partly west boundary of 869 up to north edge of road and turns towards west direction and proceeds 
along north edge of same road up to bi-junction pillar of Gohiradanda RF and Kaniha village at point ‘W’. 

W-L: Again the same line proceeds south direction along common village boundary of Kaniha and Gohiradanda RF 
and touches the bi-junction pillar of same village to close at point ‘L’. 

BLOCK-B : 

K-J: The line starts from point 'K' which is situated on the common boundary of village Jaipur and Kansamunda and 
common boundary at plot no. 280 and 4003, then it proceeds towards west direction along the same common village 
boundary up to south west corner point number 3894 of village Kansamunda touches the point ‘J’. 

J-I: The line starts from ‘J’ and it turns towards north direction. The line enter to the village Kansamunda and proceeds 
with touches the west boundary of plot no. 3894,3886,3885,3881,3880,3879,3874, up to Nala, then it turns towards south 
west direction and proceeds along the south edge of same Nala then it turns north direction and passes along the west 
boundary of plot no. 3915,3928,3688,4510,4511,4512 and up to south west corner of plot no. 3615 then the same line 
turns towards north west direction and passes over west boundary plot no. 4515 then it turns towards north direction and 
proceeds with crossing the road and proceeds along the west boundary of plot no. 1959 up to north west corner of plot 
1959. Next the same line turns towards east direction and passes over northern boundary of plot no. 1959 up to west 
corner of plot no. 1957. Again the same line turns north east direction passes through west boundary of plot no. 1957, 
1962, 1963, 1887, 1828 and it touches the Kansamunda village road. Again the line divert towards south west direction 
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and proceeds along south edge of the same road then the line turns towards north direction and cross the same road and 
proceeds up to the edge of road then it turns towards east direction and passes north edge of the plot no. 1827, then it 
turns towards north direction and goes through western edge of plot no. 1823, 1824 up to point ‘I’, which is situated on 
the northwest common boundary point of plot no. 1824 and 1814. 

I-H: The line starts from ‘I’ and proceeds towards east direction up to point south east corner of plot no. 1817. Again it 

turns towards north direction and proceeds along the eastern boundary of plot no. 1817 up to the plot no. 1818. Again the 
line proceeds towards direction east along the boundary of plot no. 1822, 1821 and up to south east corner of plot no. 
1785. Then line turns towards north direction and passes over west boundary of plot no. 1872 up to north west corner of 
plot no.1782 again it turns towards east direction and goes through northern edge of plot no.1782,1781,1780 and then it 
moves towards north direction and proceeds along part west boundary of 1777 up to north west corner of 1777 again 
same line turns towards north east direction and passes through northern boundary of plot no. 1777,4698,1775,4701,1773 
and it turns south direction proceeds along east boundary of plot no. 1773 reach up to point 'H'. 

H-K: The line starts from ‘H' and proceeds towards south direction along west boundary of plot no. 4708 and touch 

the Kansamunda village road, the it passes through partly northern boundary of plot no. 1759 and passes through plot 
no. 1759. Then it passes along the northern and partly western boundary of plot no. 1682 and 1757, northern and 
western boundary of plot no. 1751 partly western boundary of plot no-1752, northern and western boundary of plot no. 
1754, northern boundary of plot no. 1741 , northern and part western boundary of plot no. 1740, northern and western 
boundary of plot no. 1737, partly western boundary of plot no. 1706 , northern and western boundary of plot no. 4412, 
western boundary of plot no. 1707, partly northern boundary of plot no. 1713, northern and western boundary of plot 
no. 1726, part northern and western boundary of plot no. 1721, western boundary of plot no.4577, northern and western 
boundary of plot no. 4839, partly northern boundary of plot no. 1974 and crosses the plot no . 1974. Then it proceeds 
along the northern and partly western boundary of plot no.4060, partly northern boundary of plot no.3962. Eastern, 
northern and western boundary of plot no. 3963, part western boundary of plot no. 3962, western boundary of plot no. 
4615 and partly western boundary of plot nos. 4615 and 4055, northern boundary of plot nos. 4047and 4046. Northern, 
western and partly southern boundary of plot no. 045 and partly western boundary of plot no.4050. Then the lines moves 
along the northern and western boundary of plot no-4038, partly western boundary of plot no- 4036, northern and 
western boundary of plot no-4024,4026, west boundary of 4017, 4013,4011,4005 and 4004 and closed at Point 'K' on 
the common village boundary of village Kansamunda and Jaipur. 

BLOCK- ‘C’ : 

A-B: The line starts at point 'A' is the tri junction pillar of village Jamania, Adaitaprasad and Malapasi proceeds 
towards south direction along common village boundary of village Malapasi and Jamania. The line touches the tri 
junction pillar of village Gundurinali, Jamania and Malapasi. The same line proceeds towards southeast direction along 
common village boundary of Gundurinali and Jamania and touches the west side of plot no. 399 of village Jamania. 
Then it enter in to village Gundurinali through northwest side of plot no. 485 then it turns towards southeast direction 
along the boundary of same plot. After touching this point it turns towards southwest boundary of plot no. 486.again it 
turns and proceeds southeast direction along the boundary of above plot . Then the line moves towards southwest and 
proceeds along western boundary of plot no. 973 and northern boundary of 972 and moves south direction along west 
boundary of plot no. 972,1064,1066,1068 and 1070. Again it turns towards east direction and passes through south side 
boundary of plot no. 1070. Then the line turns towards south and passes west boundary of plot no. 1074 and 1075. Again 
same line turns towards direction southeast and proceeds along the south boundary of plot no. 1075 and 1838. After 
touching the common point of plot no. 1838 and 1059. Next it proceeds towards east along south boundary of plot no. 
1059 and touches the village road again it turns towards south direction and proceeds west edge of same road up to end 
point of the road and turns towards east and passes up to its width. The same line moves towards northwest direction 
along east part edge of same road and reaches at northwest corner point of plot no. 1796. Then it turns towards east 
direction along the south boundary of plot no.1795 up to east side common point of plot no. 1795 and 1796. Again it 
turns south direction and proceeds through east boundary of plot no. 1796 and 1797., then it turns towards west direction 
up to east common boundary point of plot no. 1797and 1798 then it move towards south direction and proceeds along 
the east boundary of plot no. 1798 again it turns towards west direction along the south boundary of same plot up to 
common point of plot no. 1798 and 1800 again it turns towards south and proceeds along the part east boundary of plot 
no. 1800 up to point ‘B\ 

B-C: The line starts from point ‘B’ which is situated at southwest side common point of plot no. 1054 of village 
Gundurinali. Then the line passes through south boundary of plot no. 1054and reach up to common village boundary of 
Gundurinali and Chhelia and enters in to village Chhelia along the south boundary of plot no. 1826 of village Chhelia. 
Then it turns towards north direction along the east boundary same plot up to common point of plot no. 1708 and 1826. 
Then it moves and proceeds through southern boundary of plot no. 1708, 16, 20, and 21up to common point of 21 and 
46. Again it turns towards direction south along west edge of plot no. 46, 47 and south edge of 47 up to common point of 
plot no. 47 and 48. Then it turns towards south direction and proceeds through southern boundary of plot no. 61, 65,64 
and 74 up to common point of plot no. 74 and 75.Again the line turns towards east direction and passes along southern 
boundary of plot no. 74, then it turns and proceeds towards south east direction along west edge of plot no. 1769 again it 
moves towards north east direction and proceeds along southern boundary of plot no. 1769 up to south edge of plot no. 
139. Again it turns towards southeast direction proceeds along south edge of plot no. 139, 137 up to starting point of plot 
no. 135. After crossing the width of plot no. 137 the line moves towards northwest direction along the part east edge of 
plot no. 137 and touches the common point plot no. 137 and 248. Again it moves towards north direction along east edge 
of plot no.248 up to plot no. 274. Again the line turns towards southeast direction and proceeds through south boundary 
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of plot no. 274, 1690, 276, 1662, 1473, 590, 545 and 543 and touches south corner of 543. Again it turns towards 
northeast direction and proceeds along western boundary of plot no. 488 and moves towards east direction along the 
southern boundary of plot no. 542, 541, 501, 502, 504, 480, 441, 436,420,421,422 up to west edge of Chhelia village 
road. Again the same line turns towards north direction and proceeds along the part western edge of the same road up to 
common point of plot no 995 and road. Then it turns towards east direction proceeds up to south corner of plot no. 1199. 
Again it turns towards south direction and passes through western edge of plot no. 1199, 1200 and 1483 up to southwest 
corner of 1483. Again it turns towards east direction and passes through south edge no. 1483, 1484, 1201, 1202,1203 and 
south boundary of 1363,1207,1364,1681 part east of 1485, 1232, 1233, 1530, 1531, 1697, 1696, 1695, 1694, 1693, 
1470, 1678, 1687, 1186 and 1184 and again it turns towards south east direction and proceeds along east edge of plot 
no. 1318, 1319, 1320, 1321, 1322 and 1327 up to point ‘C’ which is situated at Tri junction pillar or Chhelia, 
Kaharmunda and Badatribida. 

C-D: The line starts from point ‘C’ and proceeds towards north direction along east side edge of plot no. 1171 that is 
the common village boundary of Chhelia and Kaharmunda, up to east corner of plot no. 1170. Again the line turns 
towards northeast direction passes through same common village boundary up to Tri- junction pillar of village Chhelia, 
Kaharmunda and Kamarei. Next the line proceed towards north direction along common village boundary of Chhelia 
and Kamarei through the Tri junction pillar of village Chhelia. Kamarei and Matharagadi R.F. Again it extends in same 
direction along the common boundary of village Chhelia and Matharagadi R.F and it touches point ‘D’, which is at 
turning point of common village boundary of Kamarei and Matharagadi R.F. 

D-E: From point ‘D' the line starts and proceeds east direction along the common boundary of village Kamarei and 
Matharagadi R.F up to point ‘E’ which is east side boundary common point of same R.F. 

E-F: The line starts from point ‘E’ moves towards northwest direction and proceed along common boundary of village 
Kamarei and Matharagadi R.F upto west corner of plot number 2550 of village Kamarei and again it turns towards 
northeast direction and passes through common village boundary of Kamarei and Telisingha and cross tri-junction pillar 
of Telisingha, Kamarei and Dandasingha upto bi-junction pillar of Telisingha and Dandasingha. Again same line turns 
towards north direction proceed along common village boundary of Dandasingha and Telisingha upto tri-junction pillar 
of village Telisingha, Ambapal and Dandasingha. Again it proceeds in same direction along common village boundary of 
Telisingha and Ambapal upto point ‘F’ which is situated on the same common boundary and north east corner of plot no. 
2594 of village Telisingha. 

F-G: The line starts from point ‘F’ proceeds west direction along the north boundary of plot no. 2594 of village 

Telisingha again turns to south direction and proceeds along partly west boundary of same plot. Then it turns towards 
west direction along the northern boundary of plot no. 817,816,815 and 813 up to northwest corner of plot no. 813. Then 
it moves towards south direction along the western boundary of plot no. 813 and 814. After reaching at south west 
corner of plot no. 814 again it turns to west direction and proceeds along the north boundary of plot no. 837,840, and 
841, again it turns towards south direction along the western boundary of plot no. 840. Then it moves towards north 
west direction along the north boundary of plot no. 844,868,869 and 870. then it divert towards south west direction 
along the northern boundary of plot no. 870,871,874,876 and 880 up to south west corner of plot no. 880. Again it turns 
towards west direction and proceeds along partly north boundary of plot no. 881 up to east side of Telisingha village 
road. Again it turns towards south west direction and proceeds along the east edge of same village road up to plot no. 
2019. Again same line turns towards south west direction along the west boundary of plot no.2019, 2018, 2082, 2085 
and 2087 to touch the southwest corner of plot no. 2085. Again the line moves towards south east direction proceeds 
along the south boundary of 2085 up to south corner of plot no. 2085. Again it turns and passes through west boundary 
of plot no. 2087 to touch the common boundary point of 2087 and 2208. Again it moves towards west direction and 
passes along partly south boundary of 1912 and touch the north common boundary point of 1877 and 2208. Again it 
turns towards south direction and proceeds along east boundary of plot no. 1877 to touches the south east corner of plot 
no. 1877. Again it turns towards east direction and proceeds along north boundary of plot no. 2631 up to common point 
of 2631 and 2207. Again it turns towards south direction and proceeds along east boundary of plot no. 2211 and west 
boundary of 2218 up to road. After crossing the Telisingha village road the line move to south direction along east 
boundary of plot no. 2255 to touch the point ‘G\ which is situated at common point of plot no. 2255, 2254 and 2257. 

G-A: The line starts from point ‘G\ After crossing the village road of Telisingha the line moves towards west direction 
along north side of plot no. 2259 up to northwest corner of same plot. Then it moves towards southwest direction along 
partly west side boundary of same plot. Then the line proceeds towards west direction along northern boundary of plot 
no. 2266 and touch plot no. 2269. Then turns towards south direction along west boundary of the plot no. 2266 up to 
southeast corner of plot no. 2269. It moves west direction along southern boundary of plot numbers 2269, 2270, 2271 
and 1583 and reach at northeast corner of plot no. 1580. The line turns towards southwest direction along eastern 
boundary of plot nos. 1580 and 1581 and reach south east corner of plot no. 1581.Next it turns towards west direction 
and proceeds through northern boundary of plot nos. 1582, 1575,1576,1574,1570 and up to road. Again it turns towards 
south direction along the western edge of same road up to south corner of plot no. 1562. Again it turns towards west 
direction and passes along north boundary of plot no. 1533, 1534,1535,1481,1498 and 1497 and touches the common 
village boundary of Telisingha and Jarada. Again it proceeds along the same direction then it enters in to village Jarada 
along the northern boundary of plot no. 3785, 3777, 3775, 3774, 3767, 3768 of village Jarada. Next it turns towards 

south direction along the part west boundary of 3768 up to common boundary point of 3768 and 3751. Again it moves 
towards west direction and proceeds along the north boundary of 3751, 3754 and 3969 to touch east side of pond. Then 
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it turns towards north direction and passes along partly eastern boundary of plot no.3748 (Embankment of Pond) up to 
north east corner of the same plot. Again the line moves towards west direction along the northern boundary of plot no. 
3747(Pond) up to northwest corner of 3746. Then the same line turns towards south direction to cover partly west 
boundary of same plot up to northeast corner of 3968. Again it turns towards west direction and proceeds along the south 
boundary of Jarada Basti and reach up to northeast corner of plot no. 3313. The same line turns towards west direction 
and proceeds along northern boundary of plot no.3313, 3311, 3309, and 3307 and reach northwest corner of plot no. 
3306. Again the line moves towards northwest direction and proceeds along west boundary of plot no. 3304, 3302, 3283, 
3282, 3272 and 3271. Again the line proceeds towards west direction along the north boundary of plot no. 1709, east of 
1631, north of 1632, 1631, 1633, 1635, 1625, 1622. 1621, 1645, 1646, 1649, 1650, 1604, 1600, 1601, 1681, 1682, and 
1683 up to common village boundary of Jarada and Jamania. Then the line moves towards north direction and proceeds 
along same village boundary up to plot no. 303 northeast corner of village Jamania. Then the line enters to Jamania 
village towards direction northwest and passes along north boundary of plot no. 303,302,301,300,299. Again the line 
turns to direction north along the east boundary of plot no. 298 then turn to west direction and proceeds along the north 
boundary of plot no. 298,297,509,286,283,588 up to 587. Next the line turns towards north direction and passes along 
the partly western boundary of plot no. 276 up to common boundary corner of plot no. 238 and 276. Then the same line 
moves towards northwest direction and passes along north boundary of plot no. 238 then it crosses the existing Jamania 
village road and proceeds along the south edge of the same village road up to plot no. 60. Then it turns towards south 
direction and proceeds along west boundary of plot no. 60. Then it moves west direction and passes along the south 
boundary of plot no.59, 57,591. Then the same line turns towards north direction passes along part west boundary of 591 
then it turns towards west direction and proceeds along north boundary of plot no 53 up to common corner of plot no 50 
and 53. Again it turns towards south direction along the east boundary of plot no. 49 up to southeast corner of plot 
no.49. Again moves towards west direction and proceeds along the southern boundary of plot no. 49, 48, 43 and 42 up 
to south west corner of plot no.42. Again the same line moves towards north direction along the point eastern boundary 
of plot no. 37 up to northeast corner of plot no. 37. Then it turns towards west direction and proceeds along the southern 
boundary of plot no. 41, 40,7,39. the same line proceeds along south boundary of 39, part east of 29, south of 29 part 
west of 29, south of 27, part west of 27, south of 26,25 and west of 25 to touch the edge of road ant turns towards west 
direction along the south edge of same road to close at point ‘A’. 

[ F. No. 43015/12/2018-LA & IR] 
RAM SHIROMANI SAROJ , Dy. Secy. 


wi, 14 2019 

4T.3ir. 324 — WTFJ 373TT 3Tf&)P)4H, 1962 (1962 TT 33) # HTTT 3 % WZ (#) KT7T WT TT 

wnr tw fn od£Ki sTgTjrftif RRRy strr tt ftPW sPr% wrt dtPId tit# | ^fr wit f 

3T5^ 


PiPu 4i dm 

4)HH(^T3T^R=k | J| 

(i) 

(2) 

WTP’J 3E%w ttc( 3EJHWT fWHETT,('^iM J 

irr, f^FTPT) - 793 019 WTFJ T73TT f^TPT, sthtt 
■H/.+ k, f^TWFT, wft fWT f%HT, 

WTETT SN": - 2.34 WJ 

drR B atTPUl hPtKI 

n - wrnj wPPr 3 e%w w sejewt 
i^nrpr swnfPr tPtk ^ # - a Pair 

Tf^nr tt- RbPi 

w: h sefetet frr w)i 


[W. ft. xrftT/19(1 )/2017-f3HT] 

Tfrwrf, TiftfT 
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DEPARTMENT OF ATOMIC ENERGY 

Mumbai, the 14th February, 2019 

S.O. 324. —In exercise of the powers conferred by clause(d) of section 3 of the Atomic Energy Act, 1962 (33 of 
1962), the Central Government hereby declares the areas specified in the Schedule, to be the prohibited area, namely:- 


SCHEDULE 


Name of the Prohibited area 

Boundaries or other description 

(1) 

(2) 

Atomic Minerals Directorate for Exploration and Research 
(Northeastern Region, Shillong) - 793 019. 

Department of Atomic Energy, Government of India, 
Nongmynsong, Shillong, East Khasi Hills District, 
Meghalaya. 

Office area:-Area measuring 2.34 acres . 

On the North - Nongmynsong Postal Office Residential 
Complex. 

On the South - Atomic Minerals Directorate for 
Exploration and Research Residential Complex. 

On the East - Khyriem Clan’s Land. 

On the West - Main Public Works Department Road 
(Police Bazaar to NEIGRIHMS Hospital Road). 


[F. No. AEA/19( 1 )/2017-ER] 
JAY ANT KHOBRAGADE. Jt. Secy. 


3h%s*t 

#T#, 14TO3fr, 2019 

^T.3U. 325 .— 4CHIU] 1962 (1962 44 33) # SIFT 27 sTRT^FFT 311%# 44 WFT4# 

fir %5 +h+H i'd&kl 411 f#f%4 44%t f 1% 3M^vh 3rf&iR44 ft SIFT 19 s4F 3l1%# 3^f| 

% 4%pt 2 % 444 4#%# #%f#t t 4f#f%4 4ft 4T ffft arf^nft 4 ft ft %ft sppjft % toft (1) % 
RftRy %4, ftRffff# #rf, % ffsr f ##ft4T 4% ft:- 




ffffe m 44 4PT 

_( 1 )_ 

4FTFJ 3F#FT 4% 3EJ4OT4 #431444 

%4, f%4FT) - 793 019 

’FEET f#l4, «TF4 TOFF, 4f4f#444, 

’J#WI#tf|Fr#F4T, #M4 

+mIh4 m: - 2.34 m 


%4 3Tf&4TT# ft ###44 ft 4FT 19 f 3Tt%ft 
44 4414 4F 44% fl 

_( 2 )_ 

( 1 J#fF 1. &f# #444, M-f RI'T] nf%4 3F%FT T# 3E# 414 
#f 3TE44, FF ’jffrF %4 

f%4#, 2. 44 #f3T4, FEFJ W#4 3T#FT # 

3 r#OT 4 #f 3444, ff ’jffrF a# 

3. R/CaTT 3T#44%, 4 ; H I U J W#4 3E%T4 4% 3F#m4 
#f 3TE44, 44F ’jfhF %4 


ORDER 


[44. f. Efrr/19( 1 )/2017-f3JR] 
#4" %J4T4f%4 


Mumbai, the 14th February, 2019 

S.O. 325. —In exercise of the powers conferred by section 27 of the Atomic Energy Act, 1962 (33 of 1962), the 
Central Government hereby directs that the powers conferred on it by section 19 of the said Act shall, in respect of the 
areas specified under column (1) of the Schedule annexed hereto, being a prohibited area, be exercisable also by all or 
any of the officers mentioned in the corresponding entries under column (2) of the said Schedule, namely:- 
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SCHEDULE 


Name of the Prohibited area 

The officer who may exercise powers under section 19 
of the said Act 

(1) 

(2) 

Atomic Minerals Directorate 
for Exploration and Research 
(Northeastern Region, Shillong) - 793 019 

Department of Atomic Energy, Government of India, 
Nongmynsong, Shillong, East Khasi Hills District, Meghalaya. 
Office area:- Area measuring 2.34 acres 

1. Regional Director, Atomic Minerals Directorate 

for Exploration and Research, North Eastern 
Region. 

2. Deputy Regional Director, Atomic Minerals 
Directorate for Exploration and Research, North 
Eastern Region. 

3. Security Officer, Atomic Minerals Directorate for 

Exploration and Research, North Eastern 
Region. 


[F. No. AEA/19( 1 )/2017-ER] 
JAY ANT KHOBRAGADE, Jt. Secy. 


FF#, 14 T-H-P, 2019 

FT.3|r. 326.—'UOI'H 3T5Tf Ff&iPHH, 1962 (1962 FT 33) # HFT 3 % WZ (ft) FFT FFF FfvFff FT 
FFfF FTcT fF, FTFF ^rTflTT 31^4) t PftRa 3TFT FT P)PW alF % FFTT Ftf^F FT# | WT t 




P)PW aH ft ftf 

4) H1 1 ( TT F>F PH J IJ I 

(1) 

(2) 

telPM uf Pi^lMd, FfMt 

3TF, FTFTFFft, FF^F - 560072, FFF JRTR, WTPJ 
FFT f^FPT, FHFF TFFI 

3tff^-F!T-F^FTFr lP>R: - FFFFpff FIF, FFJ^ 
FTF FEJF F Ft aPF FW 6 F 15 T^FF Tjpr tjf, Ff%F, 
"3TF Ff&F F # Jjfrr F fMP T J#T7 

Tf 7#SET FW 57 # <4m 4) FW FpC Ff%F1 

FTFFFil MpH' Tf RsHtHh-! . FTFFFftFFF 1 

ftf f- Ft wrr 6, TrfPrPraTFPrsrr mPth i 

Ff&F 4- Ft FW 6, 

F- Ft FW 6, p-MPdlMd ^frr # Ft itw 
57, FIhHI FTFTFFf lP>K 1 

Tltrcr F- Ft FW 6, WJF itMltdlM4 # 

wIPffff 1 


[FT. F. xt^tt/ 19(1 )/201 7-f 3HT] 


fff isTIsjhi^, fjffI^if 

Mumbai, the 14th February, 2019 

S.O. 326.— In exercise of the powers conferred by clause (d) of section 3 of the Atomic Energy Act, 1962 (33 
of 1962), the Central Government hereby declares the areas specified in the Schedule, to be the prohibited area, 
namely:- 


SCHEDULE 


Name of the prohibited area 

Boundaries or other description 

(1) 

(2) 

Atomic Minerals Directorate for Exploration and Research, 
Southern Region, Nagarbhavi, Bengaluru- 560072. 
Department of Atomic Energy, Government of India, State of 
Karnataka . 

On the North- Survey No.6, National Council for 
Teacher Education. 

On the South- Survey No.6, University land. 

On the East- Survey No.6, University land Survey 
No.57, Maulana Azad Urudu University campus. 
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Office cum Laboratory complex:- Area measuring 15 acres of 
land in survey number 6 of Nagarbhavi Village, Bengaluru 
North Taluk, bounded on the East, West, North and South by 
University Land, on the North East by boundary line of 
Survey number 57 and on the South West by the road going 
to Vijayanagar from Jnana Bharathi campus. 

On the West- Survey No.6, Internal Road of Bengaluru 
University. 


[F. No. AEA/19( 1 )/2017-ER] 
JAY ANT KHOBRAGADE, Jt. Secy. 


3|T%*iT 

Tpi, 14 Tru-Cl, 2019 

^T.3ir. 327—'U HI'4 TUT 3ritf^TiT, 1962 (1962 TT 33) # STRT 27 ^FT TFRT 3 T%uT TT #T TTU 
fTT, 'tj H-’TI-' IH'JIG TUfUTpFTTTfr t f% i'l'H Upltwr ft SETT 19 UTFT TRT TfUTlt ;PhPh Wpfr 
% TTFPT 2 % rf^cf UrER# Tf^f^fr if IPuPld Tnft 4T Prft STf&wft sTHT jft WIT srj^ % UTFET (1) W> 
urt £tt, off ttPfH%tt sru f, % tft?i if wet # ut Tpuft: - 

3TW^ 


PP«s[ 41T3TTHIH 

srf^Tftur TJ^th SJplPdH # OT7T 

19 % ufu srftPrr tt wet 4t ttwt t 

(1) 

(2) 

wtfj wPw 3 f%pt tt=t Prru-Ew, uPrtft aPr uwr rnff 

=h*j<?-560 072, 

wrnj tut Pdw, vert ttf, 

— 560072, TETTWi tfw 

3fff^T TTf WtWETT MP <HC- 

1 .STffa fur^TT, ufMf sfT 

2.tt aHPr PPw, uProff set 

d MUOTT^t TW, TUT 7TFJT> % TFfSET 7TWT 6 if 15 RdnS 

afr, w, ufaRT Tfwr 57 # tPht if tPet, tut 3ffr 

u’Pft if Pw t, uPet Tf^nr if wet mr# tPttt ir few tiu 
wft utt Purr 1 1 


[W. 7T. nfir/l 9(1 )/2017-f 3flT] 


#r wr ufw 


ORDER 

Mumbai, the 14th February, 2019 

S.O. 327. —In exercise of the powers conferred by section 27 of the Atomic Energy Act, 1962 (33 of 1962), the 
Central Government hereby directs that the powers conferred on it by section 19 of the said Act shall, in respect of the 
areas specified under column(l) of the Schedule annexed hereto, being a prohibited area, be exercisable also by all or 
any of the officers mentioned in the corresponding entries under column (2) of the said Schedule, namely: - 


SCHEDULE 


Name of the prohibited area 

The officer who may exercise powers under 
section 19 of the said Act 

(1) 

(2) 

Atomic Minerals Directorate for Exploration and Research, Southern 
Region, Nagarbhavi, Bengaluru - 560 072. Department of Atomic 
Energy, Government of India, State of Karnataka. 

1. Regional Director, Southern Region. 

2. Deputy Regional Director, Southern Region. 
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Office cum Laboratory complex: - 

Area measuring 15 acres of land in survey number 6 of Nagarbhavi 
Village, Bengaluru North Taluk, bounded on the East, West, North and 
South by University Land, on the North East by boundary line of 
Survey number 57 and on the South West by the road going to 
Vijayanagar from Jnana Bharathi campus. 

[F. No. AEA/19( 1 )/2017-ER] 
JAY ANT KHOBRAGADE, Jt. Secy. 


Tjrf, 14 TOTO-G, 2019 

TO.3|r. 328 . —'UBI'H TOjf 3tR)P|4H, 1962 (1962 TO 33) # SRT 3 T TO (#) sRT TORT TO 
wft tor fiT, tt tottot i/d^Ki 31^-4) toPPP ro tot TO Pffe slro T tot 1totPto to# | to tot totk f: 


_ RPisi giTOTOTOTTO _ 

1 

TOCTORJ 3E%PT T# 3R[WTTO P#TTTOT 

'uhih toto Proro, torto jktk 
TOpf# to, TO 5, (PfdK) 


_ 4)4IP TO3TTOpd-"J| _ 

2 

TOR ^ if: -Hid'dP t TOT 30 ##, TOT TO? 

Odii-d-12 if -HidId- 1 , TOTifTOTI 


TOTOTOT TOdRPl TOT, -HidId- 1 ,, TOE]^ -302033 


TOR TpR if: TTOTOJ ##T 3RTORT TO TOJTORT 
pTTORT 3(14 |4)d TMl-fl 


TOTTRJ wf#r 3TOTOT TO 3RptTOT P#TTTOT, 
Hp,-H< TOTO:- 

#PTTO 24,272 TOf #R TOTOTO-T ^jtPPi TO#, 
TORT 4 406/700 #r 406/723 # TO- 
RPdd did Id T, fro-WF, TOTOTOT 


Pa# ^ if: Hid'd P)T TOT 30 ##f (TOT TR 

Odl(d 12 TT didld- 1 , dTOTr^TOTO)l 

tPet tPr if: h-uh 1 ^ toPto Ptotort t Pet 30 

PPf dId-dPlT TOT STOTOTO 3# SRpOTT 31141-4)4 

ttHPt. 


[TO. TO TTftT/19(1)/2017-f31R] 


TORT TOTOTTO, WT HipT 


Mumbai, the 14th February, 2019 

S.O. 328. —In exercise of the powers conferred by clause (d) of section 3 of the Atomic Energy Act ,1962 (33 
of 1962), the Central Government hereby declares the area specified in the Schedule, to be the prohibited area namely - 

SCHEDULE 


Name of the Prohibited area 

Boundaries or other description 

1 

2 

Atomic Minerals Directorate For Exploration and 

Research, Department of Atomic Energy, Government of 
India. 

Western Region, Sector 5, (EXT.) Rajasthan Housing 
Board, Sanganer, JAIPUR-302033. 

Atomic Minerals Directorate For Exploration and 

Research, Complex site:- 

Area measuring 24,272sq.mtr. in Rajasthan Housing Board, 
Land of Khasara No.406/700 and 406/723, under sub¬ 
division Sanganer, District- Jaipur, Rajasthan. 

On the North East: Public road 30 feet wide, Road linked 
with Tonk Road N H 12 to Sanganer village. 

On the North west: Atomic Minerals Directorate 

For Exploration and Research, Residential Colony. 

On the South East: Public road 30 feet wide (Road linked 
with Tonk Road N H 12 to Sanganer village). 

On the South West: Public road 30 feet wide towards 
Atomic Minerals Directorate For 

Exploration and Research Residential colony. 


[F. No. AE A/19( 1 )/2017-ER] 
JAY ANT KHOBRAGADE, Jt. Secy. 
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aiT%s?r 

WT, 14 TOd-0, 2019 

TO3TT. 329—WTFJTOTT SfRiPlTO, 1 962 (1962 TO 33) # STRT 27 sTRT TOrf ^frPfr TO WFT TOxT 
fir, ’TWIT FTTfFT 4|T PfRFT 477# f 1% TO§TO srf&i^TOT # STHT 19 sTITT Wvl ^Tf%^Tt ^pHp^d 3^4) 

% totot 2 w> tott toFFR yPFM ft apHPid h' 4 t to PtR srf^roft snrr toft si^- 4 ) % totot ( 1 ) % 

cffcT l%PP? TO, TO TtPFtPtT sN" % % TOST t WFT # TO F^fh- 




PRW iWTOdlH 

3TpTOff Tjfl T'JTjrt, arf&i^TIT % 
STRT 1 9 % clfT TFftfTO TO WFT TO 
TOF f 

1 

2 

TOHI'Jj 6lPH TOdTOI lT=i 3|^fimd P^IMd 

TTOFT TOTT PttFT, 41771 TOFF 

TOfFTRlPTO 

TO sFfFr PFW 

toc _,_o r\ 

tPi41 sFf, t(tot 5, (P*-di<) <i'4 wf «TP, tofit. 

302033 TFTOTOTO 

totofj wPro totoft tt^ st^otfPftotot, iRto tot 

TOFTF TOTTOi TOSJTOtt 
grsTr sTflrroft 

TO'-PPtI'I -Hi-*l 1R<, f^TO-TOTJT, TTTOTOF % dgd TTTOTOF gl^PP 
TOF <HKlfd4) TO 24,272 TOf TftTO TO &FTTOT TOFF F. 406/700 3ftr 
406/723 # ^PTl 


[TO. F. TTfn/19( 1 )/2017-f 3?TT] 


TOFT TOdld^ F^FpFT 


ORDER 

Mumbai, the 14th February, 2019 

S.O. 329. —In exercise of the powers conferred by section 27 of the Atomic Energy Act 1962 (33 of 
1962), the central Government hereby directs that the power conferred on it by section 19 of the said Act 
shall, in respect of the areas specified under column (1) of the schedule annexed hereto , being a prohibited 
area , be exercisable also by all or any of the officer mentioned in the corresponding entries under column (2) 
of the said Schedule, namely:- 


SCHEDULE 


Name of the Prohibited area 

The Officers who may exercise 
powers under section 19 of the said 
Act. 

1 

2 

Atomic Minerals Directorate For Exploration and Research, 

Department of Atomic Energy, Govt, of India 

Western Region, Sector -5, (EXT.) Rajasthan Housing Board, Sanganer, 
JAIPUR-302033. Rajasthan. 

Atomic Minerals Directorate For Exploration and Research, Complex site 

Area measuring 24,272sq.m in Rajasthan Housing Board R.H.B. Land of 
Khasara No.406/700 and 406/723, under sub-division Sanganer, District- 
Jaipur, Rajasthan. 

Regional Director. 

Deputy Regional Director. 

Assistant Personnel Officer. 

Security Officer. 


[F. No. AEA/19(1)/2017-ER] 
JAY ANT KHOBRAGADE, Jt. Secy. 
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W#, 14 THM-Q, 2019 

W.3TT. 330.— H J -HI Hi arf&ffHT, 1962 (1962 TT 33) ft OTTf 3 % (ft) sTRT JETcT fffft TT 

wftT^ rfiT, ~tr htwt spj^ftf ffrftIfffe stt f ^ f frffrT^ftt fr wr 


RR<a ^ 


ft*rnt 4T 3^ 


( 1 ) 


( 2 ) 


TTRT5 nffsT 3E%TT Ef 3EJH STET fffTETT 
’jff ffT.LH-m'Jj 3ETT ff*TFr, 

iTRcT HTTTT, ifpTT- fffpjPT, dldH^K - 831002, IT 

ffTTSTT :- 

WTFJ nfPT 3T%TT irf 3pgfaET fffHTTT, 

444TH4 oR-Hd 

sRf 3.80 xr*w (15387.3169 fRr) 




ftTTT 

EETT 

tel Ml 

EET 

Hid 

f 

dldMJK 

WRTR^T 

HTdH. 

Hid 

ffdifa 

1167 

445 

1392/P 

206, 

207, 





208, 

209, 





210, 

211, 





212, 

213, 





214, 

215, 





216, 

217, 





218, 

219, 





220, 

221, 





596, 

597 




TTf 

598. 










T^p- ft ftr: ffnftH fr 

ft uni: ui4>i iftfRiffr 
win ftr Rhr ffwr 
Tnffrr 

1 jf ft ftr: ^f^T-wfsriT, <mri 4 
Tf^nrftTm: didi-uk 
WETE^T Hlfe HW 222, 245, 482, 

570, 477 fk 476 ft WTTJ ntfjf 
SE^ET fk SEjfJEET ffkTETT TT 
3INlfi4 StE I 


[W.f. irfrt/19( 1 )/2017-f31R] 

EET fWTf p fjE HffE 


Mumbai, the 14th February, 2019 

S.O. 330.—In exercise of the powers conferred by clause (d) of section 3 of the Atomic Energy Act ,1962 (33 
of 1962), the Central Government hereby declares the area specified in the Schedule, to be the prohibited area, namely :- 


SCHEDULE 


Name of the prohibited area 

Boundaries or other description 

(1) 

(2) 

Atomic Minerals Directorate for Exploration and 

Research, Eastern Region, 

Department of Atomic Energy, 

Government of India, Dist. East Singhbhum, 

Tatanagar - 831002, Jharkhand. 

North side :Kitadih Road 

South side :Rural Engineering Organisation and 
Block Development Office 

East side: Jamshedpur-Keonjhar, Highway 
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Plant site :- 

AtomicMineralsDirectorate for Exploration and Research, Office 
Complex 

Area 3.80 Acre (15387.3169 sq.m) 

West side : Tatanagar 

Khasmahal Plot No.222, 245, 482, 

570, 477 and 476 belong to Atomic Minerals 
Directorate for Exploration and Research, 
Residential area. 

Mouza 

Thana 

Khata 

Number. 

Plot 

No. 

Tatanagar 
Khasmahal Plot 
Nos. 

Plot 

Kitadih 

1167 

445 

1392/P 

206, 

207, 





208, 

209, 





210, 

211, 





212, 

213, 





214, 

215, 





216, 

217, 





218, 

219, 





220, 

221, 





596, 

597 

and 598. 


[F. No. AEA/19(1)/2017-ER] 
JAY ANT KHOBRAGADE, Jt. Secy. 


3n%?r 

pyf, 14 wyfr, 2019 

^T.SfT. 331 WTEJ Wp yj^fpqy, 1962 (1962 TT 33) # OT7T 27 sTFT SETT #rRT TT WTT yW 
W, ~t? 4'41' 'H 5 IG W pTTpFT wfr t f% TlfJ yfpRfW ft yFT 19 yFT WT yfwrt ipMpH Wfff 
% 47FPT 2 % dyy TOW^t uPfM t 4p<dPsld TT^ft yT 1%rft yfpTTft' sCRT ift TTW 3^41 % TTW (1) % 
yw PRRa yy, yr rrfRyfPr sly f, %wy t wry#yry%4t :- 


3T^t 


PPW yy w din 

yfPmft yr yPrfRw % yirr 19 % rrw 
yftPrr tt wry w tot f 

(1) 

(2) 

L KHI u j telPsri <hPou| py 3^4 a FT PPsiM-M 

yy wrr^ rswrf fpyry, 

4TW 7TWTT, pFIT- yff Pif'fR, 
dliMhi - 831002, STTTWy 

1. srfty Pfcyy, wtpj wRy y%ry py 
sr^ywr PPiMd, /i 4T $y 

2. w y#r Rpyy, wroj wRy RRyrw yk 
ygymy, yff sly 

^ rx- r-\ r\ rx x 

d-Wpid Rltld: - 

Pd lip Tjprr, 4TTT y. 1167 % STdPcr 3.80 
(15387.3169 yf P(w) Sly, WdT Wl 445 TOTT 
RW 1392Aft WT dldM4< WJTDTfy TOTC 4. 206, 
207, 208, 209, 210, 211,212, 213,214, 215, 216, 

217, 218, 219, 220, 221,596, 597 3^598 

3. TOwy yrWy yrayrtt, h j h i ‘h yRy syyyy 
py yjyyry RRyrw, sly 

4. titstt yf&ynfr wyp^ yRy yyyy py 
ygyyw RRynw, sly 


[w. y. yfy/1 9(1 )/2017-farR] 

yyy PidHp, wyiyPiy 






























































































1018 


THE GAZETTE OF INDIA : MARCH 9, 2019/PHALGUNA 18, 1940 


[Part II—Sec. 3(iiJ] 


ORDER 

Mumbai, the 14th February, 2019 

S.O.331. —In exercise of the powers conferred by section 27 of the Atomic Energy Act 1962 (33 of 1962), the 
central Government hereby directs that the powers conferred on it by section 19 of the said Act shall, in respect of the 
areas specified under column (1) of the schedule annexed hereto , being a prohibited area , be exercisable also by all or 
any of the officers mentioned in the corresponding entries under column (2) of the said Schedule, namely:- 


SCHEDULE 


Name of the Prohibited area 

The Officer who may exercise powers under section 

19 of the said Act 

(1) 

(2) 

Atomic Minerals Directorate for Exploration and 

Research, Eastern 

Region, Department of Atomic Energy, 

Government of India, Dist. East Singhbhum, 

Tatanagar - 831002, Jharkhand. 

1. Regional Director, Atomic Minerals Directorate 
for Exploration and Research, Eastern Region. 

2. Deputy Regional Director,Atomic Minerals 
Directorate for Exploration and Research, Eastern 
Region. 

3. Assistant Personnel Officer, Atomic Minerals 
Directorate for Exploration and Research, Eastern 
Region. 

4. Security Officer, Atomic Minerals Directorate 
for Exploration and Research, Eastern Region. 

Office Site:- 

Area measuring 3.80 Acre (15387.3169 

sq.m) falling under Kitadih Mouza, Thana 

No. 1167, Khata Number 445 Plot Number 1392/P and 
Tatanagar Khasmahal Plot 

Numbers 206, 207,208, 209,210, 211, 212,213,214, 215, 
216,217,218,219,220,221,596, 597 and 598. 


[F. No. AEA/19(1)/2017-ER] 
JAY ANT KHOBRAGADE, Jt. Secy. 


Tjgi, 14 THd-Cl, 2019 


TT. 3JT. 332 .— ■WTFJ 373TT 1962 (1962 TT 33) TOTT 3 % TO (^t) STFT TOW TT 

tofttt 4 fR, totf i*d&ki 3)^411 ft ft 14a tot tt ftftu to t to 14lftd tt# ttoto wit %; 


ftft-sl £t=TTO 414 

41HIM, 41 iF4 ft4U4 

(1) 

(2) 

M 4 H | uj 3FWTOT TTcj- 3WJWIW ftTOTTO TO 

TO4ftl4 iP.TK 

Td< if: ilftH-O H^lQ4 1 # TIT ftWI 

'DHI'h i'.A \ fW'4 Ml . ‘TFT ftpTT «1 MI'U , 

TOTTnj- 440001 

fttlftlftsld WTO 5.77 Tiro? TO:- 

w4totwtot51, 52 

TOT TOT 1 6tt 164( 

109,110/98 

Tawrrwwr9 

WtWT &HH r ld 

’JT W: 14 WTT ITOTW TTOTFT T fTOT WF WFW Tit 

TnflwfWT# lP,TOI 

Tftrw if: 4f wf 4t tow (ttto tftot) wf t4rt tot 
TTOT tTI 

Tf^rfr 4: Tftwro wtr wtr tR towt wf tot 

(TITOTFTOT) 


[TO. Tt. EftT/l 9(1 )/2017-fTF] 


WTO -4141 *ft, Wf wfTO 
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Mumbai, the 14th February, 2019 

S.O. 332. —In exercise of the powers conferred by clause(d) of section (3) of the Atomic Energy Act, 1962(33 
of 1962), the central Government hereby declares the areas specified in the schedule, to be the prohibited area, namely:- 


SCHEDULE 


Name of the prohibited area 

Boundaries or other description 

(1) 

(2) 

Atomic Minerals Directorate for Exploration and 
Research Office Complex 

On the North: Telenkhedi road towards 

Seminary hills. 

Department of Atomic Energy, Government of India, 
District Nagpur Maharashtra- 440001 

On the East: Central Public Works Department quarters and 
National Christian council of India. 

Area measuring 5.77 acres under following sub division 
of 

SURVEY NUMBER 51,52 

BUNGALOW NUMBER 16A 16B 

SHEET NUMBER 109,110/98 

KHASRA NUMBER 9 

MAUZA DHARAMPETH. 

On the South: B and C Bungalows (State Government) and 
Central Provinces club road. 

On the West: Road towards Ravinagar and B and C 
bungalows (State Government) 


[F. No. AEA/19(1)/2017-ER] 
JAY ANT KHOBRAGADE, Jt. Secy. 


3U%S!T 


TO#, 14 TOW -Cl, 2019 


TO sir. 333— TOM I'4 WWff wf&lPNM, 1962 (1962 TO 33) ^f WITT 27 WRT TOW wf%wff TO WWfW wTO 
fTT, TO WTTOT TTrffRT To fW#f?TW TOtft t f% TOpfw wf%1%WW # WITT 19 WITT TOW wf%WT ^Pwftsld 
% TOWW 2 W WTO WcWWSft wf^ffNT if wf^wf%W W?ff WT wf?#TO#t WITT iff WWW 3^4) W TOWW (1) % 
WTO RRRy WW, Wt wfMf^W WW#, W WWW if WfW # WT WTOff:- 


3T^t 


fffftesfWTOWTW 


wf&TOff WT srf&fffww % WRT 19 % WTO Wf^wff WW 
WWnTTOWWWf 


(1) 


( 2 ) 


tom i<d wf4w 3 f%tot to towwtw f^TOrrww ww 

wwrfwwwftwr 

w AM I 'JJ TWT fWWPT, WRW W7TOT, fWWT HHIM/ 

WTOTO- 440001 

PHHplffsId WW WTf % WTO 5.77 WTO ^W 

wtSTW WW 51,52 

WWWT WWW 16W 16ff 

^fkwwr 109,110/98 

WWMW9 

WfWT SRWTO 


1. Sf#T f^WTO, WSWWtff SfW, 

M AM I 'JJ 3F%TW WW TOWOTW f4#TOWW 

wurpc. 

2 WW swftwfWTOTW, WTOW# SfW, MAMluj wf%W WTOWW 

TO wroaTW f%%9TTWw,wmTO- 

3. WfITO +lH?+ wf&TO#f, WSWWrff TO, TOMI u j wf4w 

3F%rw to towstwP fTOTWw, mhi^a 


[TO. W. wfiT/l 9(1 )/2017-fTO] 

WWW wffWTTO, W^W“ ^rf%w 
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ORDER 

Mumbai, the 14th February, 2019 

S.O. 333. —In exercise of the powers conferred by section 27 of the Atomic Energy Act, 1962 (33 of 1962) the 
central government hereby directs that the powers conferred on it by section 19 of the said Act shall, in respect of the 
areas specified under column) 1) of the schedule annexed hereto, being a prohibited area, be exercisable also by all or any 
of the officers mentioned in the corresponding entries in column(2) of the said schedule, namely:- 


SCHEDULE 


Name of the prohibited Area. 

The Officer who may exercise powers under section 19 of 
the said Act. 

(1) 


(2) 

Atomic Minerals Directorate for Exploration and 
Research Office Complex. 

Department of Atomic Energy, Government of India, 

1 . 

Regional Director, Central Region, Atomic 

Mineral Directorate for Exploration and 

Research, Nagpur. 

District Nagpur Maharashtra- 440001. 

Area measuring 5.77 acres under following sub division 

nf- 

2 . 

Deputy Regional Director, Central Region, 

Atomic Mineral Directorate for Exploration and 
Research, Nagpur. 

SURVEY NUMBER 51,52 

BUNGALOW NUMBER 16A 16B 

SHEET NUMBER 109,110/98 

KHASRA NUMBER 9 

MAUZA DHARAMPETH. 

3. 

Assistant personnel officer. Central Region, 

Atomic Mineral Directorate for Exploration and 
Research, Nagpur. 


[F. No. AEA/19( 1 )/2017-ER] 
JAY ANT KHOBRAGADE. Jt. Secy. 


3Tk 4l<J>Rl4> If 71 474414 

4# fkeoft, 25 4574k, 2019 

44.34. 334—4)nflil 74T47R k ^tfeRFT ark 3srfk4 (^jfk k WlPl k 3Tfk47R 44 3T7kl) 3lfkk44, 

1962 (1962 44 50) (fkk ?744> 4 *4 Id 7375 3lfkk44 cfTgr W t) 4k £TRT 3 4k 737T-4T7T (l) k 3lk4 74Tk 4k 
M 41771 747447 k ^tfeRPT 31k Rlfrfkh kfl HkldH 4k SlkK^dl WT 44.35. 2215 TTkRsT 14 fk7557, 2017 75f 
4T77T 4> TTjTTT 574T47 38 cTP^RsT 17 RldH7 - 23 RldM7 2017 tjcf 44.35. 1101 75k7sl 17 TgHT % 2018 ITT HTTTT 4> 
7ldMd 754T47 29, cTT^RsT 22 7gc5^ - 28 7gc5^ 2018 k 44>lRld 4 ?S 4T7T 7375 3 tRk^| 4I 71 TTeFH SPJTjk k 
RRRkl TjRf k T^TTT^ 7T735 k fkeTl dlRbb k dl<^44 4I44N 47kk - 31^H44 J K - Hid 14,1 mRcIeH k 

feTT ?f%7PT 35574 44k77TH (elR<kl gTTT 4l^4dl4d fk?4k k IRTKJR k fklT Wlkl k 3Tf§I47r7 k 3T73fH k 35lk 

35755 kt kk^Ti kt sfr ; 

3lf7 7375 753555 3lfkfk54 4k TrfcRTi 75H75 4k clktTsr 19 RldEsK, 2018 755 7357534 4771 4k M ; 

3lf7 7TSET RTtokt k 7375 3#R1 4k UTTT 6 4k 735-E57T (l) k 3Tff|H kkkl 717447 4k fkkk 4k t ; 

3lf7 kkkl 717447 k, 7375 fkkk 97 fk9R 4Rk k 4^4Id 31k 4? 7T4JEJFT kt 79lk 97 fk 7375 Tjk 4l^4dkd fksTk 
k fkr srkfkTT t, 737 k hm-mpi k 3 tRi 997 44 3rk4 4ik 44 fk^n t ; 

3171: 314, 4kkT 7R47R 7375 srfkkm 4k HITT 6 4k 739-E97T (l) gTTT 4471 ^iRbk 471 9454 47k |5I 4? kn 
4477ft t fk fTT 3Tkl7^HI k TleFH STgTjkt k RlRlR^; Tjfk k 4l^4dlk fkuk k foHJ 739454 k 3#^ 44 3f7k 
fkn 7451 ; 

3lk 7T747R 7375 3lklkm 4?1 ETT7T 6 4?1 734-ETT7T ( 4 ) gTTT 4471 k%77ff 471 kk 47k ftj, 4? kkl kcft # fk 7375 

tjRt k 73714k 44 srfkhR ?n kn <# mirth k Tikkr k kkk tr 4 tr k kftci kk <# 474TT, Tikr fkemk k 

575 k4R 3fT4d 447^7514 fkfkk k kftcT kk I 

kkfeEET 3ik Tslfkvrl MI^Mdlk 3Tkkl44, 1962 4k ETRT 10 k 3lkk fkk kt fflfkjk k fcTT 3444 47fkkn 

felfkkg 7jk7T4T 7371741k kk 31k 9l^9dlk k 7R4kl7T fk7k k Hpk tr kkk 7R47R k fklg 4k ^44 444 41 

4475 k 4>i4ciik nk k Tikk 1 






[TO II-TOS 3(ii) ] 


TOT 44 4TO4 : TO? 9, 21 
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clldTO—41 44 M 

f«ldl:— 4lRl4> 

'ilvrfj:- HSKI^ 


/ 6<H|ch / 4T. 

'!l6|—<fr<T—4T. 

SbfTOT 

( r -dle 4T.) 

£4444 

3TR 

40 ffl44 


0) 

(2) 

(3) 

(4) 

(5) 

(5) 

4t44T4 

142 


00 

29 

64 


106 


00 

05 

58 


105/14 


00 

11 

82 


105/2 


00 

10 

86 


104/1 


00 

11 

39 


104/2 


00 

11 

59 


103/31/2 


00 

06 

66 


103/4/2/2 


00 

06 

10 


103/31/1/4 


00 

06 

31 


103/4/2/1 


00 

05 

50 


103/4/1 / 3 


00 

07 

84 


103/4/1 / 2 


00 

07 

73 


103/4/1/1 


00 

09 

67 


102/1 

102/2 


00 

40 

35 


101 


00 

39 

68 


100 


00 

25 

37 


179/1 


00 

23 

62 


178 


00 

11 

24 


177 


00 

22 

85 


162 


00 

27 

37 


160 


00 

09 

43 


159 


00 

08 

12 


158 


00 

11 

77 


157 


00 

03 

83 


156 


00 

21 

35 


161 


00 

00 

20 


154 


00 

10 

13 


155 


00 

20 

53 


122/31/2 


00 

45 

72 


120/31/1 


00 

11 

32 


120/31/2 


00 

11 

88 


120/4/1 


00 

18 

77 


119/1 


00 

19 

42 


119/2 


00 

04 

04 

W44T4 

34 


00 

58 

17 


37/1 /I 


00 

09 

24 


37/1 / 2 


00 

12 

27 


37/1 / 3 


00 

14 

49 


37/4 


00 

61 

81 


1/4/2/31 


00 

13 

95 


2/4 


00 

21 

90 


288 


00 

51 

43 


289 /-§ 


00 

17 

42 


289 /i 


00 

01 

35 


289/47 

302 

298 

299 

300/1 

300/2 


00 

00 

00 

00 

00 

00 

01 

08 

04 

15 

05 

15 

92 

96 

56 

72 

35 

07 
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(1) 

(2) 

(3) 

(4) 

( 5 ) 

(5) 


301 

305/31 


00 

07 

92 


00 

25 

96 


206/1 


00 

10 

96 


206/1/31 


00 

05 

93 


206/2 


00 

00 

98 


205/1 


00 

06 

69 


205/2 


00 

01 

55 


205/3 


00 

08 

26 


204 


00 

14 

71 


203 


00 

08 

38 


202/1 


00 

23 

03 


202/2/2 


00 

11 

12 


202/2/3 


00 

11 

23 


201 /^l 


00 

03 

42 


201/2/31 


00 

20 

97 

3RvPTfT 

26 


00 

12 

45 


36/1 


00 

22 

58 


36/2 


00 

08 

65 


34 


00 

21 

85 


35/1 


00 

23 

76 


35/2 


00 

00 

04 


42 


00 

00 

32 


41 


00 

04 

55 


43 


00 

05 

73 


44 


00 

04 

27 


54 fafr 


00 

30 

53 


55/4 


00 

09 

27 


55/6 


00 

16 

13 


55/7 


00 

26 

81 


54/5 


00 

03 

57 


106/1 


00 

00 

60 


106/2 


00 

29 

96 


106/3 


00 

45 

68 


109/^1/311/2/1 


00 

30 

09 


109/«11/31/3/1 


00 

30 

54 


109/^1/31/3/3 


00 

08 

27 


120/3 


00 

23 

62 


121/2 


00 

73 

94 


122/2 


00 

41 

97 


123/1 


00 

05 

98 


123/2 


00 

06 

16 


123/3 


00 

08 

14 


123/4 


00 

08 

22 


123/5 


00 

06 

19 


123/6 


00 

00 

64 


124 


00 

19 

95 


125 


00 

10 

75 


[TT. TT. 3TR—11025(l l)6/2018—3lt31R—I / sf—23678] 

TTErTg SR, 3ER 7#rT 

MINISTRY OF PETROLEUM AND NATURAL GAS 

New Delhi, the 25th February, 2019 

S.O. 334. —Whereas by the notification of the Government of India in the Ministry of Petroleum and Natural 
Gas vide S.O. No. 2215 dated the 14 th September, 2017, issued under sub-section (1) of Section 3 of the Petroleum and 
Minerals Pipelines (Acquisition of Right of User in Land) Act, 1962 (50 of 1962), (hereinafter referred to as the said 
Act), Published in the Gazette of India No.38 dated the 17 th September-23 rd September 2017, and Gazette of India, No.29 
dated 22 - 28 July, 2018 S.O.No.l 101 dated 17 th July 2018 the Central Government declared its intention to acquire the 
right of user in the land specified in the Schedule appended to that notification for the purpose of laying Koyali- 
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Ahmednagar-Solapur Pipeline for the transportation of Petroleum Products in Taluka Nandgaon in Nashik District in the 
State of Maharashtra by Indian Oil Corporation Limited; 

And whereas copies of the said Gazette notification were made available to the public up to 19 th September 

2018; 

And whereas the competent authority has under sub-section (1) of Section 6 of said act submitted report to the 
Central Government; 

And Whereas the Central Government, after considering the said report and on being satisfied that the said land 
is required for laying the pipeline, has decided to acquire right of user therein; 

Now, therefore, in exercise of the powers conferred by sub-section (1) of section 6 of the said Act, the Central 
Government hereby declares that the right of user in the land specified in the Schedule appended to this notification is 
hereby acquired for laying the pipeline; 

And further, in exercise of the powers conferred by sub-section (4) of Section 6 of the said Act, the Central 
Government hereby directs that right of user in the said land for laying the pipeline shall, instead of vesting in the Central 
Government, vest on the date of publication of the declaration, in Indian Oil Corporation Limited, free from all 
encumbrances. 

Indian Oil Corporation Limited shall be exclusively liable for any compensation in terms of Section 10 of the P 
& MP Act, 1962 and no suit, claim or legal proceeding would lie against the Central Government on any matter relating 
to the pipeline. 


SCHEDULE 


Taluka:- Nandgaon 

District:- Nashik 

State :- Maharashtra 

Mouje / Village 

Survey/Block No. 

Sub-Div-No. 

Area 

Hectare 

Are 

Sq.mtr. 


(1) 

(2) 

(3) 

(4) 

(5) 

(6) 

Boygaon 

142 


00 

29 

64 

Bhardi 

106 


00 

05 

58 


105/IB 


00 

11 

82 


105/2 


00 

10 

86 


104/1 


00 

11 

39 


104/2 


00 

11 

59 


103/A/2 


00 

06 

66 


103/B/2/2 


00 

06 

10 


103/A/l/B 


00 

06 

31 


103/B/2/1 


00 

05 

50 


103/B/1/3 


00 

07 

84 


103/B/1/2 


00 

07 

73 


103/B/l/l 


00 

09 

67 


102/1 








00 

40 

35 


102/2 






101 


00 

39 

68 


100 


00 

25 

37 

Nawasari 

179/1 


00 

23 

62 


178 


00 

11 

24 


177 


00 

22 

85 


162 


00 

27 

37 


160 


00 

09 

43 


159 


00 

08 

12 


158 


00 

11 

77 


157 


00 

03 

83 


156 


00 

21 

35 


161 


00 

00 

20 


154 


00 

10 

13 


155 


00 

20 

53 


122 /A/2 


00 

45 

72 


120/A/l 


00 

11 

32 


120 /A/2 


00 

11 

88 


120/B/l 


00 

18 

77 


119/1 


00 

19 

42 


119/2 


00 

04 

04 

Khadgaon 

34 


00 

58 

17 


37/1/1 


00 

09 

24 
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(1) 

(2) 

(3) 

(4) 

(5) 

(6) 

Khadgaon 

37/1/2 


00 

12 

27 


37/1/3 


00 

14 

49 


37/4 


00 

61 

81 


1/B/2/A 


00 

13 

95 


2/B 


00 

21 

90 


288 


00 

51 

43 


289/D 


00 

17 

42 


289/E 


00 

01 

35 


289/K 


00 

01 

92 


302 


00 

08 

96 


298 


00 

04 

56 


299 


00 

15 

72 


300/1 


00 

05 

35 


300/2 


00 

15 

07 


301 


00 

07 

92 


305/A 


00 

25 

96 


206/1 


00 

10 

96 


206/1/A 


00 

05 

93 


206/2 


00 

00 

98 


205/1 


00 

06 

69 


205/2 


00 

01 

55 


205/3 


00 

08 

26 


204 


00 

14 

71 


203 


00 

08 

38 


202/1 


00 

23 

03 


202 /2/2 


00 

11 

12 


202/2/3 


00 

11 

23 


201/B 


00 

03 

42 


201/2/A 


00 

20 

97 

Astagaon 

26 


00 

12 

45 


36/1 


00 

22 

58 


36/2 


00 

08 

65 


34 


00 

21 

85 


35/1 


00 

23 

76 


35/2 


00 

00 

04 


42 


00 

00 

32 


41 


00 

04 

55 


43 


00 

05 

73 


44 


00 

04 

27 


54 Paiki 


00 

30 

53 


55/4 


00 

09 

27 


55/6 


00 

16 

13 


55/7 


00 

26 

81 


54/5 


00 

03 

57 


106/1 


00 

00 

60 


106/2 


00 

29 

96 


106/3 


00 

45 

68 


109/B1/A1/2/1 


00 

30 

09 


109/B1/A/3/1 


00 

30 

54 


109/B l/A/3/3 


00 

08 

27 


120/3 


00 

23 

62 


121/2 


00 

73 

94 


122/2 


00 

41 

97 


123/1 


00 

05 

98 


123/2 


00 

06 

16 


123/3 


00 

08 

14 


123/4 


00 

08 

22 


123/5 


00 

06 

19 


123/6 


00 

00 

64 


124 


00 

19 

95 


125 


00 

10 

75 


[F. No. R-l 1025(11)6/2018-OR-I/E-23678] 
SANTANU DHAR, Under Secy. 
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fteefr, 25 2019 

TO.3TT. 335.—WR 4 4/rfclTOT 31k TOklTO 3 TOt/FT 3TfETTO? cfTT 313^1) 3Tf4fkTTOT, 

1962 (1962 TO 50) (fckr ?TOf ?TOF> TOTO TOT 3TfSfkfTOT TOT TOTT t) 4?T TOT 3 4?t TO-TOT (l) <f> 3T£frp TOpfT 4?1 
T\i TOcT TOTO ^ L)£)(elA|H 3Tk Ul-flclcb %T TOTTO 4?T 3T^RJTOT TOTO TO3TT. 1097 cTkksT 17 3JTO % 2018 TOt 
TOcT 4? TOTTOT TOTOT 29, clkksr 22 TJjTOT t ~ 28 TgeTT t 2018 3 TTTOftlcl 7f?T sfl TOT TOT 3Tf?kjTOTT ^ TOTO 

srg^fr 3 RRRte ■jjPt 3 totto^ toto 3 f^Teo sitototo 3 oicjto tot TOtrofr - sitototo - /rrogr 4/rferror 

qkclTO -% f^pr ^(^iH 3TRTOT TO#7TO feTpT^S TO WTO^T f^TOl ^ TOlTO ^ feP? TOilHl 41 3Tf4fTO7 41 
cfr 3TTOT 3TTTO 4?f tj)qu|| 4?f sff ; 

3fk TOT TOTTOT 3TfSrkm 4?f pfcTTO TOTTO TOT TTklTO 25 3TTOITO 2018 TO TOeTTO TOT /l aft ; 

3Tk TTSTF TTTferkt ^ TOT 3Tf4fkfTOT P?1 TOT 6 P?f TO—TOT (l) P> 3TEflP 4>/)i| TOTOT TOT kqt4 P?1 f ; 

3Tk 4>/)i| TOTOT / TOT kqt4 TO f^TO TOT 4? WTO 3Tk TO TO1TOT FT TOt 4 TO f% TOT '*jf4 
4? feP? 3T^f§m t, TOkf TOt/IP ^ 3Tf4fTO? TO 31Pfp TO^ TO RlPkPP foTO f ; 

3TTT: 3TP, //)i| TOTOT TOT 3Tf4fkfTOT P?1 ETT7T 6 P?1 TO-TOT (l) TOT PTOT TOf%TTOT TO TOTTT TOTcl fT[ TO PTWTT 
TOTcfl t f% 3TfSRJxpn PeFP ^ 3 WTcTI#P f4w4 ^ feP? TOPTP P> STf^TTOT TO 31Pfp 

f%TO PTR ; 

3Tk TOTOT TOTT 3Tf4fkrTOT 7f?f ETRT 6 TO-TOT (4) TOT TTTOT ^iRbill TO TOTkl TO^ TO f^T trfl t f% TOT 

^jkr 3 TOiilo to srfSrTOT ^ ■ettoh ^ tttoto ?rkk4 ^ Tk^kr totot krftci ?kr ^ toto, toD kreeFpfr ^ 

g?TT FlTO ?f%TO 3TTTOT TOTkTOT (elR^ % f^Tf%cT #ft I 

^tfeTTO 3Tk T4kT3T 3TfSrkTTO, 1962 ^ ETTTT 10 4? 3TE?kf f%Tft ^ a-ltrl^Rf ^ feHT ^%TO 3TTTO1 TOTkTO 

fcTf^T^TO gofcTOT TORTOfl #fl 3Tk TOMdl^ ^ TO^TcT f%Tfl TOT^ TO 4>-sf|i| TOTOT ^ klTOf pr|^ TO TOO TO 

TO^fr <t>i4cii^r ft to^^i i 


sggrft 


dl^cHT:- HJK 

Rildi:- 

>{|vri|:- HeiKI^ 

/TTFT 

/ TTOTTO / 'TT. 
(kofe Tff.) 

to(—T sfkr—g_ 

^TJ|4>el 


3TT^ 

ckf Hlcix! 


(1) 

(2) 

(3) 

(4) 

(5) 

(6) 

^TK J IM 

9/1sf/1/2 


00 

10 

23 


10/13T/23T/2 


00 

01 

31 


10/13T/23T/2 


00 

26 

03 


10/l3T/2^/13T/l/1^T/1 


00 

13 

31 


10 / 13T/2sf/ 13T /1 / 1sf/3 


00 

01 

11 


11/2 


00 

18 

35 


11/1 


00 

09 

67 


13/1 


00 

15 

89 


13/2/1 


00 

17 

28 


32/1/1/sf/l 


00 

12 

56 


32/2/1 


00 

11 

16 


32/3/1 


00 

10 

43 


30/2/3/3T1 


00 

11 

61 


30/4/5/1/2 


00 

07 

57 


30/4/5/1/3 


00 

03 

88 
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(1) 

(2) 

(3) 

(4) 

(5) 

(6) 


130/1/1 


00 

06 

81 


130/1/2 


00 

05 

69 


130/1/3 


00 

02 

78 


130/1/4 


00 

03 

16 


130/1/5 


00 

06 

48 


130/1/6 


00 

03 

24 


130/2 


00 

02 

99 


132/1/2 


00 

05 

33 


132/3/1 


00 

05 

04 


136 


00 

21 

91 


221 


00 

13 

22 


220/1 


00 

17 

36 


219 


00 

55 

80 


195 


00 

09 

02 


195 


00 

13 

52 


196 


00 

36 

39 


197/3 


00 

09 

24 


197/1/3T 


00 

06 

59 


198/1 


00 

26 

50 


199/1(199/3) 


00 

21 

39 


189/131 


00 

22 

08 


189/2 


00 

20 

07 


178/2 


00 

26 

21 


178/1/3T/2/1/Sf/2 


00 

08 

55 


178/1/3T/1 


00 

23 

65 


178/1/^1/1 


00 

06 

33 


[TO 74. 3TT7-11025(1 l)6/2018-3fl3TK-I/^-23678] 

TOvrg m, to? Trfer 


New Delhi, the 25th February, 2019 


S. O. 335. — Whereas by the notification of the Government of India in the Ministry of Petroleum and Natural 
Gas vide S.O.No. 1097 dated 17 th July 2018 issued under sub-section (1) of Section 3 of the Petroleum and Minerals 
Pipelines (Acquisition of Right of User in Land) Act, 1962 (50 of 1962), (here in after referred to as the said Act), 
Published in the Gazette of India, No.29 dated 22 - 28 July, 2018 the Central Government declared its intention to 
acquire the right of user in the land specified in the Schedule appended to that notification for the purpose of laying 
Koyali-Ahmednagar-Solapur Pipeline for the transportation of Petroleum Products in Taluka Rahuri in Ahmadnagar 
District in the State of Maharashtra by Indian Oil Corporation Limited; 


And whereas copies of the said Gazette notification were made available to the public up to 25 October 2018; 







1028 


THE GAZETTE OF INDIA : MARCH 9, 2019/PHALGUNA 18, 1940 


[Part II— Sec. 3(ii)] 


And whereas the competent authority has under sub-section (1) of Section 6 of said act submitted report to the 
Central Government; 

And Whereas the Central Government, after considering the said report and on being satisfied that the said land 
is required for laying the pipeline, has decided to acquire right of user therein; 

Now, therefore, in exercise of the powers conferred by sub-section (1) of section 6 of the said Act, the Central 
Government hereby declares that the right of user in the land specified in the Schedule appended to this notification is 
hereby acquired for laying the pipeline; 

And further, in exercise of the powers conferred by sub-section (4) of Section 6 of the said Act, the Central 
Government hereby directs that right of user in the said land for laying the pipeline shall, instead of vesting in the Central 
Government, vest on the date of publication of the declaration, in Indian Oil Corporation Limited, free from all 
encumbrances. 

Indian Oil Corporation Limited shall be exclusively liable for any compensation in terms of Section 10 of the P 
& MP Act, 1962 and no suit, claim or legal proceeding would lie against the Central Government on any matter relating 
to the pipeline. 


SCHEDULE 


Taluka:- Nagar 

District:- Ahmadnagar 

State Maharashtra 

Mouje / Village 

Survey/Block No. 

Sub-Div-No. 

Area 

Hectare 

Are 

Sq.mtr. 


(1) 

(2) 

(3) 

(4) 

(5) 

(6) 

Nandgaon 

9/1B/1/2 


00 

10 

23 


10/1 A/2 A/2 


00 

01 

31 


10/1 A/2 A/2 


00 

26 

03 


10/1A/2B/1A/1/1B/1 


00 

13 

31 


10/1A/2B/1A/1/1B/3 


00 

01 

11 


11/2 


00 

18 

35 


11/1 


00 

09 

67 


13/1 


00 

15 

89 


13/2/1 


00 

17 

28 

Shingawe 

32/1/1/B/l 


00 

12 

56 


32/2/1 


00 

11 

16 


32/3/1 


00 

10 

43 


30/2/3/A1 


00 

11 

61 


30/4/5/1/2 


00 

07 

57 


30/4/5/1/3 


00 

03 

88 


29/1 


00 

07 

19 


29/2A 


00 

08 

14 


29/5 


00 

07 

82 


28/1B/2/2 


00 

08 

93 


28/1A/2/1 


00 

08 

52 


28/2/5 


00 

08 

75 


27/1A 


00 

06 

61 


27/1K/6A/3/4/5/2 


00 

03 

23 


27/1K/6A/3/4/5/3 


00 

03 

53 


27/7/2 


00 

04 

25 


27/7/1 


00 

04 

34 
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(1) 

(2) 

(3) 

(4) 

(5) 

(6) 


197/1/A 


00 

06 

59 


198/1 


00 

26 

50 


199/1(199/3) 


00 

21 

39 


189/1A 


00 

22 

08 


189/2 


00 

20 

07 


178/2 


00 

26 

21 


178/1/A/2/1/B/2 


00 

08 

55 


178/1/A/l 


00 

23 

65 


178/1/B/l 


00 

06 

33 


[F. No. R-l 1025(11)6/2018-OR-I/E-23678] 
SANTANU DHAR, Under Secy. 


4^ fRcTfl, 25 wrft, 2019 

44.34. 336.-41 WR R RRlfePTF 31k TslRul R 541414 R) 3lR[4517 44 3153f4) 3lfRfR44, 

1962 (1962 44 50) (RlTl ?7lR ?7T4> 474 Id 5345 ATfSTf^RTH TH 441 t) 4R £1171 3 4?1 534—£1171 (l) 4> 3Tt?ET 54kt 4?l 
M 4174 7174517 4> T^rfeUFT 3lk yi<fRl4> RtT Rdldd 4?t 3lRk[441 7T75T1 44.311. 2222 HIRtsI 14 ^4447, 2017 54f 
4174 4> WU 454145 38, cTT^RsT 17 RtcF47 - 23 RldM7 2017 R ycblRld 4 ^ sfl 4T71 5371 3lf£k^HI 7l 717F4 
3Tgyjrfr R RRRtd ijfR R H£k|t£ 7k4 R fRlTll 3I6H<H47 R 417J44 71§R dRilefl - 3I6H<H47 - 7110114,7 RRrfeT44 
yRc|s=M 4> foP? ^Rsild 311471 4>M71!H RlR/d £171 91#47T1#4 fRsrR 4> y/luH 4> fek 534414 4> 3rR[4517 R> 315/4 
cfr 314R 3444 4?f t|Vl u ll 4?f Rf ; 

3ik 5345 wu sriRRm 4R 4fcr4i 34474 74R54 14 R17447 2018 443 53474£i 4771 fr 4# sfr ; 

31k 71514 Rlferft R 5345 3lfRfR44 E471 6 ^jR 534-£471 ( 1 ) R) 3T£?t4 4>-sf|i| 7174517 45t fRRR 4?r t ; 

31k 4l-sf|i| 7174317 R, 5345 fRRlR 47 fR417 43 tR 4? yUdld 31k 4? 7141£44 FT 34lR 47 f% 445 RjfR 41^474^4 fRwR 
4? fek srRfRcI t, 337tR 44414 4> 3lfR4317 44 34^4 43 tR 44 fRfR?44 f%41 t ; 

314: 314, RkRl4 717447 445 3rfRfR44 4?1 4171 6 4?1 44-4171 (l) £171 4471 4lRf54l 451 4414 437cl 44 41441 

4377ft t f% ?7T 3 tR 17J441 R 717F4 ST^ft ft RRRtd tjR ft 41^474^4 fftiuft R feT£ 44414 R 31^1447 44 3lft4 
f%41 41k ; 

31k 7T745T7 4715 3lfftfft44 4?1 4171 6 4?1 534-£471 (4) £171 4471 Tlfftlftf 44 4414 437cl f^, 44 fRRn Reft t fR 5345 
Rjfft R 534414 44 31^1447 ?7T 41441 R 4451714 4?1 Tlktrsl ^ tR^Ri 7174517 R fRftcl RlR i> 45^, TlRl ReeHlR ^ 
545 41457 4^714 34471 454117714 (elRi-d R fRftcl RRfl | 

R^lfRr44 3lk Ts|R«I 41#wr#4 3lfRfR44, 1962 4?1 7471 10 $ 3T£?l4 fR57R R1 s-TfrFjfR fek ?f%44 34471 44417714 
felR^g 5jRcl4T 537T744fr Rkfl 31k 71 744fRl71 f%7fl Rt 441^ 5R cRRRt 7174517 4> 45^ 414 444 41 

4>I^Rl 4>l4c|lRl 4^t 41 7T4kfl I 


314 , 7 ^ 


cl 1(444:- 71 ^-f! 

fRieli:- 3)644447 

7|wi):- 4^171^ 

Rt4[ /414 

7T4f / ^61145 / 7T 
( T 7lV4 71.) 

7)4—414—71. 

^^4571 

^4C7 

3117 

44 C Rld7 


(D 

(2) 

(3) 

(4) 

(5) 

(6) 


10/4 


00 

25 

93 


117/2 


00 

06 

10 

eUTsl 

118 


00 

03 

93 


119 


00 

05 

78 
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(1) 

(2) 

(3) 

(4) 

(5) 

(6) 

ei 1 *t) 

148/1/2 


00 

04 

19 


127/1 


00 

07 

61 


126/1 


00 

07 

60 


125/1 


00 

07 

47 


125/2 


00 

07 

56 


80/1 


00 

18 

45 


[95T. TT. SIR—11025(l 1)6/2018—3T13TR—1/^—23678] 

TTIRTg ER, 3PR Tlfer 


New Delhi, the 25th February, 2019 

S. O. 336. —Whereas by the notification of the Government of India in the Ministry of Petroleum and Natural 
Gas vide S.O. No. 2222 dated the 14 th September, 2017 issued under sub-section (1) of Section 3 of the Petroleum and 
Minerals Pipelines (Acquisition of Right of User in Land) Act, 1962 (50 of 1962), (here in after referred to as the said 
Act), Published in the Gazette of India, No.38 dated 17 - 23 September, 2017 the Central Government declared its 
intention to acquire the right of user in the land specified in the Schedule appended to that notification for the purpose of 
laying Koyali-Ahmednagar-Solapur Pipeline for the transportation of Petroleum Products in Taluka Rahuri in 
Ahmadnagar District in the State of Maharashtra by Indian Oil Corporation Limited; 

And whereas copies of the said Gazette notification were made available to the public up to 14 September 2018; 

And whereas the competent authority has under sub-section (1) of Section 6 of said act submitted report to the 
Central Government; 

And Whereas the Central Government, after considering the said report and on being satisfied that the said land 
is required for laying the pipeline, has decided to acquire right of user therein; 

Now, therefore, in exercise of the powers conferred by sub-section (1) of section 6 of the said Act, the Central 
Government hereby declares that the right of user in the land specified in the Schedule appended to this notification is 
hereby acquired for laying the pipeline; 

And further, in exercise of the powers conferred by sub-section (4) of Section 6 of the said Act, the Central 
Government hereby directs that right of user in the said land for laying the pipeline shall, instead of vesting in the Central 
Government, vest on the date of publication of the declaration, in Indian Oil Corporation Limited, free from all 
encumbrances. 

Indian Oil Corporation Limited shall be exclusively liable for any compensation in terms of Section 10 of the P 
& MP Act, 1962 and no suit, claim or legal proceeding would lie against the Central Government on any matter relating 
to the pipeline. 


SCHEDULE 


Taluka:- Rahuri 

District:- Ahmadnagar 

State :- Maharashtra 

Mouje / Village 

Survey/Block No. 

Sub-Div-No. 

Area 

Hectare 

Are 

Sq.mtr. 


(1) 

(2) 

(3) 

(4) 

(5) 

(6) 

Lakh 

10/4 


00 

25 

93 


117/2 


00 

06 

10 


118 


00 

03 

93 


119 


00 

05 

78 


120 


00 

06 

66 


121 


00 

06 

54 


122 


00 

12 

55 


123 


00 

02 

11 


124/1 


00 

15 

13 
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Trimbakpur 


Dhamori Bk 


139/2/1 

206/B/2/1 

206/Ka/2 

206/A/l/l/l 

206/A/1/1/2 

205/1/B 

196/1/3 

196/1/2/1 

60/6 

60/5 

60/4 

60/3 

60/2 

60/1 

167/1 

168/2 

168/2/1 

168/3 

168/4 

168/5 

168/6 

147 

149 

148/2/1 

148/2/2 

148/1/2 

127/1 

126/1 

125/1 

125/2 

80/1 


00 

14 

04 

00 

05 

65 

00 

21 

02 

00 

22 

61 

00 

12 

24 

00 

43 

02 

00 

10 

59 

00 

05 

57 

00 

06 

14 

00 

06 

12 

00 

06 

29 

00 

08 

45 

00 

06 

37 

00 

05 

69 

00 

17 

82 

00 

27 

27 


00 

34 

13 

00 

04 

64 

00 

02 

53 

00 

22 

41 

00 

04 

19 

00 

07 

61 

00 

07 

60 

00 

07 

47 

00 

07 

56 

00 

18 

45 


[F. No. R-l 1025(11)6/2018-OR-I/E-23678] 
SANTANU DHAR, Under Secy. 
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4lf fteefr, 25 2019 

47T.3TT. 337.—4>^|4 TON ^ ^tfeEFr 3Tfc TsiRpn 4W44IT#4 (*[Rf 3 44414 4> 3lR[47TT 44 3?#4) SlfaRm, 
1962 (1962 44 50) (f^TTl 4T4T4 447 SlfSlRm T?T 44T t) 7f?l HITT 3 4?1 44-4T4 (l) 4> 3ieft4 44ft 4?1 

4# 4R4 TTT47TT 4? ^TfcTlR 3llT 41f#47 %T TOeNT 4?1 3lf?lT[44T TE^n 44.34. 2225 cTTftfsT 14 f^Tc44T, 2017 4Tl 
4TT4 4> 44144 474T47 38, cTT^sT 17 %cE4T - 23 RlclEsK 2017 3 y + lRld 4?1 4^ sfl 4T4 44 3TRRJ44T +1 4eF4 
3T3T^ft Tf RlRf?^: Tjf^r t[ 4FRE£ 444 3 f^TeTT 3TS4444T 3 4T4J47T 44T 4>lilcfl - 3T?4444T - 4T4T4/ ^tfeT44 
yRc|s=M 4> fePJ ?1%44 3TT44 4>M^H (elR/sl 4T4 4T^4c4#4 f^TTF! 4> 44444 4> feTT 44414 4> 3TfS[47TT 314f4 
3F41 3444 4?f 41441 4?f 2.?! ; 

3Tfc 441 4444 3TR[Rl44 4?1 4fc(4T 4T44T 471 cTT^sT 25 314344 2018 447 44444 474 Tfl 4^ sfl ; 

3TlT 444 4lR[47lYt ^ 447 3lRrRm 4?1 4T4 6 4?1 44-414 (l) 4l 3Tffl4 4^i| 4T47R 47t fM/ 4?1 t ; 

3TTT 4^f|4 4T47R 7f, 447 f^Tl/ 4T ft4R 474^ 4? 9*4Id 3Tfc 4? 44I4T4 Fl 4pY 4T f% 447 ijf^ WTeTT#4 ftwY 
4? felT 34^4 t, 44*f 44414 4> 3 tR[ 47TT 44 3I#4 474* 44 ftfc?44 f%4T t ; 

314: 3T4, 4>-sf|i| 4T47R 447 srfSlRm 4?1 414 6 4?1 44-414 (l) 3T4 444 4f%74t 47T 4414 4741 4? 4*441 

474** t f% ?4 3TRRJ44T N* 4eF4 31^-/| Tf R|R|[^4 Tjf^ Tf 41^441^4 ftwl 4* feTT 44414 4* 3 tRT 47R 44 314*4 
f%4T 414 ; 

3114 4T47R 447 3rf?lRm 4?1 414 6 4** 44-414 ( 4 ) gT4 444T 4lRf74f 44 4414 4741 44 Rp*4 ^ffl t 447 

^Jp* *f 444*4 44 31^1444 ?4 4lW 4? 444514 4?1 4I^4T ^ 4^sfpr 4R47R ^ Rl%4 Fl^ 4? 44TTT, TP-fl Rleel'JIHl ^ 
547 F147T ff%44 34441 47T4R44 (elR^-d % Rrf%4 FPfl I 

^rfeT44 3TlT TslP^vrl 4T^44IT#4 srfSlRm, 1962 4?1 HT4 10 i> 3TEfl4 f%Tft a-TfrTjf^ feP? ?f%44 3TT44T 47T41T44 
(elR<i^ TJ°f44T 44R4Efl #fl 3Tk 41^441^4 41 NTOff^RT f%Tfl Tfl HT4^ 4T 4>-sf|i| 4T47TT f^RTTs! 47t# 4T4 4T4T 4T 
47pjjfr 47pf4i#r 4^f ft TpRifr i 


3IWft 


Cll(^4)|:— *1 J K 

Rilell:— 3T644*1 J K 

silvrtj:- H^KI^ 

4t^ /4T4 

TEf / ^41147 / 4. 

(mYc 4.) 

44 — 414—4. 

^44741 

#4^44 

srrY 

4 J f 41e>; 


0) 

(2) 

(3) 

(4) 

( 5 ) 

(6) 

7ft4 

179 


00 

75 

67 


113 


00 

08 

80 


112/1/3T/1/2 


00 

11 

04 


112/1/3T/1/3 


00 

12 

51 


112/1/3T/2 


00 

06 

08 


112/1/3T/3 


00 

24 

48 


112/1 /4 


00 

06 

12 


112/2 


00 

06 

41 


109/1/3T 


00 

00 

90 


108/1 


00 

20 

73 


107/2/4/2 


00 

22 

63 


107/1 


00 

08 

50 


106/1+2/1 


00 

29 

81 


118/1 


00 

21 

58 


119 


00 

52 

31 


91/1 


00 

09 

14 


91/2 


00 

13 

07 


91/4/31 


00 

15 

73 


91/5 


00 

10 

30 
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(1) 

(2) 

(3) 

(4) 

(5) 

(6) 


90/1/31 


00 

00 

80 


89 


00 

25 

62 


88/1/31 


00 

06 

16 


88/1 /W 


00 

24 

37 


[TO ^T. 3TR—11025(l 1)6/2018—STlSTR—1/^—23678] 

TOvrg m, 3er ^Tfer 


New Delhi, the 25th February, 2019 

S. O. 337. —Whereas by the notification of the Government of India in the Ministry of Petroleum and Natural 
Gas vide S.O. No. 2225 dated the 14 th September, 2017 issued under sub-section (1) of Section 3 of the Petroleum and 
Minerals Pipelines (Acquisition of Right of User in Land) Act, 1962 (50 of 1962), (here in after referred to as the said 
Act), Published in the Gazette of India, No.38 dated 17 - 23 September, 2017 the Central Government declared its 
intention to acquire the right of user in the land specified in the Schedule appended to that notification for the purpose of 
laying Koyali-Ahmednagar-Solapur Pipeline for the transportation of Petroleum Products in Taluka Rahuri in 
Ahmadnagar District in the State of Maharashtra by Indian Oil Corporation Limited; 

And whereas copies of the said Gazette notification were made available to the public up to 25 October 2018; 

And whereas the competent authority has under sub-section (1) of Section 6 of said act submitted report to the 
Central Government; 

And Whereas the Central Government, after considering the said report and on being satisfied that the said land 
is required for laying the pipeline, has decided to acquire right of user therein; 

Now, therefore, in exercise of the powers conferred by sub-section (1) of section 6 of the said Act, the Central 
Government hereby declares that the right of user in the land specified in the Schedule appended to this notification is 
hereby acquired for laying the pipeline; 

And further, in exercise of the powers conferred by sub-section (4) of Section 6 of the said Act, the Central 
Government hereby directs that right of user in the said land for laying the pipeline shall, instead of vesting in the Central 
Government, vest on the date of publication of the declaration, in Indian Oil Corporation Limited, free from all 
encumbrances. 

Indian Oil Corporation Limited shall be exclusively liable for any compensation in terms of Section 10 of the P 
& MP Act, 1962 and no suit, claim or legal proceeding would lie against the Central Government on any matter relating 
to the pipeline. 


SCHEDULE 


Taluka:- Nagar 

District:- Ahmadnagar 

State :- Maharashtra 

Mouje / Village 

Survey/Block No. 

Sub-Div-No. 

Area 

Hectare 

Are 

Sq.mtr. 


(1) 

(2) 

(3) 

(4) 

(5) 

(6) 

Nimb Dehere 

179 


00 

75 

67 


113 


00 

08 

80 


112/1/A/1/2 


00 

11 

04 


112/1/A/1/3 


00 

12 

51 


112/1/A/2 


00 

06 

08 


112/1/A/3 


00 

24 

48 


112/1/B 


00 

06 

12 


112/2 


00 

06 

41 


109/1/A 


00 

00 

90 


108/1 


00 

20 

73 


107/2/B/2 


00 

22 

63 


107/1 


00 

08 

50 


106/1+2/1 


00 

29 

81 
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(1) 

(2) 

(3) 

(4) 

(5) 

(6) 

Nimb Dehere 

118/1 


00 

21 

58 


119 


00 

52 

31 


91/1 


00 

09 

14 


91/2 


00 

13 

07 


91/4/A 


00 

15 

73 


91/5 


00 

10 

30 


90/1/A 


00 

00 

80 


89 


00 

25 

62 


88/1/A 


00 

06 

16 


88/1/B 


00 

24 

37 


[F. No. R-l 1025(11)6/2018-OR-I/E-23678] 
SANTANU DHAR, Under Secy. 


1 RT#, 2019 

RT.3R. 338.— RTTR H J TI J % RtT + %T R4M4 # Rf&TJRRT WIT TR" # 2 f^TTR 

28 2017 t Rtf$IR RRtRR 3frr 9dlPl4R #7 nf?TR RmRT3R t RWlR % srf&RTT RT 

Rf&f^RR, 1962 (1962 RT 50) # am 2 % (R) % srjrtr #, RHNcft RTRnft, (RTT.n;.rrR.) 

<nh srfRr Rm % rrtir rt rt tirwft Tim r rttr MdiPi^R rM^/ir PtHfts; # ritt - 

RlRTT RcRIR RIWT1RR, #TT R1TT llsP-NIsH aftr RETORT (t#C) R f^RRTRR (f^ft) RR ^R# - RRR1R - 

IRrrirr rttir rirrrirr R Rir ^r 3rf%RRR r RrnfR ^rRr RRrirr srf&RTff (rstr Rf&Rrft"), r mat rt 

3iRP,Tt. re^rit R tr if PhPh rrT r f%iT R^Rt, m rr wit rtf; rtrrt sriRmR % rrr inh 
r#t srf&mft, rtst i 

[RT. R. 3HT-12031/197/2017-#3RT-I/^-2i 538] 

^ttrtj ar, RRT rRir 


New Delhi, the 1st March, 2019 

S.O. 338.—In partial modification of notification of Government of India in the Ministry of Petroleum & 
Natural Gas S.O. 2 -, dated 28 th December 2017 and in pursuance of Clause(a) of Section 2 of The Petroleum & Minerals 
Pipelines (Acquisition of Right of User in Land) Act, 1962 (50 of 1962), The designation of Smt. Bhagwanti 
Jethwani,(RAS) Revenue Appellate Authority, Kota appointed to perform the functions of Competent Authority as an 
additional charge under the said Act, for Bharat Petroleum Corporation Limited" s Kota - Jobner Product Pipeline, Bina - 
Kota Product Pipeline and Mumbai - Manmad - Bijwasan Product Pipeline from Mangliya (Indore) to Bijwasan (Delhi) 
in the States of Rajasthan, may be read as “Revenue Appellate Authority, Kota” instead of “ Settlement Officer.” 

[F. No. R-12031/197/2017-OR-I/E-21538] 


SANTANU DHAR, Under Secy. 
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^urTO tTO^itt 4tot4 

TOfTOTO, 14 toTO, 2019 


TO.3H. 339 .— 3 M 1 RH fTOR srf&lPj'MH 1947 (1947 +T 14) TO STITT 17 % 4 Vi)4 4344 3 

4TO TOT, TOtTOI TO TO(j4+4->4 TO4TOFT PlRTO STTOTT, TO TOT TO TO# +441-0 % TOhTOt % TOTO 
R4H+4 4t to% +4+1-0' 4 4TO tojTO 4 fRfTOr 4l+TlR+ TOro 4 TOTOr -h<+i + 3fl+TiR+ TOTOtot TO ^nr 
TORTTOT, TOTTTT, % TTO (TO44w 10/2014) TO WlfTO +TOt | TO TO#T TOTOT TO 1.02.19 TO TOR fir 
4i 

[4. TO-42011/113/2013-3Tr#TOT (TOj)] 

ttto TOTO, to RTOtto 


MINISTRY OF LABOUR AND EMPLOYMENT 

New Delhi, the 14th February, 2019 

S.O. 339.—In pursuance of Section 17 of the Industrial Dispute Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 10/2014) of the Central Government Industrial Tribunal cum-Labour 
Court Dhanbad, as shown in the Annexure, in the Industrial dispute between the employers in relation to the 
management of National Jute Manufacturers Corporation Ltd. Dhanbad, and others, and their workmen which were 
received by the central Government on 1.2.19. 

[No.L- 42011/113/2013-IR (DU)] 
RAJENDRA JOSHI, Dy. Director 


ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL NO.l, DHANBAD 

In the matter of reference U/S 10 (T) (d) (2A) of I.D.Act. 1947. 

Reference: No. 10/2014 

Employer in relation to the management of National Jute Manufactures Co. Ltd 

AND 

Their workmen 

Present: Shri D.K.Singh, Presiding Officer 
Appearances: 

For the Employers : None 
For the workman : None 

State : Jharkhand. Industry-Textile 

Dated: 30.01.2019 


AWARD 

By order No. L-42011/113/2013-IR(DU) dated 05/02/2014, the central Government in the Ministry of Labour 
has, in exercise of the powers conferred by clause (d) of sub -section (1) and sub-section (2A) of section 10 of the 
Industrial Disputes Act, 1947 referred the following dispute for adjudication to this Tribunal: 

SCHEDULE 

“Whether the action of the management of National Jute Manufacturers Corporation Ltd. is erroneous 
in denying any wage -structure to its mill workmen/employees for such a long period and why should it 
not do the same within a fixed time period” 

2. After receipt of the reference, both parties were noticed but none of the parties appeared after issuance of notices. Case 
is pending since long so, it is felt that parties have lost their interest to resolve the matter. Hence No Dispute Award is 
passed. Communicate. 


D. K. SINGH, Presiding Officer 
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14 Wlft, 2019 

^T.air. 340.—iMiPH f^TT srf&f^nr (1947 +t 14) mrr 17 % sejhtw 4 £ra4 

aiTfrF, w i%rnr, nf f^ft 4k se^t Ek +4410 % wett % 4^ P)4m+ 4 4k +4+ki % 

4kl 3Ej4y4 4)4)Rl + f%EE? 4 Vtfk 4K+R 4Htf4+ srfk+TW TTcf SET -4I4M4 -1, TT fkkt% TETC 

(k?44w11/2013) +T WtREI +Trft-14t V4k -H 3+13 4r 07.02.2019 kf W f4 4 I 

[4\ tt^- 4201 1/118/2012-3nf3TTT (#$] 

Trt? 4k4, f4%?r+ 


New Delhi, the 14th February, 2019 

S.O. 340. —In pursuance of Section 17 of the Industrial Dispute Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 11/2013) of the Central Government Industrial Tribunal-cum-Labour 
Court-1 New Delhi as shown in the Annexure, in the Industrial dispute between the employers in relation to the 
Commissioner, Management of Municipal Corporation of Delhi, New Delhi & Others, and their workmen which were 
received by the Central Government on 07.02.2019. 

[No. L-42011/118/2012-IR (DU)] 
RAJENDRA JOSHI, Dy. Director 


ANNEXURE 

BEFORE PRESIDING OFFICER : CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL CUM LABOUR 
COURT No.l: ROOM No.511, DWARKA COURT COMPLEX, NEW DELHI - 110 075 


ID No. 11/2013 


Shri Lalit Sharma, 

S/o. late Shri Charanjeet Singh Sharma 
through 

Hospital Employees Union, 

Agarwal Bhawan, GT Road, 

Tis Hazari, Delhi 54. .. .Workman 

Versus 


The Management of Municipal Corporation of Delhi, 

Through its Commissioner, 

Town Hall, Chandni Chowk, Delhi 
(now known as Commissioner (North), 

North Delhi Municipal Coirporation, 

4 th Floor, SPM Civic Centre, 

JL Nehru Marg, 

New Delohi 110002. ... Management 


AWARD 

This award shall decide a reference which was made to this to this Tribunal by the appropriate Government vide 
letter No. L-42011/221/2011/IR(DU) dated 28.12.2012 under clause (d) of sub-section (1) and sub-section (2A) of 
Section 10 of the Industrial Disputes Act, 1947(in short the Act) for adjudication of an industrial dispute, terms of which 
are as under:- 

'Whether the action of the management of Municipal Corporation of Delhi (MCD) in not giving appointment 
to Shri Lalit Sharma s/o. late Shri Charanjeet Singh Sharma on compassionate ground is legal and justified ? If 
not, what relief the workman is entitled to ?’ 

2. Both parties were put to notice and the claimant Lalit Sharma filed his statement of claim with the averments 
that his father late Shri Charanjeet Singh Sharma who had joined the management w.e.f.31?7/1976 as a TB Health 
Visitor on regular basis, expired on 8/10/2014 leaving behind his widow Smt. Bhagwati, one married daughter Smt. 
Vijay, two sons namely Lovliender and Lalit Sharma, as only legal heirs. The claimant Lalit Sharma had applied for 
employment on compassionate ground after the demise of his father but his application was finally rejected vide order 
dated 7/8/2007 on the ground that the family of the deceased was not found in distress/harness condition and also no post 
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is available. It is pleaded that the deceased workman was only bread earner of the family and after his death, the family 
has reached to the verge of starvation. The claimant who has also successfully done TB Health Visitor Course, is eligible 
for appointment on compassionate ground on any suitable post and he is totally unemployed. It is claimed that action of 
the Management in denying appointment to the claimant is totally illegal, bad, unjust and malafide , in asmuch as in 
similar circumstances, the dependents of other deceased employees have been given employment on compassionate 
grounds. A demand notice dated 17/11/2008 was sent to the Management but no response. Thereafter conciliation 
proceedings were also initiated but to no avail. Prayer has been made that Management be directed to give appointment 
on compassionate ground to the claimant for any suitable post from retrospective date viz. the date of death of his father. 

3. The statement of claim has been resisted by the Management who filed written statement and took preliminary 
objections inter alia that the present dispute is not an Industrial Dispute as it is not espoused by the Union and as such, 
same is bad in law. The applicants who claim for appointment on compassionate ground are not covered under the 
definition of workman as provided under Section 2(s) of the Act and as such, the claimant has no right to claim the 
appointment on compassionate ground by raising an Industrial Dispute. It is alleged that the as per rules & regulations 
of the Govt, of India, no Govt, organization can make appointments on compassionate grounds beyond the fixed quota of 
5 per cent and further that for compassionate appointment, family members of the deceased should be in distress. There 
is very limited quota of 5 per cent for regular appointment on compassionate ground, whereas there is huge backlog of 
such cases and those cases are examined by the Committee formulated for this purpose. The case of the claimant was 
considered by the Committee who has observed that on account of lack of vacancies of TBHV under 5% quota, the 
request of the claimant can not be considered and hence rightly rejected by the Committee. Prayer has been made for 
dismissal of the claim petition. 

4. Vide order dated 19/07/2013 my learned Predecessor framed following issues 

1) Whether the dispute has not acquired status of industrial dispute for want of espousal ? 

2) As in terms of reference ? 

5. The workman /claimant examined himself as WW1 and led evidence by way of affidavit Ex.WWl/A & relied 
on documents Ex.WWl/1 to Ex.WWl/24. Another witness Surender Bhardwaj was examined as WW2 who also 
tendered his affidavit Ex.WW2/A and relied on the documents Ex.WWl/4. On the other hand, the Management 
examined one Shri Sushil Chand Rustogi. Administrative Officer who filed his affidavit Ex.MWl/A and relied on the 
documents Ex.MWl/1 to Ex.MWl/3. 

6. I have heard Shri Rajiv Aggarwal, A/R of the claimant since none appeared on behalf of the Management to 
address arguments. I have also gone through the records carefully. 

Issue No.l 

7. According to the testimony of WW2 Surender Bhardwaj, Secretary of the Hospital Employees Union, the 
claimant had approached the Union in September. 2008 and became member of the Union for redressal of his grievance. 
He filed on record copy of the resolution passed in the meeting of the Union as Ex.WW 1/4. He specifically deposed that 
case of the workman was duly espoused by the Union. In cross examination he clarified that there are about 4000 
members of the Hospital Employees Union which is recognized by the Management. He also deposed that Shri 
Charanjit Singh - father of the claimant was a member of the Union. 

8. Management has not led any evidence in rebuttal to show that the dispute of the claimant has not been espoused 
by the Hospital Employees Union or that the said Union is not recognized one. However, MW1 Sushil 
Chand Rustogi, Administrative Officer had admitted in his cross examination that Hospital Employees Union is one of 
the largest Union of Health Workers of the MCD and same is recognized by the Management. 

9. In view of the testimony of WW2 and document Ex.WWl/4, this Tribunal has no hesitation to hold that the 
dispute raised by the claimant has been espoused by the Hospital Employees Union. Our own High Court in the case of 
DDA Vs. Presiding Officer Industrial Tribunal (W.P. -civil- No. 677/99 - decided on 12/2/2008) has held that a dispute 
relating to compassionate appointment can be the subject matter of an industrial dispute. Accordingly, this issue is 
decided against the Management & in favour of the claimant. 

Issue No.2 

10. From the pleadings of the parties and evidence adduced on record, it is evident that Shri Charanjit Sharma - 
father of the claimant herein - was working as TB Health Visitor on regular/permanent basis with the Management and 
was lastly posted as such at Gulabi Bagh Chest Clinic till his death i.e. upto 8/10/2004. He had rendered service of more 
than 28 years with the Management. It is undisputed fact that the said Shri Charanjit Singh Sharma died during service 
on 8/10/2004 and after his death, his son Lalit Sharma had applied for appointment on compassionate grounds vide 
application on prescribed proforma Ex.MWl/3 for the post of TB Health Visitor (a class III post). It is also not in 
dispute that application of the claimant was duly considered by the Management but was rejected by its Committee vide 
its minutes dated 19/6/2007, copy of which has been filed on record as Ex.MWl/1. The claimant was informed about the 
same vide communication/letter Ex.MWl/2. 

11. It is fairly settled that at present, appointment on compassionate grounds can not be claimed as a matter of right 
as the availability of appointment and opportunities are limited. The Authority has its discretion to make a 
compassionate appointment and/or to grant ex-gratia payment in lieu of employment on compassionate grounds, but the 
said discretion should be exercised judiciously. The Apex Court in the matter of Sushma Gosain & others Vs. UOI, 
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1989 SCC (L&S) 662 SC has held that the appointment on compassionate ground is to mitigate the hardship due to the 
death of bread earner in the family and such appointment should be made on regular basis in proper pay scale. 

12. A vital question arises for consideration is whether the Management exercised its discretion in declining the 
request of the claimant herein for appointment on compassionate grounds judiciously or not. For this purpose, it would 
be worthwhile to refer to the evidence adduced on record. 

13. The testimony of the claimant is in line with the averments made in the statement of claim. He deposed that he 
had approached the Management number of times for getting employment on compassionate ground but the 
Management kept postponing his request on the ground of insufficient vacancy and finally rejected his application vide 
order dated 7/8/2007 on the ground that family of the deceased was not in distress/harness condition and also no post is 
available. 

14. MW1 Shri Sushil Chand Rustogi has admitted that as per record the claimant was/is a post graduate and was 
also having a diploma in Computer Application as well as in TB HV Course. He clarified that the claimant’s family was 
living in the municipal accommodation and was not having any residential house of their own. While admitting the fact 
that policy of compassionate appointment was based on point system, MW1 could not tell as to how many points were 
given to the claimant and other 98 applicants. He admitted that appointment on compassionate ground was not given to 
the claimant as there was no vacant post for the same. This witness also admitted that in case there is no vacant post 
(in any field) and the candidate for compassionate appointment is found fit & suitable, then his case is kept pending for 
consideration for the next time vacancy. He also admitted that in Health Department, the post of TB Health Visitor is 
lying vacant since 2004 till date. On the basis of record he deposed that the claimant was not offered any other suitable 
job/post, keeping in view his qualification. 

15. It is worthwhile to mention here that vide communication/letter dated 7/8/2007 (Ex.MWl/3) of the 
Management, it was conveyed to the claimant herein that his application has been rejected by the Competent Authority 
on the ground that the family of the deceased was not in distress/harness condition and also no post is available. 
However, it is apparent from the document Ex.MWl/1 i.e. minutes of the Committee of the Management that there is no 
finding of the Committee that the family of the deceased was not in distress/harness condition. The Committee has 
simply observed that on account of lack of sufficient vacancy of TBHV (TB Health Visitor) under 5 % quota, the 
applicant who has applied for the post of TBHV, his request can not be considered and hence the case may be rejected. 
It is not the case of the Management that the family of the deceased was not in distress/harness condition, or that 
the claimant was not at all found suitable for the post of TBHV or any other suitable post which was lying vacant 
at that time, keeping in view his educational qualifications. As mentioned above, MW1 - sole witness of the 
Management has conceded that in Health Department, the post of TB Health Visitor is lying vacant since 2004 till date 
and that the claimant was not offered any other suitable job/post, In reply to the RTI application moved by WW2 
Surender Bhardwaj, the office of MCD vide reply dated 30/9/2010 (Ex.WW1/20) has informed that 8 Nos. of posts of 
TBHVs are lying vacant as on April, 2010 under the office of Addl. DHA (TB). It is also crystal clear from the 
document Ex.WWl/21 (reply to the RTI application of Surender Bhardwaj furnished by MCD on 16/7/2010) that the 
name of applicant Lalit Sharma was not considered for any other class-III post. 

16. In view of the above discussion, it emerges that although the claimant herein in view of his qualification was 
eligible for appointment on compassionate ground to the post of TB Health Visitor, however, the Committee of the 
Management has rejected the application of the claimant herein only for lack of sufficient vacancy of TB Health 
Visitor. Even if it is assumed and admitted that there was no sufficient vacancy of TB Health Visitor at the given point 
of time when the application of the claimant herein was considered by the Screening Committee of MCD, in that 
eventuality also it was moral and legal obligation on the part of the Management to consider and offer the claimant for 
any suitable post lying vacant at that time or subsequent thereto but nothing of the sort has been done by the 
Management for the reasons best known to it. As mentioned above, the office of MCD vide its reply dated 30/9/2010 
under RTI Act (Ex.WWl/20) has conveyed that 8 Nos. of posts of TBHVs are lying vacant as on April, 2010 under the 
office of Addl. DHA (TB). 

17. Having regard to the overall facts and circumstances of the case, as discussed above, this Tribunal is of the 
considered view that the action of the Management in not giving appointment to the claimant for any suitable post on 
compassionate ground is neither legal nor justified. 

Relief 

18. As a sequel to the aforesaid discussion, the Management is directed to give appointment to the claimant Lalit 
Sharma on compassionate ground, for the post of TB Health Visitor or any other suitable clerical post keeping in view 
his educational qualification, within two months, from the date of publication of this Award. The Award is passed 
accordingly. 


Date : 01.02.2019 


AVTAR CHAND DOGRA, Presiding Officer 
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New Delhi, the 14th February, 2019 

S.O. 341.—In pursucance of Section 17 of the Industrial Dispute Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 59/2015) of the Central Government Industrial Tribunal-cum-Labour 
Court Dhanbad, as shown in the Annexure, in the Industrial dispute between the employers in relation to the 
management of Bharat Sanchar Nigam Limited Dhanbad, and others, and their workmen which were received by the 
Central Government on 7.2.19. 


[No. L-40012/51/2015-IR (DU)] 
RAJENDRA JOSHI, Dy. Director 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL NO.l, DHANBAD 

In the matter of reference U/S 10 (1) (d) (2A) of I.D.Act. 1947 

Reference: No. 59/2015 

Employer in relation to the management of BSNL, Dhanbad 
AND 


Their workman 

Present: Shri D.K.Singh, Presiding Officer 

Appearances: 

For the Employers : Sri Bishal Kumar, A.O, Legal 
For the workman. : None 
State : Jharkhand. 


Industry- Telecom 
Dated- 30.01. 2019 


AWARD 

By order No. L-40012/51/2015-IR(DU) dated 19/11/2015, the central Government in the Ministry of Labour 
has, in exercise of the powers conferred by clause (d) of sub -section (1) and sub-section (2A) of section 10 of the 
Industrial Disputes Act, 1947 referred the following dispute for adjudication to this Tribunal: 

SCHEDULE 

“Whether the action of the management of Bharat Sanchar Nigam Ltd. Dhanbad in not regularizing the 
service of Shri Rahul Paswan as alleged by him is legal and justified ? If not, what relief the workman is 
entitled to and which date?” 

2. This Case is received from the Ministry on 04.12.2015. After receipt of the reference, both parties were noticed and 
during the pendency of the case, Ld. Counsel of the workman has informed that workman has not been interested in 
contesting the case. It is felt that the workman has lost his interest to resolve the matter. Hence “No dispute” award is 
passed, communicate. 


D.K.SINGH, Presiding Officer 
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New Delhi, the 14th February, 2019 

S.O. 342.—In pursuance of Section 17 of the Industrial Dispute Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 74/2014) of the Central Government Industrial Tribunal-cum-Labour 
Court-1, New Delhi as shown in the Annexure, in the Industrial dispute between the employers in relation to the 
Chairman and Managing Director, Management of MMTC Ltd . New Delhi and others, and their workmen which were 
received by the Central Government on 07.02.2019. 

[No. L-42011/49/2014-IR (DU)] 
RAJENDRA JOSHI, Dy. Director 


ANNEXURE 

IN THE COURT OF SHRI AVTAR CHAND DOGRA : PRESIDING OFFICER CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT No. 1, DWARKA COURTS COMPLEX : NEW DELHI 

ID No. 74/2014 


MMTC Employees Union (Regd.), 

Through its General Secretary, 

Scope Complex, Core No.l, 

Institutional Area, Lodhi Road, 

New Delhi 110003. ...Workman/Claimant 


Versus 


The Management of MMTC Ltd. 

Through its Chairman and Managing Director, 

Scope Complex, 

New Delhi 110003. .. .Management/ Respondent 


AWARD 

This Award shall dispose of a reference which was made to this Tribunal by the Appropriate Government vide 
letter No.L-42011/49/2014/IR(DU) dated 05.08.2014 under clause (d) of sub-section (1) and sub-section (2A) of Section 
10 of the Industrial Disputes Act, 1947(in short the Act) for adjudication of an industrial dispute, terms of which are as 
under 


‘Whether deduction of difference of payment of leave encashment w.e.f. 1/4/2004 in the tune of order of 
Ministry of Commerce and Industry No.6/4/2008-FT/M&0) dated 1/3/2013 in respect of workman/staff of 
MMTC by the Management of MMTC is just, fair and legal ? If not, what relief the workmen concerned are 
entitled to ?’ 

2. Both parties were put to notice and Workmen Union filed its statement of claim, with the averments that it 
represents class III and IV employees working in the Management Corporation. The workmen have been availing the 
facility of leave encashment, reckoning a month of 26 days instead of 30 days as per MMTC Encashment of Earned 
Leave Rules, 1976, duly approved by the Board of Directors of the Corporation. In March, 1993 an amendment in the 
aforesaid Rules, 1976 was made so as to treat a month of 26 days instead of 30 days for the purpose of leave encashment. 
Similar practice of reckoning a month of 26 days instead of 30 days for the purpose of leave encashment is prevailing in 
other Public Sector Units like HAL, HMT, BSNL etc. Even in the Payment of Gratuity Act and Payment of Bonus Act, 
a month a reckoned as 26 days in lieu of 30 days so as to make voluntary retirement scheme to be more effective. Such a 
practice was going on smoothly without any hitch since 1993 till 2004, as in the year 2004 when CAG raised audit 
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objection about reckoning 26 days as a month instead of 30 days for the purpose of leave encashment, the Board of the 
Directors of the Management Corporation ratified reckoning of 26 days a month, duly approving the same in its 331 st 
meeting held on 5 th July, 2005 retrospectively from 18/3/1993. On the basis of a communication dated 11/12/2008 
issued by Department of Public Enterprises, stating that the Central Public Sector Undertakings should adopt 30 days a 
month for the purpose of leave encashment, the Management Corporation issued an office order dated 9/1/2009, thereby 
amending the Encashment of Earned Leave Rules, 1976 w.e.f. 1/1/2009 thereby reckoning a month as 30 days instead of 
26 days for the said purpose. However, on 6 th May, 2013 Management Corporation issued an office order for recovery 
of excess amount of leave encashment from employees on the roll of the company as on 1/4/2013 during the period from 
1/4/2004 to 31/3/2008 reckoning a month of 26 days instead of 30 days. It is alleged that the said order dated 6/5/2013 
of the Management is unjust, unfair and illegal. Even Ministry of Commerce & Industry sent a letter dated l st ./3 rd April, 
2013 asking the Management Corporation to recover the excess expenditure incurred at least in respect of the Officers 
who are still in service with MMTC. The Workmen Union sent a letter dated 10/5/2013 to the Management Corporation 
seeking to quash the impugned order of recovery of the amount from the salaries of the workmen. Thereafter the 
Workmen Union approached the Conciliation Officer but to no avail. It is alleged that change in service conditions by 
executive orders should always be prospective and not retrospective. The amendment sought to be brought w.e.f. 
1/1/2009 vide impugned office order dated 9/1/2009 had not got the approval of the Board of Directors of the 
Management Corporation at any point of time. It is also alleged t\hat since the recovery in terms of the impugned order 
is to be effected from the employees on the roll of company as on 1/3/2013, two categories of employees viz. first who 
availed leave encashment facility as per old ruloe upto 31/3/2008 but superannuated before 1/4/2013 and second those 
who availed such facility in the old rule upto 31/3/2008 but superannuated between 1/4/2013 till 5/6/2013 escaped from 
recovery and same is discriminatory and in conflict with the interest of workmen whoO are still working. Prayer has 
been made that deduction of difference of payment of leave encashment w.e.f. 1/4/2004 in the tune of order of Ministry 
of Commerce & Industry dated 1/3/2013 in respect of workmen Union is unjust, unfair and illegal and directions be 
given to the Management Corporation to refrain from making such deductions from the salary of the workmen of the 
Union. 

3. Management has resisted the claim of the Workman and filed written statement, thereby denying the allegations 
as made in the claim petition. It is alleged that in the instant case the Govt, audit party as well as Ministry of Commerce 
& Industry have issued express instructions for restoration of encashment provision based on 30 days reckoning a month 
in lieu of 26 days which has force of law in view of the specific provisions of MMTC Service Regulations, 1976 which 
has superseding effect of Fundamental Rules & Supplementary Rules wherever service regulations are not clear. It is 
also alleged that impugned order does not provide any categorization of the workmen, as it simply provided that the 
employees those who are on rolls of the company as on 1/4/2013 are liable to pay excess amount already paid towards 
leave encashment for the period from 1/4/2004 to 31/3/2008. As such, there is no arbitrariness so far as cut off date of 
1/4/2013 is concerned. Prayer has been made for dismissal of the claim petition. 

4. Rejoinder was filed on behalf of the workmen Union, whereby the case as set up in the claim petition has been 
reiterated and allegations made in the written statement have been denied. 

5. Vide order dated 11/2/2016 my learned Predecessor observed that no specific issue is required to be framed 
except the subject matter of reference and as such parties were called upon to adduce their respective evidence. 

6. The Workmen Union in support of its case examined two witnesses namely WW1 Shri Naresh Vij who 
tendered his affidavit Ex.WWl/A & relied on the documents Ex.WWl/1 to Ex.WWl/16, and Shri Udai Vir Singh who 
also filed his evidence by way of affidavit Ex.WW2/A, whereas Management examined one Shri VSN Rao, Addl. 
General Manager (P), who tendered his evidence by way of affidavit Ex.MWl/A. 

7. I have heard Shri K.P. Rao, A/R for the Workmen Unioin and Ms.Manvi, A/R for the Management and have 
gone through the records carefully. 

8. From the pleadings of the parties and evidence adduced on record, it is manifest that the Management reckoned 
a month of 26 days instead of 30 days for the purposes of leave encashment to its employees/workmen herein, since 
1993 to 2004. Although an audit objection was raised by CAG in 2004 about reckoning a month of 26 days instead of 
30 days, however the Board of Directors of the Management Corporation ratified in 2005 to consider 26 days instead of 
30 days in a month for the purpose of leave encashment to its employees retrospectively from March, 1993 as per 
directives of Administrative Ministry. It is also not in dispute that on the basis of a communication dated 11/12/2008 
issued by Department of Public Enterprises issued to all the Central Public Sector Undertakings, thereby advising to 
adopt 30 days a month for the purpose of leave encashment, the Management Corporation issued an office order dated 
9/1/2009 (Ex.WWl/5), thereby amending the Encashment of Earned Leave Rules, 1976 w.e.f. 1/1/2009 thereby 
reckoning a month as 30 days instead of 26 days for the said purpose. The Workmen Union vide representation dated 
15/1/2009 (Ex.WWl/6) requested the Management to keep the aforesaid order dated 9/1/2009 (Ex.WWl/5) in abeyance. 
Pursuant to the communication dated 1 st /3 rd April, 2013 (Ex.WWl/7) received from Ministry of Commerce & Industry, 
an office order dated 6/5/2013 (Ex.WWl/8) was issued by the Management Corporation for effecting recovery of excess 
amount of leave encashment from employees on the roll of the company as on 1/4/2013 during the period from 1/4/2004 
to 31/3/2008 reckoning a month of 26 days instead of 30 days. 

9. Short controversy involved in the matter is whether action of the Management to effect recovery of excess 
amount from the employees on the roll of the company as on 1/4/2013 in respect of leave encashment, due to reckoning a 
month of 26 days instead of 30 days during the period 1/4/2004 to 31/3/2008, is just and legal. 
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10. It is fairly settled that orders passed by the employer/Management Corporation seeking recovery of monetary 
benefits wrongly extended to employees can be interfered with, in case where such recovery would result in a hardship 
of a nature which would far outweigh, the equitable balance of the employer’s right to recover. In other words, 
interference would be called for only in such case where it would be iniquitous to recover the payment made. Hon'ble 
Supreme Court in the case of State of Punjab and others Vs. Rafiq Masih (White Washer) etc., AIR 2015 SC 696 in 
respect of leave encashment, due to reckoning a month of 26 days instead of 30 days has observed that 

“...An action of the State, ordering a recovery from an employee, would be in order, so long as it is not 
rendered iniquitous to the extent that the action of recovery would be more unfair, more wrongful, more 
improper and more unwarranted, than the corresponding right of the employer, to recover the amount. Or in 
other words, till such time as the recovery would have a harsh and arbitrary effect on the employee, it would be 
permissible in law...” 

11. Present dispute has been raised by the Workmen Union on behalf of class III and IV employees working in the 
Management Corporation. Perusal of the record shows that the employees/workmen herein had neither any role in the 
determination of the amount payable or paid to them towards encashment of leave, nor there was any fraud or 
misrepresentation at the behest of the employees, rather same was paid to them as per the Scheme/Bye-Rules for 
Encashment Earned Leave (Ex.WWl/1 & Ex.WWl/2) framed by the Management Corporation in the year 1993. As 
mentioned above, the impugned order Ex.WWl/8 for effecting recovery of excess amount paid in respect of leave 
encashment was issued only on 6/5/2013 and the amount sought to be recovered was in respect of excess payments made 
during the period 1/4/2004 to 31 st March, 2008. To be precise, the recovery sought to be effected from the Workmen 
Union was after five years of the payment so made to the employees and this Tribunal can not loose sight of the fact that 
the recovery from class II and III employees being in lower rung of service, would result in extreme hardships to them. 
Examining a similar proposition the Hon'ble Supreme Court in the case of Col.B.J. Akkara Vs. Government of India, 
JT 2006 (9) SC 125 observed as under :- 

“28.Such relief, restraining back recovery of excess payment, is granted by Courts not because of any right in 
the employees but in equity, in exercise of judicial discretion to relief the employees from the hardship that will 
be caused if recovery if implemented. A government servant, particularly one in the lower rungs of service 
would spend whatever emoluments he receives for the upkeep of his family. If he receives an excess 
payment for a long period, he would spend it, genuinely believing that he is entitled to it. As any 
subsequent action to recover the excess payment will cause undue hardship to him, relief is granted in 
that behalf. But where the employee had knowledge that the payment received was in excess of what was 
due or wrongly paid, or where the error is detected or corrected within a short time of wrong payment, 
courts will not grant relief against recovery. The matter being in the realm of judicial discretion, courts 
may on the facts & circumstance of any particular case refuse to grant such relief against recovery...” 

Attention of this Tribunal was drawn by learned A/R for the Claimant to the communication dated l st /3 rd April, 2017 
(Ex.WWl/7) issued by Ministry of Commerce & Industry (Department of Commerce) to the Chairman-cum-Managing 
Director of MMTC Ltd. regarding recovery of excess expenditure incurred due to incorrect regulation of leave 
encashment at least in respect of the Officers who are still in service. On the strength of this communication, learned 
A/R for the claimant submitted that the Ministry itself desired that recovery in respect of excess payment of leave 
encashment be made from the Officers who are still in service and not from the employees belonging to class-III and 
class-IV service of the Management Corporation, whom the Workmen Union represent. 

12. In the case of State of Punjab and others Vs. Rafiq Masih (supra), wherein a similar question regarding 
recovery of excess payment from the employees where payments having been made mistakenly by the employer in 
excess of entitlement of the employees had arisen, Hon'ble Supreme Court after referring to number of its earlier 
decisions, observed as under 

“18. It is not possible to postulate all situations of hardship which would govern employees on the issue of 
recovery, where payments have mistakenly been made by the employer, in excess of their entitlement. Be that 
as it may, based on the decisions referred to herein above, we may, as a ready reference, summarises the 
following few situations, wherein recoveries by the employers would be impermissible in law 

(i) Recovery from employees belonging to class-III and class-IV service (or Group-C and Group-D 
service). 

(ii) Recovery from retired employees, or employees who are due to retire within one year, of the order of 
recovery. 

(iii) Recovery from employees when the excess payment has been made for a period in excess of five 
years, before the order of recovery is issued 

(iv) Recovery in cases where an employee has wrongfully been required to discharge duties of a higher 
post, and has been paid accordingly even though he should have rightfully been required to work 
against an inferior post. 

(v) In any other case, where the Court arrive s at the conclusion that recovery if made from the employee, 
would be iniquitous or harsh or arbitrary to such an extent, as would far outweigh the equitable balance 
of the employer’s right to recover.” 
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Having regard to the legal position as discussed above, this Tribunal is of the considered view that the case of the 
workmen Union herein undisputedly falls within first four categories, inasmuchas the workmen from whom the recovery 
sought to be effected in terms of order dated 6/5/2013 belong to class-III and class IV (group-C and D) service and 
further, recovery of excess payment of leave encashment relates to the period 1/4/2004 to 31/3/2008 i.e. in respect of the 
period five years prior to passing of the impugned order. Furthermore, the employees/workmen herein had neither any 
role in the determination of the amount payable or paid to them towards encashment of leave, nor there was any fraud or 
misrepresentation at the behest of the employees and on the contrary, payments of leave encashment was made to the 
employees as per the Scheme/Bye-Rules for Encashment Earned Leave (Ex.WWl/1 & Ex.WWl/2). 

13. As a sequel to the overall facts & circumstances of the case and rulings as discussed above, this Tribunal has no 
hesitation to hold that action of the Management Corporation in effecting recovery of leave encashment w.e.f. 1/4/2004 
to 31/3/2008 from employees of class-III and IV service in terms of impugned order dated 6/5/2013, based on the order 
dated 1/3/2013 of Ministry of Commerce & Industry, is unjust and illegal. Accordingly, the Management Corporation is 
restrained from effecting recovery of excess payment of leave encashment from class II and IV service as neither the 
claimants herein had any role in the determination of the amount payable or paid to them towards encashment of leave, 
nor there was any fraud or misrepresentation at the behest of the employees. The award is passed accordingly. 


Date : 01.02.2019 


AVTAR CHAND DOGRA, Presiding Officer 
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+44431' 4 sFpisr 4444? 4)4)14+ f4rF? 4 to44t m+u 4l4)Rl+ si-f^roro ttr tot -4MM4-1, Rf 
4 to (4r 4 4w 297/2011) 4 t wifslrr | th+k 4107.2.2019 4t m fir 4i 

[4. PR-42011/14/2011-3ITf3HT (44j)] 

to4r 4t4t, to f44r+ 


New Delhi, the 14th February, 2019 

S.O. 343.—In pursuance of Section 17 of the Industrial Dispute Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 297/2011) of the Central Government Industrial Tribunal-cum-Labour 
Court-1 New Delhi as shown in the Annexure, in the Industrial dispute between the employers in relation to the 
Commissioner, Management of Municipal Corporation of Delhi, New Delhi and others, and their workmen which were 
received by the Central Government on 07.02.2019. 

[No. L-42011/14/2011-IR (DU)] 
RAIENDRA JOSHI, Dy. Director 


ANNEXURE 

BEFORE PRESIDING OFFICER : CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR 
COURT No.l: ROOM No. 511, DWARKA COURT COMPLEX, NEW DELHI - 110 075 

ID No. 297/11 


Shri Satish Kumar and 8 others, 

Safai Karamcharis, 

Lastly posted at Circle No.30, Tikri Kalan, 
Najafgarh Zone, New Delhi. 

Through General Secretary, 

Municipal Employees Union, 

Agarwal Bhawan, GT Road, 

Tis Hazari, Delhi 110054. 


... Workman 
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Versus 


The Management of Municipal Corporation of Delhi, 

Through its Commissioner, 

Town Hall, Chandni Chowk, Delhi 
presently at Dr.SP Mukherjee Civil Centre, 

JL Nehru Marg, New Delhi 110002. ... Management 

AWARD 

This award shall decide a reference which was made to this to this Tribunal by the appropriate Government vide 
letter No.L-42011/14/2011/IR(DU) dated 05.08.2011 under clause (d) of sub-section (1) and sub-section (2A) of Section 
10 of the Industrial Disputes Act, 1947(in short the Act) for adjudication of an industrial dispute, terms of which are as 
under 


‘Whether the action of the management Municipal Corporation of Delhi in denying the services of 9 substitute 
Safai Karamcharies - S/shri Satish, Sornvir, Rajbir, Smt. Manuju, Smt.Dayawati, smt. Savita, Smt., Rakhi and 
Ms. Meenakshi and termination of their services with effect from 23/11/2008 is legal & justified ? What relief 
the workman are entitled to ?’ 

2. Both parties were put to notice and the claimants/workman Satish and 8 others filed their joint statement of 
claim with the averments that they had joined the Management as Adhoc Leave Substitute Safai Karamchari through 
Employment Exchange, during the period between February, 2007 to August, 2008 as detailed in para 1 of the statement 
of claim. It is pleaded that although they used to perform their duties continuously and uninterruptedly, yet they were 
designated as a Adhoc Leave Substitute Safai Karamchari and were being treated as a daily rated/casual/muster roll 
workers. They were being paid fixed/revised wages from time to time under the Minimum Wages Act while their 
counterparts doing the identical work were being paid salary in proper pay scale and allowances besides other facilities 
like uniform, earned leave, casual eave etc. The workmen have unblemished record of services to their credit. 
Although the services of the workman ought to have been regularized by the Management, however their services were 
terminated arbitrarily and illegally w.e.f. 23/11/2008 without assigning any reason and without issuing any notice or 
payment of notice pay or without issuing any charge sheet. The Management has also not displayed any seniority list at 
the time of termination of their services. Termination of services of the workman is in violation of Section 25-F, G and 
H of the Act and it amounts to unfair labour practice as provided in Section 2(ra) and 25-U of the Act. It is also pleaded 
that the workmen have acquired the status of a permanent employee from the date of the initial date of their joining into 
the employment of the Management, after completing 90 days of continuous service as provided in the Model Standing 
Orders framed under the Industrial Employment (Standing Orders) Act, 1946. Even otherwise, the workmen have 
acquired the status of permanent employees after completing 240 days of continuous employed and are deemed to have 
been taken into employment on regular basis. The workmen are unemployed since the date of their termination w.e.f. 
23/11/2008. A demand notice dated 19/1/2009 was sent to the Management but to no response. Thereafter conciliation 
proceedings were initiated which resulted into failure due to non cooperative attitude of the Management. Prayer has 
been made for their reinstatement into service with full back wages & all consequential benefits. 

3. The statement of claim has been resisted by the Management who filed written statement and took preliminary 
objections that the claim is not maintainable inasmuch claimants were simply working as Substitute Safai Karamcharis, 
that is to say that they were engaged as and when any regular Safai Karamchari absented from duty or proceeded on 
leave, as the work of sanitation can not be put on hold or postponed. Their engagement was for a specific short period 
and is covered by the provisions of Section 2(oo)(bb) of the Act. The engagement of the claimants was subject to 
availability of the work and as such question of retrenchment termination does not arise. It is alleged that the 
Management corporation has its own policy of regularization i.e. in the phased manner and availability of the funds and 
post only for the working daily wagers having continuous service of not less than 240 days in each calendar year. While 
denying allegations of the workmen/claimants regarding illegal termination, it has been pleaded that as per norms only a 
list of 2500 substitute safai Karamcharis could be maintained in Nazafgarh Zone but when found that a list with excess 
persons was being maintained in the said Zone, the same was scrapped by Deputy Commissioner vide order dated 
31/10/2008 and later on a consolidated list of excess persons of 10393 was scrapped by the Management vide order 
dated 2/6/2009. It has been denied that there has been violation of provisions of Section 25-F, G and H of the Act. 
Prayer has been made for dismissal of the claim petition. 

4. Vide order dated 22/12/2011 my learned Predecessor observed that no other issue than those referred for the 
adjudication is made out and hence parties were called upon to lead their evidence. 

5. The workmen /claimants examined themselves as WW1 to WW9 and tendered their evidence by way of 
affidavits Ex.WWl/A to Ex.WW9/A & relied on number of documents. They also examined one Shri Surender 
Bhardwaj, General Secretary of the Municipal Employees Union as WW10 regarding espousal of the dispute of the 
workmen herein by the Union, pursuant to resolution dated 3/1/2009 (copy Ex.Wl/22) passed in the meeting of the 
Union. 

6. On the other hand, the Management examined one Shri lai Kishan Taank. Sanitation Superintendent who filed 
his affidavit Ex.MWl/A and relied on the documents Ex.MWl/1 to Ex.MWl/9. 

7. I have heard Shri Rajiv Aggarwal, A/R for the claimants and Shri Rajiv Bhardwaj, A/R for the Management. I 
have also gone through the records carefully. 
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8. Ld. AR appearing on behalf of the Management strongly contended that there is no relationship of employer 
and employee between the Management & claimant, nor the claimants have completed 240 days of service in a calendar 
year, preceding to their alleged termination. As such, provisions of Section 25-F of the Act are not applicable to the case 
in hand. It was also contended that onus is also upon the claimant/s to prove that he/she was in the employment of the 
Management and has completed more than 240 days in a calendar year. 

9. Per contra, learned counsel appearing on behalf of the Claimants submitted that the claimants were engaged in 
phases by the Management in the year 2007 and their services were terminated at one go on 23/11/2008 abruptly 
without issuing any notice and without payment of any compensation in lieu of notice period despite the fact that most of 
them had completed more than 240 days of their service. It was submitted that action of the Management in terminating 
the services of the claimants is unwarranted and illegal. 

10. There is no dispute about preposition of law that onus to prove that claimant was in the employment of 
Management is always on the workman/claimant and it is for the workman to adduce evidence to prove factum of her 
employment with the Management Bank. Such evidence may be in form of receipt of salary or wages for 240 days or 
record of his/her appointment or engagement for that year to show that he/she has worked with the employer for 240 
days or more in a Calendar year. In this regard, reference may be made to Batala Coop. Sugar Mills Ltd. Vs. Sowaran 
Singh, (2005) 8 Supreme Court Cases 481 as well as Director Fisheries Terminated Division Vs. Bhikubhcii 
Meghcijibhai Gavda (2012) 1 SCC 47. 

11. There is hardly any dispute with the preposition of law as propounded in the aforesaid case. However, as per 
written statement/reply filed by the Management, engagement of the claimants as Substitute Safai Karamcharis is not in 
dispute. From the pleadings of the parties and evidence adduced on record, it is evident that the claimants/workmen 
were working as Substitute Safai Karamcharis with the Management. Their services were terminated/disengaged with 
effect from 23/11/2008. According to the case of the claimants, they were respectively appointed on the following 
dates 


SI. No. 

Name & father’s name of the claimant 

Date of appointment 

1 . 

Shri Satish s/o. Dalip Singh 

14-05-2007 

2 

Shri Sombir s/o. Sheesh Pal 

13-8-2008 

3. 

Shri Gopal s/o. Shri Ram Kumar 

October, 2007 

4. 

Shri Rajbgir s/o. Brahm Singh 

19-04-2007 

5. 

Smt. Manju w/o. Shri Ashok 

15-12-2007 

6. 

Smt. Dayawati w/o. Shri Krishan Kumar 

March, 2007 

7. 

Smt. Savita w/o. Shri Rajinder 

February, 2007 

8. 

Ms. Meenakshi d/o.Umed Singh 

April, 2007 

9. 

Smt. Rakhi w/o. Shri Rajesh Kumar 

July, 2007. 


12. MW1 Shri Jai Kishan Taank - sole witness of the Management though filed on record documents Ex.MWl/1 to 
Ex.MWl/9 viz. attendance sheet of the workmen/claimants herein but clarified that the same were not prepared by him. 
These attendance sheets Ex.MWl/1 to Ex.MWl/0 show that four workmen Sombir, Raakhi, Satish and Rajbir had 
worked for 260 days, 375 days, 342 days and 458 days respectively, whereas other five workmen/claimants namely 
Dayawati, Minakshi, Gopal, Manju and Savita had worked for 81 days, 57 days, 129 days, 10 days and 123 days 
respectively in the year 2007-2008. This witness showed his ignorance if the date of joining of the workmen as 
mentioned in para 1 of the statement of claim (viz. as also reproduced above) is correct or not. He admitted that he had 
neither seen muster roll of the workmen from their initial date of appointment till 23/11/2008 , nor had brought the same. 
This witness could not tell details of employees in whose place the workmen/claimants were engaged. He admitted that 
the Management maintains seniority list of regular daily wage/muster roll employees but not of leave substitute safai 
Karamcharis. Though on 11/12/2015 this witness had taken time for production of Seniority List of regular daily 
wager/muster roll employees, list of vacant post from 2007 to 2010, but he failed to produce the same despite the fact 
that he was afforded number of opportunities and ultimately on 20/7/2017 he produced on record Select List of 
Substitute Safai Karamcharis of Najafgarh Zone in order of merit, as Ex.MWl/lW-1. He admitted that the Management 
had appointed Safai Karamcharis in the year 2009. He also admitted that the Management initially appoints Safai 
Karamcharis on muster roll and they are subsequently regularized as per policy of the Management according to their 
seniority. He further admitted that no appointment letter was issued to the claimants to show that they were being 
engaged for a specific period for a specific work. Denying the suggestion that the claimants worked continuously and 
uninterruptedly from their initial date of joining till 23/11/2008, he admitted that the Management had struck off the 
names of the claimants from 23/11/2008, without conducting any enquiry. He could not say if co-employees of the 
claimants are still working with the Management as regular employees or whether the employees mentioned in the list 
Ex.MWl/W-1 were regularized by the Management or not. 

13. In the light of the evidence adduced on record, it clearly proves that there existed relationship of employer- 
employee between the parties herein. In this regard, reference can be made to the decision in the case of Devinder Singh 
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Vs. Municipal Council, Sanaur, AIR 2011 Supreme Courtt 2532, wherein the Hon’ble Apex Court while interpreting the 
provisions of Section 2(S) of the Act which deals with the definition of "workman” has observed as under 

“The source of employment, the quantum of recruitment, the terms & conditions of employment/ 
contract of sendee, the quantum of wages/ pay and mode of payment are not at all relevant for 
deciding whether or not a person is a workman within the meaning of Section 2(s) of the Act. The 
definition of workman also does not make any distinction between full time and part time employee or 
a person appointed on contract basis. There is nothing in the plain language of Section 2(s) from 
which it can be inferred that only person employed on regular basis or a person employed for doing 
whole time job is a workman and the one employed on temporary, part time or contract basis on fixed 
wages or as a casual employee or for doing duty for fixed hours is not a workman." 

It is clear from the perusal of aforesaid observations that even if a person is engaged on temporary, part time or contract 
basis or for doing any other kind of work and is duly paid wages for the said work, in that eventuality such a person 
would be covered by the definition of “workman” as provided in Section 2(S) of the Act. Equally settled is the position 
of law that when relationship of employer-employee stands proved between the parties, then onus will shift upon the 
employer/management to show that the claimant has not worked for 240 days or more in a calendar year or that the 
services of the claimant was terminated in accordance with the provisions of the Act or in accordance with Standing 
Order applicable to the establishment concerned . As mentioned above, the sole witness examined by the Management 
has conceded that no appointment letter was issued to the claimants to show that they were being engaged for a specific 
period for a specific work. It is a matter of record that on 11/12/2015 Management’s witness had taken time for 
production of Seniority List of regular daily wager/muster roll employees, list of vacant post from 2007 to 2010, but he 
failed to produce the same despite the fact that he was afforded number of opportunities and ultimately on 20/7/2017 he 
produced on record Select List of Substitute Safai Karamcharis of Najafgarh Zone in order of merit, as Ex.MWl/lW-1. 
Though on 11/12/2015 this witness had taken time for production of Seniority List of regular daily wager/muster roll 
employees, list of vacant post from 2007 to 2010, but he failed to produce the same despite the fact that he was afforded 
number of opportunities and ultimately on 20/7/2017 he produced on record Select List of Substitute Safai Karamcharis 
of Najafgarh Zone in order of merit, as Ex.MWl/lW-1. Though on 11/12/2015 this witness had taken time for 
production of Seniority List of regular daily wager/muster roll employees, list of vacant post from 2007 to 2010, but he 
failed to produce the same despite the fact that he was afforded number of opportunities and ultimately on 20/7/2017 he 
produced on record Select List of Substitute Safai Karamcharis of Najafgarh Zone in order of merit, as Ex.MWl/lW-1. 
Though on 11/12/2015 this witness had taken time for production of Seniority List of regular daily wager/muster roll 
employees, list of vacant post from 2007 to 2010, but he failed to produce the same despite the fact that he was afforded 
number of opportunities and ultimately on 20/7/2017 he produced on record Select List of Substitute Safai Karamcharis 
of Najafgarh Zone in order of merit, as Ex.MWl/lW-1. Adverse inference is required to be drawn against the 
Management for non production important documents vis-a-vis complete attendance sheet/muster roll charts pertaining 
to the claimants herein and list of vacant post/s in the year 2008 when the claimants herein were retrenched/disengaged 
on 23/11/2008. Even perusal of the Select List of Substitute Safai Karamcharis (ExMWl/Wl) shows that there are 
more than hundred of substitute Safai Karamcharis who worked even for about 10 to 15 days have been "Selected” and 
included in the aforesaid list. No explanation has come forward from the Management as to why the names of the 
claimants herein some of whom admittedly worked for over 240 days and some of whom worked for less than 240 days 
but more than 50 days were not included in the Select List. The very contention of the Management that engagement of 
the workmen/claimants was for a specific short period and is covered by the provisions of Section 2(oo)(bb) of the Act, 
is not tenable inasmuch as MW 1 admitted that no appointment letter was issued to the claimants to show that they were 
being engaged for a specific period for a specific work and even the said witness could not tell details of employees in 
whose place the workmen/claimants were engaged. There is admission on the part of MW1 that no enquiry was 
conducted against the claimants before deleting their names from muster roll and further that no seniority list was 
displayed on Notice Board before deleting the names of the claimants herein. Needless to mention here that the 
Management/MCD was/is required to maintain a list of all such workers whether employed on a daily wage basis or 
otherwise for short periods of time so that one may ascertain whether the principles of Section 25-G viz. “first come, last 
go" have been followed by the MCD when it regulated or prepared Select List or terminated the services of a workman. 
For not preparing or displaying such a list, an adverse inference is required to be drawn against the Management MCD 
for failing to comply with Section 25-G of the Act, while terminating the services of the claimants herein. Furthermore, 
careful perusal of Select List Ex.MWl/Wl shows that the persons/officials who were engaged during the period from 
July, 2007 to December, 2009 and had worked for less than 50 days have been included in the Select List (reference may 
be made to details at Sl.No.3035 to 5900 of the said list), whereas no cogent reason has been advanced by the 
Management for non inclusion of names of the claimants herein in the Select List. This is indicative of the fact that there 
was violation of Section 25-G of the Act in terminating the services of the claimants herein. 

14. There is another aspect of the matter. As mentioned above attendance sheets Ex.MWl/1 to Ex.MWl/0 showed 
that four workmen Sombir, Raakhi, Satish and Rajbir had already worked for 260 days, 375 days, 342 days and 458 days 
respectively prior to their alleged termination. Admittedly, no notice or compensation in lieu of notice period was given 
to the claimants by the Management and as such termination of these claimants/workmen by the Management was in 
violation of provisions of Section 25-F of the Act. 

15. Net result of the aforesaid discussion is that there existed relationship of Employer-employee between the 
Management & the claimants and the action of the Management in terminating the services of the claimant is held to be 
illegal and unjustified. 
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16. Now the crucial question for consideration is whether the claimant is entitled to any incidental relief of payment 
of back wages and/or reinstatement of service. The claimant in the pleading as well as in their testimony have stated 
that they are unemployed since after their termination. The Management has not adduced any evidence to show that the 
claimant is gainfully employed somewhere else or that they are in a position to make their both ends meet by doing any 
work. Even if it is assumed that the claimants are doing some intermittent or adhoc work to make their both ends meet, 
that would not itself amount to gainful employment. 

17. The Hon’ble Apex Court in case “Deepali Gundu Surwase v. Kranti Junior Adhyapak Mahavidyalaya” 
reported as (2013) 10 SCC 324 has held as under : 

“The propositions which can be culled out from the aforementioned judgments are : 

i) In cases of wrongful termination of service, reinstatement with continuity of service and back 
wages is the normal rule. 

ii) Ordinarily, an employee or workman whose services are terminated and who is desirous of 
getting back wages is required to either plead or at least make a statement before the 
adjudicating authority or the Court of first instance that he/she was not gainfully employed or 
was employed on lesser wages. If the employer wants to avoid payment of full back wages, 
then I has to plead and also lead cogent evidence to prove that the employee/workman wads 
gainfully employed and was getting wages equal to the wages he/she wads drawing prior to 
the termination of service. This is so because it is settled law that the burden of proof of the 
existence of a particular fact lies on the person who makes a positive averments about its 
existence. It is always easier to prove a positive fact than to prove a negative fact. Therefore, 
once the employee shows that he was employed, the onus lies on the employer to specifically 
plead and prove that the employee was gainfully employed and was getting the same or 
substantially similar emoluments.” 

18. The Hon’ble Apex Court also held that different expressions are used for describing the consequence of 
termination of a workman’s service/employment/engagement by way of retrenchment without complying with the 
mandate of Section 25F of the Act. Sometimes it has been termed as ab initio void, sometimes as illegal per se, sometime 
as nullity and sometimes as non est. Leaving aside the legal semantics, we have no hesitation to hold that termination of 
service of an employee by way of retrenchment without complying with the requirement of giving one month’s notice or 
pay in lieu thereof and compensation in terms of Section 25F (a) and (b) has the effect of rendering the action of the 
employer and nullity and the employee is entitled to continue in employment as if his service was not terminated. ( Anoop 
Sharing Vs. Executive Engineer, Public Health Division No.l Panipat (2010) 5 SCC 497). 

19. A Bench of three Judges of the Hon’ble Supreme Court in the case of Hindustan Tin Works Private Limited v. 
Employees of Hindustan Tin Works Private Limited (1979) 2 SCC 80 held that relief of reinstatement with continuity of 
service can be granted where termination of service is found to be invalid. It would mean that the employer has taken 
away illegally the right to work of the workman contrary to the relevant law or in breach of contract and simultaneously 
deprived the workman of his earnings. If thus the act of employer is found to be totally illegal and arbitrary, in that 
eventuality the workman is required to be reinstated, with full back wages. Plain common sense also dictates that the 
removal of an order terminating the services of workmen must ordinarily lead to the reinstatement of the services of the 
workmen alongwith payment of back wages. 

20. However, Hon’ble Apex Court in the case General Manager, Haryana Roadways Ys. Rudan Singh, 
reported as 2005 SCC (L&S) 716 observed as under 

“8. There is no rule of thumb that in every case where the Industrial Tribunal gives a finding that the 
termination of service was in violation of Section 25-F of the Act, entire back wages should be awarded. A host 
of factors like the manner and method of selection and appointment i.e. whether after proper advertisement of 
the vacancy or inviting applications from the employment exchange, nature of appointment namely, whether ad 
hoc, short term, daily wage, temporary or permanent in character, any special qualification required for the job 
and the like should be weighed and balanced in taking a decision regarding award of back wages. One of the 
important factors which has to be taken into consideration is the length of service, which the workman had 
rendered with the employer. If the workman has rendered a considerable period of service and his services 
are wrongfully terminated, he may be awarded full or partial back wages keeping in view the fact that at this 
age and the qualification possessed by him he may not be in a position to get another employment. 
However, where the total length of service rendered by a workman is very small, the award of back wages for 
the complete period i.e. from the date of termination till the date of the award, which our experience shows is 
often quite large, would be wholly inappropriate. A regular service of permanent character cannot be 
compared to short or intermittent daily wage employment though it may be for 240 days in a calendar year.” 

21. Yet in another latest case of Bholanath Lai and others Vs. Shree Om Enterprises (P) Ltd., 
Manu/DE/1922/2018 (decided on 10/5/2018), Hon’ble High Court of Delhi while considering the question of illegal 
termination and reinstatement held as under 

“The cases in which the competent court or tribunal finds that the employer has acted in gross violation of the 
statutory provisions and/or the principles of natural justice or is guilty of victimizing the employee or workman, 
then the court or tribunal concerned will be fully justified in directing payment of full back wages. In such 
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cases, the superior courts should not exercise power under Article 226 or 136 of the Constitution and interfere 
with the award passed by the Labour Court, etc. merely because there is a possibility of forming a different 
opinion on the entitlement of the employee/workman to get full back wages or the employer’s obligation to pay 
the same The courts must always keep in view that that in the cases of wrongful/illegal termination of service, 
the wrongdoer is the employer and the sufferer is the employee./workman and there is no justification to give a 
premium to the employer of his wrongdoings by relieving him of the burden to pay to the employee/ workman 
his dues in the form of full back wages.” 

A similar view has been taken in the case of Delhi Jal Board Vs. Vimal Kumar (decided on 5-4-2018) 
MANU/de/1322/2018 wherein service of a casual driver was terminated without any notice or payment of one month’s 
salary in lieu of such notice. The Industrial Tribunal answering the reference held the action of the management to be 
illegal and in violation of Section 25-F of the Act. The Award was upheld by Hon’ble High Court of Delhi by observing 
as under 

“In view of the above discussion, I am unable to discern any illegality or infirmity in the impugned Award, 
dated 29 th May, 2003, of the Labour Court, to the extent that it holds the termination of the services of the 
respondent, by the petitioner, to be illegal and unlawful. I am entirely in agreement with the finding, of the 
Labour Court, that the services of the respondent were retrenched in violation of Section 25-F of the ID Act and 
that, therefore, he was entitled to be reinstated in service with all consequential benefits. In view of the fact that 
going by the age of the respondent as disclosed in the counter affidavit filed before this Court, he would, today, 
be only 50 years of age, and also in view of the fact that the termination of his services as SCM Driver was not 
on account of any deficiency or shortcoming detected in the manner of discharge by the respondent, of his 
duties as such, I am of the opinion, that the facts of the present case, do not warrant any interference with the 
direction, of the Labour Court, to the petitioner to reinstate the respondent in service with the benefit of 
continuity of service. The petitioner is, therefore, directed to reinstate the respondent in service forthwith. 

Inasmuch as the respondent has not been rendering any service to the petitioner since the date of his 
termination, however, the back wages payable to the respondent would be limited to 50 per cent of the wages 
which he would have drawn he had continued to serve the petitioner.” 

22. Having regard to the legal position as discussed above and the fact that the claimants were performing duty to a 
post of regular and perennial nature, this Tribunal is of the firm view that the claimants herein are entitled for 
reinstatement into service on the same post, with 60 per cent back wages, inasmuch as termination of the 
claimants/workmen is per-se illegal and the claimants/workmen are not gainfully employed anywhere since after his 
termination by the Management. Award is passed accordingly. 


Date : 01.02.2019 


AVTAR CHAND DOGRA , Presiding Officer 


f4wt, 15 TW^T, 2019 

SFT.3JT. 344.—4i4'lRl'+ f^TTT srf&lRqq 1947 (1947 TT 14) 44 STITT 17 % 3E11TTT 4 V4N 4K+K 

4tt 4 f4w srnft, 4r 3w tt4 twi-O % wsrw % w 4)4)4 41 affr +4+1 <1 % 

44+ sEp-g-1 4)41 R)+ f^rre 4 V4i4 ht+it 4)4)14+ 3rf&wT sht 4mh<i, +fpjt % wit 

wit 35/2017) SET WtRET Wrff 4t WsHtHT+TT 4f 14.02.2019 +4 Wifi; 4 | 

[4. t^r-42011/156/2016-3Tff3TTT (#$] 

w 4 t 41, w 


New Delhi, the 15th February, 2019 

S.O. 344.—In pursuance of Section 17 of the Industrial Dispute Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 35/2017) of the Central Government Industrial Tribunal-cum-Labour 
Court Kanpur, as shown in the Annexure, in the Industrial dispute between the employers in relation to The secretary 
betan river corporation ihansi, & Others, and their workmen which were received by the Central Government on 
14.02.19. 


[No. L-42011/156/2016-IR (DU)] 
RAJENDRA JOSHI, Dy. Director 
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ANNEXURE 

BEFORE SHRI RAKESH KUMAR, HJS, PRESIDING OFFICER, CENTRAL GOVERNMENT INDUSTRIAL 

TRIBUNAL -CUM-LABOR COURT, KANPUR 

ID. No. 35/2017 


The President, 

Dainik Betan Bhogi Sangh, 
Lalitpur U.P. 


Vs 


The Secretary, 

Betwa River Corporation, 
Jhansi. 


AWARD 

1. Central Government, MOL & Emp., New Delhi, vide notification no.L-42011/156/2016-IR(DU) dated 
05.06.2017, has referred the following dispute to this Tribunal for adjudication: 

"Whether the action of the management in relation to the workers of the Daily Rated Workers Sangh who have 
been granted temporary status in making payment like regular employees of Group D employees after making 
deduction of GPF by providing all Central Facilities (like all kinds of leave, GPF Deduction, Leave 
Encashment, Group Insurance, Medical facility, LTC etc) is just and legal? If not, to what relief the workers are 
entitled?” 

2. In instant case after receipt of reference order from the Ministry of Labor & Employment, New Delhi, 
registered notices dated 23.06.2017 and 22.06.2017 were issued to the claimant for filing his claim petition but the 
worker after being provided opportunities on 04.08.17, 04.09.17, 10.11.17, 03.01.18, 28.03.18, 25.05.18, 21.06.18, 
23.08.18, 24.10.18, and on 03.01.19 but none turned up before the tribunal on any of the dates fixed in the case nor any 
claim petition was filed on behalf of the Sangh. One Sri Shiv Dayal appeared in the case as Pairokar of the management 
and filed his authority dated 01.09.17. In the mean time notices dated 25 th October 2018 and 25.10.18 were again issued 
to the Sangh to file its claim petition but thereafter again none appeared before the tribunal in the hearing of the case nor 
any claim petition has been filed. 

3. Again the case was taken up for hearing on 23.01.19, but none appeared in the hearing of the case from the side 
of the Sangh nor claim petition has been filed. It is also evident that sufficient opportunities have been afforded to the 
Sangh for filing the claim petition, but Sangh deliberately failed to avail all such opportunities granted by the tribunal. 

4. It thus appears that the Sangh is not inclined to contest the instant case before this tribunal otherwise they ought 
to have filed their claim petition in the case. It is also clear that the representative of the Sangh deliberately neither 
appeared in the case nor filed any claim petition for the reasons best known to him. Therefore under the facts and 
circumstances of the case the reference is to be adjudicated against the workman for want of pleading and proof 

5. The representative of the Sangh raising the present dispute from his own conduct and behavior does not seem to 
be interested in prosecuting the present reference anymore and the tribunal under the facts and circumstances of the case 
(supra) decides the reference against the Sangh for want of pleading and proof. 

6. Award as above. 

Date: 24.01.19 


RAKESH KUMAR, Presiding Officer 

Hi 1 5 TTOffr, 2019 

+T.3TL 345.—3(14)14+ srf&irUrR- 1947 (1947 TO 14) it HTTT 17 % 3F[Wr 4 TOTOT 

4h 4 (HTi) Mhr TOT 14 hI'J| f4wr, Hi 3fk 3TTO net HH% +441-0 % TOtHcPT % 

14 414+13ffr tott +4+1-0 i 44r 3 ^ 3 - 4 f4ff? 3(1-4)14+ firn? 4 httot 3(14)14+ srf&ror tt^ tot 
4I4H+1, ni firft i iron: (4rof 4w 100/2015) it wrRrn TOit t ^ft V£) + -h->+k it 15.02.2019 it 
WftTi 1 

[4. TTH--42011/125/2014-3TTi3(R (itf)] 

toto itOt, 
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New Delhi, the 15th February, 2019 

S.O. 345.—In pursuance of Section 17 of the Industrial Dispute Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 100/2015) of the Central Government Industrial Tribunal-cum-Labour 
Court-1. New Delhi as shown in the Annexure, in the Industrial dispute between the employers in relation to the Director 
General (Warks) CPWD, New Delhi and others, and their workmen which were received by the Central Government on 
15.02.2019. 


[No. L-42011/125/2014-IR (DU)] 
RAJENDRA JOSHI, Dy. Director 


ANNEXURE 

IN THE COURT OF SHRI AVTAR CHAND DOGRA, PRESIDING OFFICER, CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL CUM LABOUR COURT NO. 1, DWARKA COURTS COMPLEX, DELHI 

ID No.100/2015 

1. Shri Vijender Singh s/o. Kalyan Singh 

2. Hukam Singh s/o. Prem Singh 

3. Sunil Kumar s/o. Harpal Sigh, 

4. Ashok Kumar s/o. Kalyan Singh 

5. Asha Devi widow of late Shri Laxman Prasad, 

6.Smt. Rani daughter of late Shri Laxman Prasad, 

7. Smt. Sangita daughter of late Shri Laxman Prasad, 

8. Ms. Gudia, daughter of late Shri Laxman Prasad, 

9. Ms. Ashu, daughter of late Shri Laxman Prasad, 

10. Sonu, son of late Shri Laxman Prasad, 

(claimants No.5 to 10 are legal heirs of workman Laxman Prasad) 

Through 

CPWD Mazdoor Union, 

Room No.95, Barrack No.1/10, 

Jam Nagar House, Shah Jahan Road, 

New Delhi - 110 011 .. .Workmen/Claimants 

Versus 

The Director General (Works) 

C.P.W. D„ 

Nirman Bhawan, 

New Delhi - 110 001 .. .Management 


AWARD 

A reference was received from Ministry of Labour, Government of India vide Letter No.L-42011/125/2014- 
IR(DU) dated 13.01.2015 under clause (d) of sub-section/1) and sub-section (2A) of Section 10 of the Industrial 
Disputes Act, 1947(in short the Act) for adjudication of an industrial dispute, terms of which are as under: 

‘Whether the action of the management in terminating the services of Shri Vijender Singh, S/o Shri Kalyan 
Singh, Hukam Singh S/o Shri Prem Singh and Shri Sunil Kumar S/o Shri Harpal All with effect from 
18.12.2010, Shri Ashok Kumar S/o Shri Kalyan Singh and Shri Laxman Prasad with effect from 25.11.2009 
and 16.12.2010 is fair, just & legal? If not, what relief the workmen are entitled? Whether the above workmen 
are entitled to be granted the equal pay for equal work from the date of their initial employment as MLC being a 
skilled workman as per policy of the management? Whether the workmen Shri Vijender Singh, Shri Hukan 
Singh, Shri Sunil Kumar, Shri Ashok Kumar and Shri Laxman Prasad are entitled to be regularized with effect 
from 11.12.2006 as per the policy of the management? 
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2. After receipt of the above reference, both the parties were put to notice and workmen herein filed statement of 


claim giving particulars of their employment with ITDC (in short management) which is as under: 


s. 

No. 

Name & Father’s Name 
(S/Shri) 

Division Attached 

Date of loining 

Date of 

Termination 

1 

Vijender Singh S/o Kalyan 
Singh 

Delhi College of Engineering, PWD 
division No.M-333 

23.12.1991 

18.12.2010 

2 

Hukan Singh, S/o Prern 

Singh 

- Do- 

22.07.1992 

18.12.2010 

3 

Sunil Kumar S/o Harpal 

Singh 

- Do- 

26.03.1993 

18.12.2010 

4 

Ashok Kumar S/o Kalyan 
Singh 

Safdarjung Hospital, Civil Division 

02.01.1991 

25.11.2009 

5 

Laxman Prasad, S/o Kent 

-Do- 

21.01.1991 

16.12.2010 


2. It is averred in the statement of claim filed on that the above claimants are entitled for equal pay for equal work 
of skilled workman as per policy of the management from the date of their initial employment with all consequential 
benefits, except late Shri Laxman Prasad who is entitled for equal pay for equal work from 21.01.1991 to 04.03.2014 - 
the date of his death. 

3. The above claimants filed their claim before the Hon'ble CAT for grant of temporary status provided for Group 
D employees but the above claimants were performing duty of Motor Lorry Drivers on work order. However, the 
claimants lost their case. Hon’ble High Court accepted the contention of the management that these workmen are not 
entitled to temporary status and directed the management to consider the case of the claimants sympathetically vide order 
dated 20.07.2010. During pendency of the petition in different courts, management terminated the workmen without 
providing one month notice or notice pay and compensation and juniors to the claimants are performing their duties as 
MLD on daily wages including work order either on muster roll/Hand receipt/work order. Management has also violated 
provisions of last come first go. The claimants have performed their duties continuously without any break and has 
completed more than 240 days in each calendar year. The management has violated provisions of Section 25-F, G and H 
of the Act. 

4. It is the case of the workmen that in the establishment of CPWD, daily rated employees are being paid equal 
pay for equal work and accordingly the claimants are also entitled for such wages from the management as per office 
memorandum dated 21.10.1990 as well as 28.01.1991 as skilled workmen. Office memorandum dated 21.10.1990 reads 
as under: 

'References have been received from some of the Superintending Engineers/Executive Engineers etc. seeking 
clarification regarding method of computing daily rates payable to daily rated workers of CPWD on the concept 
of equal pay for equal work. It has been decided that the following formula may be adopted for the purpose of 
working out daily rates of wages of daily rated workers of CPWD.’ 

The total monthly emoluments admissible to regular counter parts of daily rated workers at the minimum of the 
respective scale of pay may be multiplied by number of days in a particular month after deducting there-from 
the days of absence plus the days of rest falling in the week/weeks in which the worker remained absent and the 
result may be divided by the number of days in the month. The figure so arrived will be the daily rate of 
wages of the worker. 

Illustration : Suppose number of days in a month is A, amount of emoluments in a particular month of a regular 
counterpart is B, number of days of absence of worker in a month is C and the number of rest days falling in the 
week/weeks on which the worker remained absent is D, then the formal for working out daily rats of wages of a 
daily rated worker would be as under: 

Daily rate of Wages = A - (C + D) x B 

Note : If a worker works for all the working days in a month availing the admissible rest days, he is entitled to 
full wages admissible at the minimum stage of the respective scale of pay, including DA/HRA/CCA admissible 
to his regular counterparts.’ 

5. It is averred that awards in respect of Shri Karam Singh, Shri Baldev Singh and Bal Kishan have been affirmed 
by the Hon’ble High Court of Delhi and have allowed them equal pay for equal work except increment as per policy of 
the management. Finally, it has been prayed that the management be directed tO reinstate the claimants with full back 
wages, continuity of service and all consequential benefits. 

6. The Management contested the claim petition by filing written statement which was subsequently amended and 
took preliminary objections that the workmen were working on contract basis by issuing work orders from time to time 
and payment/wages used to be made to them in terms of work orders. In terms of the work order, the workman could be 
terminated by the Management without any notice or reason as payment were made for the period of actual duty 
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performed by the workmen. There exists no relationship of employer and employee between the parties and as such the 
claim is not maintainable. While denying the allegations of the workmen on merits, it has been alleged that the workmen 
were working on contract basis/work order basis from time to time just to maintain status quo order dated 8/1/1998 
issued by the Hon’ble High Court and that their services were discontinued on 18/12/2010 vide order dated 16/12/2010 
in the light of judgement dated 20/7/2010 passed by Hon'ble High Court of Delhi. It has also been alleged that the 
person working against Group-C posts were not entitled for grant of temporary status under the scheme of temporary 
status issued by DOPT and the workmen cannot be absorbed on the post of Motor Lorry Driver/s as no other contract 
labour deployed after the date from which the private person/respondent was deployed has been given permanent status 
in any department of CPWD. The workman are also not eligible for grant of temporary status in group-D post as the 
scheme for temporary status is only for Group-D casual workers and not for C posts. To this effect, office orders dated 
14/6/2011 and 26/6/3022 were issued the Management. It is also alleged that Hon’ble High Court of Delhi has already 
rejected the petitions of the workmen for reinstatement/regularization vide detailed reasoned order dated 26/4/2013. 
Prayer has been made for dismissal of the claim petition with heavy costs. 

7. The claimants/workmen filed rejoinder wherein they denied all the allegations made by the Management and 
reiterated their own case as set up in the claim petition. 

8. On the pleadings of the parties, this Tribunal vide order dated 18/01/2017 framed following issues 

(i) Whether there is no relationship of employer and employee between the claimant and the management as 
alleged ? 

(ii) Whether claim is not legally maintainable in view of preliminary objections ? 

(iii) In terms of reference ? 

9. The Claimant in support of their case examined Shri B.K. Prasad, General Secretary, CPWD Mazdoor Union as 
W.W. 1 who tendered his affidavit Ex.WWl/A alongwith documents Ex.WWl/1 to WW1/7. One of the claimants 
namely Ashok Kumar also appeared in the witness box as WW2 who tendered his evidence by way of affidavit 
Ex.WW2/A and relied on the document Ex.WWl/6. 

10. On the other hand, the Management in order to rebut the case of the claimant examined Shri Keshav Ram, 
Executive Engineer, who tendered his evidence by way of affidavit Ex.MWl/A and relied on the documents Ex.MWl/1 
to Ex.MWl/8. 

11. I have carefully gone through the evidence adduced on record by both the parties and have given my thoughtful 
consideration to rival contentions of Shri B.K. Prasad, A/R for the claimant and Shri B.K. Kashyap, A/R for the 
Management. 

Issue No.l to 3 

12. These issues are taken up together as they can be conveniently dsposed by common discussion. 

13. Ld. AR appearing on behalf of the Management strongly contended that there is no relationship of employer 
and employee between the Management & claimant and as such the claim petition is not maintainable. 

14. Per contra, learned counsel appearing on behalf of the Claimant submitted that the claimants were working as 
Motor Lorry Drivers with the Management since the year 1991 and that their services were illegally terminated in 
December, 2010. 

15. There is no dispute about preposition of law that onus to prove that claimant was in the employment of 
Management is always on the workman/claimant and it is for the workman to adduce evidence to prove factum of his 
employment with the Management. Such evidence may be in form of receipt of salary or wages for 240 days or record of 
his/her appointment or engagement for that year to show that he/she has worked with the employer for 240 days or more 
in a Calendar year. In this regard, reference may be made to Batala Coop. Sugar Mills Ltd. Vs. Sowaran Singh, (2005) 
8 Supreme Court Cases 481 as well as Director Fisheries Terminated Division Vs. Bhikubhai Meghajibliai Gavda 
(2012) 1 SCC 47. 

16. This Tribunal has to consider the oral as well as documentary evidence adduced on record so as to decide the 
question of relationship of employer and employee between the Management and the claimant herein. 

20. From the pleadings of the parties and evidence adduced on record, it is manifest that the workmen herein had 
been working on contract basis by virtue of work orders released from time to time with by the Management with a view 
to maintain status quo in compliance with the order of the Hon’ble High Court of Delhi. It is a matter of record that the 
claimants herein had filed OA Nos.78/1998, 264/1998, 1443/1998, 264/1998 and 1443/98 which were disposed of by the 
Hon’ble Central Administrative Tribunal. The Tribunal in the concluding para of its order dated 23/7/1999 had held as 
under 


“I have carefully considered the submissions of all the counsel present for both the sides. The nature of work 
performed was that of a driver. There was no third party contractor. In all these cases, the applicants are both 
the contractors and executors. They worked with the vehicle and they are paid their wages, euphemistically 
known as a contract amount. It is clear camouflage for employing a daily rated worker as a daily mazdoor for 
driving a Car regularly year after year. In view of the Apex Court’s decision in the case of Lalji(supra) I hold 
that the applicants are entitled to consideration for temporary status which orders should be passed by the 
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respondents within a period of four weeks from the date of receipt of a copy of this order in accordance with the 
scheme. Thereafter if there is any post vacant to be filled up the applicants shall be considered along with 
others. In considering the applicants, either of a Group D post or for a driver post, the earlier experience of the 
applicants shall be considered and given weightage. Age relaxation shall be fully provided.” 

It is pertinent to mention here that in para 10 of the amended written statement, the Management has stated that the 
workmen were working on contract basis, hence they are not entitled for equal pay for equal work. MW1 Keshav 
Ram- sole witness examined by the Management admitted that the claimants were driving vehicle of the Management 
and were working under the directions of the Management. Petrol was also being supplied by the Management, although 
the claimant were engaged on work order basis. This testimony of MW 1 goes to show that claimants were working as 

driver/s under the control & supervision of the Management and as such, there existed relationship of employee- 

employer between the claimants & Management herein and further that, claimant is a “workman” within the definition 
of Section 2(S) of the Act. In this regard, reference can be made to the decision in the case of Devinder Singh Vs. 
Municipal Council, Sanaur, AIR 2011 Supreme Court 2532, wherein the Hon’ble Apex Court while interpreting the 
provisions of Section 2(S) of the Act which deals with the definition of "workman” has observed as under :- 

“The source of employment, the quantum of recruitment, the terms & conditions of employment/ 
contract of service, the quantum of wages/ pay and mode of payment are not at all relevant for 

deciding whether or not a person is a workman within the meaning of Section 2(s) of the Act. The 

definition of workman also does not make any distinction between full time and part time employee or 
a person appointed on contract basis. There is nothing in the plain language of Section 2(s) from 
which it can be inferred that only person employed on regular basis or a person employed for doing 
whole time job is a workman and the one employed on temporary, part time or contract basis on fixed 
wages or as a casual employee or for doing duty for fixed hours is not a workman." 

It is clear from the perusal of aforesaid observations that even if a person is engaged on temporary, part time or contract 
basis or for doing any other kind of work and is duly paid wages for the said work, in that eventuality such a person 
would be covered by the definition of "workman” as provided in Section 2(S) of the Act. 

17. As discussed above, this Tribunal has no hesitation to hold that there existed relationship of Employer- 
employee between the Management and claimants herein, inasmuch as the claimants had been working as drivers with 
the Management prior to their termination in December, 2010 and also to hold that the claim petition is maintainable. 

18. As per the terms of reference and the claim petition so filed, the claimants have claimed the relief of 
regularization of their service as well as equal pay for equal work, besides reinstatement into service with full back 
wages, alleging that they were illegally terminated from service by the Management. 

19. It is a matter of record that issue regarding grant of temporary status to the claimants herein and regularization 
of their service was also raised and considered by the Hon'ble High Court, in W.P. (Civil) No.6176/2012 (Union of India 
and another Vs. Shri Vijender Singh and others). In that writ petition, direction given by the Hon’ble CAT to the 
Management to consider the case of the respondents/workmen herein for grant of temporary status under the Scheme of 
1993 was also challenged. In its detailed order dated 26/4/2013 (Ex.MWl/8), Hon’ble High Court had made certain 
observations in operative para of the judgement (Ex.MWl/8) which are quite relevant and same are reproduced 
hereunder :- 

“16. The direction as such is contrary to the Scheme of 1993. We agree with the submission of Ms. Ahlawat 
(counsel for the UOI) that this direction of the Tribunal needs to be set aside. We do so and hold that the 
direction of the Tribunal to the extent that the petitioner should consider the cases of respondent for grant of 
temporary status as belonging to Group “C” category is not tenable, being contrary to the Scheme of 1993k. As 
the respondents are not entitled to temporary status as Group "C” employees, no question arises for 
considering the respondents for regularization in terms of the said scheme. Even this direction is liable to 
be set aside and we do so accordingly.” 

Once the Hon’ble High Court has already held the claimants herein to be not entitled for grant of temporary status 
and/or for the benefit of regularization into service, this Tribunal can not decide the matter afresh for such reliefs, more 
so when it has been stated at the bar by the learned A/R for the workmen /claimants that against the aforesaid order of 
Hon’ble High Court, SLP has already been preferred by the claimants and same is pending disposal before Hon'ble 
Supreme Court of India. As such, only vital question for consideration is as to whether termination of the claimant is 
illegal and against the provisions of the Act. This Tribunal while rendering findings on issue No.l has held that the 
claimants were the "Workmen” for the purposes of the Act. From the pleadings as well as evidence adduced on record, 
particularly the testimony of WW2 Ashok Kumar, it has come on record that services of the workman were terminated 
without any notice or notice pay, compensation etc. despite he has completed more than 240 days in each calendar year. 
Admittedly, the Management has not issued any notice to the claimants before ordering their termination, nor has paid 
one month’s salary in lieu of such notice as required under Section 25-F of the Act. I may mention that provisions of 
Section 25-F of the Act which provides for conditions precedent to retrenchment of workmen, are absolute and 
inexorable and it reads as under :- 

“25-F : Conditions precedent to retrenchment of workmen - 

No workman employed in any industry who has been in continuous service for not less than one year under an 
employer shall be retrenched by that employer until - 
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(a) The workman has been given one month’s notice in writing indicating the reasons for retrenchment and the 
period of notice has expired, or the workman has been paid in lieu of such notice, wages for the period of 
the notice; 

(b) The workman has been paid, at the time of retrenchment, compensation which shall be equivalent to fifteen 
days’ average pay for every completed years of continuous service or any part thereof in excess of six 
months; and 

(c) Notice in the prescribed manner is served on the appropriate Government or such authority as may be 
specified by the appropriate Government by notification in the Official Gazette.” 

The above provision makes it clear that the employer is required to give notice to the appropriate Government 
apart-from giving one month’s notice in writing or one month’s wages in lieu of the notice and payment of retrenchment 
compensation to the concerned workman. 

20. There is long line of decisions of Hon’ble Apex Court as well as of various High Courts that provisions of 
Section 25-F of the Act are mandatory in nature and termination of the workman from services in derogation of the 
provisions of Section 25-F of the Act will render whole action of the Management Bank to be illegal and wrong under 
the law. Since there is no evidence on record that any valid notice was issued by the Management to the workmen at the 
time of termination of their services or in lieu of such notice, any compensation was paid to them, as such action of the 
Management in terminating the services of the workmen in 2009-2010 (exact date of termination as mentioned in para 2 
above) is held to be illegal and void. 

21. Now the residual question is whether the claimant/work is entitled to any incidental relief of payment of back 
wages and/or reinstatement of service with full back wages. As discussed above, workmen were working as drivers on 
contract/work order basis with the Management for the last about 18 years or so, prior to their termination. There is no 
show cause notice or charge-sheet issued to the claimant/workman by the Management. Moreover, the job of the 
workmen as Motor Lorry Driver is of perennial and regular nature. Although in the lengthy statement of claim (running 
into 8 pages, having single line space) there is neither any pleading that the workman concerned is unemployed, however 
during the course of arguments the workmen stated before me that they are unemployed since the date of their 
termination. There is no positive evidence adduced by any of the parties to show that the workmen/claimants are 
gainfully employed or not. Even if it is assumed that the claimants are doing some intermittent or adhoc work to make 
their both ends meet, that would not itself amount to gainful employment. But at the same time this Tribunal can not 
ignore the fact that the workmen/claimants were working with the Management simply on contract basis. Latest trend 
itself discernable from the various pronouncements made by the Hon’ble Apex Court is that when a person has been 
engaged on daily wage basis or for doing temporary kinds of work, in that situation full back wages are not be awarded. 
There are number of factors which are required to be considered by the Tribunal while considering the question of 
reinstatement with back wages. It has been held in the case of Hari Nandan Prasad Vs. Food Corporation of India (2014) 
7 Supreme Court cases 190 as under :- 

“ Relief by way of reinstatement with back wages is not automatic and may be wholly inappropriate in 
a given fact situation even though the termination of an employee is in contravention of the prescribed 
procedure. Compensation instead of reinstatement has been held to meet the ends of justice. An order 
of retrenchment passed in violation of Section 25-F although may be set aside but an award of 
reinstatement should not, however, automatically passed. The award of reinstatement with full back 
wages in a case where the workman has completed 240 days of work in a year preceding the date of 
termination, particularly daily wages has not been found to be proper by the Supreme Court and 
instead compensation has been awarded. The Supreme Court has distinguished between a daily wager 
who does not hold a post and a permanent employee. The reasons for denying the relief of 
reinstatement in such cases are obvious. It is trite law that when the termination is found to be illegal, 
because of non payment of retrenchment compensation and notice pay as mandatorily required under 
Section 25-F of the Industrial Disputes Act, even after reinstatement, it is always open to the 
management to terminate the services of that employee by paying him the retrenchment compensation. 

22. Having regard to the recent judicial trends and duration of service rendered by the claimants, to my mind, 
ends of justice will meet if each of the claimants/workmen Nos.l to 4 as also legal heirs of workman Laxman 
Prasad (viz.claimants No.5 to 10) are awarded an amount of Rs.2 lakhs (Rupees Two Lakh) and total compensation 
of Rs.10 lakhs (Rupees Ten Lakhs) is payable to the claimants herein by the Management. In case this 
compensation amount is not paid within two months from the date of publication of this Award, then the claimant 
will be entitled to recover the same alongwith interest @ 6% per annum from the date of filing the claim petition 
till realization of the amount. Award is passed accordingly. 

Date : 12.02.19 


AVTAR CHAND DOGRA, Presiding Officer 
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New Delhi, the 15th February, 2019 

S.O. 346.—In pursuance of Section 17 of the Industrial Dispute Act, 1947 (14 of 1947) the Central Government 
hereby publishes the award (Ref. No. 05/2015) of the Central Government Industrial Tribunal cum-Labour Court-1, New 
Delhi as shown in the Annexure, in the Industrial Dspute between the employers in relation to the Chairman, National 
Highways Authority of India, New Delhi and others, and their workmen which were received by the Central Government 
on 15.02.2019. 


[No. L-42012/156/2014-IR (DU)] 
RAJENDRA JOSHI, Dy. Director 

ANNEXURE 

IN THE COURT OF SHRI AVTAR CHAND DOGRA PRESIDING OFFICER CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL CUM LABOUR COURT No.l, DWARKA COURTS COMPLEX : NEW DELHI 

ID No. 05/2015 


Smt. Vinita 

W/o. Shri Shekhar Kumar, 
posted as Acccountant, 
through Delhi Labour Union, 

Agarwal Bhawan, 

GT Road, Tis Hazari, 

Delhi -110054. ... Workman/Claimant 


Versus 


The Management of National Highways 
Authority of India, 

Ministry of Shipping, Road Transport & Highways, 

G-5 & 6, Sector 10, Dwarka, 

New Delhi 110075 

Through its Chairman. ... Management 


AWARD 

This Award shall dispose of a reference which was made to this Tribunal by the appropriate Government vide its letter 
No. L-42012/156/ 2014-IR(DU) dated 22.12.2014 under clause (d) of sub-section (1) and sub-section (2A) of Section 10 
of the Industrial Disputes Act, 1947(in short the Act) for adjudication of an industrial dispute, terms of which are as 
under: 


‘Whether termination of Smt. Vinita w/o. Shri Shekhar Kumar by the management of National Highway 
Authority of India w.e.f. 25.01.2012 without complying with the provisions of law is just, fair and legal ? If not, 
what relief the workman concerned is entitled to ?’ 

2. Both parties were put to notice and the claimant/workman Smt. Vinita filed statement of claim, with the 
averments that she joined the employment of the Management as an Accountant w.e.f. 5/1/2007, on contract basis for 
two years (extension from time to time), in response to the vacancy advertised by the Management; she was discharging 
her services to the entire satisfaction of her superiors in Port Connectivity Division from 2007 till January, 2012. It is 
alleged that he workman took maternity leave w.e.f. 17/1/2011 to 1/12/2011 and when she returned on duty on 
2/12/2011, she was issued a memorandum dated 2/12/2011, containing certain vague allegations regarding unauthorized 
absence from duty. She sent detailed reply dated 7/12/2011 thereto. Thereafter the Management issued another 
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memorandum dated 29/12/2011, leveling certain allegations regarding absenteeism for 40 days in the year 2010 and 49 
days in the year 2011, to which the workman sent detailed reply dated 6/1/2012. Without disposing of the 
representation given by the workman, the Management terminated the services of the workman vide letter dated 
25/1/2012, which action of the Management amounts to unfair labour practice inasmuch as the Management has not 
given any opportunity to the workman prior to imposition of the penalty of termination from service and even neither 
any charge-sheet about the misconduct on the part of the workman was given nor any domestic enquiry was conducted 
against her and as such, she was not afforded any opportunity of being heard prior to her illegal termination. Even 
otherwise, the impugned termination is violation of Section 25-F, G and H of the Act read with Rule 76, 77 and 78 of 
Central Industrial Rules, 1957. Demand notice dated 10/4/2012 was sent to the Management but to no response. 
Conciliation proceedings were also initiated but to no avail due to adamant and non cooperative attitude of the 
Management. It is claimed that the workman is totally unemployed since the date of her termination. The claimant has 
prayed for her reinstatement in service with continuity of service and with full back wages and all consequential benefits. 

3. The claim petition has been resisted by the Management who filed its written statement. While denying the 
allegations of the workman, it has been alleged that the claimant was appointed for specified period for two years from 
5/1/2007 to 4/1/2009 which was extended for further two years upto 4/1/2011 and thereafter her contract of employment 
was not extended or renewed. Non renewal of the contract does not mean retrenchment in the eyes of law under Section 
2(oo)(bb) of the Act. On merits, it is alleged that the claimant was habitual absentee from duty, without intimation as 
she remained unauthorized absence from duty for 76 days in the year 2009; 135 days in the year 2010 and 50 days in the 
year 2011. Asstt. Manager (Admn. & HR-II) of the Management issued memorandum dated 29/12/2011, asking the 
claimant to explain cause of unauthorized absence of 40 days in the year 2010 and 49 days in the year 2011 i.e. from 
14/10/2011 to 1/12/2011 but no satisfactory reply has been received from the claimant. Conduct of the claimant showed 
that she had no interest in the employment. As such, the Management decided not to extend/renew the contract of 
employment of claimant and issued a letter dated 25/1/2012 clarifying that her services could not be extended and hence 
her contract as Accountant with NHAI stands discontinued with immediate effect. It has been pleaded that claimant is 
concealing her gainfully employment due to some malafide intention and she has not produced any material in support of 
this contention. Prayer has been made for rejection of the statement of claim of the workman/claimant. 

4. The claimant/workman filed rejoinder wherein she denied all the allegations made by the Management and 
reiterated her own case as set up in the claim petition. 

5. On the pleadings of the parties, this Tribunal vide order dated 24/08/2015 held that no specific issue excepting 
the one as referred by the Govt, of India in the Reference required adjudication. 

6. The Claimant in support of her case examined herself as W.W.l and tendered her affidavit Ex.WWl/A alongwith 
documents Ex.WWl/1 to WW1/20. Testimony of the claimant is in line with the averments made in the claim petition. 
In cross examination she deposed that she had applied and proceeded on maternity leave on 17/1/2011. She denied the 
suggestion that she unauthorisedly absented from work for 76 days during the year 2009. She also denied the suggestion 
that she never informed the Management while proceeding on leave . She also denied the suggestion that she was 
appointed for specific work for specific purpose. 

7. On the other hand, the Management in order to rebut the case of the claimant examined Shri Adarsh Kumar, 
Deputy General Manager (HR) who tendered his evidence by way of affidavit Ex.MWl/A alongwith documents 
Ex.MWl/1 to Ex.MWl/4. 

8. I have carefully gone through the evidence adduced on record by both the parties and have give my thoughtful 
consideration to rival contentions of Shri Rajiv Aggarwal, A./R for the claimant and Shri S.P.Das, A/R for the 
Management. 

9. It is clear from the pleading of the parties and evidence adduced on record that the claimant/workman had 
joined the Management on 5/1/2007 as Accountant, on contract basis and prior to her appointment, she was subjected to 
written test held on All India level and was interviewed. Document Ex.MWl/1 is the copy of the appointment letter of 
the claimant to the post of Accountant on contract basis, for a period of two years, on monthly lump-sum amount of 
Rs.7400/- plus HRA & CCA. The claimant worked with the Management for about five years w.e.f. 5/1/2007. As such, 
relationship of employee-employer between the claimant and the Management herein stands proved and same is 
otherwise also not in dispute. 

10. Now the vital question for consideration before this Tribunal is whether termination/disengagement of the 
claimant from her services by the Management vide letter dated 25/1/2012 is in accordance with law or in violation of 
the provisions of Section 25-F, G & H of the Act. 

11. According to the case of the workman/claimant, she had taken maternity leave w.e.f. 17/1/2011 to 1/12/2011 
and when she returned on duty on 2/12/2011, she was issued a memorandum dated 2/12/2011 (Ex.WWl/12), to which, 
she had sent a detailed reply dated 7/12/2011 (Ex.WWl/13) and thereafter the Management issued another memorandum 
dated 29/12/2011 (Ex.WWl/14), to which the workman sent detailed reply dated 6/1/2012 (Ex.WWl/15). Without 
disposing of her representation, the Management had illegally terminated her services vide letter dated 25/1/2012 
(Ex.WWl/17). On the contrary, case of the Management is that the claimant/workman was habitual absenteeism 
inasmuch as she remained on unauthorized absence from duty for 76 days in the year 2009; 135 days in the year 2010 
and 50 days in the year 2011. Asstt. Manager (Admn. & HR-II) of the Management had issued memorandum dated 
29/12/2011 (Ex.MWl/2), asking the claimant to explain cause of unauthorized absence of 40 days in the year 2010 and 
49 days in the year 2011 i.e. from 14/10/2011 to 1/12/2011 but no satisfactory reply was received from the claimant. As 
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such, the Management issued letter dated 25/1/2012 regarding termination/non-extension of services of the claimant 
with immediate effect, a copy of which has been filed on record as Ex.WWl/7 (by the side of workman) and Ex.MWl/4 
(by the side of Management). 

12. As per the testimony of the claimant Smt. Vinita WW1 and of MW1 Shri Adarash Kumar, Deputy General 
Manager (HR), the claimant/workman happened to be on maternity leave w.e.f. 17.1.2011 to 15.7.2011 and thereafter 
she had requested for extension of leave till 16-10-2011, that is to say that she remained on earned leave for 90 days. 
Thereafter, she allegedly remained on unauthorized leave for 49 days in the year 2011. 

13. Learned A/R appearing on behalf of the Management strenuously argued that in fact contract of employment of 
the claimant was not extended beyond 4/1/2011 and non-renewal/non extension of contract of employment after expiry 
of the specified period, does not amount to retrenchment under Section 2(oo)(bb) of the Act. To my mind, this argument 
has no force inasmuch the contract of service/employment of the claimant though was for a long period, does not show 
that it was for any specific project or scheme. No evidence has been adduced by the side of the Management to show that 
the claimant who was subjected to Test on All India basis, followed by interview and medical test etc., was engaged for 
any specific project or scheme of the Management. There is also no whisper of an averment anywhere in the written 
statement that the claimant was not in the employment of the Management during the year 2011, rather it is clear from 
para 2 of the written statement as well as document Ex.WWl/4 (reply submitted by the Management before Conciliation 
Officer) that the claimant had availed maternity leave for 180 days besides earned leave for 90 days in the year 2011. 
The claimant has specifically stated that she proceeded on maternity leave w.e.f. 17/1/2011. Even otherwise, perusal of 
the office order dated 23 rd February/15 th March, 2011 (Ex.WWl/11) shows that the claimant was re-engaged on contract 
basis for a period of two years on a monthly lump-sum amount of Rs. 12060/- plus DA/HRA and transport allowance. In 
case the Management wanted to discontinue the contractual service of the claimant after 4/1/2011 as is being alleged 
now, then there was no occasion for the Management to issue the aforesaid office order dated 23 rd February/15 th March, 
2011. It is a matter of record that the services of the claimant have been disengaged/terminated by the Management vide 
letter dated 25/1/2012 (Ex.MWl/4) and this impliedly shows that the workman /claimant continued to work under the 
Management beyond 4/1/2011 till 25/1/2012 when order of termination was issued. As such, the contention of the 
Management that the contract of employment of the claimant was not extended beyond 4/1/2011 and non-renewal/non 
extension of contract of employment after expiry of the specified period, does not amount to retrenchment under Section 
2(oo)(bb) of the Act, is not at all tenable, inasmuch as the workman continued to work with the Management even after 
expiry of the contract extended by the Management vide office order dated 23 rd February/15 th March, 2011 
(Ex.WWl/11) till the date of her termination i.e. 25/1/2012. 

14. Another contention of the Management is that the claimant was unauthorisedly absent from duty for 49 days 
w.e.f. 14/10/2011 till 1/12/2011 and the said period was in excess of the notice period, a decision was taken by the 
Management to terminate the contract of her service. It emerges that the Management has terminated/disengaged the 
services of the claimant due to her unauthorized absence from duty for 49 days. Claimant WW1 has specifically 
deposed that she took maternity leave w.e.f. 17/1/2011 to 1/12/011 and when she resumed duty on 2/12/2011, she was 
issued a memo dated 2-12-2011 (Ex.WWl/12), seeking her explanation for the unauthorized absence from duty. Vide 
reply letter dated 7/12/2011 (Ex.WWl/13), the claimant had given a detailed explanation inter-alia that vide her 
application dated 26/7/2011 she had requested Manager (PC), NHAI to grant further leave for about three months as her 
infant child required special care and attention and as no reply thereof was received from the office she understood that 
her request was acceded to; that when she was about to join his duty, the baby encountered with certain medical 
complications associations with loose motions and had to be taken to the Paediatrician on 11/10/2011; it was diagnosed 
that since the baby was not properly digesting outside food stuff properly, baby had to be kept on mother-feed since 
11/10/2011; that she had made informative calls to the mobile number 9717620878 of Manager (PC) on 20-10-2011, 
9-11-2011 and 21-11-2011 and that as soon as the baby’s health recovered, she reported for duty on 2/12/2011 
(Forenoon) vide her joining report. In the said explanation, the claimant had specifically stated that she had never 
intended and remained absent from duty without information to office and thus, allegations leveled in the memo dated 
2/12/2011 were false and she had requested for dropping the said memo. Instead of considering her request for 
dropping the memo dated 2/12/2011, the Management issued another memo dated 29/12/2011 (Ex.WWl/14), 
mentioning that she was a habitual absentee & remaining absent for 40 days in the year 2010 and 49 days in the year 
2011 (i.e. from 14-10-2011 to 1-12-2011) and further she failed to submit application for leave and remaining on 
unauthorized absence which act amounted to lack of devotion to duty and hence she was called to show cause why 
disciplinary action be not initiated against her. It would not be out of place to mention here that in the memo 
Ex.WWl/14 though details/period of absence from duty by the claimant during the year 2011 were given, however it 
was lacking in respect of 40 days in the year 2010. The claimant vide her detailed reply dated 6/1/2012 (Ex.WWl/15) 
took objection for the same and asserted about informative calls made by her in the office. She requested for 
adjustment in respect of left out period of leave from 14/10/2011 to 1/12/2011 (49 days) with ELs, MLs, HPLs and 
any other kind of leave standing to her credit and in case of any shortfall, amount may be recovered from her 
salary. The claimant also sent a representation dated 25/1/2012 (Ex.WWl/16) to the Chairman, explaining her plight of 
undue harassment meted out to her vide office memo dated 29/12/2011 and had requested for intervention. However, 
vide order dated 25/1/2012 (Ex.MWl/4), services of the claimant were terminated, stating that her present/existing 
contract had expired on 4/1/2011 and that the Competent authority had decided not to extend her contract further and 
hence her contract as “Accountant” with NHAI stands discontinued, with immediate effect. It is worthwhile to mention 
here that in case service contract of the claimant had expired on 4/1/2011 and was not renewable, then as to why the 
Management issued aforesaid office order dated 23 rd February/15 th March, 2011 and why the maternity leave for 180 
days w.e.f. 17/1/2011 and earned leave for 90 days thereafter were granted to him. No explanation has been furnished 
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to the same by the side of the Management. It is not in dispute that the claimant was appointed to the post of Accountant 
through written test conducted on All India basis, followed by interview and that the post she was serving was of regular 
and perennial in nature. She continuously worked with the Management for about five years w.e.f. 5/1/2007 till 
4/1/2012. Even if it assumed for the sake of arguments that the claimant happened to be on unauthorized absence from 
duty for 49 days in the year 2011, in that eventuality it was moral and legal duty of the Management to issue proper 
charge sheet and to hold disciplinary/domestic enquiry prior to inflicting punishment of termination from service. MW 1 
Adarsh Kumar - sole witness examined by the Management has admitted that no enquiry was conducted before 
terminating the claimant but he volunteered that it was not required because the claimant was a long term contract 
employee. It is fairly settled that if the termination of an employee is based on no inquiry, no charge-sheet and not by 
way of punishment, then it becomes a case of illegal retrenchment. As such, this Tribunal is of the considered view that 
action of the Management in disengaging/terminating the services of the claimant herein amounts to retrenchment. 

15. I may mention that provisions of Section 25-F of the Act which provides for conditions precedent to 
retrenchment of workmen, are absolute and inexorable and it reads as under 

“25-F : Conditions precedent to retrenchment of workmen - 

No workman employed in any industry who has been in continuous service for not less than one year under an 
employer shall be retrenched by that employer until - 

(a) The workman has been given one month’s notice in writing indicating the reasons for retrenchment and 
the period of notice has expired, or the workman has been paid in lieu of such notice, wages for the 
period of the notice; 

(b) The workman has been paid, at the time of retrenchment, compensation which shall be equivalent to 
fifteen days’ average pay for every completed years of continuous service or any part thereof in excess of 
six months; and 

(c) Notice in the prescribed manner is served on the appropriate Government or such authority as may be 
specified by the appropriate Government by notification in the Official Gazette.” 

The above provision makes it clear that the employer is required to give notice to the appropriate Government apart-from 
giving one month’s notice in writing or one month's wages in lieu of the notice and payment of retrenchment 
compensation to the concerned workman. MW1 Adarsh Kumar - witness of the Management has admitted that no 
retrenchment compensation was paid to the claimant. There is also nothing on record to show that any notice was issued 
by the Management prior to termination of the claimant herein. As such, the Management has violated the provisions of 
Section 25-F of the Act. 

16. There is long line of decisions of Hon’ble Apex Court as well as of various High Courts that provisions of 
Section 25-F of the Act are mandatory in nature and termination of the workman from services in derogation of the 
provisions of Section 25-F of the Act will render action of the Management Bank to be illegal and void under the law. 

17. Since there is no evidence on record that any valid notice was issued by the Management to the workman at the 
time of termination or in lieu of such notice, any compensation was paid to her, as such action of the Management in 
terminating the services of the workman w.e.f. 25/1/2012 is held to be illegal and void. 

18. Now the residual question is whether the claimant/work is entitled to any incidental relief of payment of back 
wages and/or reinstatement of service with full back wages. It is proved on record that claimant was continuously in the 
employment of the Management since 05/01/2007. There is no show cause notice or charge-sheet issued to the 
claimant/workman by the Management. Moreover, the job of the workman is of perennial and regular nature which fact 
is also admitted by the witness of the Management MW 1. The claimant has pleaded and testified that she is totally 
unemployed since her termination i.e. 25/1/2012. 

19. The Hon'ble Apex Court in case “Deevali Giindu Surwase v. Kranti Junior Adhxcwak Mahavidvalava” 
reported as (2013) 10 SCC 324 has held as under : 

"The propositions which can be culled out from the aforementioned judgments are : 

(i) In cases of wrongful termination of service, reinstatement with continuity of service and back wages is 
the normal rule. 

(ii) Ordinarily, an employee or workman whose services are terminated and who is desirous of getting 
back wages is required to either plead or at least make a statement before the adjudicating authority or 
the Court of first instance that he/she was not gainfully employed or was employed on lesser wages. If 
the employer wants to avoid payment of full back wages, then I has to plead and also lead cogent 
evidence to prove that the employee/workman wads gainfully employed and was getting wages equal 
to the wages he/she wads drawing prior to the termination of service. This is so because it is settled law 
that the burden of proof of the existence of a particular fact lies on the person who makes a positive 
averments about its existence. It is always easier to prove a positive fact than to prove a negative fact. 
Therefore, once the employee shows that he was employed, the onus lies on the employer to 
specifically plead and prove that the employee was gainfully employed and was getting the same or 
substantially similar emoluments." 

20. The Hon'ble Apex Court also held that different expressions are used for describing the consequence of 
termination of a workman's service/employment/engagement by way of retrenchment without complying with the 
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mandate of Section 25-F of the Act. Sometimes it has been termed as ab initio void, sometimes as illegal per se, 
sometime as nullity and sometimes as non est. Leaving aside the legal semantics, we have no hesitation to hold that 
termination of service of an employee by way of retrenchment without complying with the requirement of giving one 
month’s notice or pay in lieu thereof and compensation in terms of Section 25F (a) and (b) has the effect of rendering the 
action of the employer and nullity and the employee is entitled to continue in employment as if his service was not 
terminated. ( Anoop Sharing lA. Executive Engineer, Public Health Division No.l Panipat (2010) 5 SCC 497). 

21. A Bench of three Judges of the Hon'ble Supreme Court in the case of Hindustan Tin Works Private Limited v. 
Employees of Hindustan Tin Works Private Limited (1979) 2 SCC 80 held that relief of reinstatement with continuity of 
service can be granted where termination of service is found to be invalid. It would mean that the employer has taken 
away illegally the right to work of the workman contrary to the relevant law or in breach of contract and simultaneously 
deprived the workman of his earnings. If thus the act of employer is found to be totally illegal and arbitrary, in that 
eventuality the workman is required to be reinstated, with full back wages. Plain common sense also dictates that the 
removal of an order terminating the services of workmen must ordinarily lead to the reinstatement of the services of the 
workmen alongwith payment of back wages. 

22. However, Hon'ble Apex Court in the case of General Manager, Haryana Roadways Vs. Rudan Singh, 
reported as 2005 SCC (L&S) 716 observed as under 

“8. There is no rule of thumb that in every case where the Industrial Tribunal gives a finding that the 
termination of service was in violation of Section 25-F of the Act, entire back wages should be awarded. A host 
of factors like the manner and method of selection and appointment i.e. whether after proper advertisement of 
the vacancy or inviting applications from the employment exchange, nature of appointment namely, whether ad 
hoc, short term, daily wage, temporary or permanent in character, any special qualification required for the job 
and the like should be weighed and balanced in taking a decision regarding award of back wages. One of the 
important factors which has to be taken into consideration is the length of service, which the workman had 
rendered with the employer. If the workman has rendered a considerable period of service and his services 
are wrongfully terminated, he may be awarded full or partied back wages keeping in view the fact that at this 
age and the qualification possessed by him he may not be in a position to get another employment. 
However, where the total length of service rendered by a workman is very small, the award of back wages for 
the complete period i.e. from the date of termination till the date of the award, which our experience shows is 
often quite large, would be wholly inappropriate. A regular sendee of permanent character cannot be 
compared to short or intermittent daily wage employment though it may be for 240 days in a calendar year.” 

23. Yet in another latest case of Bholanath Lai and others Vs. Shree Om Enterprises (P) Ltd., 
Manu/DE/1922/2018 (decided on 10/5/2018), Hon’ble High Court of Delhi while considering the question of illegal 
termination and reinstatement held as under 

“The cases in which the competent court or tribunal finds that the employer has acted in gross violation of the 
statutory provisions and/or the principles of natural justice or is guilty of victimizing the employee or workman, 
then the court or tribunal concerned will be fully justified in directing payment of full back wages. In such 
cases, the superior courts should not exercise power under Article 226 or 136 of the Constitution and interfere 
with the award passed by the Labour Court, etc. merely because there is a possibility of forming a different 
opinion on the entitlement of the employee/workman to get full back wages or the employer’s obligation to pay 
the same The courts must always keep in view that that in the cases of wrongful/illegal termination of service, 
the wrongdoer is the employer and the sufferer is the employee./workman and there is no justification to give a 
premium to the employer of his wrongdoings by relieving him of the burden to pay to the employee/ workman 
his dues in the form of full back wages.” 

A similar view has been taken in the case of Delhi Jal Board Vs. Vimal Kumar (decided on 5-4-2018) 
MANU/de/1322/2018 wherein service of a casual driver was terminated without any notice or payment of one month’s 
salary in lieu of such notice. The Industrial Tribunal answering the reference held the action of the management to be 
illegal and in violation of Section 25-F of the Act. The Award was upheld by Hon’ble High Court of Delhi by observing 
as under :- 


"In view of the above discussion, I am unable to discern any illegality or infirmity in the impugned Award, 
dated 29 lh May, 2003, of the Labour Court, to the extent that it holds the termination of the services of the 
respondent, by the petitioner, to be illegal and unlawful. I am entirely in agreement with the finding, of the 
Labour Court, that the services of the respondent were retrenched in violation of Section 25-F of the ID Act and 
that, therefore, he was entitled to be reinstated in service with all consequential benefits. In view of the fact that 
going by the age of the respondent as disclosed in the counter affidavit filed before this Court, he would, today, 
be only 50 years of age, and also in view of the fact that the termination of his services as SCM Driver was not 
on account of any deficiency or shortcoming detected in the manner of discharge by the respondent, of his 
duties as such, I am of the opinion, that the facts of the present case, do not warrant any interference with the 
direction, of the Labour Court, to the petitioner to reinstate the respondent in service with the benefit of 
continuity of service. The petitioner is, therefore, directed to reinstate the respondent in service forthwith. 

Inasmuch as the respondent has not been rendering any service to the petitioner since the date of his 
termination, however, the back wages payable to the respondent would be limited to 50 per cent of the wages 
which he would have drawn he had continued to serve the petitioner.” 
















1062 


THE GAZETTE OF INDIA : MARCH 9, 2019/PHALGUNA 18, 1940 


[Part II— Sec. 3(ii)] 


24. Having regard to the legal position as discussed above and the fact that the claimant was performing duty to a 
post of regular and perennial nature, this Tribunal is of the firm view that the claimant herein is entitled for 
reinstatement into service on the same post, with 60 per cent back wages, iinasmuch as termination of the 
claimant/workman is per-se illegal and the claimant/workman is not gainfully employed anywhere since after her 
termination by the Management. Award is passed accordingly. 

Date : 12.02.2019 


AVTAR CHAND DOGRA, Presiding Officer 


22FF[ff, 2019 
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[F. xr-19011/01/2019-410.^10,44-11] 

fofo trt, SETT Tflfor 


New Delhi, the 22nd February, 2019 

S.O. 347.—The President of India is pleased to appoint Shri Purnendu Kumar Srivastava, Retd. Additional 
District & Sessions Judge, Chitrakoot(UP) as Presiding Officer in Central Government Industrial Tribunal-cum-Labour 
Court, Jabalpur w.e.f. 15.01.2019 (Forenoon) till he attains the age of 65 years i.e., up to 06.12.2022 or until further 
orders, whichever is earlier. 

2. The appointment of Shri Purnendu Kumar Srivastava as Presiding Officer, CGIT-cum-LC shall be regulated in 

terms of "Tribunal, Appellate Tribunal and other Authorities (Qualification, Experience and other Conditions of Service 
of Members) Rules, 2017, and would be subject to final outcome of the WP(C) No. 279 of 2017 and other connected 
petitions pending before the Hon’ble Supreme Court of India. 

[No. A-19011/01/2019-CLS-II] 
SANJEEV NANDA, Under Secy. 
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% FRxfPr rfoff -4I4M4 % TDTSTFfor 3FTfofoPT dlRt + l# FT fofo fonftl 

[7T. TT-19011/02/2019-410^0,-9-11] 

fofofoj Hmrrrffor 
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New Delhi, the 22nd February, 2019 

S.O. 348.—The President of India is pleased to appoint Justice(Retd.) Rathnakala as Presiding Officer in 
Central Government Industrial Tribunal-cum-Labour Court, Bangalore w.e.f. 24.01.2019 (Forenoon) till she attains the 
age of 65 years i.e., up to 26.01.2021 or until further orders, whichever is earlier. 

2. The appointment of Justice(Retd.) Rathnakala as Presiding Officer, CGIT-cum-LC shall be regulated in terms 

of “Tribunal, Appellate Tribunal and other Authorities (Qualification, Experience and other Conditions of Service of 
Members) Rules, 2017, and would be subject to final outcome of the WP(C) No. 279 of 2017 and other connected 
petitions pending before the Hon’ble Supreme Court of India. 

[No. A-19011/02/2019-CLS-II] 
SANJEEV NANDA, Under Secy. 


2019 

^T.3ir. 349.—//iPlT fftTO? 1947 (1947 TO 14) # OTTT 17 % 3 ^tru| ft V£l4 

ft?rft «ft #ftr fftfftftg ft totstri ft fftftmftf fthc +4+1 <i % TOjftsr ft faffs' fftro 4 

4l41R) + TftftTOTO/’TO' TO4M4, Riftr% W (ft?ft ftw 05/2016) TTTTOftrTTO# t TO ft# 4 TOTOTftr 

20.02.2019 ftf W fTO toi 

[TFT. ftr-16025/4/201 9 -TOTO(tttt)] 

ft. ft. ftftrftj, w ## 


New Delhi, the 26th February, 2019 

S.O. 349.—In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 05/2016) of the Industrial Tribunal/Labour Court, Ajmer now as 
shown in the Annexure in the Industrial Dispute between the employers in relation to the management of M/s. Shree 
Cement Limited and their workman, which was received by the Central Government on 20.02.2019. 

[No. Z-16025/4/2019-IR(M)] 


D.K. HIMANSHU, Under Secy. 


snifter 

m ^TPTTeRT ^ aMfftTO TOTOftRRT, 3Rlft? (TOT.) 


ifldNfh SlfftTOFft-eft T^T.T^T. fteR , aTR.^.#^ 


y + TO #3 Tt/4)3TR 4. 05/2016 

# to/ trt ft. 03/16 

eft fftRRTTC 9 /f eft MHIdld TOfcT ftR PMlftl 638, 

ftWed I, TOR fulefT 3TTOR (TOT.) ...STTaff 


RIFT 

1 . eft W 3ii)c||d, TOTRRTR eft fftfftftg, TOT, d'fRftd 4dK u l f^TTO RTeft, 

2 . eft TO# ftTOTT, fttfftR cR^RT #ftftc, eft ferfftftg, ## TOT dRftd ^dK u l ffteTT 

RTefr, 

3. eft TORT ftTOT, ftftftTO TO# tRft#C, eft ftftfc fftfftftg, TOTOTORR, TOR fuTdT TO# (TOT.), 

eft TT/R, ftfrfftR TO# Ml# 

eft ferfftftg, TOTOTORR, TOR fftTeTT TO# ...TOR-ffTOT 


4. 
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\39Rarfcr 


wsff kl afR k 


kr gd grr yRk, yfkyyvrT 


3TCTT2ff kT 3?R k 


kT 3TN.k. ky (3TR[cIWT) MRlfklk 


3icrk 


fkdlk 16.01.2019 

msff yTTT SWTsfrFT k fkdy 3TRT kkfc aTPE yeR 3fRyy E[RT 2 g ktkrfkR fkyTy dfkfRyy 

1947 fkrfR i 7 .ii. 20 i 6 kr yygg yyr dnk yfkyyy fkg yg t fk dk gk ygkyyk fRRyyi kr gy 
k fkkr kr RTky feio gfky- 3 , yRg yyy, RTyy yTR fknik 30.10.2006 kr yf yR k fRrg k fRrg 
RRT kfyRyy k yy yy fkgfkr ^ryR kr yk | yrkr yR Rnik 07.10.2007 kr Pigfki yy ki fkyT 
yyn fknik 01.05.2010 k ymkl yyepr R yikr kr yyykr R Rykrfkyy ykdr k yy yy fkgfkr 
ynyk y^R gg yRWTyy kyy fkdik 14.05.2010 kr rtR fkyT w yap Raff yy yyRyard kr 
kkfc feffkks, Ryk ym fkeTT yokr yyy yyT 1 Rkr ki yyykr ^ fkgfkr k RRR d j iidK 8 Rk 
y drrk Trfky igRT (kdffyff kTyffyy yyy k yyR yiyk k Rkr kr yyR y y kerr kr ykTy RrtR 
FT yR l fkrrrkr ynyyyft yTsff k ykR kr fkfkoHR RT Myyk y RdM yfRR R yyy yyy yyy yy 
R, yyy kr sfeiMyd yyk fffkcpd yyyygr R wRyiyy kr yyykr ykR Rr fkg 1 fkr% yyykr k 
yRyyy fkyT yyyT yRf ?ny?t y 44 dRyyk yTkf Rr yRf kr yR 1 w klyiRR Rr yRF k Raff yy 
yyykfy fklRdddy RTyy y 3ygky fkfkdHidy RTyy y RdM g3y Rfy 3 tm 4t ^eiMyd ti 
yyyk yyyy ^ Rdik 10.02.2016 yisff yy yyyk % yy4 yy 3 tt 4 yfk yy yy yiyyi fky yyT 
Rdiy 29 . 03.2016 yf g?r yisff kr ikn ikk ^ yjyyr ^ yyyy ytd ^ hth yyy fkin yyyk ^ 

snk yy Rdik 23.03.2016 ^ yisff kr yeyyTyryy kf ^yyj ky ycMT 1 yik kr yy yy 3 yy Rnik 
the yry yk ^ 3 yi yik kr ynyyyk k kyT yyy?y yaiHMyy yryyy kkkys) yiy fkm 
yam 1 Ry u 1 kf ynyyyk mk kr ky yy yy fkrik 29.03.201 6 k kryk yik kr knyaTyi y>y 
fky yyT 1 yyyk yyyy k yyk krrr yy fkrk 09.03.2016 k yik kr yrjyfkfk yy yyyy fkrT 1 
^rr yyy yTkr yyk kr ykk kyrk k yigy yyr ay ysy 4 dMyd ay 1 fkyrk fery yikf k 3 ykyy yy 
kr wRdk k fery yy^r fky 1 fkk yyykr yyyy k ykkyy kr y?y fery yyy yTy k yylmNd 
kyiyayy cyy fkyT i 3 yykf yyykr k g?r yik yy fkyfkr fkykry t yyy 3 kfrfkyi fkyTy 3 ifkfkyy 
k 3 ykyT?Fyy mi miikt kr yreRT ykf yy yik kr fkfk fkyyr crkk k kyiyayy y>y fkyi 1 kyiyayy 
yyrk k ^jk ht kr ^rrk fkyiy yyy kr yiyyk yk kfc ht kr yykryryj T yiyr kk ht kr yyy yy^tcT 
kT y^k yy 3 yRR fkyn yikf k yyyyy yy 3 y^yy, kkkr yy fkyry, 3 yyk k yya-T ^nykldi 
yyrf kg fkyyr y^gy fkyT 1 yyy yyikm k yyf yy yryyr ykf kk 3 ik srgyfkyr yyk yy kkkr 
yy 3 yyyy, 3 yyk k yyyy yy yrk y 7 ? yy RryTery ^ kkflfky? RTyitkyiyy, spykr k yyy 

yyyy yiyy yrkr yy g[?ny fkrT 1 kr k yiky kr yk t fk fkyyigyR yykykr kr ynk 1 
2 . yyikfyy kr kR yryry y^gy yyr yyrkl yyyrr 3Rkyyy y??k p 3ifkyyy fki[ t fk yik kr 
kkk ttr kk yrrk kyfkr Tsny k yy^ky yyT 1 yyy dykld kyryy fkey ykrr k fkajy 
t kr fk ktyyg fk#yy k y#y 1 1 ^ery srfkyyk ^ «+ yy yrgyy, kkkr, yyrkr k yry 
2 - 1 ? yyy yyy fkyTy kr w® RRidy k yygy y?k kr yygkr ggr kr 1 1 yyy fkyTy yTkr fkk k 
kkfky klk k w® w«m u i kr gyyk ®rTyy kyifkyyy yk 1 1 yTkr yry yyrk yy kky fkyTy ktygr 
k Rapy Riyidy yk 3Mfkyi RrykTyiyy, ktarg^ yry k fkkfy fkyT rt yy^T t Rk yrryy 
kyrfkyyy 1 1 kkkr yyyyy ym yy Riyny yk kiklfky^ RryrfkyTyjT, yrygr kr yanyyi yk yyf 
gk kr rt ^kr t fkk tfjR yRRany yy kyifkyyy 1 1 yry: ^gyry yfkyyk yk wry yy 3ygyy, 
ypykr ym ykkyr fkyTy kr ^yy RTyTfkyTyy k k kn ynyT rr'iRih 1 1 yyykf kr srgyyT 
yy yryik yyykf k yrrr k kkfkr yrk^r k yykyy kr ypyyfky fkkrfkyi, kr fkyyyrTy gk 
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6. EERT 3TfcR ^ff eR I Waff eR STfR R EEpR RRRfc 3TTET EetH E> R6 RIc| eff RpaT eTEf E# t 
1% 3TET2ff RRaPE £TET ETaff eR fRgfffE ETT ETpff RaTcT EER EE.2 fRgfffeT EE R ER ^RTRTT I 
ETsff R fffEffeT EfRRRcRff R ETpff feTET THTcTT ap fRE fREffleT EfffRRRET eR 3TETaff RRapE 
ER ETTEETTR R RiRslE> cfk EE eR ETE eTRP feta} 3TETaff RTRaTTE ETET epR 95144161 461 ER 
eR I 3TETR TRaTET E> 3TfRETTR EtR R ETffEET REFT eEt 3TR ETaff EE eTaTTETfReT RrtETE 
3TETaff TRaiET ETET 3 TeR ETTEER R iff ER fffET EET ETEfRl Ret EtR RaPETeTEE EE 3TaTET 
3pff?T ETaff eR E eff fffET EET E iff ^[EHT R eR E 3TEtR RRaiTE ETET EET R RtfReT 
EET EET ETT 3TETR RTRaTTE eR eReET eR TERI E5E R EETE ERHT t I ETaff eff WEERE ER 
ETtRetR EtReET ^4et eR t | ETaff R ^lERdE uHEel 3TTET ETRp ERR eR R fffEffeT 
EfffRarfeRP ER f^TEHEH ER aff fRET EPEE 3TETsff ETEapE E> fffREg ETTE ^ fffRTEff ETTE 
fRRR EEff EE.27 EETEeff ER t I EEff EE-1 R EE-5 E eR EEfRRRET 3TETaff ETEapE E> 
ETETE EE E ^E-1 Eff EEPE 3TEETE Eff ERRT EffSTT E> ETEE EE R ffffE t I ETETE R ETaff Eff 
EEfRRRPT 441 fffE EePfft eR t ETEfR EE E ^E-1 EEPE 3TEETR Eff ERRT EffSTT eff ETEE EE 
R 513 fffE | EfR ^ePff 3T^EfffarfcRTf 3TETf^[EET ER ER Reft eff ETaff R Erfft eff REVERE 
ETFT ETTHT E EtR eff EtRRR ETaff Eff R EPeff ffflEEE EETEeff ER eR RET 3TETaff ETEapE 
Eff ?JE EE RteTET t I REE 3TETaff EPSff ff EE.3 ^Rf RTEtT E Elvff^ffd Efft fffff ETTff Eff 

315IHell EHTHT t I EE?f EE-6 E 7 Rf ETaff EE Eff^ ^ET-ffET Et I EE?f EE-7 Eff ^EHT 
ETsff Eff fefRff Efffff ^ Eff^ fff ETff E EE ^TRIER 3TffffR dElell t ^RfEE Efe 3TTET f^effc|ff 
EET t EE REET Efft t I ^RfEff Eff^ R#E ETEeff ET I5TET R#E fft Efft t I ETaff eff ^ET 
EaTEERE EE^ ETaff ^ Eff^ REVERE Efft feTET EET I EEET ^E.31 Eff RRffE ET ETEeff fff 
EETEeff ER Efft t I TRTEff RhIE ^ ^ER El fffE eTE RREEff aff | ^JE EEff E 

RHEeff aff fR? fft ^Rlff 3T5eTTeffRT afff EE iff E#E EffffRT t I EE?f ^E.32 ff ETaff Eff R. 
9.3.16 ^ ETJeRtE EeTTET t EeR R# 3EE ERETRe E ffRTT Efft t SEJERtR ^ Elff E 

eR eteRR Ret etet et waff rt ee4 reRRre eteet R etR eete eR Ret t i etR 

ReR RFT arr ^RT RTEar E ETaff ff EETEeff ER E^R ETET E EReRe R?T RR t REEE RR 
eTR? R 7E5E ER t I ETsff ff ^eR R ETsfET EE R Rff R R EE?f ^E.24 E 25 t I ReR 
R EReRe EeR ^E.6 R 23 t 1 ?E EReTTEEff R Elff ff 3TETaff RTT5-ff ERE 3TEETeT Eff ReR 
ER t ET R ER EE RffRffE RR ap | EEPff eff Eaff ff EeR ^5E.24 E 25 EafET EE RET 
R eff eteeeR eR Ret R ehtet t nap eR Eff Ret EaiEETR^T R ^ eIRrt ete spfff Eff 
Rr eteeeR eR Ret eR etretet t i eR R R i ee ee Rer er eeR Ret etet ap 

RRTEff RfffRR EETRT EE aff Rr R ErR 4Re EE HTE EEETET ETeTT ap | Rri EJEeT 
EETEeff ER ETSE EEEE^T f | 3TETR ETaff ffE ff EE.2 R Rff ^tR 3TETR RRaPE Eff fRfft 
eTR? R EEE eR EEeTT t I 3TETR ETaff ffE ff EE.3 ETRETE R eR ETRT rR eR EaRf 
R R 3TfREETR Eff EREER Ret t I E? EER ^E.31 Eff ETE R Epff ETRET EeTTeTT t E ETET 
Rffk EETEeff ER EEf ER t I EE?f EE.24 E 25 R Eaff ETRT ^eR RR R R ReR eR 
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RRRT t I TOTaff Rff 3TTRTO TOR f#ff R# R TOT# # RT#RTRTO RT# # RRR TO # TOTOT RRRT t 
TOT# # TOTTOcff if 3TTOTaff RRTOTTO RTR RTR 25 ^ Rff TORTR TO# Rff TO# f R#f# R cfT TOTaff 
RTT TOl#R f^TT TOT TO # RT# fff#ife TORTT f#RT TOT TOT# # RT# RT#RTRTO s^lR # TO# 
feTRT TOT TO #R Rff TO# 3TTOTaffTOR RTR TOT# Rff Rff TO# ffc||##1 TORT R 3#R t TOT TOT# 
TJ°f #TTO mRcHI'R RTf%cT #RT if g^TOTTOT RTT aT#RTT# t I 3# if TOT# RTT ### 3TTTOT RefTO 
f^TOT TOT# ^ RRR 3RpTRT fffff TOT# R?f TOTa#T ^T?T TOft % I 
7. TITO if #RTTO 3T#RRRT 3TTOTaffTOR # R# it t t# TOTaff Rff P##d I TOR# TOTRT TORRTT 
### WT ^ RT# TORT #f#TTC f | eTTspT TOR TOR TOR #RT t I# Re# ## # RR# 
# feR TOT TO TOR TOT f#RT TOTT t cTTO TO #T# #TO# TO TORR TO# t I TORTOR 
TOReT afflT R#R #TOT# RTR TOR RTT# 7# TJRTOT 3TTOT# RRRTTO ITT # TO# # ?R TOR if 
TOTaff TOTOR RTR 3TTOTOT RT#R7TR TOTRR TOT f#RT TOT aR ## 3TTOT# 4 ^TOf R##T f## 
#R# Rff 3TR#TTOT Rff t # RF f#RTOFJRTT RT#RT# TO 3T#RTT# t I ##[ RTRTO RTORT if 
TOT# RTTO TOT^ TOTORRT iff ef TORTT t I TOTaff # TOTTRT TOl i c##T #TOTT !|3TT # RT TORRff 
#TOT# !# # ff# R eft TOT# # RT# 3T#RRTO t R ft RT# TOTTO TOTR Rff TR5R TORTR# TOT t I 
TOTRf# Raff # TRar R# c###f TO RT# TOTOT TOR TOT# TO 7#RTR RTO t I TOT# ^ Rafft 
RRT RT TOTOT TOT^eTT rIrT f%# ^f RTOR ^ TO# to 4 ^ TO#RT TO^f t RT TORT 41 -HI Rai I 
TOR TO4 ^ TOTOT ^ # RT RTR # 4t TORRTeff TOT ^IT TOTR iff TO5R TO^f t I Raff ^ 
(4^0d TOR TO# -2 ^ TOR R3 3RTOT TOTsff TO TOR RRTO#cT ajj 3Tfl #TTOR 3TTOTsff 

ff#ifR TO sH#d IT# t I ^TTff TO RT R# ^TOfRTOT 4f 3frT TO ^f ## TORTOT ^ TOTaff 

RR TOTRT t I TOTsff RTR 3TTO4 3TfffRRTOf ff IfRF#R ^ TOTORTR TOapff Rff ffffgT RRRff t TOf# 

RR TORT# TOTReR # #1# ^ # RRRT t #TO ffTOTff ^ TORT#f TOT ffl TOTsff ^ TORTTO 

TO^f t I f#TO RRTOT TORT TORT# TO RT fcTTOTTOffR t TO ft TOTaff # R# TORR R# 11 
TO# RR.24 R 25 R?f R# TT# TOTaff Rff 3TTT TOT # TO^f Rff TO# t TO iff R># TTT5TO # Rff 
TO# f # ff TOT#RT TOR 3TTOT# RTOITTO Rff f# TO^ I TOT# ^R# TOT TOTTTOT 3TTOff 3Tf#fR# if 
RRTRT t RR# ff# R# T##cT RTO RTRT# TORTR# TOT TO# t I TOTR 3TTOT# RT%# RTR 
TOTTTORTOff TO# #4 RTRR f# TO"ff R>ar# # arTTOTT TOT TORR Ra# Rff f#R TO# TOTTOT RT RRTRT 
t I TO# RR.27 RTR f#f# # # RTO RR if #T TO# felTIT ^3TT t f# ff TOT# Rff f#RTTRR TOT 
3TT#ffR f | s|R RRTO if TO#—RTO—11 RRTR 3TTOT# RRTTTO RTR ff f#RT TORT f#R TORRTR Rff^ 
RTT#rT# # # RTO RR RTR 3TTOT# RRTR # TO# Rff TO# I TOTaff # 3T#ff RTO 

RRTTOTRRTO TO# f#RT RTT RT I #T ### RTO R-anTOTRRTO f#RT TORT ai | RR ^TOT# RT# 
TO# # RRTRT % I R#ff ff TOT# Rff #ffRTOR TO# fffll TORT ^ ffbd, RTR TOT# RTR 3TTO# 
f#TR Rff RTSR TO ^RRff TOTTTORTO# #TOT RRTRT TORT % I TOTTTORTO# #ff # RTR # TOT# RTR 
RRTTOTRf# WTO TOT RT# TOT RTOf#R TO# #RR eFTTRTT 3TTOTOf#R ITOTOT RR# RTR #RT RTO 
3Tf#RTOTTO TO# TOT# R#R § 3# ^R RTR TOTaff gTR RTdR: #RT RTO arfffcRTOTTO fffTRT TORT § I 
a# # Rff RTR 25 TORT TORTR! if eTF^ TO# ## t I RRR TO#T#cT if f## TORTOT Rff 
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3 iici^cf, dA At afk ?r ddRd dTAt At AdT gfAr 3 t%t rA dddAt dT RdAt t I dTAt 
1 )c|rRvI A 4^ Id Jld^d ^ did Ad A dAt dt, RA dTAt At Aitf^R At dA t H ft dR^t 

dlR dTTSR f | dTAt dTR dt 3TdA 'AcAA 3TTR deR A 3RRTd At dfAd dA fAdT RRT t 
Rdd dddd ddfA RdIRd A.3 dRTRT RRT 11 dTAf fAdtt MR A 3RcfTd dd dfAdAt dA 11 
3TcT A dTAt dd deR dTefHT dd 'IsliRd fAA dFT At TTTaf^TT At dAt t I 3TdA HdA A RRAr 

A RnleiRsid -diRd pdAr A?t fAA rA #:- 

1. 2004 ReT ReT 3TTd 1103 AAr (Adeld RRRH dH dTdtdd ddRd dfA d 3RR, 

2. 2007 Rd W 3TTd 390 RRR R[dd 3TRdTeT dFT Ao RTld CsAOdd rAA dTO feTO d 

3RR, 

3. (1999) 1 TjAA dAR AdTd 300 Ridel I feTO dH dd<JdTK 3TR d 3RR, 

4. 2001 ^d^d 3TR 548 d£d lA 3M RfedT dRR Adldd Hi-dld, 

5. 2015 Rd Rd 3TR 169 ddfAR RlddRRl dfAAd ddTd J|c|A)A 3M Rd dtt At » 
Adeft d 3ER, 

6. 2018 Rd Rd 3TTd 933 Ri d I d J Hd(A dTfAd dRR Rdtd tdAd dAddldl AtdtfAd 
cRT ISd, HI dell d 3RR, 

7. 2001 (2) TJAAt AtA AAd 289 rArHR AdR RS AfAddR feT. dRR dAAd RyAAd 
dp A AAA A A A^ At) dfAAAd AArfAwr d 3 rr, 

8. 2018 Rd ^d 3TTT 752 ddHIddR sRR TnAit ^TdgtfART fel. Rd.dA ?RR ArRA dR 

AAfAr did Ad'; d 3 rr, 

9. 2018 (2) RTfR ^ AAd (W As Yd) 395 A dditdl HcPR ^ eftdd RyAARd dRR 
dddd AtdR fAddee[dd ArAA cM^AAr fel., 

10. 2016 Rd Rd 3TR 1244 AAfAd AtR dTcR RAAd RRlAA RTdTd dRR dH^ u l, 

11. 2005 Rd Rd 3TR 275 AAtd Rsildd Addd d 3ER dFI A dA, 

12. 2006 T?d T?d 3TTT 214 p A Tfe ddAd Wdtt. fel. T 3HR dTR d^T HKId u l AA, 

13. 2018 T?d T?d 3TTT 727 t?R A Ad AArtARA A ApdA AAdd felO RTR 

14. 2015 Rd T?d 3TTT 160 RTWTT ^RRlMd ddAATR d 3ER RTR dAdT RpRT TJTpRT 

d 3Ed | 

8. Rdd dddddd dtt dtd A fA? dAf ddT SRiArot A dtd A dR^cT -dlRc5 pdAff A 3tRrA 

cTRT AdfAr fAA dt RdTT A AA p ddTdeft dd Reft RTfcT AMdR fAdT RdT I 

9. dTA RTA dd.1 fAddRTd dTR 3TdA AtdT A ddd dd A dAt dAddRTJRN A R2R 
■^A dddA At I Id RTA dTR 3TdA RTSR ^ ddfAd ddA Rd.1 RRdt AAd 3tfAdT dd 
3TdTARR A RdRTR A AAR feTO dTR dA dA dd 3TTdd Add fA 30.10.07 At dfcT t 1 
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E# # sft | EH ETW E# t # 24 E 25 E% EE# E #ETE H# p # ETTE7E #ET ET | 

EH % E# ^IcTT ETEWTT 1% E°T#E #IH ^#E % ETEH/E TExflETHE WHE TENT ET E# el#E 
EEEET EHT l|3TT 2-TT | E# HE.5 EEI[E^#ETT#EEEn EET f? EH ET# % EH TT# 

t 1% E# WH.5 E^T f^TeTT SIT I E# WH.5 E> HTHW # EE# E E7# EE HET ETEE E E# 
feTEsIT SIT % Hi Rsl cjo EE # ET# 3TE# &TTcT E#T EE# Wf | E? EEET #11% WEE 
We# WT# 3T# #1 # ## # f## # 7?# #ET# H^ ET E# f## # ^ ^ EET #1 t I 
EH ET# t f# # WEE EE# #T f## 3FE WEE 3TTE#E # #ET# EE EcelEsT #1 f#ET 11 
EH slid E6l % f# #T #clE CIE> EH #TE?E # TEST d^l f#ET J ldl SIT I EH HTW E6l % f# 

# TEST 3TWTE#TH E EE#ERTH EH #ETEE H# SIT I 

10. 3TETsff EW# TJE 7? WH.1 #71 3RWTeI ETET 3R# HER E#STT # WEST EE H E# EH #ET # 

# 3TET# ETESTR % EE#cT EH EE # 2008 # 2016 WET # #R E## # f## ET# H 

HT# ##E # EE HE E#E?T H#T HcTlEE 3THT2#I U T E> 3Tf#THHEJETTE # ETTSE # J l41 H I 
HET ETT# ETETET 3TH# ETTSE A H#d IT# EW“1 eRTEW ^-5 ET# # 3R#-E#T # HHE>, 
IT# EH-6 31## WREel ##E ET# # # E# EW E WH.2 ETET EW E WH.1 #W 
3RHTeI E% feT# E# HE f%.20.1.16 # E# t #1# EET HT#eI 3## E # WEE 3## # 
ETEHH % 3TTEEEEWTT EW# #[ t I E# IJH-7 3TET9ff #STEE # E#eRT 3TT# #6.2.16 # 
E# t #1# ETsff TT#cT #E ### # WT# f##fe Tjf# 3 %T 8, EM %T ET# ### 
ETE^T (EeflET EEER) WE1#E f#T ETRT E## t I E# I[E-8 #T 3## #E f #R# 
WEE #EET ETEcT EJEET IpT ^ WE.1 EE73T 3TEETeI ETTT IJE ^ WE.2 # # El# E% #8.2.16 
E% # #[ t I E# EE-9 E^T E WE.2 # # ElEf WTET E^ E ^.1 W E# E% fe# E# 
EE #.17.3.16 # E# t #1# WE### # 3TEITET ETsff E#cT # TSIHIdRd ### EE 
#E# E# f#T ETIET Ef# #ETT EET t I E# EE-10 EE EEEIT^ # ^EI # # % EE# 
EE# WTTT 3TET9ff TRSIIE # E^ # 'gSTR E% feHI EET EE t I E# E^-H ^#EWE 3# 
ET# #T# E% 3TETsff ETESTTE # 3# Ef # EET Eft EJS-TTE WTET #ET EET IEETE t I ^Ef EET# 
E% #TEE # EE5E # #TH ETsff # 3TfE # E# WE.32 E##H EE # 3TEITET E# WE.31 
EE #7ETETE # # E?H ^ # t #TE E# WE.31 EE #23.3.16 % ETsff #T 48 # E 
ES-IMIdRd ESTTE EE E# EE ## #ET EET t cTSIT ?E# ETsff # #.9.2.16 # 

3TETf#E 3TJE#ST# # t I fET 3TETsff EfT# IJE T? WE.1 EEEE 3nTETeI ETET 3TE# #TEH # 
EE5E E EIT5E % E% t # E? ET?ET EeET t #T ETsff EE ESTTETcTEW ETE^E H#ETES ## 
Ef# # E^WET E# # # I EW E# % #T ETsff E% # J l4) E^WET EETEeft EE # E# E?t J l41 
f | EJWET W#dEd # E# 2# I EJEET ETEET 7# (elRild EEETT#TcT # E# f#T EET t I 
E? E# t f% E# EE—1 # 5 E ETE&ITE # ## 3T#IE# # WEET5TE E% t I ^ ETTEE# 
E# t f% ETsff E% ElETESTET 3E#T E# WE.5 E#TE# WTET # #T EET 3TSIET E# ElETESTET 
E#" Ef Ef ^ ETsff E% Et#ET #ET 3T2IET ^E# EIRE# E6l % I EH EIRE# E# % 
f% ETsff # #EEg #EFflE E# E# # E# 3TlE ET # EEfEf EE##? 0 ! ETET EET I E# 
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fcpqra^ RTEsdT-1: 

13. dR f^dREE d>f EdfiET dEET dd HR dTaff dR RdT 11 dd?f dd.2 Rrgftd HR d> ETdd dMd dd 
T 3 ^ Cjfc J ld RgM 3TRl44dl 3TdTaffd u l dl dd ddf eft dRf ETTFf d'l J d § f% dTaff dd EdTd 
£TEETRdeT HT 3Taifd 3TdTaffdd ^ RRaTET 4 dTaff dd RaTETTdRH RaTET Et ^rR EHEr dR 
dR^ d?f dTef vldd fddRd HR if aft I vHdf dd T-ff ddf HEt EdEt d! J d it f^E IJTEETR EtdT dd 
dEftid t cTSTT d€f f4Rr HEEfld ETefe -dldldd dTRT -MlRlcE EjRTTd 2004 E[eT E[eT 3TR 1103 
df^fd fcRTTeET RETdd ddTd dTdfdR dETTd dfR d 3Ed if TlRlMlRd d>t d4t t I REg EETd> dd 
ddf dRf EdEt ETHd t f% dd?f EH-7 ^fREER 3TE^T fc.6.2.16 dff EdTdddRf EJETdf 
dd ddRf dd.32 d ddRf dd.5 dff RTpeT Rf ^ dTaff dff aft ddff% EETd> dd ddf dt 
RT^f t RE dTaff dTRT 3EEft fftfEd dft ETTSd ft ETdd £TETdR 3TTftd aft Edfftft EJETdf 3TeT[dT dt 
3Ed cSrf^eT 3EddfRfd d RREftRfftfd dd ^fREER dtdT d fftftd dEE dd d^f dtdT d RdftRfad ft 
RTddR ft ETdTdd fftddT HI dftt fftddT dd ERTdff ddT dftf dtdT ddf dRdTdR ETdd £TREER 3TTftdT 
dft EdTdddft dRtST RET Et RftfddR dft J|41 % Rbd, ETETEt 3TdTafld 1J T Tjft 3TR Et 3TEt fuR6 ft dd 
ER dftf dRdTdT ddT t fft> ETEt ETdd dREER 3TTftftf dft EdTdddft ETETdt dfftftdd 3TT^?T 
^[.5 H ^[.32 E?t HTf^T Tt ^ aff | ttr- 7 ^REET 3TT^T HTsff dff cil(>d J ld ^fR HT 
3R[Taff TRSIET e[RT TR^Td H^t f%dT HTETT Tcfd 3^0#^ d?t 3?R ^ 3ET^ cEEt H dd^ 
3lf£REfdT £[RT T^Eer f%dT HdT t 3fR ^ TRjddT d?t dfl^ HTad HdEIeft HR t tfl d^t I 
HddT dd.31 dd R23.3.16 dTHTsffdUT Tf?[ 3 tR ^ HTsff dft dnf[ f%dT HTTdT ddTdT ddT t f^RT^T 
ddEEt 3TddiefET efe ^ EH Id id Rd EHld HR EdT^d dR^ dd f^T^T f^dT ddT t dd dd 
f^RE HddR HTaff dft feeltdR f%dT ddT HdEIcft HR ^?T dTd ^t EETSd d^t t I HddT 

dd-7 RHIdidRd 3TT^HT d HddT dd.31 E^ddT dd R23.3.16 ^ dTaff dft ETEjRfd dt^ d?f EETSd 
ddTdcft dR d5l dt^ Rf dT^ff d?f 3TR fddl ddT dd rEfj ddt dl'-| dRd ^ f% ddff 7^ 
RHIdidEd d?t d)l4c|l^l 3TdT2ff ETRHTd EEE ft Rftf^d R#T I dd?t dd.31 dd d dTsff dt 
f4. 9.2.16 Et 3TdTREEcT #R ^ 3E5dR«ET dcTTdT ddT t dR^ dTdrf dff Rd^ddl t f% R8.3. 
16 cEE dTsff dTRT 3TdTsff RRHET d dd4 f%dT EdETT Rdd dTdTaff d5T dTddT t dfc ^RE HT dt 
dTREER 3d4dT R6.2.16 dd?f Ed-7 ^ dTd 4t R7.2.16 d 8.2.16 dt dTsff ^ 3TdTsff RRHET 
sTRT RRT dTdRT Tf ddf dd4 f^TdT ddT dd dad 4t dTaff d?f 3TR ERTdT t I f^dTd 3rR[dddT 
3TdTaffdd dd ddf Ed#T t f% dddf dd.24 d 25 dTafdT dd 3TdTaff RRaTET d?f RRT dTdET ^ 
^4dR dt dEd dt d^ dt dR^ ETTSd ddTdeft dR d€t t daTT dd^ dd 4t ddf dT^ EdEt dtR 
t f% dd?t dd.10 eETTdd dd.12 RET ddRT ddf dR dTaff ^ dEdTdR dff t daTT EEddf dd 4f 
ddf ddt EdEt ddd t f% dTaff dTRT 3Td^ 3rf4dddf *T R9.3.16 d?f daddrl^Td 3E5dR-arfcT ^ 
dRTd Rdd dd darff d?f d4tR #dTff ^ 4tf%d RddT ddTdT ddT t daTT ft RTTSd ETRTdff 
dRdT d^ffSTT E^ dTdar W3 d 4f % daTT ETddi dd 4t ddf dRf dl4 dFd ^ f% Rdd dTaff gKI 
3EEtf f^Rd dff RITSd % dd?t dd.6,7 EET TTd^f dd.10 eETTdd 23 EJETdf Rtd ddEd dd d 
RiRERTI REfafr dRdT^Ed dfd4t dfT d^f ^EdT EdETT daTT E3RT^ 3d4dd dd dddf dd.24 d 25 *T 
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Td)cpG F*fT FT ^4il 3TFT2lI J l u l SKI F1?f Rdl ddl It I iRt if 3TFT2lld u T Fit 3T1T ^ R4 F^T F 
eft FF dF? HFf FTFf If fcjl FT^ff TFF SKI FfFT FF 3TRRFFTF F7T fcfFT ddl FT F iff FF 
cTF? HFf FTFf TffTTf % fcp Mcpyu| if e[M 25 Tnp 3TTsf lit kJTci 1947 ell J ^ dR plcl H I if 
fcffrf^RT mRR^|(ci 41 if 3TFT2lld u T F?f 3TR ^ Rdl ddl FF ^ dpi nRf dl4 FT^F pR % fcfr 
FTsff FTTT T&TTFRTTH 3TT^?T eft FTdFT F^f F?f FTTF>T ddldK SHfqftefcT TF P>T ftPT FF 
3rRlcddd F7T f^FT FFT S4T | HFF HRfMcPFf if ^FTf^PF 2018 HeT HeT 3TTT 933 RdKH 

FFHfcT HtRfT FFTH TJFtF tpReT STH'dFIFI ciTTIFd, TTTFeff F 3FF iff TTS^ff pff 

Rf^TcTT F^ FFTH 3THT#FH F?f FTf^ HFF F^f FFFTT 11 FTsff ^ fcfpTF 3Tf£rFFdT FTTT 3FFf FFTf 
if ^TcTRTT FFT 3THT#FH ^ 3rfiTHHFf ^P HF?f T[H—1 ddldd HH-5 if FFf HTsff F?f 
3TjqfMcmf F?f TR3TT cpf fcRRTPTRT iff 3THT#FH Ff HTHeT ^ Rdfld FTTdT t cTHT PPaff F7T 
^Siyfcfd Tf ^ p4 if 240 FF^f p> fcfp ^ HFf FTFT FFF ff | pfjsff efff flsiyfckl Tf ^ 
3THT#FH F?f 3T)T Tf FTTT 25 Tnp 3ffTTff?Ep fffcfK 3Tf£rRfFH 1947 F?f HTeTFT T^tFFT effT FT 
F^ff F?f F^ff f | HPcT TTHTTT Hf^HfcfFf if 3TFT2ff TTTHTF F?f 3f)T fT HTaff F?f TfFT TfHTRd 
FTPeT HtRcT 3TT4h fc.29.3.16 3TjRcT HP 3 t4h f F^if F^ tRf P^ff t I mR u IH^^M WcT 
Rcfl^lcp Tf.1 PfTsff c^ H5T H fcff^RTfH f^Tp vHTeTT t I 

IcfcTRFP iff. 3 cT 4 :- 

14. fcfcfMcp 3 Tpf TfTRfcT 7f7^ cpf pr PTsff HT TFT t cTSIT 7f fcfcfMcp c£ pszff Tpf Trarf^cT 

FTTcTT t cTSTT fcfcfTFPP TT.4 3PJcfFr ^ ^ t 3TcT: WeT FFff fcfcfTFPPf pff TfcpTfTST RlPlRdd 

f%7TT ufFfT -if | if TH JI d t I fTfFFT 3Tf£TcfFFT 3^1#^! ^ Tfp ^ Tift t f% FTsff F?f 3TR ^ 

3pR 3Tf5fcfTpff cf TTT57T P 3ppf ^ F?TfKT j'ld^e) kf'qdTd^d Tf H^f TF^ FTFF 

PT5f iff cpspT p^f f%zp TjTfj f I ^TfT FTpf cpf PTStRep FcdTSlRcd TeRT PTsff FT ft 

2-TT I f^TTT MTdld T3TT WeT F97T cpT TIFF 3TFT#fm FTTT f^FT TTHT STTI F^f fffRr PH%T 
Tip iff F^T -dldldd FTTT -dlRcp ^^feT 2016 ^ef TfeT 3TTT 1244 ^uflRd^ F^T ^ftrp cffFT 
R#ffTT fedlJdd HTFTef FFTH HFTFT^T F TlRldlRd F?t F^ff t | -dfldcp ^feT 2005 T^ef T?ef 
3TTT 275 T^fp Rdldd TFTFF cf 3EF if dH^ld TfcfRf -dldldd FTTT FFF 3T^TfTT ft RRr 
TiRMiRF cpT^ fl? t^P ^TfFT $ f^Ff cp^cpK cpT 7TF P7 cpTFT 3HdTdcP FlFT 3Tf3#T£fRH 

f%Fl FFT t f% FF jS | d 4i d iRddiid if F^f FT I -dlRcp ^ffeT 2018 ( 2 ) ^TffF Tpf^ 

(tM ^ 395 tfT cp'dQdT FcFP ^ effFd if tf\ FFPfrd Hdf^d -dldldd FTTT F^f fifRr 

TlRmfeT Fff Tpff f 1 ^peT TTETF ^RR-FfeHTf F FTaff Tpf ^ ^eFT FTdf F dRdlF FF 
3TRfFFff FlFT FFT^ iff F^f FTFT FIT TfFFF t fcfFTFPP Tf.1 FT^ff 7^ F5T if fM^FF 
vr| 1 i) Tf \3^T ^4'Id TfFT if RRd'Idl TTf%cT FFTeff Ml4 FF 3Tf^fFFff FfFT dl4 dl4 FFF § I 
FTTfif RsId 3TRfFFdT 3TFT2lfd u l c^ gfTTT F^f TfdF if R4 fR FF FFi dl4 dl4 dVd It f% 
FTsff FTTT ^difd 3TPP F#d if 3TF^ 3PJcffF F7T TF^I F^f f%FT FFT t FTsff FFFT 
3TJcffF FF FTF t F^T FT RfTT F7F4 FF FtRFF -dldldd FF t FFT F^f if -dldldd 
£fM FF7FF ^ F2Ff F Ff^R-STfcfFT if FFF FFFT Rdldlcp FL3 tf\ RtRcT f%FT FFT t f^TTT FT 
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3TqT#TOT qft 3TR Tl q^ft qff^ 3TFffer qqTOT ^ d'sH44d 4 q?T TOft 11 WM 
fS|c||-^)cb M.3 q 4 f^TOTOT Rifle! TJ^TO 3^#^ q?f TfST if qqRff ^ Waff ^ 3Tf£[qqff qpf 
qff TO TO 3ri%cf3 cfk TO maff q> qST if fcrf^RcRI Pf7Tf TOcf t TOT OTaff qq T^ifc 3TO 
qePl fct^g- 3WTafrrnr TORT MR 3lff^rq7 TOq Tf TrffqTO p|qf ulf4 iffTO qRTT uTRTT t I 

3TT£?T 

15. 3TcT: OTaff qq qfeifc 3TN7 qqfq fcR5^ SMaffTOT 3Tff^RR TOq Tl T<ftqTO fcfoiTT TOTO 3RlTaff qST 

EfRT OTaff qff L)4[R,Pfvl STTO RTRcT 3TT^?T ft.29.3.16 TO^RT TO 3T%T qTTO f^f TOcf |TI[ 
Wff qa-T qff 3TT^?T f& IT TOUT t 1% cf qisff qyf PrTOcTT #lcT 3iq4f TfqT if 3Tfcfc4q 

STOT q^ I fcpg qieff qff tjf 4cFT 'Raff q qftelTR qq 3iPrqqff qff fTO 3Tp#rqfftq fcpiTT 
tout t i nqf qTOrciq stw sorr qqq qffif i 

16. 3Tqif feRUTOT TOTO 3TRT Rhi'cR 16.01.2019 qff Tgcf -Miqidq if TOTOR qR TTHiqi TOT I 

mvi qff qfcr PrqqpjTTO qfq totr qfr rr% toto if qqqqq qftq qff qn4 i 


kRT- TO- cfcR, TOTORfRT 

qtirofr, 26qroff, 2019 

^T.air. 350 .—=h i qJi Ri q. f^ros sTf&Pfqq 1947 (1947 qq 14) tor 17 % stator if qrqqr 
TOlf f^rff tETTOTO 04/414 9R4d PlPPis! TO 3TO % TOTOR % TOTS' Pi4)444 qfr TO% +4=H<1 % 
TOTO if faffs' qNfrPfqr f^STS if 4q#fR RTOTO ql^nRH qf^qroq TTq to TORTTO-2, % TOR 

(TO^f wrr 52/2016) qq TOrfiTcr to# | rt 4.-4)4 r•’.+ 4 < ^T 21.02.2019 qt rtr f rt qn 

[TT. TOT-11011/5/2016-3TTfqR(TOT)] 

ft. %. froRj, tot qi%q 


New Delhi, the 26th February, 2019 

S.O. 350.—In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 52/2016) of the Central Government Industrial Tribunal/Labour 
Court-2, Delhi now as shown in the Annexure in the Industrial Dispute between the employers in relation to the 
management of M/s Delhi International Airport Pvt. Ltd. (DIAL) and other and their workman, which was received by 
the Central Government on 21.02.2019. 


[No. L-11011/5/2016-IR(M)] 
D.K. HIMANSHU, Under Secy. 


ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL -CUM- LABOUR COURT-II, NEW DELHI 
Present: Smt. Parnita Mohanty 


ID. NO. 52/2016 


Shri Darbara Singh, S/o Shri Maninder Singh, 

C/o General Secretary, Delhi Prant Pichara Warg, 

Mazdoor Union (Regd. -3587), A-147, Opp-A-254, 

Indra Kalyan Vihar, Okhla Industrial Area, 

Phsse-1, New Delhi-110020. ... Workman 


Versus 


1. The CEO, 

Delhi International Airport PVt. Ltd. (DIAL), 
New Udaan Bhawan, IGI Airport, 
Termianal-3, New Delhi-110037. 
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2. The Managing Director, 

M/s. Lite Bite Food Pvt., Ltd., 317 
Udyog Vihar, Phase -IV, 

Gurugaon, (Haryana)-122016. ... Managements 


AWARD 

In the present case, a reference was received from the appropriate Government vide letter No.L-11011/5/2016- 
IR(M) dated 12.04.2016 under clause (d) of sub-section (1) and sub-section (2A) of Section 10 of the Act, for 
adjudication of a dispute, terms of which are as under: 

“Whether demand of the union for reinstatement of the services of the workman i.e. Shri Darbara Singh S/o Shri 
Maninder Singh alongwith back wages and other consequential benefits is legal and /or justified, if so, to what 
relief he is entitled to and what direction are necessary in this respect?” 

2. In the reference order, the appropriate Government commanded the parties raising the dispute to file statement 
of claim, complete with relevant documents, list of reliance and witnesses with this Tribunal within 15 days of receipt of 
the reference order and to forward a copy of such statement of claim to the opposite parties involved in the dispute. 
Despite directions so given. Claimant union opted not to file the claim statement with the Tribunal. 

3. On receipt of the above reference, notice was sent to the workman as well as the managements. Neither the 
postal article sent to the claimant, referred above, was received back nor was it observed by the Tribunal that postal 
services remained unserved in the period, referred above. Therefore, every presumption lies in favour of the fact that the 
above notice was served upon the claimant. Despite service of the notice, claimant opted to abstain away from the 
proceedings. No claim statement was filed on his behalf. Thus, it is clear that the workman is not interested in 
adjudication of the reference on merits. 

4. Since the workman has neither put in his appearance nor has he led any evidence so as to prove his cause 
against the management, this Tribunal is left with no choice, except to pass a ‘No Dispute/Claim’ award. Let this award 
be sent to the appropriate Government, as required under Section 17 of the Industrial Disputes Act, 1947, for publication. 

Date: 09.01.2019 


Smt. PARNITA MOHANTY, Presiding Officer 


2019 

W\M. 351 .—3fnsfrPt^ 1947 (1947 +T 14) HRT 17 % if %^I 4<+l < 

WRrT P)f4dsi % WHcTT % I44M+4 3fbc +4+1-4 % H 

3lWlR]+ t 3fNfrPt+ 3Tf^+pntT/SDT ri||t)Ht|, rpr^T % TTTC HW 05(4t)/2015) +T Wlf^TT 
t sir■H-’+H +T 20.02.201 9 +T WT f3TT «TTI 

[H. tt^- 3001 1/19/2015-3nf3 HT(tht)] 

ft. %. slop- 


New Delhi, the 26th February, 2019 

S.O. 351.—In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 05(C)/2015) of the Industrial Tribunal/Labour Court, Patna now as 
shown in the Annexure in the Industrial Dispute between the employers in relation to the management of M/s. Bharat 
Petroleum Corporation Limited and their workman, which was received by the Central Government on 20.02.2019. 

[No. L-30011/19/2015-IR(M)] 
D.K. HIMANSHU, Under Secy. 

ANNEXURE 

BEFORE THE PRESIDING OFFICER, INDUSTRIAL TRIBUNAL, PATNA 
Reference Case No.:- 05 (C) of 2015 

Between the management of (1) M/S Rakesh Kumar Sharma, Bailey Road, Patna, (Bihar -800014 (2) The Territory 
Manager (LPG) . Bharat Petroleum Corporation Ltd., Fatuha Industrial Area, Mauza-Raipur, PO- Fatuha, Patna (Bihar)- 
803201 and their workmen represented through the Secretary, Bharat Petroleum Corporation Ltd. Employees Union, 
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C/o- Bharat Petroleum Corporation Ltd. Eastern Regional Office, Plot No. 31, C.I.T Scheme Prince Gulam Md. Shah 
Road, golf Green, Bharat Bhavan, Kolkata-700096. 


For the management No.(l) 
For the management No.)2) 
For the Workmen:- 


Sri Rakesh Kumar Sharma, himself present. 
Sri Vijay Kumar Pandey, Advocate. 

Sri Dipak Bhattacharyya, General Secretary. 


Present: Vishweshwar Nath Mishra, Presiding Officer, 
Industrial Tribunal, Patna. 


AWARD 

Patna, dated: 30 th January, 2019 

By the adjudication order No.-L-30011/19/2015-IR (M) dated- 19.06.2015 the Govt, of India, Ministry of Labour, New 
Delhi has referred under clause (d) of sub-section-(l) and sub-section-(2A) of section-10 of the Industrial Dispute Act, 
1947, (hereinafter to be referred to as “the Act”), the following dispute between the management of (1) M/S. Rakesh 
Kumar Sharma, Bailey Road, Patna, (Bihar -800014 (2) The Territory Manager (LPG) , Bharat Petroleum Corporation 
Ltd., Fatuha Industrial Area, Mauza-Raipur, PO- Fatuha, Patna (Bihar)- 803201 and their workmen represented through 
the Secretary, Bharat Petroleum Corporation Ltd. Employees Union, C/O- Bharat Petroleum Corporation Ltd. Eastern 
Regional Office, Plot No. 31, C.I.T Scheme Prince Gulam Md. Shah Road, golf Green, Bharat Bhavan, Kolkata- 
700096.for adjudication to this tribunal:- 

SCHEDULE 


"Whether the action of the employer M/S. Rakesh Kumar Sharma a contractor of BPCL LPG Plant, Fatuha in 
terminating the services of contract workmen w.e.f 15.10.2013 is legal and justified? What relief the workmen 
are entitled to?” 


2. The workers of Bharat Petroleum corporation Ltd have filed their statement of claim through the secretary of their 
union seeking the following reliefs:- 

(a) That the termination of the contract labours was illegal and in gross violation of section 25F of the 
Industrial Disputes Act, 1947. 

(b) That the contract workmen should be restored in their job at the LPG Plant with continuity of services 
and all consequential benefits like salary and benefits of Provident fund and ESI. 

(c) That the contract signed between BPCL and the Contractor be declared sham and bogus. 

(d) That the contract labour who are continuously working for more that four to five years in perennial 
nature of job be absorbed in the permanent rolls of the company BPCL. 

The Bharat Petroleum Corporation Limited is a Government of India undertaking and is, inter alia, engaged in the 
business of refining, exploration and marketing of petroleum products and earns huge profit thereby. The said company 
has been operating a LPG bottling Plant at Fatuha, Patna for supply filled LPG cylinders to entire Bihar Market. The 
company has engaged contract labour in various perennial nature of jobs at Fatuha LPG Plant like those of Process 
Operator, Operator Field, Technician Plant, Technician Electrical, Tallyman etc., which are incidentally also the 
designation of the permanent workmen working at the LPG Plant.The contract of supplying contract labour was awarded 
to the contractor M/S Rakesh Kumar Sharma, who in turn engaged huge number of contract labour for all kinds of jobs 
in the plant which are incidental to bottling of LPG in the plant and all the jobs are peripheral jobs related to operations 
of LPG Plant. The contract labours were not provided with any appointment letter by the contractor including terms and 
condition of service. On 15.10.2015, without any prior notice required under section 25F of the Industrial Disputes Act, 
1947 the contractor on being directed by the management, terminated the services of nine (9) contract labours who were 
working at the LPG Plant for more than four years continuously without paying any retrenchment compensation, last 
month’s salary and without settling their Provident Fund or providing them with ESI Benefits. The Union took up the 
matter with the regional LPG Manager, East but he did not do anything in this regard. On the basis of a dispute being 
raised regarding the issues of alleged unfair labour practice and illegal termination of contract labours at Patna LPG Plant 
was under taken by the Assistant Labour Commissioner ( Central ), Patna. The said conciliation was ended in failure. 
That during pendency of the conciliation the management of BPCL terminated three (3) more contract labour without 
due process of law and without paying any retrenchment compensation, salary and settlement of Provident Fund dues 
including ESI. That said failure of conciliation report was referred to under Secretary Ministry of Labour for reference to 
failure of conciliation report no.- 1/31/2014/ALC-l dated- 24.03.2015 from the ALC, Patna on the illegal termination of 
service 12 workmen working at the LPG Plant. The opposite party company in connivance with the contractor has 
terminated the workmen without any notice and reasons as stated above and stopped the workman from entering the 
plant. The workmen and their union on behalf of the workman, time and again requested the opposite party company to 
withdrew the illegal termination and allow them to join duty but the company BPCL and its management turned a blind 
eye. 

In this case notices were issued to the concerned contractor M/S Rakesh Sharma and Territory Manager (LPG), Bharat 
Petroleum Corporation Ltd. and in persuance of the same though they appeared but did not file any written statement. 
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3. In course of the proceedings of this case an application was filed by the one Dipak Kumar Bhattacharyya, the General 
Secretary of Bharat Petroleum corporation Ltd Employees union, praying therein to withdraw the dispute pending before 
this tribunal. It has been stated that in the intervening period the Territory Manager LPG, Fatuha, Patna has initiated 
certain remedial action to the satisfaction of the terminated workmen. It has been further stated that the workers are 
satisfied by the action taken by the Territory Manager and they donot want to persue their case any futher. They have 
prayed that the present dispute be treated as resolved and closed without any further reference. 

4. In the case one of the workman Manoj Kumar Singh appeared alongwith other terminated workers to depose in this 
case. This worker in his deposition has stated that now they are employed in the company under another contractor and 
they are getting their salary regularly and have no dispute with the management. As the matter has been compromised 
with the management and after compromise they have been re-engaged by the management, therefore no dispute exists 
between the parties at present. This witness has also proved his signature as well as the signature of other employees on 
the compromise / withdrawal petition filed in this case. The aforesaid petition has been marked as Ext.-M in this case. 

5. Heard the representative of the both the parties and perused the material available on the record, I am of the view that 
in view of the withdrawal petition filed by the workmen, and inview of deposition of one of the workman Sri Manoj 
Kumar Singh now there does not exist any dispute between the parties and accordingly “ No Dispute Award ” is hereby 
being passed in this case. This award is effected after date of publication in gazette. 

And accordingly this is my award. 

Dictated & Corrected by me. 

VISHWESHWAR NATH MISHRA, Presiding Officer 


26 wrff, 2019 

*FT.3ir. 352— 4iflRl + ffrp? 1947 (1947 TT 14) ft STITT 17 f 3^4-RUI f 4 Obi 3 

frnf 4k<R4 ffnr fRrr ffw % wafr % ws R)4 M+i afk +4+1 O' f fRr srp-y f Rtfe 3f|f)R)+ 

ffTTT ir Vsfld fK+K 3Hf)R)+ affTTW TT=t SSHT -4I4M4, 3)^441414 % WIT (fT# HWT 91/2010) ft 
WT%TWftt^Tf^4 +H+K ft 20.02.2019 ftWTfSTr 4TI 

[f. iet- 1701 1/3/2007-3nf3TR(WT)] 
ft. f. fftTTH, siw Hffr 


New Delhi, the 26th February, 2019 

S.O. 352.—In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 91/2010) of the Central Government Industrial Tribunal/Labour 
Court, Ahmedabad now as shown in the Annexure in the Industrial Dispute between the employers in relation to the 
management of M/s. Life Insurance Corporation of India and their workman, which was received by the Central 
Government on 20.02.2019. 


ANNEXURE 


[No. L-1701 l/3/2007-IR(M)] 
D.K. HIMANSHU, Under Secy. 


BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT, 

AHMEDABAD 

Present :Pramod Kumar Chaturvedi, 

Presiding Officer, CGIT cum Labour Court, 

Ahmedabad, Dated 05 th February, 2019 


Reference: (CGITA) No. 91/2010 


1. The Sr. Divisional Manager, 

LIC of India, Bhavnagar Division, 

Jeevan Prakash, Neelambaug Circle, 

Bhavnagar (Gujarat) - 364002 

2. The Branch Manager, 

LIC of India, Opposite Melo’s Compound, 

Surendranagar (Gujarat) .. .First Parties 

V/s 

The General Secretary, 
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Gujarat Rajya Ardhsarkari Audhyogik Karmachari Sangh, 

4, Alap Flats, Dhamubhai Colony, 

Opp. Anjali Cinema, 

Jawaharnagar, Vasna Road, 

Ahmedabad (Gujarat) - 380007 .. .Second Party 

For the First Parties : Shri K.V. Gadhia 

For the Second Party : Shri R.C. Pathak 


AWARD 

The Government of India/Ministry of Labour, New Delhi by reference adjudication Order No. L-17011/3/2007— 
IR(M) dated 21.05.2008 referred the dispute for adjudication to the Industrial Tribunal, Ahmedabad (Gujarat) in 
respect of the matter specified in the Schedule: 

SCHEDULE 

“Whether the demand of the Gujarat Rajya Ardhsahari Audhyogik Karmachari Sangh for reinstatement of the 
service of Shri Dineshbhai K. Sareriya by the management of LIC of India with retrospective effect along with 
all consequential benefits etc. is justified? If so, to what relief the concerned workman is entitled?” 

1. The reference dates back to 21.05.2008 and received on 29.05.2008 from Ministry of Labour and Employment, 
New Delhi for adjudication and passing the award. 

2. After issuing notice to both the parties, the second party submitted the statement of claim Ex. 4 on 24.07.2008 
and the first party submitted the written statement Ex. 7 on 09.04.2009. 

3. The second party workman moved an application Ex. 8 for issuing mandamus to the first party to submit the 
documents detailed in the application which was disposed of as rejected on 03.08.2017 and the case was fixed 
for evidence on 05.10.2017. Since then the second party workman was given more than half a dozen of 
opportunities to lead evidence but he did not prefer to lead evidence. On the contrary, his advocates’ Shri R.S. 
Pathak and Shri Chinten Gohel submitted a purses Ex. 13 informing that the workman has not been in his 
contract since then. 

4. Thus it appears that the second party workman is not willing to prosecute the case. 

5. Therefore, the reference is disposed of in the absence of the evidence of the second party workman with the 
observation as under: “the demand of the Gujarat Rajya Ardhsahari Audhyogik Karmachari Sangh for 
reinstatement of the service of Shri Dineshbhai K. Sareriya by the management of LIC of India with 
retrospective effect along with all consequential benefits etc. is not justified.” 

P.K. CHATURVEDI, Presiding Officer 


26 2019 

^T.3ir. 353.—flrp? 3rfs|Rl4H 1947 (1947 WT 14) # STITT 17 % 

7TT47TT ifTTff T| |<cfi4 ^TT f^DT % WSTcTW % TR7£ Rl4)4=bT °h4=M<T % # 

Rrffe sfi-JiRi-b f^rrc # VsTN ttwt 3fNfiTD+ it# ^dt iTT^T % wrr 

(TK^TTW 11/2012) TT^tRTcT ^Tcft ^ Tft 4 <4>K 20.02.2019 47t ETUT fW 4TI 

[71. TO-16025/4/2019-TOTO(TO)] 

%. SETT TtRft 


New Delhi, the 26th February, 2019 

S.O. 353.—In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 11/2012) of the Central Government Industrial Tribunal/Labour 
Court, Bangalore now as shown in the Annexure in the Industrial Dispute between the employers in relation to the 
management of M/s. Life Insurance Corporation of India and their workman, which was received by the Central 
Government on 20.02.2019. 


[No. Z-16025/4/2019-IR(M)] 
D. K. HIMANSHU, Under Secy. 
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ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIUBNAL-CUM-LABOUR COURT, 

BANGALORE 


DATED : 11 th FEB 2019 

PRESENT : Justice Smt. Rathnakala, Presiding Officer 


I Party 

Sh. D K Sathisha, 

S/o. Kariyaiah, 

R/o Dugganahally Village & Post, 
Kirugavalu Hobli, 

Malavalli Taluk, 

Mandya District, 


l.D No. 11/2012 

II Party 

The Senior Divisional Manager, 
LIC of India, 

Divisional Office, 

Jeevan Prakash, 

Bannimantap, 

Mysore - 570015 


Advocate for I Party : Advocate for II Party: 

Mr. J. Ramaiah Mr. B.V. Krishna 

AWARD 

1. The I Party has brought this dispute under section 2A(2) of the Industrial Dispute (Amendment) Act 2010, 
contending that:— 

‘he was a daily wage worker under the II Party since 10.07.1998. When Class IV employee post of the II Party 
fell vacant he applied for the said post. His application was rejected on the ground that he has not fulfilled the 
eligibility criteria. He belongs to schedule caste and was entitled for selection under reservation quota. There 
are number of existing vacancies of class IV employees in the corporation at various branches of the II Party’. 
Further, he seeks for a relief of direction to the II Party to reinstate him as class IV employee under any of the 
branch of the II Party.' 

2. The claim was contested by the II Party disputing the very identity of the I Party as their daily wager. It is the 
case of the II Party that 

‘the I Party was engaged by M/s Diesel Engineers, Bangalore as generator service provider to operate and 
maintain the generator i.e, to switch-on and switch-off the generator whenever the power goes off or fluctuates 
at their Mandya Office. A contract was entered into between the II Party and M/s Diesel Engineers in this 
regard. Consequent upon the agreement, contractor seems to have engaged the I Party for maintenance and 
operation of the generator. They had no control over the work done either by the contractor or by the I Party’. 

3. It is the further case of the II Party that, the Hon’ble Supreme Court in its judgment in the Civil Appeal No. 
953968 (Sri. D V Anil Kumar & Others vs LIC of India) among other things had directed that those daily wage workers 
working in LIC for five years or more continuously and those who are on roll on 18.01.2011 are to be regularized subject 
to fulfilling the examination to be conducted by LIC of India. Accordingly, they invited application from the eligible 
daily wagers who were working in their offices. I Party workman had not fulfilled the eligibility condition. Primarily he 
was not a daily wager under them. He seems to have been engaged by the contractor M/s Diesel Engineers with whom 
they entered into the contract on 04.03.2005. The generator is placed outside the office building but within the 
compound wall of the II Party at their Mandya branch premises. His application could not be entertained as per 
guidelines of the Supreme Court. The applications by those who had fulfilled the eligibility criteria as stipulated in the 
judgment of Supreme Court were entertained. Since he was not engaged by the II Party there is no question of his 
removal by them. 

4. After completion of pleading both parties lead there evidences. I Party workman examined himself as AW-1 
and marked documents Ex A-l to Ex A-13. The II Party examined their officer as RW-1 and marked documents Ex R-l 
and Ex R-2, both have placed on record their arguments in writing. 

5. Perused the record, the I Party workman during his cross-examination had admitted that he left working in LIC 
from 11.12.2011. Among other things he has produced Ex A-9 notarized copy of the budget control register maintained 
by the II Party under the Head of Account of Diesel charges, name of one sathisha finds place in this account. The 
period of payment made under the said account commences from 03.04.2006 to 31.01.2011. That apart notarized copy 
of 3 payment vouchers dated 01.09.2008, 02.09.2011 and 01.12.2011 are marked by him as Ex A-ll. Sathisha is the 
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recipient of payment under these vouchers. It is clear from these vouchers that the payment was made by the II Party 
and if received by the I Party was toward miscellaneous expenses, cost of diesel for generating the electricity. The 

I Party workman has also placed his reliance of the press material of 04.05.2012 pertaining to the theft of cash box in the 

II Party, name of one sathisha finds place in this material as an employee of the II Party. The I Party workman could not 
bring the abridging evidence that he was the employee under the II Party as on 04.02.2012. 

6. The II Party has produced the 5 periodic agreements of contract entered with M/s Diesel Engineers commencing 
from the year 2008-09 ending by 2013-14 they are marked as Ex R-3 to Ex R-7. 

7. On a careful consideration of the oral and documentary evidence brings out that I Party has not made any case 
to show that he was employed as a daily wager and was refused employment by the II Party. The tone of the case is 
"being a daily wager under the II Party he was entitled for appointment to the post of peon as per the guidelines of the 
Supreme Court”. Unfortunately, he has not brought any worth relying evidence to show that he was entitled to the above 
noted post having worked for 5 years or more as on 18.01.2011. It is also worth noticing that, while RW-1 was in the 
witness box his affidavit evidence was not specifically contradicted, only suggestion put to him was, he has filed false 
affidavit to favour the management. Another interesting thing is, in the claim statement the relief sought by him is, to 
reinstate him as a Class IV employee but not as a daily wager. It is not his case that he was illegally terminated/ 
retrenched /refused employment by the II Party. The redressal under section 2A(1) of the Industrial dispute Act is 
available for the workman falling under the circumstances contemplated under section 2A(1) of the Industrial dispute 
Act. Accordingly, the individual workman who has been either discharged/ dismissed/retrenched or otherwise 
terminated from the service, is an industrial dispute. But no such case is made out by him. The claim before this 
Tribunal for appointment to the post of class IV employee is misconceived. This Tribunal has no jurisdiction to entertain 
his grievance. 

AWARD 

The claim petition is dismissed. 

(Dictated, transcribed, corrected and signed by me on 11 th February, 2019) 


lustice Smt. RATHNAKALA, Presiding Officer 


T# ffrf, 26 Wlfr, 2019 

354— flflRlT ffTP? srf&f^nr 1947 (1947 TT 14) ft STITT 17 f SFJTOT if fffr TOTIT 
iurf ffwfr RP,P)44i tt. t%. % trwt % firs fffwf wmff % fN" if ftffs 

ffnr if Vsfid *k+k 3M)Rh 3rfip?T>T irf «nr ^tdtfdt, topjt % tott fwr 29/2005) ft wrfs'ET 
TTrff t ft TOTTT ft 20.02.2019 ft TI7T fsir m\ 

[f. TO-29012/74/2004-TOTO('nTr)] 

ft. f. fftTPJ, 3T3T 


New Delhi, the 26th February, 2019 

S.O. 354.—In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 29/2005) of the Central Government Industrial Tribunal/Labour 
Court, Jaipur now as shown in the Annexure in the Industrial Dispute between the employers in relation to the 
management of M/s. Bikaner Siramics Pvt. Ltd. and their workmen, which was received by the Central Government on 
20.02.2019. 


[No. L-29012/74/2004-IR(M)] 
D.K. HIMANSHU Under Secy. 






1082 


THE GAZETTE OF INDIA : MARCH 9, 2019/PHALGUNA 18, 1940 


[Part II— Sec. 3(ii)] 


appr'er 

k^tp hwr ktkrfkpj srfkpRR ^cf sm rupicr ptpp/ kt.kt.antkt. nwi 4 . 29/2005 

RPI 4fPP ktPRkp 3Tfkppk 

Reference No. L-29012/74/2004-IR (M) f?T-TT<T>: 02 02 2005 

^ fkkp PPTR MicflciM tpf kt TFT 7RP 4lcf|c|M fkpRft Plk 4?sPT 4. 1, 

klpkdlPd kt, kfeTT ktpkR I ...Hiaft/ StRee 

PPFT 

1. 4ak krppkr RRRpr pi. fkr. ptet hiRip> ?rkt Rtpp sfkrrPkH ara, Rkt peer firk i 

2 . 4Rfr, 4ak kErkk RRRckh ttt. fcr. wri pt^rt, pp pmi, 

klpkellild kt, fuMT kpRx: | ... 3 TPlkt/(kkl + PFRi 

ppip 

fklFE : 31. 01. 2019 

1. PRP WR ^ ^TH TTcf RilluH HP Id 4 pRT RdlP 02.02.2005 pk 3TRkf4p fkPIP 3Tf4f4pP 1947 kt HRT 

10 (l) P (2T) k 3Ep4p PPoT P(4d4l k 3EJ7RH k (kHlfkd 3TRkfkp> fkPIP 3lkRRiH tp; pTT 3Tfk[PRH pk kfkp 
fkpi :— 


"Whether the claimant Sh. Dinesh Kumar Paliwal was in the employment of the Management of M/s. Bikaner 
Ceramics Pvt. Ltd. rep. by Sh. Shahi Mohan Mundra, mine owner from 7.8.94 to 25.5.2002.If yes, whether his 
termition from service from 25.5.2002 is justified or not? If not to what relif Sh. Dinesh Kumar Paliwal is 
entitled and from what date? ” 

2. pR TEpk 3 PlRp fkk?T k 3EJTRR 3 Pl4t 4 RdiP> 13.04.2005 pk 3 Tp 4 PTk PP 3TfkpRET pR 3Tfk[PRH k 

Rpar prjp fkpi i st^eepr k t?t ppi fk pt 4) pk 25.02.19s5 pk araTsff 4 kffkR PRrk k pp pt h'1R=ip> rp 4 

[4p,Pd fkpi cTa-TT 25.05.2002 pk ktftsEE 3n4PT pRT PE>fl pk kpl RREP PR 4t I ?R 4pErf4 4 pk^ PPPPET pkt 
STEP | PE>ft WP kcfR? pk 4 240 fkp 4 3Tf4p> 4pl PRk k SURE PP ppfppp t | PTS-ff pk TETEjfkp 3T%I 4p4t k 

rp k Pk M t ?r pppp 3ikRm kt ret 25 (pw) (kt) (tp) p (wt) prt Rm 77 4 78 k pieEn p fkk ri 4 4 
pikt gp: kRTRcii Rftn ppm fkk rt4 p ^jk krp Pcfr pp rpttet per pr4 pp 3ik[p7ifr 11 

3. 3TPT#TP k PTPRR k pk k 3lk[p721P k pkk pazff pk 3Rkp)R PRk ft? P7?T t k> Piaff Rpp 30.06.1990 

k rtftpp kpR kpi k ^pp k ppi an 1 p^k kwi k ppkp-sier pp ttipt pp pr fkpii kR 01.02.1991 k 

31.07.1991 PP7 ppk kpp PTkr k 3TPlkt <# kpiP fkapT 3TPPlk[P> PPRR k pk PRP1PT PT PTsfi P 3TPlkf k PRT 

ppkpp p kkkrp7 k kptr pk t sip pipt 3ikfrppp fkpi pnki ppppst k 3Rk ank risp k ttpsrp p PeRp 
prgp kk 1 

4. kpfp7 3i.oi.i9 pk pwtst k k^PP Mk^ PiktPiPi ?r srkrPRP k Rpar pp^p kRi kirk pp pp 
fin fk maff pr ctrp Rpk 3TPTsff k ptp pr fkpip pp rpipp PRk pk ppr t ?r k«rkr k Tmsfl p^i k pikf pk 
pffep Tiki pi cfRp prpk pk gppip wh ctep Rpk ijk k kpR pan rrp tpR pp ikpjp ^ipp 31.01.2019 pk 
kpR fkPT 1 ink k PPPiki pifk Pk 3ifkkfiPkcr PRk ^ annkkFT p wpk p?p pkk fkPiP kp p p?k Pk pfk: kr 1 

5. wr^pp pk^?P k pp wp t fk wmsr k p?p Rkkripi kr wik k wrtrt pkk fknp kr nkf ppt 1 1 

6 . 3TP: PP PP1P knflP TRP7R pRT kpfkp fctPlP k WRTRT "pkk fkPIP TTP pkf" k RP k WPgM Plfkp 
fkPT pttpi t 1 pptp Pk pfkferfk 3ffkrfkp7 fkpip 3rfkfkpp, 1947 kt prt 17 (1) k 3 tp/rh k pppppe! kfkp kf 
pnk 1 

PPTS STEP fkpEE 31 PTPPk 2019 pk feRPl P PRTiarfkp fkpi PP11 

rett kfpp pgkk, kterkfEr Trfkppk 


pffkpkk, 26PR^ff, 2019 

355.—kfklRR fkpTP 3rfkfk7nr 1947 (1947 pt 14) kt mrr 17 k kr pEktr htppt 

krnf +4-41 -0 te?p kkrr fknn (fiT7T3TTf4t) k pkarkr k w Ik 414+4 sfrr +4+IH k sRjkg- 4 
Iklks 3kkTfkpr fkpTP 4 V4)p hrptt aftktfkpr 3Tfkppnp -pk ^ -4I4H4-2, 441 p^ k tpu 
(4p4 4w 199/2011) kt pppfkcr ppnft t kt V4lP HRPPT kt 20.02.2019 kt PTH f3TT PTI 

[4. tTPT-15012/4/2010-3Trf3rR(Tnr)] 

kt. k. fkrpr, w nf%p 
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New Delhi, the 26th February, 2019 

S.O. 355. —In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 199/2011) of the Central Government Industrial 
Tribunal/Labour Court-2, Chandigarh now as shown in the Annexure in the Industrial Dispute between the 
employers in relation to the management of M/s. Employees State Insurance Corporation (ESIC) and their 
workmen, which was received by the Central Government on 20.02.2019. 

[No. L-15012/4/20ll-IR(M)] 
D.K. HIMANSHU, Under Secy. 

ANNEXURE 

IN THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT-II, CHANDIGARH 
Present: Sh. A.K. Singh, Presiding Officer 


ID No. 199/2011 

Registered on: 05.07.2011 

Sh. Kamaljeet, S/o Sh. Surender Kumar, Village & Post Office Taksal, 

Tehsil Kasauli, District Solan, Himachal Pardesh. ... Workman 


Versus 

The Regional Director, Employees State Insurance Corporation (ESIC), 

Hospital Complex, Parwanoo, District Solan, Himachal Pardesh. ... Management 


AWARD 


Passed on: 12.02.2019 

Central Government vide Notification No. L-15012/4/2010-IR(M) Dated 30.05.2011, under clause (d) of sub-section (1) 
and sub-section (2A) of Section 10 of the Industrial Disputes Act, 1947(hereinafter called the Act), has referred the 
following Industrial dispute for adjudication to this Tribunal: - 

"Whether the action taken by the Regional Director, Employees State Insurance Co. Parwanoo in terminating 
the service of workman Shri Kamaljeet S/o Shri Surender Kumar Ex. Office Assistant w.e.f. 12.10.2009 is just, 
fair and legal? What relief the workman is entitled to and from which date?” 

1. The facts, in brief, are that Sh. Kamaljeet, workman appeared and filed claim statement and submitted that the 
respondent-management is a Public Sector Enterprise and is under the field of Employees State Insurance Corporation. 
1948. The workman joined the respondent-management as Office Assistant at the rate of Rs.4,200/- per month w.e.f. 
02.10.2005 and worked continuously without any interruption or break till 12.10.2009 when he was thrown out of the 
services with verbal order of termination of his services. It is also averred that he was appointed by the respondent- 
management directly without issuance of any appointment letter in writing as a regular employee of the respondent- 
management and his attendance was marked accordingly. It is also alleged that management for the first time explained 
that work was outsourced through M/s Sunrise Facilitators Pvt. Ltd. From November 2005 to May 2007 and then M/s 
Virender Singh & Associates from June 2007 to June 2009. The services of the workman is null and void and against the 
principles of natural justice. The verbal order of termination is without any notice is in violation of Section 25-F, 25-G 
and 25-H of the Industrial Disputes Act 1947. There was no back-door entry or any connivance with the respondent- 
management in the appointment or payment of wages between the parties. It is prayed that order of termination be 
quashed and any other order, which the Hon’ble Court deems fit and proper, be passed in his favour. 

2. Respondent-management filed written statement, denied the facts alleged in the claim petition, but partially 
accepting the appointment of the workman during the period 01.07.2009 to 04.10.2009 on daily wages on job basis. It is 
alleged that respondent-management is a statutory body constituted under Employees State Insurance Act, 1948 and is 
involved in the field of Social Security for the insured workers and their dependants. It is further alleged that the claim of 
the workman is not maintainable in the present form and is liable to be dismissed on the sole ground alone as he was 
neither appointed nor was issued any appointment letter by the respondent-management. Mr. C. Negi S/o Sh. Sonam 
Negi Assistant Director, ESI Corporation, Regional Office, ESI Hospital and Sh. Deepak Manchanda S/o Sh. Dyal 
Manchanda of M/s. Sunrise Facilitators Pvt, Ltd. For providing personnel in various categories for a period of one year. 
That the contents of para 5 of the statement of claim are admitted to the extent that work was outsourced from the said 
contractors and that no appointment letter was issued to the worker. Rest of the contents of para 5 of the statement of 
claim as stated are wrong and denied. The respondent has not employed the worker directly except during period of 
01.07.209 to 04.10.2009. The worker was getting the wages prior to 01.07.2009 from the contractors named above and is 
making false contention before this Hon’ble Tribunal with ulterior notice. The worker has not completed 240 days on the 
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with the respondent-management during the preceding 12 months as such, his statement of claim is bad in the eye of law 
in the absence of said contract. The workman is not gainfully employed and be reinstated and payment be made for back 
wages. In fact, after the expiry of the contract period, the management has terminated under the instruction of the 
hearquarter and the workman was directed to report back to the said contractor after the termination of the contract. 
Thus, workman was outsourced from the said contractor and no appointment letter was issued to the workman. Hence 
respondent-management has not any liability towards workman and his claim petition is liable to be dismissed. 

3. The workman himself in support of his claim has examined himself as WW1 and tendered his affidavit Ex.Al 
along with documents. 

4. On the other hand, Smt. Shashi Dua, ESIC, Branch Manager, Baddi, District Solan, H.P, of the management 
appeared in the witness-box as MW1 and tendered his affidavit Ex.Rl. 

5. The other witness Sh. Virender Singh, alleged contractor has tendered his affidavit Ex.MW2 who has tendered 
attendance register Ex.RX and copy of the payment of salary register is Ex.RY. 

6. The first and foremost argument advanced by the learned counsel of management that the Tribunal has got no 
jurisdiction as there was no relationship of employer and employee between the management and workman except for 
01.07.2009 to 04.10.2009 when he was kept in employment on need basis by management. This Tribunal has to consider 
the oral as well as documentary evidence adduced on record so as to decide the question of relationship of employer and 
employee between the management and workman herein. In this respect it is appropriate to refer the affidavit of WW1 of 
workman. It is clear from the perusal of affidavit that it is in consonance with the pleadings i.e. status of claim filed by 
the workman. 

7. In its written statement, management has pleaded that the workman was engaged with the contractor Deepak 
Manchanda initially up to May 2007 and subsequently with Virendra Singh from June 2007 to 2009 under contract 
executed between management and contractor. According to management terms and conditions of the contract was 
specific that there shall be no relationship of employer and employee between workman and management. But 
management has failed to produce the aforesaid copy of contract during the course of evidence and proceedings of case. 
Thus, adverse inference may be drawn against the management under Section 114(g) of Evidence Act regarding the 
concealment of relevant documents. Thus, argument advanced by the learned counsel is devoid of merit to the extent in 
absence of copy of contract. 

8. The perusal of record and statement of witnesses also make the position very clear that workman was in 
employment of management since beginning up to 12.10.2009 i.e. the date of retrenchment or termination. Management 
has admitted in its written statement that after the expiry of contract with M/s Virendra workman was employed with the 
management from 01.07.2009 to 04.10.2009 which is belied by the cross-examination of Contractor Varinder Singh, 
who has tendered his affidavit as R-2 and admitted in his cross-examination that workman worked with department up to 
12.10.2009 when his services were terminated. It is noteworthy to mention that workman has put specific case about his 
oral termination from 12.10.2009. Witness Varinder Singh has admitted in his cross-examination that he does not know 
whether workman was employed with management after the expiry of his contract but he is aware of the date when 
workman was terminated i.e. 12.10.2009. Witness, Contractor Varinder Singh has been examined by the management to 
prove that workman was his employee during the contract period entered with management. He has tendered copy of 
attendance register for the period June 2007 to June 2009 alongwith the copies of wages register of intervening period. 
The photocopies of the attendance register show that there is no signature of workman or other employees in any of page 
instead attendance is shown as P(present) A(absent). There is nothing on record to prove that who has maintained this 
register and why the employees did not make their signatures on it. The workman has submitted and proved through his 
affidavit the attendance register allegedly maintained by the management from July 2006 to April 2007 marked as 
Exhibit A-l. The copies of attendance register reveals that claimant has made his specimen signature alongwith other 
regular employee which is more reliable and trustworthy as such in comparison to the attendance register filed by the 
contractor Virender Singh. The workman has specifically stated in his cross-examination that he made signature in 
attendance register alongwith the regular employees of management but learned counsel of management has not put even 
single question about its authenticity and procurement. In my opinion, the authenticity of the attendance register marked 
as A-l has forced the witness Mrs. Shashi Dua of management to say that she is unable to answer whether the attendance 
of workman was marked in our regular attendance register. Thus, it stands proved on record that workman was working 
with the management continuously for four years before his termination on 12.10.2009. Though, neither any letter of 
appointment nor any termination letter was issued to him. 

9. Thus, the case in hand, it stands clearly proved from the evidence adduced on record, the workman was engaged as 
“casual worker" by the respondent-management as as such, to my mind, the workman is a "workman” within the 
definition of Section 2(S) of the Act. In this regard, reference can be made to the decision in the case of Devinder Singh 
Vs. Municipal Council, Sanaiir, AIR 2011 Supreme Court 2532, wherein the Hon’ble Apex Court while interpreting 
the provisions of Section 2(S) of the Act which deals with the definition of “workman” has observed as under :- 

“The source of employment, the quantum of recruitment, the terms & conditions of employment/ contract of 
service, the quantum of wages/ pay and mode of payment are not at all relevant for deciding whether or not a 
person is a workman within the meaning of Section 2(s) of the Act. The definition of workman also does not 
make any distinction between full time and part time employee or a person appointed on contract basis. 
There is nothing in the plain language of Section 2(s) from which it can be inferred that only person 
employed on regular basis or a person employed for doing whole time job is a workman and the one 
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“2. Should an order of reinstatement automatically follow in a case where the engagement of a daily wager 
has been brought to end in violation of Section 25F of the Industrial Disputes Act, 1947(for short “the ID 
Act”)? The course of the decisions of this Court in recent years has been uniform on the above question. 

3. In Jagbir Singh V. Haryana State Agriculture Mktg. Board, (2009) 15 SCC 327, delivering the judgment 
of this Court, one of the us (R.M. Lodha, J.) noticed some of the recent decisions of this Court, namely, U.P. 
State Brassware Corpn. Ltd. V. Uday Narain Pandey, (2006) 1 SCC 479; Uttaranchal Forest Development 
Corpn. V. M.C. Joshi, (2007) 9 SCC 353; State of M.P. v. Lalit Kumar Verma, (2007) 1 SCC 575; M.P. 
Admit. V. Tribhuban, (2007) 9 SCC 748; Sita Ram v. Moti Lai Nehru Farmers Training Institute, (2008)5 
SCC 75; Jaipur Development Authority v. Ramsahai, (2006) 11 SCC 684; GDA v. Ashok Kumar, (2008) 4 
SCC 261 and Mahboob Deepak v. Nagar Panchayat, Gajraula, (2008) 1 SCC 575 and stated as follows: 
(Jagbir Singh case (2009) 11 SCC 327, SCCpp. 330 & 335, paras 7 & 14) 

“7. It is true that the earlier view of this Court articulated in many decisions reflected the legal position that 
if the termination of an employee was found to be illegal, the relief of reinstatement with full back-wages 
would ordinarily follow. However, in recent past, there has been a shift in the legal position and in a long 
line of cases, this Court has consistently taken the view that relief by way of reinstatement with back-wages is 
not automatic and may be wholly inappropriate in a given fact situation even though the termination of an 
employee is in contravention of the prescribed procedure. Compensation instead of reinstatement has been 
held to meet the ends of justice. 

14. It would be, thus, seen that by a catena of decisions in recent time, this Court has clearly laid down that 
an order of retrenchment passed in violation of Section 25F although may be set aside but an award of 
reinstatement should not, however, be automatically passed.” 

16. Yet, in another latest case, the Hon’ble Apex Court in District Development Officer Vs. Suresh 2018 LLR 225 
awarded lump sum compensation of Rs.2.50 lac in lieu of reinstatement with back wages where the workman was daily 
wager and have served the management only for two and half years in the case in hand. 

17. In view of legal position discussed above, this Court is of the view that workman herein was not holding a 
regular or permanent post nor he was recruited against the post is a regular manner. In such circumstances, it is 
appropriate to grant reasonable compensation instead of reinstatement with back wages. 

18. As such, having due regard to the facts and circumstances, an amount of Rs.3,00,000/- (Three Lakh) appears to 
be just and reasonable to which the workman is entitled. In case, the amount of Rs.3,00,000/- not paid within one month 
from the date of publication of the award, the workman is held be entitled to 6% interest from the date of reference till 
payment. Let copy of the award be sent to the Central Government for publication as required under Section 17 of the 
Act. 


A. K. SINGH, Presiding Officer 

Hi 26TWft, 2019 

H>T.3ir. 356.— il-ilRlT ftw 1947 (1947 TT 14) HITT 17 % si^UTI if *H+K 

W4 iftqT f4w % W HW % WS P)4M+f 3Tk +4+1*1 % t 3il^i)Rl + 

t Vi)4 +U+H aM)R)+ tth W -4I4M4-1, % WTH WIT 04/2017) HT WtRtH 

*K+K +T 18.02.2019 TTHTTrfsn HTI 


[H. ^--16025/4/2019-3Tii3iR(TTn)] 

ft. %. ftWJ, 3HT 


New Delhi, the 26th February, 2019 

S.O. 356.—In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 04/2017) of the Central Government Industrial Tribunal/Labour 
Court-1, Delhi now as shown in the Annexure in the Industrial Dispute between the employers in relation to the 
management of M/s. Life Insurance Corporation of India and their workman, which was received by the Central 
Government on 18.02.2019. 


[No. Z-l6025/4/2019-IR(M)] 
D.K. HIMANSHU, Under Secy. 
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ANNEXURE 

IN THE COURT OF SHRI AVTAR CHAND DOGRA : PRESIDING OFFICER CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT No. 1, CHANDIGARH : NEW DELHI 

ID No. 04/2017 


Shri Manmod Shankar S/o Shri Govind Prasad, 

R/o. 13/624 Sector 13 Vadundhara, Ghaziabad (UP). ... Workman/Claimant 


Versus 


1. M/s. LIC of India, represented by 
Divisional Manager, Divisional Office-II, 

9 th Floor, Scope Meenar, Laxmi Nagar, 

New Delhi 110092. 

2. The Delhi Zonal Office, 

Jeevan Bharti Building, 

Parliament Street, New Delhi 110001. ... Management 


AWARD 

This Award shall decide a claim petition filed directly by the workman/claimant Manmod Shankar under Section 2-A of 
the Industrial Disputes Act, 1947 (in short “the Act”), inter-alia with the averments that the claimant/workman had been 
working as Assistant under the Management since 25/9/1989. A charge sheet dated 30/7/2015 was issued to the 
workman/claimant basis domestic enquiry was conducted against him and on the basis of enquiry report, the Disciplinary 
Authority vide order dated 23/7/2016 imposed penalty of dismissing the workman from service. The workman filed 
appeal against the said order but to no avail. It has been alleged that his services have been terminated illegally and 
without following the principle of natural justice, inasmuch as when he had appeared before the Enquiry Officer for the 
first time on 15/1/2015, he had submitted that he has not received copy of the charge sheet and demanded for the same 
but no copy of the charge sheet was provided to him and in fact he has not received copy of the charge sheet till date. 
The enquiry was conducted against the principle of natural justice. The workman approached the Conciliation Officer 
but no settlement was arrived at. The claimant is unemployed since the day of his termination/ dismissal from service. 
Prayer has been made for reinstatement of the workman into service with full back wages and continuity of service. 

3. Management resisted the claim petition by filing written statement and took preliminary objections that the 
claim petition is totally false and not maintainable. It is alleged that in fact the workman was transferred from Branch 
No.ll-M to Branch No.ll-L at Narela vide office order dated 21/3/2015 and despite relieving from the concerned 
branch on 1/4/2015, the workman did not join his duties at Branch No.ll-L rather remained absent from duties 
w.e.f.2/4/2015 without any information and all communication sent to him were refused by him. Consequently, charge 
sheet dated 30/7/2015 was issued to him. Proper enquiry was conducted against him and he appeared before the 
Enquiry Officer during proceedings on 15/10/2015 but thereafter opted not to participate in the proceedings and hence 
the enquiry officer proceeded in the matter & submitted his enquiry report dated 23/1/2016. Thereafter a show cause 
notice dated 12/4/2016 was sent to the workman. It has been alleged that fullest opportunity of being heard was given to 
the workman before passing the impugned order dated 23/7/2016. Prayer has been made for dismissal of the claim 
petition. 

4. Rejoinder was filed on behalf of the workman wherein he reiterated the averments made in the claim petition 
and denied the allegations as made in reply/written statement of the Management. 

5. On the pleadings of the parties, following issues were framed on 12/3/2009:- 

i) Whether termination of the claimant vide order dated 23.7.2016 by the management is wrong, illegal and 
against principle of natural justice ? 

ii) Whether the claimant is entitled to reinstatement with full back wages, as alleged ? 

iii) Whether the petition is not legally maintainable in view of various preliminary objections ? 

6. The workman/claimant examined himself as WW1 & filed his affidavit ExWWl/A and relied on the documents 
Ex.WWl/1 to Ex.WWl/33. On the other hand, the Management examined two witnesses namely Shri Alok Kumar 
Srivastava, Administrative Officer as MW1 who filed his affidavit Ex.MW 1/A alongwith documents Ex.MW 1/1 to 
Ex.MWl/4 and one Shri B.K.Kashyap, Manager/Enquiry Office4r who also filed his affidavit Ex.MW2/A & relied on 
documents Ex.MW2/l & MW2/2 (colly.). 

7. I have heard Shri B.S. Rawat, A/R for the workman and Shri Sunil Mittal, A/R for the Management and have 
gone through the record carefully. 
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Issue No.l to 3 : 

8. All these issues are being taken up together for the purpose of discussion and they can be conveniently disposed 
of. 

9. Although a preliminary objection was taken by the Management that since the workman/claimant is governed 
by the rules framed under Section 48 of LIC Act, 1956, the present dispute raised under ID Act is not legally 
maintainable, however, same was not heavily pressed by the learned A/R for the Management during the course of 
arguments. Even otherwise the claimant/workman was admittedly working as an Assistant and was performing the 
duties of clerical nature. He was not having any supervisory or managerial power. Relationship of employer-employee 
between the Management and the claimant is not in dispute. As such, the objection taken by the Management is not 
sustainable. 

10. It a matter of record that the claimant/workman was removed from service vide order dated 23/7/201, pursuant 
to the domestic enquiry conducted against him. Perusal of the record shows that this Tribunal vide detailed order dated 
01/10/2018 has held the departmental inquiry was conducted in a fair and proper manner and that proper opportunity was 
given to the workman to defend himself and as such inquiry was conducted following the principles of natural justice. 

11. During the course of arguments, A/R for the workman/claimant submitted that since the claimant has already 
rendered 27 years’ of unblemished service with the Management Corporation, the punishment of removal from service 
awarded against the workman/claimant vide impugned order dated 23/7/2016 is very very harsh & disproportionate to 
the charges leveled against him. He placed reliance on the decisions of Hon'ble Supreme Court in the case of Girish 
Bhushan Goyal Versus. BHEL and another, 2014(3) Recent Services Judgements 364; and of Gujarat High Court 
in the appellant establishment of Cholpadi Jagannath Kamath Vers. PSV Mallya & others, 2006(3) Recent 
Services Judgements 494 to urge that since the punishment so awarded to him is exorbitant and disproportionate, 
lenient view be taken while exercising powers under Section 11-A of the Act. 

12. Per contra, learned A/R for the Management argued that action of the Disciplinary Authority while passing the 
dismissal order is commensurate to the gravity of misconduct proved against the claimant/workman. It is submitted that 
the claimant/workman earlier also had mis-conducted several times, inasmuch the first chargesheet dated 3/5/2001 
issued to the workman had culminated into penalty of censure; second chargesheet dated 29-11-2010 culminated into 
penalty of reduction to basic pay by three stages; and third chargesheet dated 31-1-2015 had culminated into penalty of 
reduction of basic pay by five stages. As such, the workman is not entitled to any leniency. 

13. There is no dispute that Section 11-A of the Act empowers this Tribunal to interfere with the quantum of 
punishment in appropriate cases (See. - decisions of Hon'ble Apex Court in the case of Pepsu Road Transport 
Corporation Versus Rawel Singh, 2008 AIR (SCW) 2099; of Punjab & Hayana High Court in the case/s of Punjab 
National Bank Vs. The Presiding Officer, CGIT & another 2012 (2) SLR 631; Harnek Singh Versus State of 
Haryana & others 2010(3) SLR 276 and Joginder Lai Versus The Presiding Officer, Labour Court, Ambala & 
another 19960 SCT 436). Section 11-A of the Act empowers this Tribunal to interfere with the quantum of punishment. 
Reference in this respect may be made to the decisions of Hon’ble Apex Court in the case of Pepsu Road Transport 
Corporation Versus Rawel Singh, 2008 AIR (SCW) 2099; of Punjab & Hayana High Court in the case/s of Punjab 
National Bank Vs. The Presiding Officer, CGIT & another 2012 (2) SLR 631; Harnek Singh Versus State of 
Haryana & others 2010(3) SLR 276 and Joginder Lai Versus The Presiding Officer, Labour Court, Ambala & 
another 19960 SCT 436. The discretion is to be exercised judiciously in such cases where order of punishment is quite 
harsh & disproportionate to the gravity of misconduct of the official concerned. 

14. Recital of charge sheet Ex. MW2/1 shows that the claimant/workman in disobedience to the transfer order dated 
21/3/2015 did not join his duties at Narela Branch despite having relinquished the charge at Shahdara Branch and thus 
remained absent from duties w.e.f. 2/4/2015. Thus, in short, the domestic enquiry related to unauthorized absence of the 
workman/claimant from duty. This Tribunal vide a detailed and speaking order dated 1/10/2018 has held that 
departmental enquiry was conducted in a fair and proper manner, following the principles of natural justice. 
Admittedly, the Disciplinary authority had issued show cause notice dated 27/12/2006 prior to passing of the impugned 
order and thus proper opportunity was also afforded to the workman/claimant by the Disciplinary Authority. While 
concurring with the findings of the Enquiry Officer, the Disciplinary Authority vide impugned order dated 23/7/2016 
has awarded punishment of major penalty of "Removal from service”. 

15. In the case of Girish Bhushan Goyal (supra), there were allegations of misconduct of negligence against the 
official/appellant under Rule 5(5) and 5(9) of the BHEL Conduct Rules and hence dismissal of the appellant from service 
in that case was considered to be disproportionate to the gravity of misconduct. Similarly, facts in the case of Cholpadi 
Jagannath Kamath (supra) were that the bank Officer while sanctioning loans in favour of certain parties had exceeded 
his limits/powers and thus misconducted himself. Since there was nothing on record to show that the Bank suffered 
losses due to such misconduct on the part of the said charged Officer, Hon’ble Court while setting aside the order of his 
removal from service, granted him the relief of retirement benefits and other monetary benefits but without any back 
wages. 

16. It is settled law that punishment/penalty to be imposed by the Disciplinary Authority against the charged 
official ought to be commensurate with the gravity of alleged misconduct and the Disciplinary Authority should not be 
influenced with the previous conduct of the official, for which suitable penalty has already been imposed upon him. 
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17. Having regard to the ratio of aforesaid rulings, coupled with gravity of the misconduct relating to unauthorized 
absence from duty by the claimant, this Tribunal is of considered opinion that the quantum of punishment awarded to 
the workman/claimant by the Management is disproportionate & excessively high, inasmuch as unauthorized absence 
from duty is not a kind of misconduct of moral turpitude or indulging in corrupt practices, warranting imposition of 
penalty of dismissal/removal from service. To my mind, ends of justice would be met if punishment of “removal from 
service” awarded against the claimant is set aside and he is ordered to be reinstated into service, however, without any 
pecuniary/monetary benefits during the intervening period i.e. from the date of his removal from service till publication 
of the Award. Award is passed accordingly. 

Dated : 11.02.2019 


AVTAR CHAND DOGRA , Presiding Officer 


Hlf fteefl, 26 TOP?!, 2019 

TO 3fT. 357.-3tkfrPHb fslTO 1947 (1947 TO 14) 4?1 HRT 17 4? 3FJ7TTT 3 TRTOT 

TOTcTcT 4? TTCTgT f^RTpJTTOl 3ffc TO4> TOfTOTl 4> fPf STJSftT 3 PiRtC 3?) 5^1 P) 4, f^TO 3 4>nfl4 TRTO7 
3ft#R5 STftjTOTT 3TTOHTO TTO WIT 73/2005) 4>T RTOplcf TOTcfl t, TOT 4^4 TPR 47l 26.02.2019 

TOT |T3TT a-TT | 

[7T. TeT—41012/76/2004—3Tnf3TR (fl-l)] 
fl. TO 3TTO 


New Delhi, the 26th February, 2019 

S.O. 357. —In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 13/2005) of the Cent.Govt.Indus.Tribunal-cum-Labour Court 
Ahmedabad as shown in the Annexure, in the industrial dispute between the management of Western Railway and 
their workmen, received by the Central Government on 26.02.2019. 

[No. L-41012/76/2004-IR(B-1)] 
B.S. BISHT, Under Secy. 


ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT, 

AHMEDABAD 

Present : Pramod Kumar Chaturvedi, Presiding Officer, CGIT-cum-Labour Court, 

Ahmedabad, Dated 07 th February, 2019 

Reference: (CGITA) No. 73/2005 


The Divisional Railway Manager, 

Western Railway, Rajkot Division, 

Division Office, Kothi Compound, 

Rajkot (Gujarat) - 360001 .. .First Party 


V/s 


The General Secretary, 

Railway Workers Union, 

22, Shaligram II, Ashram Road, Motera Road, Sabarmati, 

Ahmedabad (Gujarat) - 380005 ...Second Party 

For the First Party : Shri H.R. Raval 

For the Second Party : Mrs. K.L. Kalwani 


AWARD 


The Government of India/Ministry of Labour, New Delhi by reference adjudication Order No. L-41012/76/2004-IR(B-I) 
dated 22.08.2005 referred the dispute for adjudication to the Industrial Tribunal, Ahmedabad (Gujarat) in respect of the 
matter specified in the Schedule: 
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SCHEDULE 

"Whether the action of the management of D.R.M., Western Railway, Rajkot in not giving compassionate 
appointment to Shri Ratan Singh J. in place of late Shri Jesingh Dhura is justified or not? If not, what relief he is 
entitled to?” 

1. The reference dates back to 22.08.2005 and received on 08.09.2005 from Ministry of Labour and Employment, 
New Delhi for adjudication and passing the award. 

2. After issuing notice to both the parties, the second party submitted the statement of claim Ex. 2 on 02.01.2006 
and the first party submitted the written statement Ex. 9 on 05.07.2018. 

3. The advocate for the workman Mrs. K.L. Kalwani submit an application Ex. 10 with a statement of the 
workman that he has taken back the record of file from his advocate Mrs. K.L. Kalwani, therefore, Mrs. K.L. Kalwani 
prays for disposal of the case as the Tribunal deems fit. It is noteworthy that the application Ex. 10 reveals that the 
workman took the record back from the advocate on 13.10.2013 and since then the workman has been absent in the case 
for leading evidence. 

4. Thus it appears that the second party workman is not willing to prosecute the case. 

5. Therefore, the reference is disposed of in the absence of the evidence of the second party workman with the 
observation as under: "the action of the management of D.R.M., Western Railway, Rajkot in not giving compassionate 
appointment to Shri Ratan Singh J. in place of late Shri Jesingh Dhura is justified.” 


P. K. CHATURVEDI, Presiding Officer 


■Tlf ftecfr, 26 2019 

T>T. 3TT. 358.— 3flL|jRi<t> f^mTW 3TfEjPm, 1947 (1947 TT 14) ETRT 17 3FJ7TTT 4 4^Rr TO5R Tf^FT 

OTEIcTcT 4? Pl4)ui<bi sfft fm TEpTH 4 3?) sill Rich ferc ff WR 

311 LI j Rl <t> 3rfef7ET 31£H4I4K 4? 9^ (TT54 WI 03/2012) Wl y<blRd Wfl t, Eft cj)^)i| R3WR WT 26.02.2019 
RT7T a,jT | 

[TT. TeT—41011 /97/2011—3jnf3TR (fl-l)] 
4l. WT. 3RR 7#TT 

New Delhi, the 26th February, 2019 

S.O. 358. —In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 03/2012) of the Cent.Govt.Indus.Tribunal-cum-Labour Court 
Ahmedabad as shown in the Annexure, in the industrial dispute between the management of Western Railway and their 
workmen, received by the Central Government on 26.02.2019. 

[No. L-41011/97/201 l-IR(B-l)] 
B.S. BISHT, Under Secy. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT, 

AHMEDABAD 

Present : Pramod Kumar Chaturvedi, Presiding Officer, CGIT cum Labour Court, 

Ahmedabad. Dated 07 th February, 2019 

Reference: (CGITA) No. 03/2012 


The Divisional Railway Manager, 

Western Railway, 

Pratapnagar, 

Baroda (Gujarat) - 390004 .. .First Party 


V/s 


The President, 

General Workmen’s Union, 

Sinduri Mata Devasthan, S.T. Nagar Road, 
Godhra (Gujarat) - 389001 


...Second Party 
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For the First Party : Shri Rajesh Singh Thakur 

For the Second Party : Shri J.K. Ved 


AWARD 

The Government of India/Ministry of Labour, New Delhi by reference adjudication Order No. L-41011/97/201 l-IR(B-I) 
dated 29.12.2011 referred the dispute for adjudication to the Central Government Industrial Tribunal cum Labour Court, 
Ahmedabad (Gujarat) in respect of the matter specified in the Schedule: 

SCHEDULE 

"Whether the demand of the union for compassionate appointment to Shri Ishwarbhai Raijibhai Khant S/o 
(Late) Shri Raijibhai Nanabhai Khant is legal and justified? To what relief the union is entitled?” 

1. The reference dates back to 29.12.2011 and received on 11.01.2012 from Ministry of Labour and Employment, 
New Delhi for adjudication and passing the award. 

2. After issuing notice to both the parties, the second party submitted the statement of claim Ex. 5 on 06.12.2012 
along with authority letter Ex. 4 of Shri J.K. Ved. On 28.11.2016, Shri Rajesh Singh Thakur submitted the vakalatpatra 
Ex. 7 on behalf of the first party and also submitted the written statement Ex. 8 on 19.04.2018. 

3. The case was listed for evidence of the second party but today on 07.02.2019, Shri J.K. Ved, The President, 
General Workmen's Union, Sinduri Mata Devasthan, S.T. Nagar Road, Godhra requested the Tribunal to withdraw the 
case for non-cooperation of the second party workman to lead his evidence. 

4. Thus the reference is disposed of as withdrawn. 

P. K. CHATURVEDI, Presiding Officer 


ftecfl, 26 TOtpft, 2019 

TO 31T. 359.-3lkjR|cp ftcTTT 1947 (1947 TO 14) Tfjj ETRT 17 3FJTTTOT 3 4^4 TOTOT TOcfPl 

147 TOTOTcT TOTg f^RTTOTOT 3lfc WTO> TOfTOTl fFl 3FJTOT 3 3fi5jRl4> ftJcfTT 3 4/#!T TTCTOT 

3ft#R5 3TteTOl 3TTOT1TO W (TOF-f TTTOT 728/2004) TOT TOTftcT TOTcfl t, TO) cj)nTli| 7T7TOT TOT 
26.02.2019 TOT fTO TO I 

[TT. TeT—12012/61 /2001—TOtfsTR (fl-l)] 
fl. WTT. 3TTO 7#rT 


New Delhi, the 26th February, 2019 

S.O. 359. —In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 728/2004) of the Cent.Govt.Indus.Tribunal-cum-Labour Court 
Ahmedabad as shown in the Annexure, in the industrial dispute between the management of State Bank of India and 
their workmen, received by the Central Government on 26.02.2019. 

[No. L-12012/61/2001- IR(B-l)] 
B.S. BISHT, Under Secy. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT, 

AHMEDABAD 

Present : Pramod Kumar Chaturvedi, Presiding Officer, CGIT-cum-Labour Court, 

Ahmedabad, Dated 05 th February, 2019 

Reference: (CGITA) No. 728/2004 


The Manager, 

State Bank of Saurashtra (Now State Bank of India), 

Gandhigate Branch, Gandhigate Road, 

Vadodara (Gujarat) - 390017 .. .First Party 


V/s 


The General Secretary, 

Group Sangharsh General Kamdar Mandal, 
Fatehpura, Harni Road, 

Vadodara (Gujarat) - 390017 


...Second Party 
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For the First Party : Shri D.C. Gandhi 

For the Second Party : Shri Hitesh D. Kathrotiya 

AWARD 

The Government of India/Ministry of Labour, New Delhi by reference adjudication Order No. L-12012/61/2001—IR(B-I) 
dated 14.05.2001 referred the dispute for adjudication to the Industrial Tribunal, Ahmedabad (Gujarat) in respect of the 
matter specified in the Schedule: 

SCHEDULE 

"Whether Shri Saleembhai Rashid Mohammed Makrani has put in continuous service in the Bank as per 
provisions of Section 25 B of the Industrial Disputes Act? If so, whether the action of the State Bank of 
Saurashtra, Gandhigate Branch, Baroda through its Officers in discontinuing/terminating the services of the 
workman w.e.f. 27.12.1999 is justified? If not, what relief the concerned workman is entitled?” 

1. The reference dates back to 14.05.2001 and received on 04.06.2001 from Ministry of Labour and Employment, New 
Delhi for adjudication and passing the award. 

2. After issuing notice to both the parties, the second party submitted the statement of claim Ex. 2 on 01.10.2001 and the 
first party submitted the written statement Ex. 6 on 08.10.2002. 

3. The second party workman hereinafter referred to as "workman” in his statement of claim Ex. 2 has alleged that he 
had been in service in the Gandhigate Branch of Baroda of first party The Manager, State Bank of Saurashtra (Now State 
Bank of India), Gandhigate Branch, Gandhigate Road, Vadodara, hereinafter referred to as “State Bank" from 
27.12.1998 to 27.12.1999 as Peon for Rs.45/- as wages per day. He used to receive the wages through vouchers. He 
worked for more than 240 days in the aforesaid period but his services were terminated orally without giving any notice 
or paying notice pay. Therefore, he has prayed for reinstatement with back wages being the termination order in violation 
of Section 25 F of the Industrial Disputes Act. 

4. The first party State Bank in his written statement Ex.6 denying the averments made in the statement of claim has 
alleged that the workman never worked for more than 240 days, therefore, not entitled for any notice, notice pay or 
compensation. He was not engaged or appointed by due process of recruitment rules. He was not serving on any 
sanctioned or permanent post. Therefore, the reference is liable to be disposed of as dismissed. 

5. The second party workman submitted the documents vide list Ex. 7 namely notice given by the union to the State 
Bank and representation regarding taking him in service before Re-conciliation Officer on 09.09.1990. 

6. The first party State Bank submitted the copies of vouchers vide Ex. 14 regarding payment of wages during the period 
of engaged from 27.12.1998 to 27.12.1999. 

7. On the basis of the pleadings, the following issues arise: 

i. Whether Shri Saleembhai Rashid Mohammed Makrani has put in continuous service in the Bank as per 
provisions of Section 25-F of the Industrial Disputes Act? 

ii. Whether the action of the State Bank of Saurashtra, Gandhigate Branch, Baroda through its Officers in 
discontinuing/terminating the services of the workman w.e.f. 27.12.1999 is justified? 

iii. To what relief, if any, the concerned workman is entitled? 

8. Issue No. i, ii and iii: As all the issues are interrelated, therefore, are decided together. The burden of proof of these 
issues lies on the second party workman who vide Ex. 8 in his examination-in-chief reiterated the averments made in the 
statement of claim and in his cross-examination has not said anything contrary to the examination-in-chief but has not 
proved that he was appointed by way of due procedure provided in the recruitment rules of the first party State Bank. He 
has simply worked for a year for total 227 days which is less than 240 days as shown in the certificate Ex. 16 issued by 
the Manager, State Bank of Saurashtra submitted by the workman. The first party did not prefer to give any oral 
evidence. 

9. I perused the oral and documentary evidence and considered the arguments of the parties. This is a case where the 
workman has not worked for more than 240 days in the one year of service in question. The argument of the second 
party is that he was engaged by inviting the names from Employment Exchange. Thus he was appointed by due 
procedure of recruitment rules but he has failed to establish that the appointment after inviting names from Employment 
Exchange does cover as an appointment under recruitment rules. Therefore, the reference has no force. However, it 
would be equitable to award Rs. 40000/- (Rupees Forty Thousand) as a lump-sum compensation to the second party 
workman Saleembhai Rashid Mohammed Makrani. 

10. The first party The Manager, State Bank of Saurashtra (Now State Bank of India), Gandhigate Branch, Gandhigate 
Road, Vadodara is directed to pay the aforesaid amount of Rs. 40000/-(Rupees Forty Thousand) to the second party 
workman Saleembhai Rashid Mohammed Makrani within 2 months from the date of publication of the award. All the 
issues are decided accordingly. 

11. The award is passed accordingly. 


P. K. CHATURVEDI, Presiding Officer 
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fteefr, 26 2019 

TO3TT. 360.-31!/)Rl4> ftlTO 1947 (1947 7f7T 14) Tfff fcTRT 17 4? STJTOJT 4 4^4 TITOR 

3TTf7ft3TTf7ft3TTf 'TT? T T) iWt/TT j%. giftTcra i> ^NT7sT f^RTlTOTf 3Tfc Wf) 4,4 *k)' 7f> 3T§5M 4 

(4Rte 3fi^Ri<45 faro 4 4 /#[t ^twr 3ikfrPtcfT troro ^ (wj tottt 5 / 2015 ) oit totRci 

TOcfl t, ofr c^nTlil WR 7F1 26.02.2019 TOT §30 2JT | 

[70. Tt^t— 12025/01 /2019—30^300 (fM)] 
eft. TO- f%^T, 3100 0#TO 


New Delhi, the 26th February, 2019 

S.O. 360.—In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the Award (Ref. No. 5/2015) of the Cent.Govt.Indus.Tribunal-cum-Labour Court Hyderabad as shown in the 
Annexure, in the industrial dispute between the management of ICICI Prudential Life Insurance Co. Ltd and their workmen, 
received by the Central Government on 26.02.2019. 

[No. L-12025/01/2019- IR(B-l)] 
B. S. BISHT, Under Secy. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT AT 

HYDERABAD 

Present : Sri Muralidhar Pradhan, Presiding Officer 
Dated the 24 th day of January, 2019 


INDUSTRIAL DISPUTE L.C.No. 5/2015 


Between: 

Sri K. Srikanth 
S/o Late K.S. Rao, 

R/o Flat No.306, Arundhathi Apartment, 

Chaitanyapuri, Hyderabad - 500 060. ... Petitioner 

AND 


1. The Managing Director & Chief Executive 
Officer, ICICI Prudential Life Insurance Co.Ltd., 

Regd. Office: ICICI PruLife Towers, 

Mumbai 400 051. 

2. Chief Human Resource manager, 

ICICI Prudential Life Insurance Co.Ltd., 

1089 Appasabed Marathe Marg, 

Prabhadevi, Mumbai 400 025. 

3. Senior Vice President, 

ICICI Prudential Life Insurance Co.Ltd., 

M.B. Towers, 8-2-624/A/7, Road No. 10, 

Banjara Hills, Hyderabad -500 034. 

4. Associate Vice President, 

ICICI Prudential Life Insurance Co.Ltd., 

M.B. Towers, 8-2-624/A/7, Road No. 10, 

Banjara Hills, Hyderabad -500 034. 

5. Senior Human Resource Manager, 

ICICI Prudential Life Insurance Co.Ltd., 

M.B. Towers, 8-2-624/A/7, Road No. 10, 

Banjara Hills, Hyderabad -500 034. .. .Respondents 


Appearances: 

For the Petitioner : M/s. Vanam Vishwanatham & Dushyantala Rudra, Advocates 
For the Respondent : M/s. CRS Associates, Advocates 
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AWARD 

Sri K. Srikanth, the Petitioner who worked as Manager in the Respondent bank has filed this petition under Sec. 2A(2) 
of the Industrial Disputes Act, 1947 against the Respondents ICICI Prudential Life Insurance Co. Ltd., seeking for 
declaring the termination order dated 30.12.2014 of the Petitioner as illegal, arbitrary and consequently directing the 
Respondents to reinstate the Petitioner into service with continuity of service, with full back wages and all other 
attendant benefits etc., and such other reliefs as this court may deem fit. 

2. The Petitioner workman has filed his claim petition and the Respondents have also filed their respective 
counter statement. 

3. Before the stage of hearing, the Respondents filed one IA bearing No.37/2017 questioning the jurisdiction of 
this Tribunal to decide the present dispute. After hearing both the sides at length, IA No.37/2017 was allowed vide 
order dated 24.10.2018. 

4. In view of the order passed in IA No.37/2017, wherein it was held that this Tribunal has got no territorial 
jurisdiction to sit over the matter, thus, the present LC No.5/2015 becomes infructuous and is liable to be dismissed. In 
the circumstances stated above, ‘No dispute’ award is passed. 

Award is passed accordingly. Transmit. 

Typed to my dictation by Smt. P. Phani Gowri, Personal Assistant, corrected by me on this the 24 th day of lanuary, 
2019. 

MURALIDHAR PRADHAN , Presiding Officer 


Appendix of evidence 

Witnesses examined for the Witnesses examined for the 

Petitioner Respondent 

NIL NIL 

Documents marked for the Petitioner 

NIL 

Documents marked for the Respondent 

NIL 


fteefl, 26 2019 

7f>T. 3TT. 361 3i')stljpjcb fERrm 3lPrPm, 1947 (1947 4q 14) Tfjj ETTTT 17 3EJTTTT 3 4^4 TOT tRih 
W WRDt <# TTSdg- PlifMcbi 3fH Wdq) qqfqTRf fPl SEpTET 3 P|Rr 1 3?lsy)Pjcb pqjq TRW 

3flLIjRl<t> 3 tP[477xjt §q^|6||c; _<# -qmz (w) TRsJTT 88/2018) Tp MtlPlcT 47pfr t, Eft eNPi EEEER TEf 26.02.2019 
TRT aq | 

[P. Ter-41011/01/2018-3TT^3TK (ff-l)] 
fl. t/TF. 3ER TTpTcf 


New Delhi, the 26th February, 2019 

S.O. 361. —In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 88/2018) of the Cent.Govt.Indus.Tribunal-cum-Labour Court 
Hyderabad as shown in the Annexure, in the industrial dispute between the management of S.C. Railway and their 
workmen, received by the Central Government on 26.02.2019. 

[No. L-41011/01/2018-IR(B-l)] 
B.S. BISHT, Under Secy. 
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ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT AT 

HYDERABAD 

Present: Sri Muralidhar Pradhan, Presiding Officer 
Dated the 22 nd day of January, 2019 

INDUSTRIAL DISPUTE No. 88/2018 


Between: 

The General Secretary, 

Railway Contract Workers & Employees Union (CITU), 

NPR Sramik Bhawan, 1 st Lane, 

Sundarnagar, 

BRTS Road, Durgapuram, 

Vijayawada (A.P.) -3. .. .Petitioner 


AND 


1. The Sr. Divisional Mechanical Engineer, 

C & W/S.C. Railway, DRM Office Complex 
Vijayawada (A.P.) 

2. The Sr. Section Engineer (SSE), 

C & W/Coaching Department, S.C. Railway, 

Narsapur Rly Sta., West Godavari Dist.. 

3. Shri V.A. K. Kumar, MD, 

M/s. Sri Sai Investigation & Security Service, 

D.No.45-35-3/5, Akkaya Palem, 

Visakhapatnam (A.P.) ... Respondents 


Appearances: 

For the Petitioner : Party in Person 
For the Respondent : Party in Person 

AWARD 

This is a reference issued by the Government of India, Ministry of Labour and Employment, New Delhi vide order 
No. L- 41011/01/2018 -IR(B-I) dated 9.7.2018 whereunder this Tribunal is required to adjudicate the dispute i.e., 

“Whether the action of the Management of M/s. Sri Sai Investigation & Security Services, contractor of S.C. 
Railway, Vijayawada in non-payment of bonus to the 160 workers employed in mechanized cleaning of 
platform No.l to 6 in Vijayawada Railway Station for the accounting year 2014-15, 2015-16, 2016-17 is legal 
and justified? If not, what relief the workmen are entitled to?” 

After receiving the above said reference, it was registered as ID No. 88/2018 in this Tribunal and notices were issued to 
both the parties and procured their presence. 

2. The case is posted for filing of claim statement and documents by the Petitioner union. At such stage, the 
General Secretary of the Petitioners’ Union filed a Memo to withdraw the present case and accordingly, the copy of the 
Memo was served to the Respondent. 

3. In view of the memo filed by the General Secretary of the Petitioner’s Union and at the consent of the 
Respondent, the Memo was accepted and the case is allowed to be withdrawn by the Petitioner Union. 

The reference is answered accordingly. Transmit. 

Typed to my dictation by Smt. P. Phani Gowri, Personal Assistant, and corrected by me on this the 22 nd day of 
January, 2019. 


MURALIDHAR PRADHAN, Presiding Officer 
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Appendix of evidence 

Witnesses examined for the Witnesses examined for the 

Petitioner Respondent 

NIL NIL 

Documents marked for the Petitioner 

NIL 

Documents marked for the Respondent 

NIL 


■Ilf fteeft, 26 Wfft, 2019 

R>T. SIT. 362 .-3)1 til Rich. ftcTTR 3l1S[f^RET, 1947 (1947 14 ) £TRT 17 if DWR 

H&T 7t?1% RRETcD) i> TTSPg- sfk tJRcf) TpfchRf fPl 3EpET if if cj)-sf|i| HWR 

3)1 til Rl<h 3Tfer7H <# W TR5IT 23/2008) <jiT MHftcT Wfl t, Rff HWR Rtf 26.02.2019 

RETT f3TT S)T | 

[TT. Ter-12025/01/2019-3TT^3TK (f[-l)] 

fr. tin. fsps, 3 rr nfer 

New Delhi, the 26th February, 2019 

S.O. 362. —In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 23/2008) of the Cent.Govt.Indus.Tribunal-cum-Labour Court 
Hyderabad as shown in the Annexure, in the industrial dispute between the management of South Central Railway 
and their workmen, received by the Central Government on 26.02.2019. 

[No. L-12025/01/2019-IR(B-1)] 
B.S. BISHT, Under Secy. 


ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT AT 

HYDERABAD 

Present: Sri Muralidhar Pradhan, Presiding Officer 
Dated the 29 th day of January, 2019 

INDUSTRIAL DISPUTE L.C.No. 23/2008 


Between: 

Sri V. Raghavaiah, 

S/o Venkaiah, 

C/o M/s. G.V. Subba Rao, Advocates 

1-1-230/33, Chikkadapally, 

Hyderabad -500 020. ... Petitioner 

AND 

1. The Assistant Mechanical Engineer, 

South Central Railway, 

C & W, Vijayawada. 

2. The Senior Divisional Mechanical Engineer, 

South Central Railway, 

C&W, Vijayawada. 

3. The Divisional Railway Manager, 

South Central Railway, 

Vijayawada. 

4. The Secretary, 

Union of India, Railway Board, 

Rail Bhavan, New Delhi. 


...Respondents 
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Appearances: 

For the Petitioner : M/s. G.V. Subba Rao & S. Anuradha, Advocates 
For the Respondent : Sri W.Satyanarayana, Advocate 

AWARD 

Sri V. Raghavaiah, who worked as Khalasi (who will be referred to as the workman) has filed this petition under Sec. 
2A(2) of the Industrial Disputes Act, 1947 against the Respondents seeking for declaring the impugned order No. 
B/P.5/III/88/2/C&W, dated 14.7.1988 and No.B/P.90/III/88/4/C&W, dated 26.4.1989 issued by the Respondents as 
illegal, arbitrary and to set aside the same consequently directing the Respondents to reinstate the Petitioner into service 
duly granting all the consequential benefits such as continuity of service, back wages and all other attendant benefits etc., 
and such other reliefs as this court may deems fit and proper. 

2. The averments made in the petition in brief are as follows : 

The case of the Petitioner is that he has been appointed by the first Respondent in the year 1974 as a Khalasi, in the 
Respondents’ organization and he was continuously discharging his duties with clean record of service and working as 
per the instructions and to the utmost satisfaction of his superiors till he was illegally removed from service by an order 
dated 14.7.1988 by the first Respondent. It is stated that on 29.7.1987 he fell sick due to broncautis and other health 
complaints and underwent treatment under various medical practitioners at Kavali and also a Civil Assistant Surgeon at 
Kavali. He has informed his superiors about his ill-health and also informed about his inability to attend duties to the 
Controlling Officer, i.e.. Loco Foreman Bittragunta. It is further submitted that after recovering from ill-health he 
reported for duty and submitted medical certificates to the controlling officer, but the controlling officer referred him to 
the Railway hospital for medical fitness examination. There the Regional Medical Officer kept the Petitioner under sick 
list from 24.5.1988 and issued sick certificate bearing No.21057 dated 6.6.1988 and after examining him he issued the 
fitness certificate and the same was handed over to the controlling officer. The then controlling officer permitted the 
Petitioner to discharge his duties. The Petitioner also stated that having received the medical certificates and also being 
aware of his health, the first Respondent for reasons best known to him, issued the removal order dated 14.7.1988. The 
cause mentioned in the removal order is, “unauthorized absence w.e.f. 29.7.1987." The Petitioner submitted that he has 
given reasons for his absence as it was due to his ill-health and also produced medical certificates from 29.7.1987. The 
first Respondent issued removal order while the Petitioner was discharging duties on 29.7.1988. The Petitioner further 
submitted that being aggrieved by the above said removal order he made an appeal dated 10.9.1988 to the Appellate 
Authority who passed an order dated 26.4.1989. Thereafter the Petitioner filed the above petition dated 6.6.1989 before 
the third Respondent which was not disposed of. The Petitioner also submitted that he submitted reminder letter dated 
21.12.1989 and requested his authority to consider his case which was acknowledged by the third Respondent, but the 
third Respondent failed to pass another order on his reminders. The Petitioner also filed mercy petition dated 29.4.2004 
to the 3 rd Respondent which was also pending for disposal. He has taken all efforts to convince his authorities but it 
became futile. The Petitioner also submitted that having vexed to the inaction of the 3 rd Respondent, he has filed a 
mercy petition on 17.9.2004 to the 4 th Respondent to consider his case but the 4 th Respondent also failed to pass any 
order nor made any reply to the Petitioner, inspite of repeated representations of the Petitioner. Therefore, finding no 
alternative the Petitioner was constrained to approach this court for redress of his grievance by filing the present dispute. 
The delay in raising the present dispute is neither willful nor wanton but due to the inaction of the 3 rd and 4 th 
Respondents and also pending of his review petitions and mercy petitions before the concerned authorities. It is also 
submitted that the Respondent management did not assign any valid reason before removing him from service. It is 
also stated that the Respondent management has neither given one month notice nor paid retrenchment compensation 
before removing him from service. The Respondent management has not settled his final account, i.e., gratuity, PF nor 
any other terminal benefits till the date of filing of this case. The Petitioner further submitted that ever since the date of 
his removal he remained unemployed and could not secure any alternate employment inspite of his best efforts. Under 
the circumstances stated above, the Petitioner submitted to declare the action of the Respondents in removing him from 
service by an order dated 14.7.1988 as illegal and unjustified and to direct the Respondents to reinstate him in service 
with a continuity of service, back wages and all other attendant benefits in the interest of justice. 

3. All the Respondents filed counter challenging the maintainability of the case and in the counter it has been 
stated that the Petitioner has unnecessarily impleaded the Union of India represented by the Secretary, 
Railway Board, Rail Bhavan, New Delhi as 4 lh Respondent in this case which is not a proper party for disposal of this 
case and has submitted to delete the fourth Respondent from the cause title of the petition. The Respondents in their 
counter while denying all the averments made in the petition, specifically stated that the Petitioner is put to strict proof 
of his case. It is further submitted that the records of the above mentioned case files is pertaining to the year 1988, and 
it has been destroyed along with other records as the preservation period is over. The Petitioner’s contention is that no 
action has been taken on his representations dated 19.4.2004, 17.9.2004 and 11.5.2007 is not correct, as those 
representations have not been received in the office of the Respondents. Lastly, the Respondents submitted that in 
absence of relevant DAR case files where the disciplinary proceedings / Appeal were processed, it is not possible to file 
detailed counter in the present charge sheeted employee and also submitted to close the proceedings, and in view of the 
submission made above the Respondents submitted to close the proceeding and pass order for dismissal of the claim 
petition in the interest of justice. 

4. As per the averments of both the sides, the following points are to be determined: 

I. Whether the action of the Respondents in dismissing the Petitioner from service is legal and justified? 
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II. Whether the order No. B/P.5/III/88/2/C&W, dated 14.7.1988 and No.B/P.90/III/88/4/C&W, dated 
26.4.1989 issued by the Respondents are legal and valid? 

III. Whether the Petitioner is entitled to reinstatement into service? 

5. During the course of hearing the Petitioner has been examined himself as WW1 and also relied on 11 
documents which are marked as Ex.W 1 to W11. On the other hand, the Respondents also examined one Sr. Clerk of the 
office of Respondent No.2, Sri M. Jeevan Paul as MW1 and also relied on 4 documents which are marked as Ex.Ml to 
M4. 

6. I have already heard the Learned Counsels for both the sides in the matter. Perused the evidence adduced by 
the parties so far. 

7. During the course of arguments the Learned Counsel appearing on behalf of the Petitioner contended that the 
Petitioner was appointed as a Khalasi, at Bittragunta, Railway Loco Shed, in the year 1974 and continued to work as 
such till 31.7.1988 on which date he was removed from service by R1 by order No. B/P.5/III/88/2/C&W, dated 
14.7.1988 and the above order was served on the Petitioner while he was on duty in the loco shed on 29.7.1988. He also 
contended that the Petitioner went on leave to Kavali where he fell ill on 29.7.1987 due to broncautis and other health 
complaints and underwent treatment under different Registered Medical Practitioners at Kavali and also a Civil 
Assistant Surgeon at Kavali. The Petitioner duly informed the Controlling Officer, viz. Loco Foreman Bittragunta 
within 24 hours as per rules regarding his sickness. It is also contended that according to the medical rules there is no 
prohibition against a Railway Servant to undergo private medical treatment when he is residing beyond 2.5 kms of the 
Railway Hospital. The only condition is that he has to inform the Controlling Officer regarding his sickness within 24 
hours. Since the Petitioner has complied with the instructions, there is no violation of the medical rules. It is also 
contended that on resuming duty with a private medical certificate, is deemed to have been put back to duty within 24 
hrs pending production of duty fit certificate from the Railway Doctor. The Railway Doctor issued a fitness certificate 
and the absence period of the Petitioner is to be regularized as leave due to him. The applicant was given sick 
certificate No.21057 on 6.6.88 placing the Petitioner under sick list from 24.5.88 and the Petitioner on the basis of the 
duty fit certificate issued by the Railway Doctor was permitted to join on duty on 17.6.1988. While the Petitioner was 
on duty he was served with the removal order dated 14.7.1988 which states that the Petitioner has remained absent from 
29.7.1987 without sanction of proper leave or producing any medical certificate from an authorized medical attendant. 
The memo sent by registered post with acknowledgement due to the last known address of the Petitioner has been 
returned undelivered by the postal authorities. It is therefore reasonably not practicable to hold an enquiry into the case 
in accordance with the D & A Rules, as the whereabouts of the employee are not known. The Disciplinary Authority has 
therefore come to the conclusion that the Petitioner is not fit to continue in the Railway service and that as per the powers 
vested in him under Rule 14(11) of D & A Rules, he has imposed the penalty of removal from service with effect from 
31.7.1988. It is further contended that the penalty of removal from service on the Petitioner issued by the Assistant 
Mechanical Engineer/C & W/BZA, is dated 14.7.1988 and it was actually served on him on 29.7.1988 under 
acknowledgement due. It is also contended that the Respondent has no jurisdiction to impose penalty as he is a Gr. B 
officer who has no powers to remove the Petitioner from service and also he has no powers to appoint even a Gr-D 
employee and the order of removal is violative of Articles 311(1) of the Constitution and it is to be set aside. It is stated 
that in fact, the Petitioner was on duty when the penalty advise was served on him. The Disciplinary Authority in the 
penalty advise has stated that the Memorandum sent by Registered Post has been returned as undelivered. The address 
of the Petitioner is very much with the Respondent s and the statement that his whereabouts are not known is entirely 
false. Even with the penalty advise, the charge memorandum said to have been sent to the known address is not 
enclosed. The contention of the Assistant Mechanical Engineer, that it is not practically possible to conduct an enquiry 
is not sustainable in view of the fact that the Petitioner resumed duty on 17.6.1988 and at the time of service of the 
penalty advise on 29.7.1988 the Petitioner was on duty. Whereas the penalty was to come into force from 31.7.1988 i.e., 
later to the service of the penalty advise. It is further contended that the reasons mentioned in the penalty advise 
establishes the fact that the removal order which was passed on is illegal, arbitrary and violative of Articles 311(1), (2), 
14,16 and 21 of the Constitution, since no reasonable opportunity had been given to the Petitioner to submit his 
explanation for the so called charge sheet issued to him, and the contention that it is not practically possible to conduct 
the enquiry will not stand to the scrutiny of law. It is also contended that the Disciplinary Authority has to record in 
writing the reasons, as to how it is not practically possible to conduct the enquiry. In absence of such a finding the 
entire proceedings are vitiated in law as declared by the Hon'ble Supreme Court in Challappan’s case. It is contended 
that the Petitioner has informed the Loco foreman in writing about his sickness as per rules. The duty certificate 
issued by the Railway doctor based on private medical certificate is valid, and it cannot be treated as unauthorized 
absence. The controlling officer has to accept the medical certificate issued by the private medical practitioner, and the 
period of absence is to be treated as leave due on the employee. The Disciplinary Authority without taking into 
consideration, the material facts which are available on record has imposed the penalty of removal from service under 
the guise of unauthorized absence, even though the Petitioner was on duty when the order of removal was served. 
Nothing prevented the Disciplinary Authority to hold an enquiry even before service of penalty advise dated 14.7.1988. 
This clearly establishes the fact that the Assistant Mechanical Engineer, arbitrarily and illegally imposed the penalty 
violating Articles 311(1), (2) 14, 16 and 21 of the Constitution that too without having any jurisdiction. It is further 
contended that even though the Petitioner submitted an appeal against the order of removal before the Divisional 
Railway Manager Vijayawada on 29.4.2004 and he also submitted another representation on 17.9.2004 to the Hon’ble 
Minister for Railways by Registered Post apart from a personal representation and that was presented to him when he 
happened to pass through Bittragunta. Neither the Railway Board, nor the Divisional Railway Manager have taken any 
action on the Petitioner’s representations. It is contended that the action of the Assistant Mechanical Engineer, in 
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imposing the penalty of removal from service on the Petitioner and confirmed by the Appellate Authority is wholly 
illegal, arbitrary and violative of the principles of natural justice. Mere absence from duty due to sickness, which is 
beyond the control of the Petitioner does not constitute unauthorized absence, even though, not authorized by grant of 
leave to attract disciplinary proceedings. It is further contended that after the authorities have doubted the genuineness 
of the Medical certificate, produced by the Petitioner the Respondents should have got it verified by the Railway Doctor 
as provided under Para 4 of Rule 538 of the Indian Railway Medical manual-I and without subjecting the said 
certificate produced by the Petitioner for verification by the Railway Medical Officer, the authorities were not justified 
in rejecting the medical certificate, doubting the genuineness of the certificate issued by the private medical practitioner. 
It is therefore to be understood that the Railway doctor certified the sickness of the Petitioner, the Respondents 
suppressed the facts and the Assistant mechanical Engineer without verifying the muster rolls and also the private 
medical certificates produced by the Petitioner, without following the D & A Rules imposed the penalty of removal, 
when he has no jurisdiction to impose such punishment even without conducting an enquiry. The charge is only 
alleged unauthorized absence, and it is not so grave as to warrant the penalty of removal from service dispensing with 
the statutory provisions of enquiry. The reasons assigned for not conducting enquiry cannot be sustained as per law 
and it is a clear violation of Article 311(2), as the Petitioner has not committed any serious offence. The action of the 
Disciplinary Authority mentioning that it is not practically possible to conduct enquiry and dispensing with the enquiry 
is not valid in law, as no serious situation existed at the relevant point of time to dispense with the enquiry. A mere 
statement that the address is not available is not a substitute for not adopting other modes of service as declared by the 
Hon'ble Supreme Court, if the statement that the charge memorandum was returned unserved as is correct, no proof 
was enclosed with the penalty advise. It is also contended that the Disciplinary Authority without following statutory 
provisions under D & A Rues removed the Petitioner from service under the guise of non practicability of conducting of 
enquiry, which is not sustainable and the entire proceedings are ab initio void. The action of the Appellate Authority 
rejecting the Petitioner’s appeal by confirming the orders of the Disciplinary Authority is arbitrary and illegal and 
without application of mind. The action of the Revising Authority in not considering his review petition is arbitrary and 
illegal. It is contended that imposition of penalty of removal from service is too harsh, excessive and disproportionate 
to the charges alleged. The Petitioner has no other employment or any other source of livelihood. It is further contended 
that under the circumstances stated above, the court may be pleased to declare the impugned order 
No. B/P.5/111/88/2/C&W, dated 14.7.1988 and No.B/P.90/III/88/4/C&W, dated 26.4.1989 issued by the Respondents as 
illegal and arbitrary, and to set aside the same and consequently direct the Respondents to reinstate the Petitioner into 
service duly granting all other consequential benefits such as continuity of service, back wages and pass such other 
order/order as the court may deem fit in the circumstances of the case. 

8. On the other hand, the Learned Counsel appearing on behalf of the Respondents contended that the 

Respondents in their counter have already denied the facts mentioned in the claim petition. The records of the case files 
of the Petitioner pertaining to the year 1988 have been destroyed along with other records as the preservation period is 
over. The Petitioner’s contention that no action was taken on his representations dated 19.4.2004, 17.9.2004 and 
11.5.2007 stated to have been given is not correct as the said representations have not been received in the office of the 
Respondents. It is further contended that during the course of hearing of the case the Respondents have examined one of 
their Sr. Clerk as MW1 who in his evidence has stated that the muster rolls pertaining to the years 1985, 1986, 1987 & 
1988 reveals the number of days absent for duty, and except the muster rolls, no other records are available in their 
office . The muster rolls reveals the total number of days absent for duty of the Petitioner which is mentioned below for 
ready reference: 


SI. No. 

Period 

Days Absent 

1 . 

25.1.1985 to 31.12.1985 

340 

2. 

1.1.1986 to 28.4.1986 

118 


19.6.1986 to 24.6.1986 

6 


13.8.1986 to 8.9.1986 

27 

3. 

15.3.1987 to 18.3.1987 

4 


16.6.1987 to 18.6.1987 

3 


25.7.1987 

1 


27.7.1987 to 31.12.1987 

125 

4. 

1.1.1988 to 23.5.1988 

144 


It is also contended that the Petitioner submitted one appeal against the order of removal on 10.9.1988 and the said 
appeal has been rejected by the DPO/Vijayawada on 26.4.1989. The applicant further submitted one review petition on 
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21.12.1989 to the DRM/SCR/Vijayawada. The applicant submitted one review petition, but he kept quite for 15 years 
i.e., from 21.12.1989 to 29.4.2004 and submitted representation on 29.4.2004 for which the Petitioner has not given any 
answer. It is further contended that the Petitioner in his representation dated 29.4.2004 has submitted that consequent 
upon removal from service, and having been thrown out of employment he was mentally deranged and roaming about 
one place to the other and he had been given treatment for his mental derangement at Madras. After prolonged 
treatment for several years he recovered from mental disorder and he is now in a position to discharge his duties. This 
shows that the Petitioner was on leave for a long period and the same was not intimated to his authority. It is further 
contended that this present dispute is not filed in time and it is barred by limitation. The Petitioner himself delayed the 
matter and not appeared in time and deliberately has filed this case after destroying the records. It is contended that in 
view of the facts stated above, there is no merit in the present petition filed by the Petitioner and the same is liable to be 
rejected. 

9. Point Nos.I to III : On consideration of the rival contentions of both the sides and on perusal of the evidence 

adduced so far by the parties it is noticed that the Petitioner has admitted that he was continuously discharging his duties 
with clean record and working as per the instructions and to the utmost satisfaction of his superiors till he was illegally 
removed from service by an order dated 14.7.1988 passed by Respondent No.l is in fact not correct. In this case the 
Petitioner has challenged the order bearing No. B/P.5/III/88/2/C&W, dated 14.7.1988 and No.B/P.90/IIE88/4/C&W, 
dated 26.4.1989 by filing the claim petition after a lapse of 20 years. No reasonable explanation is given by the 
Petitioner about the delay in filing the present LC. The Petitioner/workman was examined himself as WW1 and fully 
supports the averments made in his claim petition. But in his cross examination, he clearly admitted that he has no proof 
to show that medical certificates dated 27.8.1987, 29.8.1987, 10.5.1988 and 23.5.1988 were submitted by him to the 
Controlling Officer. He further admitted that in the removal order the reasons were clearly stated which was to be 
effective from 30.8.1988. He denied to the suggestion of the management that he intentionally did not attend the enquiry 
proceeding. He admitted that he has filed appeal against the removal order and the said appeal was dismissed. He has 
also filed review petition and that was also dismissed, but he further admitted that he had filed several mercy petitions 
upto the year 2004, but no action was taken on those mercy petitions. Then he is forced to file the present petition. But 
he clearly admitted that he has not filed the copy of the mercy petitions filed prior to 29.4.2004 before this Tribunal. 
Thus, non-filing of the copies of the mercy petitions clearly raises a doubt in the mind of this court to believe whether 
any mercy petition had been filed by the workman prior to 29.4.2004 or not. The workman declined to the suggestion of 
the management that he has not filed any mercy petitions and remained silent for a period of more than 14 years without 
taking any action after the order of his dismissal. He also declined to the suggestion of the management that he has filed 
this claim petition after destruction of the record of the management, and he has not pursued his case before the 
management. He also declined to the suggestion of the management that he has intentionally not participated in the 
enquiry. He clearly admitted that he did not file any medical certificate to prove that he was mentally derailed and took 
treatment at Madras for several years. In fact the Petitioner had filed one representation on 29.4.2004 in which at page 2, 
he has mentioned that “Consequent on removal of service and having been thrown out of employment I was mentally 
deranged and roaming about one place to another and I had been given treatment for my mental derangement at Madras. 
After prolonged treatment for several years I recovered from the mental disorder and I am now in a position to discharge 
my duties.” Even though the Petitioner had admitted the above fact, it is not known what prevented him to file any 
document before this Tribunal regarding his treatment at Madras. This shows that the Petitioner has not come to the 
court with clean hand. On the other hand, MW 1 while supporting the averments made in his counter has admitted that 
normally they did not preserve 20 years old records for more than 20 years. But in case of the present Petitioner, it has 
been left to be weeded out. He declined to the suggestion of the Petitioner that the xerox copies of the muster rolls filed 
by the Department under Ex.Ml to M4 are forged and fabricated documents. He further declined to the suggestion of 
the Petitioner that the Petitioner is entitled to get the relief claimed by him. The xerox copies of the muster rolls relied 
on from the side of the management clearly goes to show that the Petitioner used to remain absent for a long period. 
He has not filed any document to show whether he has attended his duty during the period of absence shown in the 
evidence of the management witness. The workman remained absent, the list of absence mentioned in the evidence o the 
management witness shows that in the year 1985 the Petitioner was absent for 340 days, in the year 1986 he was absent 
for 151 days, in the year 1987 he was absent for 133 days and in the year 1988 he remained absent for 144 days. The 
Petitioner has not challenged the above said period of absence. The absentee statement shown in the evidence of the 
management witness clearly shows that the workman was absented for a pretty long period. Even if he is found absent 
in duty for months together he has not regularized his period of absence. No document has been filed by the Petitioner 
to show that under what circumstances he remained absent from duty those days. Admittedly, the workman has not 
attended the enquiry and the enquiry has been conducted in his absence. This shows that the Petitioner is not regular in 
attending his duty. If an employee of the Department will remain absent for months together it is very difficult to 
manage the establishment. More over, even though the workman has been dismissed from service in the year 1988, he 
has filed this case in the year 2008, after a long period about 20 years. During the course of argument, the Learned 
Counsel for the Respondent also argued that the workman has filed his claim statement after a long period of about 20 
years of the order of his dismissal. No satisfactory explanation is offered by him about the unjustified delay in filing 
the case. He also contended that prior to September, 2010, Amendment of Sec.3 of the Industrial Disputes Act, 1947 
there was no specific limitation for filing of the industrial dispute, but it does not mean that after lapse of several years a 
case can be agitated. In fact, in this case the Petitioner he has not explained the delay properly. He has stated that as 
because his mercy petition representations were not considered he filed this case after a delay of more than 14 years. In 
his evidence he has clearly admitted that he has not filed the copy of any of the mercy petitions submitted by him prior 
to 29.4.2004 before this Tribunal. The Learned Counsel for the Respondent also contended that even though the 
Petitioner was dismissed from service in the year 1988 he has not taken any steps to file the case soon after the order of 
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his dismissal nor moved to the authorities of the Labour Department for any redressal. Even though he has filed this 
case after a period of more than 19 years he has not given any satisfactory explanation why he has not agitated the 
issue before the appropriate forum in time. In support of his contention he also relied on a decision of the Hon'ble High 
Court of A.P., reported in 2017 (153)FLR 234 in WP No.5960 of 2011 , between K.R. Reddy and Industrial Tribunal-II, 
Hyderabad wherein their Lordships held that, "To claims arising under the Industrial Disputes Act - primary requirement 
to refer a dispute - is that dispute must be alive - the manner of espousing grievance is important factor. When the 
dispute is not alive no equitable relief is available for the claimants in the courts as per his contention.” “It is now a well 
recognized principle of jurisprudence that a right not exercised for a long time is non-existent. Even when there is no 
limitation period prescribed by any statute relating to certain proceedings, in such cases Courts have coined the doctrine 
of latches and delays as well as doctrine of acquiescence and non-suited the litigants who approached the Court 
belatedly without any justifiable explanation for ringing the action after unreasonable delay. Doctrine of latches is in 
fact an application of maxim of equity “delay defeats equities.” He further contended that a dispute which is stale could 
not be the subject matter of reference under Sec.10 of the Industrial Disputes Act, 1947. In support of his contention he 
also relied on a decision of the Apex Court reported in 2000(84) FLR page No.673 SCC between The Nedungadi Bank 
Ltd., Vs. K.P. Madhavakutty and others, wherein it was held that, “the dispute has been not agitated for a long time 
which is considered as a stale claim and it should not be taken into consideration. He also contended that the doctrine of 
delay and latches should not be lightly brushed aside. Relying on a decision of the Apex Court decided in the case of 
Chennai Metropolitan Water Supply and Sewerage Board and others Vs. T.T. Murali Babu, in Civil Appeal No. 1941 of 
2014 arising out of SLP (C) No. 15530 of 2013, he contended that wherein it was observed that, "A court is not expected 
to give indulgence to such indolent persons who compete with ‘Kumbhakarna ’ or for that matter ‘Rip Van Winkle Such 
delay does not deseri’e any indulgence. ” As per his contention if a man slept over the matter he is not entitled to get 
acquittal, though limitation is not a bar. This Tribunal should not interfere in the punishment awarded by the 
management when the Petitioner slept over the matter for years together. The Learned Counsel for the Petitioner 
contended that the decisions relied on by the Respondent is not applicable to the present case. He further contended 
that the Petitioner filed the mercy petitions before the authorities, but when the same were not considered by them, he 
took shelter in this Tribunal. In fact the Petitioner has to come to the court after a delay of about 20 years, after passing 
of the order of dismissal. The Petitioner was a chronic absentee. No satisfactory explanation has been given by the 
Petitioner about his absence in duty. If an employee will remain absent for months together in a disciplined Department 
like Railways, no authority can tolerate such an attitude of an employee. Therefore, the authority of the Railway 
Department has rightly passed the order of dismissal of service and no lenient view is required to be taken in the orders 
passed by the Respondents' management and as such there is no scope to interfere in the orders passed by the 
Respondents’ management. Hence, the Petitioner is not entitled to any relief as claimed for. 

Thus, Point Nos.I to III are answered accordingly. 

ORDER 

In view of the findings made above, the Petitioner is not entitled to get any relief. The petition is dismissed. 

Award is passed accordingly. Transmit. 

Dictated to Smt. P. Phani Gowri, Personal Assistant transcribed by her corrected by me on this the 29 th day of 
lanuary, 2019. 

MURALIDHAR PRADHAN, Presiding Officer 


Appendix of evidence 

Witnesses examined for the Witnesses examined for the 

Petitioner Respondent 

Wwl: Sri V. Raghavaiah MW1: Sri M. Jeevan Paul 

Documents marked for the Petitioner 
Ex.Wl: Photostat copy of medical certificate dt.29.7.1987 
Ex.W2: Photostat copy of medical certificate dt.29.8.1987 
Ex.W3: Photostat copy of medical certificate dt.10.5.1988 
Ex.W4: Photostat copy of medical certificate dt. 23.5.1988 
Ex.W5: Photostat copy of removal order dt. 14.7.1988 by 1 st Respondent 
Ex.W6: Photostat copy of appeal of the Petitioner dt. 10.9.1988 to 2 nd Respondent 
Ex.W7: Photostat copy of order of the Appellate Authority dt. 26.4.1989 
Ex.W8: Photostat copy of review petition of WW1 dt.6.6.1989 to Respondent No.3 
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Ex.W9: Photostat copy of reminder lr.dt.21.12.1989 to R3 
Ex.W10:Photostat copy of mercy petition dt. 29.4.2004 to R3 
Ex.W 11 :Photostat copy of mercy petition dt. 17.9.2004 to R4 

Documents marked for the Respondent 
Ex.Ml: Attested copy of muster roll for the year 1985 
Ex.M2: Attested copy of muster roll for the year 1986 
Ex.M3: Attested copy of muster roll for the year 1987 
Ex.M4: Attested copy of muster roll for the year 1988 

MURALIDHAR, PRADHAN, Presiding Officer 
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New Delhi, the 27th February, 2019 

S.O. 363.—In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 01/2010) of the Cent.Govt.Indus.Tribunal-cum-Labour Court 
Bhubaneswar as shown in the Annexure, in the industrial dispute between the management of Utkal Gramya Bank and 
their workmen, received by the Central Government on 27.02.2019. 

[No. L-1201 l/43/2009-IR(B-l)] 


B. S. BISHT, Under Secy. 


ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT, BHUBANESWAR 


Present : Shri B.C. Rath, Presiding Officer, C.G.I.T.-cum-Labour 
Court, Bhubaneswar. 


INDUSTRIAL DISPUTE CASE NO. 01/2010 


Date of Passing Award - 29 th November, 2018 


Between: 

The Chairman, Utkal Gramya Bank, 

Head Office, Bolangir (Orissa). ... 1 st Party-Management 


AND 


The General Secretary, 

Utkal Gramya Bank Employees Association, 

C/o. Utkal Gramya Bank, Head Office, 

Bolangir. ... 2 nd Party-Union 

Appearances: 

None 


Shri Pulin Bihari Mishra, General Secretary 


.. .For the 1 st Party-Management 
.. .For the 2 nd Party-Union 
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AWARD 

The Government of India in the Ministry of Labour has referred the dispute “whether the action of the management of 
Utkal Gramya Bank, Bolangir by remaining the services of Shri R.P. Panda, w.e.f. 7.11.2007 without appreciation of 
proper facts during domestic enquiry as a compliance to following the principles of natural justice, is legal and justified? 
Whether the punishment is proportionate to the offence caused by the workman and deserves to be reviewed? If not, to 
what relief the workman is entitled?” for its adjudication vide letter No. L-12011/43/2009 (IR(B-I), dated 07.01.2010, 
exercising his authorit gconferred by clause (d) of sub-section (1) and sub-section (2A) of Section 10 of the Industrial 
Disputes Act (herein-after referred to as “The Act"). 

2. Briefly stated, the case of the 2 nd party-Union as emerges from its statement of claim, is that the workman Ram 
Prasad Panda joined in the 1 st Party-Management Bank in its branch at Jimidipeta, Koraput as Clerk-cum-Cashier and he 
completed more than 22 years of service on 7.11.2007 when his service was terminated. On 11.7.2005 he came to the 
State Bank of India, Rayagada from his branch at limidipeta to bring cash remittance of Rs. 3 lakhs to meet the 
requirement of his branch as per the instruction of his Branch Manager. He came to the State Bank of India, Rayagada 
travelling his own motor cycle to bring the cash after obtaining due permission from the Branch Manager as it was not 
safe to carry heavy cash by availing the public transportation. While he was on his way to his branch after receiving the 
cash and keeping the same in his motor cycle dicky it was started raining. Since his house came on the way between his 
branch and the State Bank of India, Rayagada, he halted for a short time in his house to bring a rain coat. On return to his 
motor cycle after a few minute he found the dicky of his motor cycle broken and cash bag with the FBR safe key was 
stolen from the dicky. Hence, he lodged FIR immediately in the Rayagada P.S. and returned to the branch and reported 
the matter to the Manager in writing. The police investigation was ended with final report as the culprit could not be 
detected. Basing upon the said report of the police the Management claimed theft amount from the insurer. The amount 
of Rs. 2,64,000/- was compensated by the insurer whereas it was decided to recover the balance amount of Rs. 36,000/- 
from Shri Panda. When the amount of Rs. 18,000/- was already recovered from the monthly salary of Shri Panda, a 
charge-sheet was issued to him and a departmental proceeding was initiated. The balance amount having been paid and 
recovered, the disputant workman contested the departmental proceeding taking a stand that the employee cannot be 
punished or penalized in a departmental proceeding as it would amount to double jeopardy for the self and same alleged 
negligence of misconduct on the part of Shri Panda. It is, further, claimed by the 2 nd party-Union that a departmental 
proceeding was not conducted in conformity to the principles of natural justice and provisions of the Standing Order. 
The defence advanced by the delinquent workman was not properly taken into consideration by the enquiry officer so 
also the disciplinary authority. Though, the evidence and materials laid before the enquiry officer did not establish any 
negligence or misconduct on the part of the workman for theft, the enquiry officer held the workman negligence of duty 
and guilty of misconduct and such finding was perverse and contradictory to the evidence and materials presented before 
him. That apart, it is the claim of the Union that the punishment of removal of service is shockingly disproportionate to 
the gravity of the alleged misconduct committed by Shri Panda. Thus, the Union has challenged the fairness of the 
departmental proceeding in the reference and made a prayer for reinstatement of the workman with back wages and all 
service benefits. 

3. Refuting the allegations 1 st Party-Management has resisted the claim taking a stand that keeping in view the 
nature of work entrusted to the disputant workman, he cannot be construed as a workman as defined under the Industrial 
Disputes Act. The disputant did not follow the requirement of guidelines and circulars of the Bank while bringing the 
remittance of cash from the State Bank of India, Rayagada to his branch at limidipeta. According to the It Party- 
Management the workman had no business to go for a brief halt in his house while being deputed for official transaction. 
The alleged theft was taken place due to his negligence of duty and on account of his failure to take necessary 
precautions as required in the guidelines/circulars of the Management. There was no violation of the principle of natural 
justice during the conduct of the departmental enquiry. It is stated by the Management that, Shri Panda was given all 
opportunities to defend his case in the departmental proceedings. As the workman admitted his fault in the said 
proceeding, there was no perverse finding by the enquiry officer. It is also the stand of the Management that there being 
theft of government money due to sheer negligence of the workman, the punishment of termination of service was 
proportionate to the gravity of the misconduct allegedly committed by the workman. As the departmental proceeding 
was conducted in a fair and proper manner and the workman was removed from service rightly on being found guilty of 
serious misconduct, there is no scope for the Tribunal to interfere in the action of the management. 

4. On the aforesaid pleadings of the parties the following issues have been settled to adjudicate the dispute. 
ISSUES 

1. Whether the action of the Management of Utkal Gramya Bank, Bolangir by remaining the services of Shri R.P. 
Panda with effect from 7.11.2007 without appreciation of proper facts during domestic enquiry as a compliance to 
following the principles of natural justice, is legal and justified? 

2. Whether the punishment is proportionate to the offence caused by the workman and deserves to be reviewed? 

3. If not, to what relief the workman is entitled? 

It is pertinent to mention here that after settlement of issues and filing of affidavit evidence of the disputant witness 
through examination in chief, the Management defaulted in its appearance for which it was set exparte. Besides, the 
sworn affidavit of its witness, the 2 nd party-Union has filed documents like copy of the letter of Branch Manager, copy of 
the FIR, dated 11.7.2005, copy of the letter of the charge-sheeted employee dated 11.7.2005, copy of the memorandum 
dated 25.8.2005, copy of the imposition of charges dated 25.8.2005, copy of the Bank circular on cash remittance, copy 
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of instruction relating to cash lost in transit, copy of letter of charge-sheeted employee dated 25.8.2005, copy of the 
Management letter dated 3.10.2005, copy of the letter of charge-sheeted employee, copy of appointment of enquiry 
officer dated 7.11.2005, copy of the letter of the Management dated 10.11.2005, copy of the representation of charge- 
sheeted employee against letter dated 10.11.2005, copy of the letter Management letter dated 15.12.2005, copy of the 
letter of the Management dated 18.1.2006, copy of the representation of employee, copy of the letter of G.M. to withhold 
salary of the employee, copy of the representation of charge-sheeted employee dated 18.3.2006, copy of letter of the 
Management to recover money, copy of the letter of charge-sheeted employee on recovery of money, copy of the 
submissions of the P.O., copy of the submissions of Shri R.P. Panda, copy of the findings of the enquiry authority, copy 
of submissions of Shri R.P. Panda against the enquiry report, copy of letter of Shri Panda, on proposed penalty, copy of 
representation of Shri Panda against the proposed penalty, copy f imposition of penalty to Shri Panda, copy of 
submissions of Shri Panda on penalty, copy of the decision of disciplinary authority which are marked as Ext.-l to 
Ext.-29. 

FINDINGS 

6. The oral evidence adduced by the Secretary of the Union is found to be a repetition of the pleadings advanced in 
the statement of claim. It appears from the pleadings and oral evidence of the Union as well as the documents relied upon 
by the 2 nd party that there is no serious dispute to the fact of bringing cash remittance in the dicky of the motor cycle of 
the workman. It is not also in dispute that he had a brief halt in his house with the cash. The workman is stated to have 
left the cash inside the dicky box and went home to bring his rain coat. A duty was cast upon him at that time to take 
sufficient precaution as he left the cash in the dicky box of the motor cycle and the motor cycle was left being 
unguarded. Further-more the memorandum of the Bank under Ext.-7 does not permit an employee to proceed any place 
other than the destination of the branch while carrying cash for the remittance. The papers/documents filed by the Union 
do not disclose or suggest that the Bank is prohibited from initiating a departmental proceeding or taking a departmental 
action against its employee for theft of cash belonging to the Bank due to negligence of its employee and. even the same 
was compensated by the insurer or recovered from the employee for whose negligence Bank cash is stolen. 

7. Thus, on a careful scrutiny of the uncontested oral evidence of the disputant workman and the pleadings 
advanced in the statement of claim it is seen that no allegation has been raised by the 2 nd party to the effect that he was 
not given opportunity of being heard or he was not furnished with any documents/records on which the 
appointing/disciplinary authority had relied upon to prove his misconduct or he was not given scope to cross examine the 
departmental witness or he was not given scope to adduce his evidence or to put-forth his pleadings/arguments in the 
departmental enquiry. There was no serious challenge to the fairness of the departmental enquiry except other than a 
claim that the punishment of removal was shockingly disproportionate to the alleged misconduct proved in the 
departmental enquiry. Besides, it has been argued that no person can be punished twice for the self and same misconduct 
and the disputant workman having compensated the loss suffered by the Bank due to alleged theft should not be 
proceeded departmentally and dismissed from service. 

8. In the case at hand the Management did not appear and contest the case after filing of its written statement and 
settlement of issue for which the oral evidence/testimony of the disputant workman remains unchallenged. No-where he 
has alleged that he was not given fair chance/opportunity in the departmental proceeding except stating that the 
punishment was extremely harsh in comparison to negligence of duty on his part. It is also emerging from the evidence 
of the 2 nd party that the amount stolen was insured and the Bank could realize the amount from the insurer and the 
2 nd party-workman. There is admission by the 2 nd party-workman that while carrying cash remittance in his motor cycle 
dicky he went home before proceeding to his branch. Cash was stolen from the dicky while the motor cycle was kept 
parked in front of his house. Hence, there was violation of guidelines issued by the Bank in regard to the precautions to 
be taken while carrying Bank remittance personally by an employee. That being the position and there being no evidence 
of unfairness on the part of the enquiry officer while conducting the departmental enquiry, finding of the enquiry officer 
in regard to the negligence committed by the 2 nd party-workman cannot be said perverse. The finding seems to be in 
conformity with the materials produced in the departmental enquiry. Law is well settled that the Tribunal shall not act as 
an appellate forum while examining the fairness of the departmental proceeding and it shall not evaluate the evidence 
produced before an enquiry officer like an appellate forum except arriving at a conclusion that the findings of the enquiry 
officer is not perverse to the materials produced before him and any reasonable person would have arrived such 
conclusion on those materials though a different view can be drawn. Coming to the case at hand no such allegation has 
been raised and negligence of the 2 nd party-workman is proved in the event of his proceeding to his house with the cash 
remittance which was not permissible under the circular and guidelines of the Bank. Finding of the enquiring authority in 
regard to the misconduct of the disputant workman is found to be sustainable. 

9. That takes me to the next point which relates to punishment. It has been strenuously contended by the 2 nd party- 
Union that the punishment of removal with superannuation benefit in the facts and circumstances of the alleged 
misconduct is shockingly disproportionate to the gravity of the alleged misconduct. It has been well settled in a catena of 
decisions that disciplinary authority and on appeal, the appellate authority are invested with the discretion to impose 
appropriate punishment keeping in view the magnitude or gravity of the misconduct. The High Court/Tribunal, while 
exercising the power of judicial review, cannot normally substitute its own conclusion on penalty and impose some other 
penalty, if punishment imposed by the disciplinary authority or the appellate authority seems to be against the conscience 
of the High Court/Tribunal. It would appropriately mould the relief, either directing the disciplinary/appointing authority 
to reconsider the penalty imposed or to shorten the litigation, it may itself in exception and rare case, impose appropriate 
punishment with cogent reasons in support thereof. Thus, it is well settled that if there had been an enquiry consistent 
with the rules and in accordance with the principles of natural justice, what punishment would meet the ends of justice is 
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a matter exclusively within the jurisdiction of the competent authority. If the penalty can lawfully be imposed on proved 
misconduct, the Tribunal has no power to substitute its own discretion for that of the authority. The adequacy of the 
penalty unless it is malafide or shockingly disproportionate is certainly not a matter for the Tribunal to concern with. 
Keeping the above principle in view if the facts and circumstances the findings of the enquiry officer and the gravity of 
the misconduct i.e. mistake/misdeed on the part of the 2 nd party-workman and the facts that the financial loss suffered by 
the Bank in the alleged theft being adequately compensated are taken into consideration, it can be safely held that the 
alleged misconduct did not warrant a severe punishment like dismissal or removal from service. It cannot be over-sighted 
from the documents exhibited in the case as well as oral evidence that the matter of theft was reported to the police 
immediately and there was no materials or circumstances to suspect the involvement of the workman in the alleged theft. 
Further, it is in evidence that the Bank was compensated by the insurer for the major portion of the stolen amount. The 
rest amount was recovered from the 2 nd party-workman before he was held guilty of misconduct. There was no past 
allegation of negligence for duty or any misconduct on the part of the 2 nd party-workman though he was in service of 22 
years in the Bank. He has stated to have gone to his house to pick up the rain coat as it was raining and this part of his 
evidence remains un-challenged. In the above back-drops the removal of the disputant with superannuation benefit seems 
to be highly disproportionate to the gravity of the misconduct on his part. Law is well settled that the Tribunal in exercise 
of its authority under section 11-A can interfere and it may itself impose appropriate punishment with cogent reason if 
the punishment is found disproportionate to the gravity of the misconduct and if the same shocks the conscience of the 
Tribunal. The 2 nd party-workman was dismissed from service with effect from 07.11.2007 and in the meanwhile eleven 
years has been elapsed and it would not be appropriate for the Tribunal for directing the disciplinary/appellate authority 
to reconsider the penalty imposed. To shorten the litigation, in my considered view the punishment of removal with 
superannuation benefit is set aside and the same is substituted by stoppage of three increments with cumulative effect. 
Further, it may be mentioned here that the 2 nd party-workman did not render any service to the Bank after his alleged 
removal and as such he shall be entitled to 50% of his salary from the date of his removal till his reinstatement within 
one month from the date of publication of the award. He is also entitled to other service benefits being deemed to be in 
continuous service. In case of any delay in implementation of the award the workman is entitled to 8% interest on the 
amount of his entitlement pursuant to the award and the interest would be chargeable from the date of publication of the 
award. 

10. Reference is answered accordingly. 

Dictated & Corrected by me. 

B. C. RATH. Presiding Officer 

^4 1 TOf, 2019 
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TFT 

01.03.2019 qP TOT f3TT 2JT | 

[TT. TcT - 12012 / 80 /1990—3TT^3TR (fl-Il)] 
TfFTT TOcl, 3FJTFT 3 tPffP1 

New Delhi, the 1st March, 2019 

S.O. 364. —In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 27/1993) of the Cent.Govt.Indus.Tribunal-cum-Labour 
Court, Bangalore as shown in the Annexure, in the industrial dispute between the management of Central Bank of India 
and their workmen, received by the Central Government on 01.03.2019. 

[No. L-12012/80/1990 - IR(B-II)] 
SEEMA BANSAL, Section Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIUBNAL-CUM-LABOUR COURT 

DATED : 19 th FEB 2019 


PRESENT : lustice Smt. Rathnakala, Presiding Officer 

C.R No. 27/1993 


I Party II Party 

The Regional Manager, 
Central Bank of India, 
No. 24, Crescent Road. 


Sh. K S Vasudev, 
6D, Pocket 'A’, 
Vikaspuri Extension, 
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New Delhi - 110 018. Bangalore - 560 001. 


Advocate for I Party: Advocate for II Party: 

Mr. B.D. Kuttappa Mr. Pradeep S Sawkar 

AWARD 

1. The Central Government vide Order No. L-12012/80/90-IR(B-II) dated 19.03.1993 in exercise of the powers 
conferred by Clause (d) of Sub-Section (1) and Sub-Section2(A) of Section 10 of Industrial Dispute act, 1947 referred 
the following Industrial Dispute for adjudication :- 

“Whether the claim of Sri K.S. Vasudev, formerly Asst. Security Officer in the Central Bank of India, 

that he was a ‘workman’ at the time of termination of his services by the Bank, is justified? If so, 

whether the action of the management of Central Bank of India in terminating his services was justified? 

What relief if any, is Sri K.S. Vasudev entitled to” 

2. Pleadings are complete and both parties have adduced their evidence. II nd party examined four witnesses and 
marked Ex- M-l to Ex M-35. I st party examined himself as WW-1 and produced documents Ex- W-l to Ex W-32. 
Written Arguments is placed on record by both the parties. The II nd Party disputed the status of their employee for 
recognition as a ‘workman' under the provision of Industrial Dispute Act as he had worked as a Assistant Security 
Officer. On that workman issue was treated for adjudicated as preliminary issue. 

3. The I st party is held to be Workman under section 2(S) of the Industrial Dispute Act, 1947 vide order of this 
Tribunal dated 31.03.2005. The undisputed facts of this case is I st party is a Ex-serviceman having previously worked at 
Reserve Bank of India as Assistant Security Officer, was terminated from the service during the period of Probation. 
Thereafter, He joined the service of the II nd Party as Assistant Security Officer w.e.f 04.05.1987. His service was 
terminated by the II nd Party Zonal Manager, Hyderabad w.e.f 03.05.1989. But his termination was not preceded by 
departmental enquiry. 

4. The I s1 Party challenges the action of the management on various grounds firstly, order of termination was 
issued by the Zonal Manager, Hyderabad who was neither his appointing authority nor disciplinary authority. Secondly, 
on the ground that the II nd Party without issuing charge sheet and without giving opportunity have violated the principle 
of natural justice. That apart, he has worked against a permanent vacancy, that being so the matter of his probation was 
of not much consequence. The concerned Regional Manager, Bangalore acted vindictively and arbitrarily since, the I st 
Party was insisting to take suitable measure in the matter of security in the branches. His appointment order did not 
include list of his duties to be performed. The facilities like vehicle, telephone, accommodation essential for the 
performance of his job were not provided to him. As per the terms of his appointment, the bank may decide to terminate 
his appointment or choose to extend the probation period, and give further opportunity/time to the workman to attain the 
required standard. Accordingly, he had successfully qualified the orientation course meant for the security officers of the 
II nd Party as far as 24.12.1987 itself. Hence, his termination is erroneous, arbitrary, malafide etc., 

5. The counter case made up by the II nd Party is, the I st Party was appointed as Assistant Security Officer in the 
bank's Junior Management Grade Scale-I and he was an officer. As per the terms of the appointment letter Ex M-2 para 
2 is the Central Bank of India Officers service regulations 1979 is applicable to him. His appointment order also stated 
that his confirmation in the bank service will also be subject to receipt of satisfactory report regarding his character and 
antecedents from the referees and its previous employer(s) and also the police authorities concerned. If the enquiries are 
not completed before his reporting to duty his appointment will be subject to receipt of satisfactory reports. In the event 
of any adverse report being received from the referees/ his previous employer(s) or police authorities his services are 
liable to be terminated without assigning any reason. 

6. It is the further case of the II nd Party that, right from the date the I st Party joined the service, he exhibited a sense 
of insolence towards his supervisory officers, he will not carry out his duty unless an order in writing was given. He 
gave memo to the Regional Manager personally and insisted for replies. The Regional Manager was his administrative 
head. His duty was to give advice to the Regional Manager regarding security aspects of the branches but his proposal 
on many occasion would be highly expensive and wholly out of proportion as a concerned business location of the 
branches. The permission of the landlord of the premises where the branch was located was also required for making 
structural alterations. He started complaining about the Regional Manager to the Chief Security Officer and other 
authorities, he knew the written order given to him by the Regional Manager. He was required to make surprise night 
visits/check the branches. But he failed to do so, his behaviour with his superiors was unbecoming of an employee of the 
bank. He refused to carry the assignment given to him by the Zonal Office. On one such occasion, assignment i.e., 
verifying and certifying the alarm system supplied by the M/s Security Electronics (P) Limited Secunderabad was to be 
handed over to another Assistant Security Officer of the Bank. On other occasion his service was required at Zonal 
Office from 23.05.1988. He received an advance of Rs. 2,000/- toward travel expenses but failed to report to the Zonal 
Office on the plea that he did not get train reservation. He refused to receive the letter of the Zonal Office dated 
10.09.1988 asking him to improve his performance, he was unnecessarily argumentative and disobedient. Since, he was 
on probation in good faith and in the interest of the bank it is required to verify whether his performance as a probationer 
was up to mark it is essentially a managerial decision. The bank has taken the judicious decision to discharge him, 
taking into consideration overall performance of the I st Party. His termination is well within the rules governed and 
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bonafide intention of power. Since, the action is not a retrenchment as defined under section 2(oo) of the Industrial 
Dispute Act no retrenchment compensation is paid to him. 

7. The II nd Party has examined MW-1 their Deputy Manager, MW-2 Manager HRD. MW-3 the then Zonal 
Manager and MW-4 the then Regional Manager. MW-2 produced documents pertaining to appointment, confidential 
reports, termination order, the report from the previous employee i.e.. Reserve Bank Of India pertaining to the I st Party. 
However, he concedes during the cross examination that he had no personal knowledge about the I st Party. MW-3 was 
the one who being the Zonal Manager of the I st Party had written letter on 16.12.1987 to the Regional Office regarding 
his quarterly progress report (for the quarter of August 1987), and to counsel the I st Party to improve his conduct, 
behaviour and work. He had also written another letter on 29.12.1987 to the General Manager, Central Office, Bombay 
regarding the behaviour of the I st Party. According to this witness the behaviour of the I st Party in implementing 
instructions of the superiors is far from satisfactory. During his cross examination it turned out that on the report of the 
Regional Manager (Ex M-9) he was instructed to give direction to the I st Party to improve his performance. 

8. MW-4 who was the author of Ex M-9 and also the then Regional Manager in his affidavit evidence had opined 
that, the security suggestions given by the I st Party workman was not required for the branch having regard to the place 
and financial aspects of the said branch. The permission of the landlord to make structural alterations of the premises 
was also required. He being the Regional Manager had to decide all the aspects keeping in view the commercial 
viability. The I st Party bypassing the proper channel started complaining about him to the chief security officer and other 
authorities, he also sought interview with the Chairman and Managing Director to complain about the alleged 
irregularities committed by the Zonal Office and Regional Office etc. The I st Party also imputed motives against this 
witness and alleged harassment and passing false and frivolous orders against him. Several written orders issued to the 
I st Party were ignored; when once asked to visit the Miller Road branch to view the security arrangements, the I s1 Party 
created a big row with the Branch Manager misbehaved and threatened him. The I st Party was deputed to Zonal Office 
for a short period to function in the place of the Assistant Security Officer at Hyderabad. He was relieved from the 
Regional Office on 21.05.1988, he also had received advance of Rs. 2,000/- but failed to report at Hyderabad on flimsy 
ground. He also failed to make surprise night visits/checks of branches, on the ground that car was not provided. In the 
performance report regarding the I st Party, the Chief Manager reviewed the same and vide his letter dated 10.09.1988 
urged him to improve his performance and his behaviour towards the superiors. The I st Party read the contents of the 
letter but refused to receive the same; a show cause notice was issued in that connection. The I s1 Party addressed memos 
to this witness in intemperate language. 

During the cross examination MW4 states that, he assumed the charge of Regional Manager. Bangalore probably on 4 th 
or 5 th of August 1987, the confidential report (Ex M-9) pertaining to I st Party for the quarter ending with August 1987. 
The reports marked against workman i.e.. Ex M-9, Ex M-18, Ex M-24, Ex M-26, Ex M-31 to Ex M-34 were prepared by 
him based on the notes put up by the Personnel Department. 

9. During his rebuttal evidence the workman himself testified that his duty was to visit various branches of 
Central Bank and to note the security lapses if any and send report to the Chief Security Officer and copies of the same 
to the Regional Office and Zonal Office of Hyderabad, but the security aspects were not looked into by the Zonal 
Manager and Branch Manager. He tried to assert himself that Regional Manager has become hostile to him and 
requested for an interview with the Chairman of the Branch several time and the same was not arranged by the Regional 
Manager. 

In the considered opinion of this Tribunal the above assertion of the workman by itself taps the exact area of dispute 
between him and his superiors. It is an admitted fact between the parties that except giving his report about the security 
lapses in the branches of the concerned Zones, the workman had no power to command any more action in respect of the 
security lapses. Perhaps the ego conflict between him and his superiors calumniated in this dispute. 

10. He has not challenged his previous termination during his probation from Reserve Bank of India. Ex M-6 is the 
letter of his previous employer i.e., Reserve Bank of India which reflects that he had a short duration of 14 months of his 
probationary sendee, and his conduct and performance were not up to the expectation of the then employer and he was 
discharged from the bank’s sendee. It was a termination simplicitor on the earlier occasion at Reserve Bank of India. 
The order challenged by him in the present dispute is also of similar kind. For the action of the II nd Party of 1988, the 
evidence was adduced by the Management witnesses in the year 2007. The standard of evidence required in Industrial 
adjudication need not be in par with that of the criminal case before a Court of Law. Either it is also not for this Tribunal 
to sit over, the opinion formed by the employer against the workman during probation period. Admittedly it was not 
within the reach of the workman to effectuate any security system in the branch offices of the II nd Party. The lapses in 
security system highlighted by him can never be the ground for him to enter into the confrontation with the superiors. 

As per the terms of his appointment order (Ex M-2) among other things following are :- 

(iv) You will be on probation for a period of two years. Your confirmation in the Bank will be subject to your 
making satisfactory progress during the probation period and attaining the standard required by the 
Bank, failing which, the Bank may decide to terminate the appointment or choose to extend the probation 
period to give you further opportunity and time to attain the required standard. 
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v) Your confirmation in the Bank’s sen’ice will also be subject to receipt of satisfactory report regarding 
your character and antecedents from the referees and your previous employer(s), whose names and 
addresses have been given by you in your bio-data submitted to the BSRB and also police authorities 
concerned. If the said inquiries are not completed before you join the Bank/become due for confirmation 
in the Bank, you will be appointed/confirmed in the Bank subject to receipt of satisfactory reports 
thereof. In the event of any adverse report being received from the referees/your previous employer(s) or 
police authorities, your services are liable to be terminated without assigning any reason. Two copies of 
the attestation form are enclosed herewith. Please return the same to us duly filled in and signed. 

11. The Apex Court in its judgment reported in AIR-1998 Supreme Court pg: 327 (Life Insurance Corporation of 
India vs Raghavendra Sheshagiri Rao ) endorsed the similar stipulation in the letter of appointment about discharging an 
employee from service without notice or reason. Such termination was also held not a retrenchment under section 2(oo) 
of Industrial Dispute Act. Yet in another judgment reported in 1994(2) Supreme Court Cases pg: 323 (M.Venugopal vs 
Divisional Manager Life Insurance Corporation of India Machlipatnam and another ) it was held that unsuitability of a 
probationer empowers the employer to terminate him from the service in accordance with the terms of letter of his 
appointment. By catena of judgments of the Higher Courts, now the legal position is, termination during the probation 
on non suitability of the employee will not fall under the category retrenchment as contemplated by section 2(oo) of the 
Industrial Dispute Act. 

12. Report sent by the Zonal Manager to the Regional Manager citing specific instances against the workman is at 
Ex M-10. But the occurrence of these instances is not specifically controverted by the I st Party. It is not the case of 
I st Party that, the adverse reports were tailor made. Though the I st Party has made effort to dilute the seriousness of the 
allegations made against him in the above reports he is not successful to convince the court that these report was the 
outcome of the personal vendetta of his superiors. It is his own case that, he wanted to complain against officers in the 
Zonal Office and Regional Office with the Chairman and Managing Director. That by itself would reflect on his attitude 
in bypassing his immediate superior officers. 

13. That boils down to the point that, the service of the I st Party was not to the satisfaction of his superiors and in 
accordance with the terms of his appointment order his service is terminated without attaching stigma for his future 
career. He has questioned the competency of the Zonal Manager in issuing his termination order. He reasons out that 
his appointment order was by the Assistant General Manager (PRS administrative). 

It is from records that the Zonal Manager in accordance with the instruction of the Central Office dated 19.04.1987 (Ex 
M-36) terminated the services of the workman from the Bank on the satisfaction reached by the Regional Manager that 
the performance and conduct of the workman was below requirement. Therefore, there cannot be any technical flaw in 
termination order challenged in this dispute. I find no merit in the claim of the I st Party workman. 

AWARD 

The reference is rejected. I st Party workman is not entitled for any relief. 

(Dictated, transcribed, corrected and signed by me on 19 th February, 2019) 


JUSTICE SMT. RATHNAKALA, Presiding Officer 


■Jlf 1 HEf, 2019 

^>T.3TT. 365 .— 3Jl£i)Rl<4> felT 3Tf£rf^m 1947 (1947 Tq 14) sqRl 17 cj) 3FJRTTT 3 cj)^)i| TOR 3TTCJI 
frb 3lk qqfaq/r 4? 3lYE.trPEb fc|cTK 3 TOR 
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[TT. W-12011/7/2008-3TT^3TR (f[-Il)] 
RfPTT iRTef, SEjHFT 3Tf£pf>T^ 


New Delhi, the 1st March, 2019 

S.O. 365. —In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 15/2008) of the Cent.Govt.Indus.Tribunal-cum-Labour 
Court, Bhubaneswar as shown in the Annexure, in the industrial dispute between the management of Andhra Bank and 
their workmen, received by the Central Government on 01.03.2019. 

[No. L-1201 l/7/2008-IR(B-II)] 
SEEMA BANSAL, Section Officer 





[TO II-TO5 3(ii) ] 


TOT TOTO : TOf 9, 2019/Wp 18, 1940 


1109 


ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT BHUBANESWAR 

Present: Shri B.C. Rath, Presiding Officer, C.G.I.T.-cum-Labour 
Court, Bhubaneswar. 


INDUSTRIAL DISPUTE CASE NO. 15/2008 


Date of Passing Award - 22 nd November, 2018 

Between: 

The General Manager, 

Andhra Bank, HO. Dr. Pattabhi Bhavan, 

Saifabad, Hyderabad - 500 004. ... 1 st Party-Management 


And 


The General Secretary, 

Orissa State Andhra Bank Employees’ Union, 

Hanuman Bazar, Berhampur - 760 002, 

Dist. Ganjam, Orissa. ... 2 nd Party-Union 

Appearances: 

M/s. C. Anand Rao, Advocate .. .For the 1 st Party-Management 

M/s. Manoranjan Das, Advocate .. .For the 2 nd Party-Union 


AWARD 

Exercising its authority conferred by clause (d) of sub-section (1) and sub-section (2A) of Section 10 
of the Industrial Disputes Act (herein-after referred to as “The Act”) the Government of India, in the Ministry of Labour 
& Employment have referred the dispute vide letter No. L-12011/7/2008 - IR(B-II), dated 01.04.2008 “whether the 
Management of Andhra Bank is justified in denying the benefit of notional pay fixation and other legal service benefits 
linked to continuous, uninterrupted service to 27 workmen (as per list attached) is legal and/or justified? If not, what 
relief the workmen are entitled to?” for its adjudication. 

2. Bereft of unnecessary details the case of the 2 nd party-Union as pleaded in the statement of claim is that the disputant 
workmen named in the reference were employed temporarily in sub-staff cadre in various branches of the Management- 
Bank in Odisha and they worked years together temporarily without any incremental wages and other service benefits 
usually extended to a regular employee. The disputants were selected and empanelled in terms of rules and guidelines of 
the recruitment process of the Bank keeping in view the terms and conditions of the bipartite settlement dated 9.1.1995 
between the management-Bank and All India Andhra Bank Employees Union. It is the claim of the Union that the 
workmen were not recruited/absorbed permanently in the vacancies against which they were appointed temporarily with 
an ulterior motive to deprive them to avail higher wages and other service benefits which are usually extended to a 
regular employee though, regular vacancies were available in the sub-staff cadre for their permanent absorption. Such 
long continuation of the disputant workmen in temporary sub-staff cadre is an unfair labour practice as provided in the 
industrial dispute Act. According to the Union the clause 20.8 of the bipartite settlement dated 19.10.1966 provides that 
a temporary workman may be appointed to fill up a permanent vacancy and such temporary appointment shall not 
exceed to a period of three months during which the Bank shall make arrangement for filling up the vacancy 
permanently. If such a temporary workman is eventually selected to fill up the vacancies his period of temporary 
engagement shall be taken into account as a part of his probationary period. The disputants were engaged for more than 
240 days in a calendar year during the period of their temporary appointment and most of them had to work years 
together without being recruited and appointed permanently. As a result they had to begin their career in the initial pay 
scale even though most of them worked five to ten years as temporary sub-staff. Such temporary period of service is not 
also counted for the purpose of gratuity and pensionary benefits. As the disputants were forced to continue as temporary 
sub-staff in the vacancies against which they were subsequently absorbed, the period of their temporary services should 
have been counted as a probationary period and their pay should have been fixed with grant of notional increment for the 
period of their temporary services. When the Management-Bank refused to accept the demand of the Union to give 
incremental wages and other perks for the temporary period of engagement, a dispute was raised before the labour 
machinery. Attempt of conciliation having been failed in the matter the dispute has been referred to for its adjudication. 
In the claim statement a demand has been made for allowing incremental wages and other perks, which are usually 
extended to a regular sub-staff to the disputant workman for the period of their temporary engagement. It is also claimed 
that such period should be taken into consideration for the purposes of gratuity and pensionary benefits. 

3. Refuting the claim of the Union the 1 st Party-Management has challenged the maintainability of the reference as well 
as the merit of the claim put-forth by the disputants. It is his stand that the disputants were empanelled for their 
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absorption against permanent vacancies of sub-staff cadre, when such vacancies could be available and the panel was to 
valid till absorption of the last candidate in the panel. The selection and empanelment was made pursuant to a bipartite 
settlement dated 9.1.1995. As per the Clause-7 read with Clause-4 of the said settlement the temporary employees who 
were empanelled as such, was not be entitled to any service benefits during the period of their temporary services and 
such empanelled temporary employee shall be absorbed in the permanent services of the Bank as and when vacancies 
were identified by the Bank. Such candidates are not entitled to any arrear of wages and back dated weightage in 
seniority as per the settlement. Clause 8(c) of the settlement on which emphasis was led by the 2 nd party-Union requires 
that the Bank would engage the services of empanelled candidates under the settlement along with already existed panel 
candidates, if any, in leave vacancies in their respective districts by rotation basis for a maximum period of thirty days at 
a stretch till such time/the scope for their absorption arises. According to the Management the disputants were 
empanelled and given engagement on rotation basis for temporary period against certain temporary vacancies arising due 
to different reasons. As per the terms of the settlement and appointment letters issued to the disputants they are only 
entitled to all service benefits perspectively from the date of their joining in permanent jobs. The disputants accepted 
their absorption knowing fully that the service rendered by them in the temporary sub-staff cadre shall not be counted as 
service for any other purposes except than for payment of gratuity. According to the Management-Bank the disputants 
are not entitled to any benefits claimed by them and they are stopped to raise such demand or dispute for the service 
benefits for the period of their temporary engagement. 

4. On the aforesaid pleadings of the parties the following issues have been settled for proper and effective 

adjudication of the dispute. 

I SSUES 

1. Whether the reference pertaining to multiple facts/disputes with multiple prayers in respect of 27 workmen in a 
single case can be entertained and is maintainable when all these 27 workmen have different types of claims and are 
working in different branches spreading over the entire state of Orissa? 

2. When the cases of same facts and prayers of a number of beneficiaries are pending adjudication in or 
withdrawn/dismissed by the Hon’ble High Court of Orissa, whether again the same facts with same causes of action can 
be taken into consideration and taken up in the present forum? 

3. Whether the claim of the workman Shri Abhimanyu Das is barred by principle of resjudication as stated in Para- 
28 of the written statement. 

4. Whether the Management of Andhra Bank is justified in denying the benefit of notional pay fixation and other 
legal service benefits linked to continuous, uninterrupted service to 27 workmen (as per list attached) is legal and/or 
justified? 

5. If not, what relief the workmen are entitled to? 

The parties have led oral as well as documentary evidence in support of their respective claim. Besides examining three 
disputant workmen and two office bearers of the Union the 2 nd party-Union has relied upon the documents like copy of 
the interview call letter, copy of the appointment letter issued to the workman, copy of the statement showing the work 
done by the workman, copy of the list of the empanelled employees, copy of the appointment letter issued to the 
workman, copy of the statement showing days worked by the workman, copy of the statement showing the days work 
done by the workman, copy of circular bearing No. 455, dated 2.11.1988, copy of the settlement dated 9.1.1995, copy of 
approach paper bearing No. F-3/3/104 dated 16.8.1990, copy of the extract of the bipartite settlement dated 19.10.1966, 
which are marked as Ext.-l to Ext.-11 to establish their case. On the other hand the Management has examined its Senior 
Manager as M.W.-l and filed copy of the OJC No. 4222 of 2001 filed by Mr. P.K. Malla, copy of the affidavit dated 
17.1.2003 of Mr. P.K. Malla, copy of the order dated 28.1.2002 passed in O.J.C. No. 4222 of 2001, copy of the OJC No. 
4212 of 2001 filed by Mr. A. Barik, copy of the order dated 28.1.2003 passed in OJC 4214 of 2001, copy of OJC No. 
4223 of 2001 filed by Mr. P. Behera, copy of the order dated 30.1.2003 passed in OJC No. 4223/2001 filed by Mr. P. 
Behera, copy of the award dated 12.4.1997 passed in I.D. Case No. 06/1992 filed by Mr. P.K. Nanda, copy of OJC No. 
4221 of 2001 filed by Mr. P.K. Nanda, copy of award dated 24.7.1977 in I.D. Case No. 27/1993 filed by Mr. H.K. 
Nayak, copy of joint petition filed in I.D. Case No. 27/1993 filed by Mr. P.K. Nayak, copy of OJC No. 4218 of 2001 
filed by Mr. H.K. Nayak, copy of order dated 10.1.2003 passed in OJC No. 4217/2001 filed by Mr. B.K. Swain, copy of 
joint petition filed in I.D. Case No. 3/1997 filed by Mr. A. Das, copy of OJC No. 4213 of 2001 filed by Mr. A. Das, copy 
of OJC No. 11859 of 2000 filed by Mr. R.C. Behera and 04 others, copy of undertaking letter dated 1.5.1997 of Mr. R.C. 
Behera, copy of OJC No. 4219 of 2001 filed by Mr. K.C. Nayak, copy of OJC No. 4216 of 2001 filed by Mr. B.K. 
Dakua and copy of OJC No. 11794 of 2000 filed by Mr. G. Routray which are marked as Ext.-A to Ext.-W to refute the 
claim of the Union. 

FINDINGS 

6. For the sake of convenience all the issues are taken for consideration simultaneously since they are inter-related 
to each other. 

The first point of dispute is with regard to the maintainability of the reference in view of the stand and contention raised 
by the Management that writs were preferred earlier by some of the disputants claiming self and same relief raised in the 
industrial dispute and the writs either having been dismissed on contest or being withdrawn this Tribunal lacks 
jurisdiction to adjudicate the dispute in view of law of resjudicata. Filing a copy of the judgement of the Hon’ble High 
Court of Andhra Pradesh in W.P. No. 20764/2000 and W.P. No. 22061/2000 the learned counsel for the Management 
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has also argued at length that the issues raised in the dispute were also the subject matter of the writ disposed of by the 
Hon’ble High court of Andhra Pradesh. According to the learned counsel the employees of subordinate staff cadre in the 
branches of the Management-Bank located in the state of Andhra Pradesh had also demanded incremental wages and 
other service benefits for the period of their temporary employment before they were absorbed against permanent 
vacancies and filed the writ. The said writ having been dismissed on contest is a binding force to the Tribunal and no 
different view/stand can be taken by this Tribunal other than the view taken by the Hon’ble High Court of Andhra 
Pradesh. 

7. On the other hand, the authorized representative of the 2 nd party-Union has strenuously contended that the facts and 
circumstances under which the writs were preferred in the Hon'ble High Court of Orissa as well as in Andhra Pradesh 
are not identical to the facts and circumstances of the present case. The pleadings and the reliefs sought in those writs are 
not identical to the pleadings and relief sought in the present industrial dispute. Referring to the principle set out by the 
Hon’ble Apex Court and observations made by the Hon'ble Court in the case between Sarguja Transport Services - 
versus- State Transport Appellate Tribunal, M.P. equivalent citation 1987 AIR 88 (1987) SCR(l) 200 and in the decision 
of Gulabchand Chhotalal Parikha -versus- State of Bombay 1965 AIR 1153, 1965 SCR (2) 547 and other citations 
argument has been advanced by the counsel of the Union that withdrawal of the writ petitions filed in a High Court 
without permission to file a fresh writ petition may not a bar for other remedies like suit or a petition under Article 32 of 
the Constitution since such withdrawal does not amount resjudicata. The general principles of resjudicata and any 
previous decision on a matter in controversy decided after full context or after affording fair opportunity to the party to 
prove their case by a court competent to decide it will operate as a resjudicata in a subsequent regular suit. It has been 
further argued that the case like disputes regarding wage structure, service conditions etc. which arise due to 
circumstantial change and new situations may not be barred by the rule of resjudicata. The industrial dispute having been 
raised under a special statute cannot be barred on the principle of resjudicata due to dismissal of the writs on the same 
and self matter since it is well settled that the special law over-rides the general law. 

8. Keeping in view the rival submissions as described above and on examination of the writ applications filed and 
exhibited by the Management-Bank and the judgment of the Hon’ble Andhra Pradesh High Court in W.P. No. 20764 and 
22061/2000 it is found that the writ before the Hon’ble High Court of Andhra Pradesh was preferred in the facts and 
circumstances in which the applicants had an apprehension of being disengaged from their temporary employment in the 
Bank and made a prayer for regularization of their services in sub-staff cadre along with a prayer for incremental wages 
and service benefits for the period of their employment in temporary cadre. Taking into consideration of the bipartite 
settlement and recruitment circulars and service rules of the Bank, the Hon'ble High Court of Andhra Pradesh dismissed 
the claim of regularization/permanent absorption of the writ applicants. The Hon’ble High Court had not given any 
findings on other issues of service benefits as raised in the writ. Hence, the submission advanced by the learned counsel 
for the Bank that the order and finding of the Hon'ble High Court of Andhra Pradesh is an embargo or a restraint to this 
Court from taking a different view than the view taken in the order is not acceptable and the same has no substantial 
force to decide the fate of the present reference. Similarly the writs preferred in the Hon'ble High Court of Orissa having 
been either withdrawn or dismissed without contest is not a resjudicta to adjudicate the dispute since the writs were not 
decided on full contest or after affording a fair opportunity to the parties to prove their case. Further, the pleadings and 
reliefs advanced in those writs are not totally identical to the pleadings and reliefs sought in the present reference. That 
apart, issues involved in the writs do not seen to be identical to the issues involved in the present dispute. Those writs 
seem to have been preferred in different context and mostly with a prayer for a direction of regularization of services of 
the writ applicants or quashing the orders by which the applicants were disengaged or the services of the applicants were 
terminated. 

9. In those writs the prayer for extending service benefits for the period of temporary employment seems to have 
been sought as an ancillary keeping in view the prayer made for their absorption or reinstatement or restraining the Bank 
from retrenching them. The above conclusion can be safely drawn from the observation of Hon'ble High Court of 
Andhra Pradesh in the order which is as follows:- 

“in the circumstances above there appears no basis for the apprehension of the petitioners that they would not be 
absorbed in terms of the settlement dated 9.1.1995 or would be disengaged forthwith irrespective of the 
availability of leave vacancies in the districts to which each of the petitioners respectively belonged. The 
petitioners claim for immediate absorption has also no basis in the settlement”. 

Hence it can be safely be held that the demands raised in the present dispute was neither a point of main controversy 
between the parties in the writs preferred either in the Hon'ble High Court of Orissa or High Court of Andhra Pradesh 
nor the said issue was decided by the Hon'ble High Court on a contest or by giving a fair opportunity of being heard to 
the petitioners. The issue of service benefits for the period of temporary employment was not decided by the Court. 
Hence the order of dismissal passed by the Hon’ble Courts in those writs does not seem to be a bar to this Tribunal to 
adjudicate the present reference. 

10. Coming to the argument on point of estopple advanced by the learned counsel for the Bank it may be stated here 
that the disputants were not either party to the settlement individually or the said settlement can estopped the 2 nd parties 
from raising a fresh dispute on service condition, if such service condition is adversely affects the right of a workman 
protected under other provisions of industrial disputes Act or any other law including the provisions of constitution. That 
apart, it cannot be over-sighted that the power given to the Industrial Tribunal and Labour Court under section 30 is very 
wide and the affirmative action mentioned therein is inclusive and not exhaustive. That apart, it is well settled that 
employees like badlies, casuals or temporaries are to continue as such for years, with the object of depriving them of the 
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permanent status and privileges of permanent employees is an unfair labour practice on the part of the employer under 
Item 6 of the Schedule-IV. Once such unfair labour practice on the part of the employer is established in the complaint, 
the industrial and labour courts are empowered to issue preventive as well as positive direction to an earring employer 
(Umrala Gram Panchayat -versus- The Secretary, Municipal Employee Union) Civil Appeal No. 3209-3210 of 2015 
arising out of S.L.P(C) 7105-7106 of 2014). For the reasons and discussions made above the argument advanced on 
behalf of the Management on the issue of maintainability of the reference has no force and accordingly it is answered in 
favour of the 2 nd party-Union. 

11. Coming to the point of merit of the claim put-forth by the 2 nd party-Union it is seen from the evidence and 
pleadings of the parties that there is no serious dispute to the facts that in exigencies of work or whenever there was 
increasing work load or occasions when permanent sub-ordinate staff proceeded on leave the Managers of the branch of 
the Management Bank used to engage persons to cope up the increasing work load or to fill up the leave vacancies on 
temporary basis. This resulted in industrial disputes claiming regularization of services of employees engaged 
temporarily as mentioned above. Consequently an approach paper was evolved as a one-time measure and a scheme was 
introduced keeping in view the demand raised by the Union of the Bank employees. There is also no serious dispute to 
the fact that a bipartite settlement dated 9.1.1995 was entered into between the Management-Bank and All India Andhra 
Bank Employees Union. According to the terms of the said settlement the disputants workmen were selected and 
empanelled along with already paneled candidates for their recruitment and appointment against permanent sanctioned 
vacancies. It was agreed that the Bank would utilize the services of the empanelled candidates initially in leave 
vacancies/temporary vacancies as and when they arise in branches in the district to which they belong. The Bank would 
consider regularization of the services of such temporary sub-staff only as and when regular vacancies arise as per their 
seniority in the panel and subject to the rules regarding reservation for SC/ST/OBC. The disputants are stated to have 
worked continuously for a substantial period even in most of the cases for five to ten years temporarily before they are 
being absorbed or appointed in regular basis. Undisputedly the above disputant employees were only provided monthly 
wages at the rate of the initial basic pay scale without any other service benefits which are usually extended to a regular 
employee. It is also emerging from the pleadings and evidence of the parties that the disputants worked for more than 
240 days continuously in each calendar year for the period of their temporary employment before their absorption in 
permanent sub-staff cadre. The disputants were given appointment in the initial pay scale of the sub-staff cadre when 
they were recruited/appointed against permanent/sanctioned vacancies. They were denied increment or incremental ages 
and other allowances and benefits for the period of their temporary employment when they are allowed to join in 
permanent vacancies. 

12. It is the claim of the 2 n party-Union that since the disputants were employed continuously in sub-staff cadre 
with some artificial break/intermittent break in service till they were given permanent appointment, their appointment 
would be adhoc and the same would be counted as probationary period as defined on account of they have been 
eventually selected for filling up the permanent vacancies keeping in view the clause 20.8 of the Classification of 
Employees. It is the contention of the learned counsel for the 2 nd party-Union that an employee is entitled to all service 
benefits including increment/incremental wages for the probationary period and as such the disputant employees are 
entitled to arrear incremental wages and other allowances for the period of their temporary employment or at least their 
pay shall be fixed with notional increment when they were given appointment against permanent employment. It is also 
claimed and argued that such period of temporary employment shall be counted for the purpose of retiral/pensionary 
benefits. The claim and argument of the 2 nd party-Union was vehemently opposed and refuted by the Management with a 
contention that neither the service rules of the Management-Bank nor the bipartite settlement including the settlement of 
1995 permit the disputants workmen or the 2 nd party-Union to raise such claim. The settlement of 1995 clearly indicates 
that the disputants are not entitled to any service benefits usually extended to a regular employee except the wages at the 
rate of initial basic pay of a sub-staff cadre. As per the terms of settlement they cannot also claim weightage in seniority. 
The disputants having accepted the above terms and conditions of the settlement agreed to be empanelled for their 
absorption against future vacancies and they joined in the Bank having accepted such terms and conditions in their 
appointment letter. As such neither any back wages and allowances can be provided to them for the period of their 
temporary employment nor their pay can be fixed at the initial stage of their joining with notional increments for the 
period rendered as temporary sub-cadre staff. 

13. Coming to the pleadings and evidence of the parties on this aspect of argument it is seen that there is no serious 
dispute to the fact that the 27 number of disputants worked years together as temporary sub-cadre staff in various 
branches of the Management-Bank and some of them had worked about 5 to 10 years in such capacity. They were given 
wages at the rate of initial pay scale of a sub-staff employee. They were neither given any increment or any service 
benefit in those periods of temporary employment. They were given initial pay scale while being absorbed without any 
addition of notional increment for the temporary period of their temporary employment. The Management has not also 
seriously challenged the assertion of the 2 nd party-Union in regard to the claim of the disputants working continuously 
for 240 days in each calendar year. At the same time it has been deprecated by the 2 nd Party-Union that the disputant 
workmen were having some artificial break in their temporary engagement during those period of temporary jobs. It is 
well settled that long period of temporary engagement of a workman without his service being regularized is always 
deprecated by the settled principles of law as well as the same being treated as unfair labour practice under the provisions 
of the industrial disputes Act provided such long continuance in temporary employment is without any reason. In the 
case at hand the Union claims that permanent vacancies or sanctioned posts in sub-staff cadre were available and the 
Management did not absorb the disputants deliberately to deprive them from service benefits including retiral benefits. 
On the other hand, it is the stand of the Management that no permanent/sanctioned vacancy was available for immediate 
absorption of the disputants for which the disputants were engaged either against leave vacancies or temporary jobs 
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created in exigencies to meet the work load at different branches. It is well settled that the party, who asserts the matter is 
legally bound to prove the same. In the case at hand the Union has not produced any credible evidence or documents to 
show that any sanctioned/permanent post was kept vacant for a long period without any attempt to fill up the posts from 
empanelled list. The Union could have moved the Tribunal and compelled the Management to produce the list of 
vacancies arisen in each year and established that posts could have been filled up by the Management by absorption of 
the disputants. Hence, by mere oral assertions and evidence of the 2 nd party-Union it cannot be believed that the 
Management made the disputants to work in temporary capacity even though sanctioned vacancies were available. Be 
that as it may, long continuance of the disputants in temporary sub-cadre cannot be termed as unfair labour practice in 
the instant case. Rather, the Union/disputants should be highly obliged to the Management for adjusting them against 
temporary vacancies for a continuous period till their turn came to be absorbed against permanent vacancy. Coming to 
the claim on weightage of seniority or incremental wages it may be stated here that the learned counsel for the 2 nd party- 
Union has relied upon the pronouncement of the Hon’ble High Court of Himachal Pradesh in the case of Ramesh Chand 
-versus- State of Himanchal Pradesh and another (CWP(T) No. 10026/2008 and in the case of Paras Ram -Versus- State 
of Himanchal Pradesh and another (CWP(T) No. 7712/2008) and argued that the Management-Bank is under obligation 
to count the temporary period of service of the disputants for the purpose of annual increments and re-fixation of their 
pay accordingly at the time of joining of the disputants against a permanent vacancies. On a close reading of the 
pronouncement it is apparent that the facts and circumstances of the cited cases are totally different than the 
controversies involved in the present case. In the cited case the employee was appointed on adhoc basis before his 
absorption against the post on which he was given adhoc appointment. His appointment was continuous without any 
break. In the case at hand the disputants were having intermittent/artificial break though they were allowed to work for 
more than 240 days continuously in a calendar year as defined under section 25(b) of the Industrial Disputes Act. They 
were not engaged/employed against any permanent/sanctioned vacancies continuously for the period of their temporary 
engagement. They were not also absorbed against the post for which they were engaged temporarily. Their appointment 
was not adhoc and it was temporary. The term of temporary employment is not synonymous to the term adhoc 
appointment. Hence, the principle set out by the Hon'ble High Court of Himanchal Pradesh is not applicable to the 
present facts and circumstances. 

14. The service benefits for the temporary employment are claimed on the basis of principle of equal pay for equal 
work. The above principle has been adequately explained and crystallized and sufficiently reiterated on a catena of the 
decisions of the Hon'ble Apex Court. It is well settled that equal pay must depend upon the nature of work done. It 
cannot be judged by mere volume of work. There may be qualitative difference as regard to reliability and 
responsibility. Functions may the same but the responsibility makes a difference. It cannot be over-sighted that 
responsibility, reliability and confidentiality given to a permanent employee cannot be equated with the responsibility, 
reliability and confidentiality given to a temporary employee. That apart, the terms and conditions of the bipartite 
settlement cannot be ignored in which it was decided that no weightage would be given on the temporary period of 
service rendered by the disputants. 

15. Further, it has been contended by the authorized representative of the Union that keeping in view the meaning 
of "probationer" as classified in the service rules and the provisions of clause 20.8 of the settlement of 1966 a temporary 
workman if eventually selected for filling up the vacancies, the period of his temporary appointment shall be taken into 
account as part of his probationary period. An employee on probation is entitled to all the benefits like incremental 
wages and as such the disputants are entitled to all the benefits like incremental wages and as such the disputants are 
entitled to service benefits for their period of temporary engagement and they are entitled at least to an incremental pay 
prospectively on the date of their joining in the permanent post. On a close reading of the definition of “probationer” and 
"temporary employment" as well as the terms and conditions of different bipartite settlement it is difficult to agree with 
the contentions advanced by the authorized representative of the Union. The temporary employee cannot be equated 
with that of a probationer in view of description and narration made in classification of employees as well as the term of 
20.8 of the bipartite settlement 1966. Thus, the period of “temporary engagement" of the disputants cannot be termed as 
period of “probationer". 

16. Now coming to the point of pensionary benefits for those period of temporary engagement it is the contention of 
the learned counsel for the Management-Bank that the disputants were not entitled to any pensionary benefits for the 
period of their temporary engagement. In this regard the terms and conditions of the bipartite settlement of 1995 is clear. 
Counting of the said period cannot be taken for the purpose of pension also except for gratuity. This argument is 
strongly refuted by the representative of the Union basing upon the theory of legitimate of expectation. 

17. The disputants workmen were selected and empanelled as per the bipartite settlement of 1995 on account of 
they having eligibility to hold the posts in sub-staff cadre. It is in evidence that they were initially empanelled for their 
appointment against temporary vacancies of sub-staff cadre after their names were sponsored by the employment 
exchange. No dispute has been raised by the Management to the effect of their disqualification to hold the post of sub¬ 
staff cadre. Having been properly selected and empanelled under a scheme i.e. in terms of the settlement of 1995 they are 
said to have been qualified and eligible for the post of sub-cadre. It has been claimed that each of them worked 
continuously for 240 days in each calendar year for the period of their temporary engagement. In the case of workmen of 
American Express International Banking Corporation -versus- Management of American Express International Banking 
Corporation, AIR 1986 SC 458 it has been ruled that continuous service is to be counted by including Sundays and other 
holidays, sickness or authorized leave and absence due to accident for strike which is not illegal or cessation which is not 
due to any fault on the part of the workman. The Management-Bank has failed to produce any materials on record of the 
case to indicate that the disputants had not worked continuously for 240 days in a calendar year. Thus, they are said to 
have worked continuously for the period of their temporary engagement before they were absorbed against permanent 
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vacancies. Though, the bipartite settlement provides that the disputant workmen are not entitled to any service benefits 
for the period of their temporary appointment, the same cannot deprived them from any benefit to which they are 
lawfully and legally or constitutionally entitled to. In this regard the principles set out by the Hon'ble Apex Court as well 
as different High Courts can be taken into consideration. It is well settled by the Hon’ble Apex Court in a catena of 
decisions that right to receive pension is recognized as a right to property. It is a social security plan consistent with 
social economic requirement of the Constitution. It has been observed by the Hon’ble Apex Court that pension is not a 
charity or bounty nor it is a conditional payment solely depending on the sweet will of the employer. It is earned for 
rendering a long and satisfactory service. It is in the nature of deferred payment for the past services as it is a right 
attached to the office and cannot be denied arbitrarily. Their lordships of the Hon'ble Supreme Court in 1996 (7) SCC 
113 in the case of Yashwant Hari Katakkar -versus- Union of India and others have held that “in absence of materials on 
record to show as to why the employee had not been permanent despite putting in all most 18 and half years of service, 
he would be deemed to be permanent, hence is entitled to pension” 

18. In the case between Ramesh K. Sharma and another -versus- Rajsthan Civil Services & Others reported in 2001 
(l)SCC 637 their lordships of the Hon'ble Supreme Court have held that in the service jurisprudence a post could be 
temporary or it could be permanent at a definite period to meet to a definite contingency. If an incumbent is appointed 
after due process of selection either to a temporary post or on permanent post and such appointment not being either a 
stop gap or fortuitous could be held to be substantive basis. Their lordships of the Hon’ble Supreme Court have held in 
the case State of Jharkhand and others -versus- Jitendra Kumar Srivastava and another reported in 2013 (12) SCC 210 
have held that gratuity and pension are not bounties. This right to property cannot be taken away without the due process 
of law since an employee earns these benefits by dint for his long, continuous, faithful and unblemished service. In the 
case of Brahmapal Singh -versus- State of Uttarakhand and another the Hon’ble High Court of Uttarakhand held that 
continuous period of work-charged in temporary capacity shall be counted for pensionary benefits keeping in view the 
fact of petitioner’s service on worked-charged status followed by regularization. Keeping the above facts and settled 
principles in view it must be opined that the period/years of temporary service rendered by the disputants have to be 
counted for the purpose of pension and pensionary benefits only. In view of the principles and decision given by the 
Hon’ble Apex Court and different High Courts as narrated above the arguments advanced by the Management cannot be 
accepted. The provisions of Gratuity Act mandate that the disputant workmen are entitled to gratuity for the period of 
their temporary appointment. There is no specific term or condition in the settlement denying pensionary benefit to the 
disputants for their period of continuous temporary engagement. It is emerging from the pleadings and evidence of the 
parties that most of the disputants workmen were engaged temporarily for years together continuously before their 
absorption while being continuously working as temporary sub-staff. Their such continuous service cannot be ignored 
for the purpose of pension and pensionary benefits in view of the stand taken by the different courts as mentioned above 
on counting of period of service of a daily wager before his absorption for the purpose of pension and pensionary benefit. 
Hence, I am of considered view that the period of continuous temporary service of the disputant before their absorption 
shall be counted for the purpose of pension and pensionary benefits. 

19. For the reasons discussed above, it can be safely held that the disputants are entitled to pensionary benefits for 
the period of their continuous temporary employment/engagement prior to their absorption provided such continuous 
engagement was 240 days in a calendar year in conformity to the provisions of Section 25(b) of the Act. 

20. The reference is answered accordingly. 


Dictated & Corrected by me. 


B. C. RATH, Presiding Officer 
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